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TO 



FROM 



Mr. YJ. C. Sullivan 



Mr. W. A. Bf 



Safe 



m 



A^ubject: 



date: March 9, 1962 

1 - Belmont 

1 - Administrative Division 

1 - Sullivan, 




1 - Braniga 
1 - Linton \ 







TOFHAT p 

IN1H^NAE-5£CURITV - RUSSIA 
COMMENDATION MATTER 

Jy<& a ** td r" , '? ' ^^ f & 
Tophat is code word for Sovietr yho has been furnishing 
information to Supervisor ! Iff ew Yorl:;,0ffice GJYO). 

SAC, NYO, has recommended Tour incentive "awards, one individual • 
letter of commendation, and a general letter of commendation, copy 
thereof to be placed in files of ten Special Agents, NYO, who have 
made contributions to over-all result. SAC, NYO, considers this 
case, involving the development of a Soviet intelligence officer as 
a defector in place, the most outstanding achievement ever-accomplished 
in Soviet espionage in the United States by Bureau personnel* The 
Domestic intelligence Division feels accomplishment is outstanding, 
information developed to date has been of tremendous value and future 
potential is of incalculable intelligence value to the U. S. Government. 
The Domestic Intelligence Division recommends four incentive awards 
in amount to be decided by the Administrative Division My letters of 
commendation as recommended by SAC, NYO. ^^^J^y^/ / ^ 



Ttxrlrri-MmA a-F Tn*;^ 



REC-M2 



Subject probably has as extensive knowledge of Soviet 
intelligence activities as any Soviet official now in the United 
States. He has approximately six and one-half years of service 
in the united States over the past ten and one-half years. He has 
directed illegal agents in the United States from Moscow and has 
serviced illegal agents in the United States. Since October, 1959, 
we have concentrated on developing live sources to evaluate subject^. 
In October, 1961, through one of these sources subject requested to 
see Lieutenant General Edward O'Neill and thereafter asked him to 
arrange 
Supervisor! 



aceiinz-with United States intelligence officer. When 



eJLLll2_¥itn united states intelligence orricer. uiusn 

met subject 11-16-61 subject was_r£liictant to Talk, 



to cooperate or even agree to further meeting: 
properly handle sul^ct who has since met with 



l_ 



QJJIC 

T_f' 




105-13153 
Enclosures 

1 - Bureau Personnel File 

- Bureau Personnel File 

- Bureau Personnel File 

- Bureau Personnel File 



SA 
SA 
SA 



Y/as 



able to 
additional 



,b6 



1 
1 
1 

1 - Bureau Personnel File ASAC J. Ii. Schmit 



Donald R. YJiHiims_ 
Personnel Clerk 



LML:eab ; (ll) P 



See Addendum Administrative Division gige 4a. 
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Memorandum to -Mr, Sullivan 

Re: TOPKAT 

105-18153 

dates (r.eets again today) and furnished information concerning 
Soviet illegal intelligence operations and agents in the United 
States, identified 95 Soviet legal intelligence agents in the 
United States, furnished data concerning Soviet sources in the 
United States, both in and out of Government, as well as technical 
information concerning illegal communications and Soviet monitoring 
of United States military and FBI radio broadcasts. Subject has 
agreed to meet frequently while he remains in the United States and 
to cooperate if possible from the Soviet Union or elsewhere in the 
future. 



Stn-Ff £tip<»wisnr 



1 „ I l is personally responsible for our success in this 
I case. Kc, aione, has met with subject under clandestine conditio: 



. Kc, aione, has met with subject under clandestine conditions 
iring high security and overcome subject* s reluctance to coopen 

e is no ailOStion but that the results aclniowel Tinvo Tiincvri An 



success with 

e sacrifice to 



achieve results. SAC, NYO, recommends $1,000 incentive award. The 
Domestic Intelligence Division recommends a substantial incentive 
award to be determined by the Administrative Division. 

ftpffn'nl Agpnt 



This case has beenassigned to[~~]_sincc_ subject's 



return to the United States in October, T757^~~~] developed the 
live source through whom subject asked to meet wTEITGeneral O'Neill. 
He directed this and other live sources in contact with subject. 
t*™ -^ formation our live sources have furnished assisted Bureau and 

course 



b6 



or action to taice. | | participated in arranging teclinicnl. coverage, 
provided /Ji-or security and participated in security of | meetings 
with subject. He handled on-the-scene direction of i nvestiga 
looking toward defection approach. SAC, NYO, recommends $500 
\ incentive award. The Domestic Intelligence Division recommends 
\ appropriate incentive award to be determined by the Administrative 
I Division. 



requiring high security and overcome subject *s reluctance to cooperate, j 
There is no question but that the results achieved have hinged on h . j 
•Mabey's own individual judgments and comments and actions "on the j 
spot" on 11-16-61 and during subsequent contacts with subject. I 
Although subject asked to meet United States intelligence officer, ! 
the personal relationship, respect, confidence a nd other essential 

although intangible factors have been the key to J ' 

subject. He has worked long hours at considerabl 



i 
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Memorandum to Mr. Sullivan 

Re: TOPHAT 

105-18153 



asac .t: t:. <^f t 



^ ^- ASAC Sclmit has over-all responsibility for supervision 
of this and related cases in the NYO. SAC, NYO, states Schmi^s 
personal aggressiveness in direction of this and related cases 
lias been responsible for our successes in Soviet and satellite 
£XK^.5 ct i v I?¥ ; . Schn it nas personally coordinated and directed 
STS^-25 asC i 0f th 3 s investigation. llris has required careful , 
planning and coordination with regard to the effect of this case 
on otner cases relating to illegal agent activity. SAC, NYO, 
recommends &500 incentive award. . Hie Domestic Intelligence division 
recommends appropriate incentive award to be determined by 
Administrative Division. J 

Snecin7 A^nt ftnnnlfl.P. wn» flHe 



Williams has assisted | | on this case during the past 



be 



?£™tJ^ ls ^.alternate contacTIn^ agent with the live source 
through whom suoject requested to see a United States intelligence 
ofricer. Williams has assisted in establishment of technical and 
anonymous coverage, in locating secure meeting places and providing 
\ nS^ Sar ?h SC S Urit 5:. f0 ? ne ?JPgs. SAC, NYO, recommends $2§0 incentive 
1 S5!5;- Thc Dol fstic Intelligence Division recommends an appropriate 
\ incentive award, am ount to be determined by Administrative Division! 



! .b6 



. ..... , j portrayed the part of wife during the 

initial m c'ming AYitil 'subject. This involve d her be ing in socfal 
contact with Soviet officials and their wives and SACT NYO? states 
2SJ&23!? 1 an i^? rt ?nt part in the over-all result. 'SAC, NYO, 
DiviloS agrees! X ttCr ° f COJnniendatio n- H» Domestic Intelligence 

™ c „i + o ,^ S> )£* I<IY0 » reco ^ends general letter be sent based on over-all 
results^of this case in order that copies of such letter can be olaced 
in the files of approximately ten Special Agents who made contentions 
to the successful development of this case to date. These contributions 
S2SSKv S Sgd r JifiSl * ssis * ance in technical installations and'providinl 
™S IiH^? d A« th 2f d ^ L - a l ss ^ tin S m arranging meeting bctv/een subject 
F^SFUKPL^J i?°^!!5 Intelligence division agrees b6 



* wnftyniwgAJ it au J !T* " V1 *' s "'; Aiicwixx^ciite division agrees 
2- §2 n 2„ * ettcr or xnis nature should be sent to the SAC, NYO? for 
mis purpose. * 
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Memorandum to Mr. Sullivan 

Re: TOKIAT 

105-18153 

RftCOMT^ATTO:, 

^ , „ /^at this be referred to the Administrative Division 
i-or handling and preparation of incentive awards- and letters 
of commendation. 




¥^4 



ADDENDUM: DOMESTIC INTELLIGENCE DIVISION: YfAB:hrt 3-12-62 

Tho defection in place of the Tophat source and the success 
of it is priraarilv^ a field operation and even more so an individual 



accomplishment of SA | dealing face to face with the source. 
At the sane tine, th^oTeTiall operation was carefully coordinated 
with the Seat of Government. Thus, as early as October 22, 1959, 
the Bureau suggested to NY that they should consider Tophat for a 
defection approach. On November 23, 1959, the Bureau pointed out 
that it was doubtful that a nore important Soviet intelligence agent 
was assigned to Soviet establishments than was the Tophat source and, 
therefore, consideration should be given to every investigative 
technique but especially placing selected persons in contact with the 
source. Again, in November, I960, the Bureau instructed that New York 
give consideration to a defection approach. This thinking was 
sparked by further Bureau communication in December, I960, and in 
February, 1961. In October, 1961, the source indicated his desire 
to meet personally with General O'Neill and subsequently thereto, 
the operation was more carefully coordinated with the Seat of Government. 



SA | | has been assigned ;to this case at the b6 

Seat of Government. His over-all supervision has been most effective 
in recognizing and following through on the objective to produce the 
greatest value. For his excellent judgment and outstanding effort it 
is recommended that he be granted an incentive award in an amount to 
be fixed by the Administrative Division. 

-4- 

Addendum: WCSrlml 3/12/62 



fe<? 




I recommend Inspector D. £. Moore 
for a letter of commendation for his super- 
vision. A\^C*0 ( 

(OVERP^ 



WLU 




ADDENDUM ADMINISTRATIVE DIVISION RRB:crt 3-13-62 

Information furnished by SAC, New York, and the Domestic Intelligence 
Division reflects this is the most outstanding achievement in the field of Soviet Espionage 
ever accomplished. by the Bureau and that special recognition is most deserving. The 
primary resp onsibilit y for the "defection in place" of this Soviet official is attributed 
to Supervisor! |who made the initial and six subsequent personal contacts wfcich 



required great ingenuity, tact and judgment. The success achieved to date attests to 
the outstanding manner of his performance and he is dese rving of a substantial award. b6 
The following are also deserving of incentive awards: SA l lw ho handled case 

assignment since 1959, developed sources to place in contact with subject, arranged 
for other c overage a nd assisted in security of meetings with subject; SA Williams who 
assisted SA l T in above activities during the past year; ASAC Schmit who personally 



coordinated and di rected ev ery phase of this operation in the New York Office; and 

" Who closely directed and coordinated this matter from the 



Bureau Supervisor 
Seat of GovernmenfT 

BUREAU RECORDS: 

The services of the following have been satisfactory during the past three 
years and each was rated Excellent on his last annual performance rating and is 
completely available. There follows additional specific comments regarding each 
during this period. 



SA | |EOD 2-2-48, Grade GS 13, $11,415. Censured 2-14-62 as result of inspection 

wmcn iound employee formerly under his supervision had failed to insert revisions in 
Agents' Handbook. Commended once and received two incentive awards. Overtime ■ 
averaged approximately 4'01" daily during the past six months. Noted he was approve£ 6 
as a relief supervisor 9-13-54 and as full-time supervisor 7-24-61. Designated Staff 
Supervisor of Soviet Espionage Section on 9-14-61. In present position is responsible 
for coordinating the efforts of four other supervisors handling approximately 995 Soviet 
Espionage and Foreign Intelligence investigations and 144 agents. In addition he is 
directly responsible for the supervision of 20 agents handling 115 cases. In addition to 
s ubstantial incentive award he certainly appears deserving of promotion to Grade GS 14. 
SA 1 l EOD 4-30-51, Grade GS 13, $10,635. No censures, commended once and 

once through his SAC. Overtime averaged approximately 2'53" daily during past six 
months. 

SA Williams EOD 11-16-53, Grade GS 12, $9215. No censures, commended once and 
once through his SAC. Overtime averaged approximately 2 '4 5" daily during the past 
six months. 
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ADDENDUM: (Continued) 

i 

p 

BUREAU RECORDS: (Continued) 

ASAC Schmit EOD 1-6-41, Grade GS 17, $16, 530. No censures, commended on five 
occasions and received one incentive award. Overtime averaged approximately 2'57" 
daily durin g the pa st six months. 

Supervisor! | EOD as SA 4-19-48, Grade GS 14, $13, 250. No censures and com- 

mended on six occasions. Overtime averaged- approximately 2*29" daily during the past 
six months. b6 

t 
• Individual' commendations should be directed to Inspector Donald E. Moore, 
Domestic Intelligence Division, for his direction of this matter at the Seatof Govern- 



ment and to Secretary Meyer, New York Office, who accompanied SA | on initial 

meeting with subject. Other .personnel in the New York Office who participated but to 
a lesser degree should be commended through the SAC. 



RECOMMENDATIONS: 



^ 



(l)That Sq |be approved. for an incentive award in the amount 

of $500 (Amount recommended is in line with previous awards granted for similar 
performances.) and that he be promoted to Grade GS 14. ^aS 



ffit/ 



y 4 - 



(2) Thfo ASAC Joseph L. Schmit and SA 
and Supervisor 



%! 



w 



A 



.New York Office, 

Domestic Intelligence Division, each be approved 



for an incentive award in the "amount of $250. (Amount recommended is in line with 
previous awards granted for similar performances.) /j^X 



^M 



^ of 



is be 



(3) That SA Donald R. Williams be approved for an incentive award in the 
amount of $150. (Amount recommended is in line with previous awards granted for 
similar performances.) 



^ 




<&> 



i. 






I- 
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ADDENDUM: (Continued) 

RECOMMENDATIONS: (Continued) 

/ (4) That individual letters of com mendation be directed to Insp ector Donald E. 

oore. Domestic Intelligence Division, and of the New York 

ffice. j j , ^ be 




^ ^'t %*& 



y 

(5) That a general letter of commendation be directed to SAC, New York, 
for inclusion in the personnel files of others who participated. 



A 6 0^ 





pe rmanent briefs of personnel files of sas | | williams 

an d: H are attached. ( brief of asac schmit's file in director's 

officeTT b6 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 04-Z1-Z011 



t 



March 18, 1957 



/; 



PSHSOKAIi .AND CON 




Mr* Donald S, Moor* , 

Vederal Bureau of Investigation 

Washington, ». C« 



"ToJson. 
Ntchol*., 

Btlnonl » 




Dear Mr, Moore: 

My attention has boon called to your failure 
In the Internal Security cans lnvolvlng f 
to carry out your official responsibilities with suf- 
flGlsat alertness and aggressiveness* Tou reviewed 
and sent sack to the Isplonage Section for correction 
a MSMorandu* dated March 6, 1957, and you did not take 
steps to Make certain that the revisions were Made 
without delay and that the Memorandum was thereafter 
prosptly furnished to the assistant to the Director. >_ 

X shall expect you in the future to Maalf 
a higher regard for the duties of your position so 
there will be no further occasion to criticise you 
this Manner, 

Very truly yours, 

3. Sdg&y Hoqy& ' 



bo 



Jid 



I'mifif iwd^ 



COMM-FBI 

MMR 1 B 1957 

MAILED SO 



ft&J'iJlj, 



John Kdgar Hoover 



\f 






Rosen ******** 

N^ftas* ■■,. n 

Wlntertowd^ 

Hollomcm *** 
«a*iy^ 



CC: lire Belmont (Personal Attention) " 

Domestic Intelligence Division Personnel Filet! v * • 

#^ 

Based on nn*o A. H. Belmont to L. V* Boarcbuin a/lWdilr^^mn 








t tVlAo o PfcfrT 




■^ 




UNITED STJ 



P 



3VERNMENT 



FROM 



SUBJECT: 



MR. A. H. BELMONT 
l. <fjRANI( 



-5 —arch 12, 



W. A. 



[GAN 



was. 



bo 



INTERNAL SECURITY (R) 



On a memorandum from you to 




'ton* 
Rosen 
Tomn 
Tro««f 

Boardman under this caption ' I h'iw'TIZ 
y has it taken from March 6 until 5aRdy 



I 



j 







jdated March 6, 1957, the Director noted f * 

March 11 for this to reach me V' i> I . „ 

/ 4JON Al-fJ £T, ///* ' /■' e- < 
The memorandum in auestion-was-prepared-in-tfte-Espionage*Sectioh and was 
dated March 6, that being the day on which it was typed. After approval by the 
Supervisor who prepared it and myself, the memo was sent through to your office 
and was date stamped into your office subsequent to 9:20 a. m. and before 9:30 a. m. , 
March 7. (The time stamp is not wholly legible. ) 

The memo was thereafter returned to the Egtyrfnage Section on March 7, at 
1:40 p.m. following which I conferred w^ttspectd^Aloore, who correctly suggested 
that we revis e certa in p hraseol ogy used in the memo^nd proposed a change in the 
action recommended. Thereafter, the memo was returned by me to Supervisor b6 

I who received it on the morning of March 8. I relayed to Supervisor 

| tnq suggested changes to be made in the memo and page 2 was thereafter retyped 
incorporating the changes. The revised memo was thereafter approved by the 
Supervisor and myself and returned to your office time stamped March 8, 4:53 p. 
In accordance with present rules, the revised memo was not redated. 



m. 



t; 



I 






% 



There was a delay in the Espionage Section from 1:40 p.m. .March 7 , to 
_ ,. . R.-i March 8. to revise one page of the memo. We have followed a rule in , 
this Section, in accordance with your instructions, of making changes in memoranda/ 
on the same day that the changes were ordered, it at all possible. In this instance $ 

i— mm* m m mm m> ^ iM Wi».w w «w ii » ■■ i n i ■■ , ,■ .n Wu 






Iv... uic sxuuc \Ao.y uia\ uic ciuuiges were uruerea, u ai an possime 
this was not done. The delay is solely my responsibilityf^ 

(AHBrmn - 3-12-57) 



AB:hmm:mn 

ADDENDUM 



4* 



Qh Friday. March 8, Branigan and my office were tied up on the 

matter with the result this memo did Hot go up to Mr. Boardman 



until Saturday, March 9. Inasmuch as the memo dealt w th a i eqj< HflR i]j JiHftiJ i f\ 
agency, there wag excessive delay all along tha Hne T Oi r rul^^t^JWyift^^t 

1 corrections or changes in memos must be made at once W e n e t f o ll ow ed, H un 
bringing the attention of all Section/Chiefs in tfye Division to this rule and insisting 
that it be observed. I recommend no further action. 



' tf M. 



cc - Mr. Belmont 
Mr. Branigan 



***%,». s* 




STANDARD FORM NO. #4 



Office Memwandum • 

Mr, L* V* Boa rdma ntj'^ Ji f 



UNITED STATES GOVERNMENT^?" 



TO 



date: March 18, 195? 




from : Mr. A. H. Belmont 



subject: ERRORS 



In accordance with instructions con- 
tained in the Director's memorandum dated May 10, 
1955$ records have been maintained of the errors 
in correspondence and of the reviewing officials 
who approve correspondence with nonsubstantive 
errors contained therein. During the period 
November 10, ^$0 through March l$j 1$$?, Inspec- 
tor Donald E. Mobre had ten such errors charged 
against him. A review of the errors reflected 
that most were typographical and grammatical 
errors. 

I have discussed these errors with 
Inspector Moore and have emphasized the necessity 
of his reviewing mail even more carefully in the 
future. 

RECOMMENDATION : 

It is recommended that this memorandum 
be forwarded to the Administrative Division and 
that a letter of censure be prepared and addressed 
to Inspector Moore. 

AHB:bms J 

(4) h*- 

cc - Mr. Boardman 

Mr. Mohr 

Mr. Belmont 




t<kafoh - 1 



s* t *ysJ&r 



*/ 



f 






nW- k 



T©Hon»«- 
Nichoi* _ 
Boordmctn ^^. 
^ Bttroont ^!v«, 



Jf/$ Ro**n^ 



Tosara , 



if 



Trotter «- 

Nea$« 

Tel*. Boo© — 
Hollomoa *- 





ifi 






•=*',>: 



/.' 



I 

5 MAR 2 8 1887 







DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 04-21-2011 



5 P 




March 22, 1957 



pirsckal and canftBarraE- 



Ur, Donald E. Moor* 

Federal Bureau, of Xnveetlgatlon 

Washington | ©♦ C. 



'^ 



Bear Mr . Moore* 

The Bureau has noted the nimber of non- 

iP%WHP w^^'ee V4li ™ ^e* ^F*k ev %F*e* aw iwee*e> ^aaa 1 ^"^a^jjF^n^P^ ^if^w * ^»ae • we* o* ea^e*e>"MfcMfc 

correapondence that was reviewed and approved by 
you ainca November 10 4 1958* Theee arrora were 
dataetad bafora tha eorreapottdeaoe left tha Bureau; 
however* you were raaiaa in failing to haya tha 

%paPdfc ei WW w a»*«*eeeW eweeeje^p 9 

You auat raallsa tha imperative naad to 
hava all Buraau oorraapondanoa f ra* from arror and 
in tha ftttura you will ha expected to ba mora alart 
and to exereiae graatar oara in reviewing^ .,*ugh„ oor- ; ^^ 



wLOOKLO- 13' 





Vary truly jroure. 



v-s 



A 



Director 



John Bdgar Hoove^AR $Sjft^ 






.hCl 



CC\ Mr* Belmont (P§r»onal Attention** ^P V 
Domestic Intelligence Divisioii^p^rsonnel^ 



Nichols >*. 
Boortoan . 
jB«'lmont -, 
Moht - 

Pfflf*OA» * 

Tomm, 

Ttotter. m 

N»o»e ■ ■ 

, Wtntettowd^ • , 
T*J*. Room ~[j H 

' Gaady «_ij J ' * 



,# 



># 



^ 



File 



Baaed on nemo A. H. Belmont to Mr. HJ&rdman 3/18/57, AHB:bms 



j 



COMM - FBI 

.'Ml? 3 2 ISS7 




V i 



StandAra Form 88 
<Rer. Aug. W50) 

OBvmap or tik BxrwjiT 

1 r^tCVlAl A-24 



REPORT OF MEDICAL EXAMINATION 



r jL J*ST NAMf-^mST NAME^MtDDtf name 

Moore> Donald Edgar 



2. GRADE AND COMPONENT Oft PORTION 

1 Inspector 



3. #£NTtfKAT10N NO. 



4. HOME ADDRESS {Number, etreet or RFD 9 '<kit Of town. Zone and State) 



5. furpose of examination 

Annual 



6. DATE or examination 

1-29-57 



7. SEX 

M 



*.RACE 



w 



%. TOTAL YRS. GOVT, SERVICE 
MSUTARY I CIVILIAN 



10. DEPARTMENT. AGENCY. OR SERVICE. 



1L ORGANIZATION WIT 



12. DATE Of **RTH 

7-01-18 



IXPUCCOFWRTM 

Oketo, Kansas 



14, NAME. RELATIONSHIP. AND ADDRESS OT NEXT Of WN 



1$, OTHER INFORMATION 



15* EXAMINING f ACHJTY OR EXAMINER. AND ADDRESS 

, Bethesda 



17. RATING. OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



NOT£&.-~Deactipe every abnormality in detail, (knter pertinent item number before each 
com w nt*cont tnye in fte n*7$a nd yn* additional a beet 9 if n^cessa r r > 



CLINICAL EVALUATION 




{Check each /tent *n appropriate col' 
antn* enter **N, E " it not evaluated 



NORMAL 



* "I 
AY 



. * 



"o i 






X 



Female* o/Uy 



I*. HEAD* FACE. NECK. AND SCALP 



1ft. NOSE 



20/ SINUSES 



21. MOUTH AND "THROAT 



22. 



tARS^GENERAL^l^ 



Mem* 70**471) 



ZX &&m'(Perfontkn) 



21. *VF£~<£FAIF*JU <Y**wtt •evtty And rifraetlim 



25. OPHTHALMOSCOPIC 



25. PUPILS (Eqmltr and reaction) 



27, 



"OCULAR MOT^iTY j^^,*^' 



25- LUNGS AND CHtST (Include Jbrewtt) 



29. HEART <Tfcf*d, »ize t rhythm, toundi) 



30. VASCULAR SYSTEM < Varicosities, ett$ 



31. ABDOMEN AND VISCERA <iWv& JUntto) 



Q 



. ANUS AHPXBCTUM ff^*y£LgSff 



„33. ENDOCRINE SYSTEM 



34. G^ SYSTEM 



33* UPPER EXTREMITIES 



i$tr**Q'K fwwi V 



36. FEET 



37, 



LOWER CXTREMITIES ffi&^^to,) 



3*. SPINE. OTHER MUSCULOSKELETAL 



39. 8DENTIFYING BODY MARK& SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC VSvwtihrWm UmU vnd* ium 7*) 



42. FSYCHUTRJiC <&p*eify «»y j*w*»oto» AwtottxO 



Tender over point of left shoulder, restricted JLn 
raising aria, abduction, etc* 



\A^ 



43.ravic 



a 



(Check houf done) 



VAGINAL 



a 



RECTAL 






^CLOSURE 



{Continue in item 71) 



44, DENTAL tFJace epj^^priate symbol* Above or below number of upper tnd tower teeth, reapecticclj) 



Qj~ReatonbU teeth 
L^Nonrestorable teeth 



2 3 4 5 



. , Xs-Mwlw teeth 
XXXs~Replaced bj denture* 



(4X8>s -Ftxed bridge, bracket* to 
- ■■ include Abutments 



"o* * 



30 29 2$ 27 25 25 



10 U 



12 13 



14 



is ie 



24 



22 21 



20 
CO 



REMARKS AND ADDITIONAL 0ENTAL tCFECTS AND 
DISEASES 

Meets dental standards 




£&&sLa&>. 



UIOIUT0*Y flNt^WS J ft»* r *U~ J ~. V 



45* .URINALYSIS; $F. GR, 1«(X>8 



ALSUMIN 
N 



SUGAR 

N 



MICROSCOPIC 

N 



45. CHEST X^RAY (Place, date^k nuAber* r}ajJ$y] fcerCd 

§Sl2l W :A 



Negative t$$12l 



to-iipfl - fi 



47;^£ROL0GY X$pecfy test wed wif rcivX) 

Kahn, Negative 



*v mi 5 i 3 jy j 



43.EKG 

Normal 



49. WjOOD TYPE AND RH 
FAaOR 



50. OTHER TESTS 



*> 



e aph ts^/^ 



I0--W288-X 



(J 



% 



-H. 



APR 5 



MUSOftEMENT* AND tTKEA fmOtNGS 



J25&. 






n ^Y 



$1. HEIGHT 



72 



S2. WEIGHT 



192 



SXCOLORHAtR ^- 

Gray-Brom^ 



i,Ur- 



. pKseW"'"* 



*$> *um?.. 



SLENDER MEDIUM HEAVY OSES* 

O D 5B o 



5«. TEMP, 



57, &O0O FRESSURE Mm « tart fcP«0 



58^ pUseM'""* *«<*< fe«0 



AVni#jtftCik" 



.SITTING 



!ra2Q. 



«** 76 



RECUM- 
BENT 



SYS, 



DIAS. 



STANDING 



$YS. 



SITTING 



DlAl 



-M 



5 foUl 



fin* 



t M1N. AFTER 



RECUM8£NT 



AFTER STANDING 
IMIN. 



5*. 



OCTANT VISION 



60. 



*Cf FACTION 



$*< 



r U#62ffico^.Yo 



NEAR VISION 



right ay ^Q COft ^ T02Q / 



J2&. 



tY 



J*ena* 



ex 



*Y 



U#62b1corr.to* 



U/T20/ IQQ 

ttTwcROfHOiuA* 



CORR.T02G/ 



20 



»Y 



-Lena,, 



<* ? *^ 



*Y 



(Speedy itetonee) ES* 



tx° 



R.M, 



UH 



prism av. 



•>ri$m conv. 



pc 



to 



*X ACCOM NICTATION 






U. COLOR VISION (TVrt wed wd r«**#) 

A0C 19U0 18/18 


€5. -DEPTH PERCEPTION 
(2>rf v*«tf Cfi4 tcore) 


UNCORRECTED 


RIGHT UTf 




corrected 


w, nop or vision 


C7. NIGHT VISION (r«« used tn& More) 


6M£DjL£NS 


6»> INTRAOCULAR TENSION 


70. SCARING 


71. 


AUDIOMETER 


72, *>SYCHOLOGtCAL AND PSYCHOMOTOR <*Vtf# fc«* i%& trore) 


Rl$MTWV l^SVltf 

ttrrwv A5sv 


AS 

A5 




900 

§56 


fiOO 
Sit 


" woo . I r^ooofp 
«W4 , ... 404* •» 


. *000 


4000 

4096 


8000 
916* 






RIGHT 










■ 










art 






" 


■ 















75* NOTES {CMtvhuefy AND SttNlttCANT OR INTERVAL HISTORY 



(Vie tddiimal bluett ofpUH papet if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (£& diagnose* %otk Htm Humbert) 



?U *tECOMM£NDATIONS»-TU«TH£H SPECIALIST EXAMINATIONS INDICATED (Specify) 

yj>. X-Ray shoulder and Orthodpedlc * Consultation 



snd use of Firearms- 



Exerttei - 



?«> 



PHYSICAL PROFILE 



77, EXAM>KU (CMt) 



frSNOT 



OUAUttEOFDR 



RHYStCAL CATEGORY 



7$. |F.NOTCUAUF*£A USTOJSOUAUFYING DEFECTS *YiTEM NUMtER 



79. TYKO OR MINTED NAME Of PHYSICIAN 



SIGNATURE 



7 s / G* R # Johnston 



SO. TYPED OR RRINTEO NAME Of fHYStOAN 



SIGNATURE; 



•1. TYPED OR-PRINTED NAME'S* D£nTi$T OR fHYSlCUN (H&icaU wKkk) 



S4GNATURC 



/S/ 



VL TYPED OR PRINTED NAME Of REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



b6 



L: 



NUM8ER OT AT< 
TACHED SHEETS 



I 16OVe(tNMENTPWNTtN6 0rf»C«t195S-^>44i4l> W-*«5»*-| 



/*— * . 

MOORE, Donald Edgar FBI 



(Above tpacijbr inechwnlcdl Imprinting, IfweQ 



^, ( rJSsJT«Na 



PERTINENT CUN1CAU HISTORY. OPERATION* PHYSICAL FiNWNG*, AND PROVISIONAL DIAGNOSIS 



AST 



SEX 



WARDNO. 

Staff Clinic 



(Ota* $w) 

OR STRETCHER U MTKHT U AMBULATORY 



EXAMINATION REQUESTED 



REQUESTED tY 

Dr« Johnston 



DATE OF REQUEST 



nLMNOu 



62U5-57 



RADJOGRAPHJC REPORT 



DATE Of REPORT 



1/29/57 LEFT SHOULDER: A large collection of amorphous calcification is identified 
above the greater tuberosity which is consistent with a bursitis* lino/hcb 



SIGNATURE: {Spedff location of laboratory If not part of regwgtmff /ccflaft) 

$tMtf«* Ftrm S19A <*Uv. Aq*. K 

RADIOGRAPHIC REPORT 




I 



\ 



CLINICAL RECORD CONSULTATION SHEET 

TO: ORTHOPEDIC DEPT* FROM: STAFF CLINIC DATE: 1-29-57 

REASON: 

CC Pain in left shoulder* 

This F» JB* I* Agent gives a history of pain in left shoulder* 
Last August was treated in N*Y.C* by injections in shoulder 
with apparently good results* 

About 1-21-57 pain and tenderness recurred, pain severe uses 
ASA 2 to 3 times daily Motion quite restricted over point of 
shoulder* 

Please exajsdne and advise. 

DOCTOR'S SIGNATURE PLACE OF CONSULTATION 

/S/ G* R* Johnston On Call Routine 

CONSULTATION REPORT 



Has very severe generalized bursitis left shoulder with a huge 
wad of callus in supras pinatus area* Several areas injected with 
moderate relief but still painful* To return tomorrow for injection 
of bicipital groove* 

1-31-57 Marked improvement* If Improvement continues, does not have 

to return* If ho ; iiaproveient or * will have to* consider 
.removing the wad of callus* exacerbation 



PATIENT'S NAME WARD NO. 

/S/ JDORB, Donald E. FBI Staff Cliiic 






Mi 







ATTACHMENT TO STANDARD FORM 88 
(Revised July 25, 1956) 

Report of Medical Examination 
■ FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The 1 following portions of the attached examination report form nreed ; not be 
completed; 

2 67 

3 68 

U 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 ' 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or "unless other examination indicates sucMs desirable. 

If the examinee is on applicant, the Chest X*ray and blood type and Rh factor 
(Items 46 andL49):are not necessary unless the .facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR -EMPLOYEES; 

The medical examiner should answer the following question: 

Examinee,,, /& qualified for strenuous physical exertion. (Designate which) 

(is oris not) 

FOR ALL HALE EMPLOYEES OR APPLICANTS: 

The medical examiner is requested to answer, the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? I 1 Yes fZS"No 

2* Does examinee have. .any defects prohibiting safe operation of motor vehicles? 
CD Yes HEX No 

If answer is "yes* please specify, 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



j&e. 




(Sigrt&ttfre of Medical Examiner) 

MAR 20 1957 

-««%T/*r* -\rc-r ^ (Date) 



Office Memorandum • jdnited stah 



TO 



mom 



>U»JBCT: 



MR. L. Y. BOARDMAN 



date: March 13, 1957 



MR. 



INTERN 



US 

w 



WSLS* 

lAUSECURllTY (R) 



b6 




Rememorandum from Mr. Branlgan to me dated March 12, 1957, 
captioned as above, which set forth tiie excessive delay in the handling 
of a prior memorandum in this matter dated March 6, 1957. 
On Mr. Branigan's memorandum of March 12, 1957, the Director 
requested that responsibility for the delay be fixed. 

The delay in the handling of the memorandum of March 6, 1957 in 

I SSJ 88 ^ *!? 8 Section from 1:40 PM on Ma 3*97, W57, until 4:53 PM, March 8, 
| 1957 was the responsibility of Mr. W. .A. fe%fcan. .The memorandum after 

reaching my office was referred to Mr/ D. EMfooreknd Mr. Moore was 
| responsible for the memo not reacWng^our-dfi^e un^l Saturday afternoon, 

March 9f 1957. ' 



RECOMMENDATION: 



D 



'C't 



s "f • n J * ' '<" it> 



i 



;■■■ 



30 view of the delay in handling of this memo by Messrs. Branigaa 
and Moore, it is recommended that they receive letters of censur< 



« 



&? ' : ^co^^ u 



/ — "**■■■■»■■■■» i — ■■■■■■ ii M m m i W i„ wmmmmmm^m 



S»ar 



cc - Mr. Boardman 



(4) 



Tir. Beknont 
Administrative Division 
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FD-185 (Rev. 12.13-56) 



Name of Employee:, 



™e 



• ft 

JERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE ^ 

REPORT OF PERFORMANCE RATIOS" 




DONALD E.^MOORE 



& 



/<*- 



ww A^-gn^- nnmpfitic Intelligence Front Office 

(Division) (Section. Unit) 
OfficuJ Position Title: TnSpftCtor 



R»ting Period: from April 1. 1956 



March 31. 1957 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 




Rating Approved by. 



Assistant Director 5/1/57 

Title Date 



% 

i 



Title Date 

Assistant Director MAY 3 li$7 



Signature 



Title 



Date 



TYPE OF REPORT 
fc ) Official ^roOOnPD •* 1$? < ) Ad 



(X) Annua) 



ptCOROEO 



mmi^ses0Byc?9^sx, xs^.^'iS****^*'^ 



2tJ&Jt.'.4r.30-L 



ftunxstrative 
( ) b-Da^ <" 



( ) ^Transfer 
( ) Separati 
( ) jspecial 



( ) Reparation fr^m Service *_ ! i ) *t / 






» 14 m:/ 



^/J 



i^r 



• • 



NARRATIVE COMMENTS 



Note; The regulations require that OUTSTANDING ratings be supported by * statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT *n4 the REASONS for cornering each worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported by * statement in writinsstating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNINa ai*J <3) the efforts made, AFTER 'TOE, WARNING TO HELP the employee bring his performance up to • 
satisfactory level 



'' ^ * 



fcfiifl 



uw? 



HM$5a (Rev. 12.13-56) 



P*ft>RMANCE RATING GlA 9 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No, FD-185 ) 



NameotEmrW DONALD E. MOORE 



,m> . Inspector 



ft*** Period; tom jj/l/5G* > r 3/31/57 



RATING GUIDE AND CHECK-LIST 

Only those items havmg pertinent bearing on employee** performance should be rated, All employees in same salary grade ,should be compared, 

Kate items as jtoiiows; 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent, 
. Satisfactory (good or very good), 
a Unsatisfactory, 
. No opportunity to appraise performance during rating period, 

Guide for determining adjective rating: 




1, 
2. 



"Outstanding" adjective rating resumes <AJ that all rated elements be M -f " *rvl (8) that each and every rated erement be factually justified by narrative detail on 

reverse of Form FOIS5. l " ' ""* * 

''CxcettenV' "Satisfactory" or '^Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mecnamcai formufas* however, for ^ employee to be rated "Excellent ' he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-Itst and must be rated J *€xce8enr or 'Xfcrtstanding" on the majority of such rating factors, Good judgment must be exercised to insure that 
adjective fating is reasonable Jn the light of elements rated. 

A Any element rated ' "Unsatisfactory" must be supported by narrative comments, 

8, An "off iciar adjective rating of Unsatisfactory" must comply with the requirements described on the reverse of form F0185. 



JtL (1) Personal appearance. 

m * ~tZ . (2) Personality and effectiveness of his personal contacts, 
.■■ rft - (3) Attitude (including dependability, cooperativeness, loyalty. 
* enthusiasm, amenability and willingness to equitably share 
^y^ work load). 
- ■ , jp ( 4 ) )Physical feness (including health, energy, stamina). 

'£.■ (5) Resourcefulness and ingenuity. 
■ Y m (6) Forcefufoess and aggressiveness «s required. 
Hh„ (7) ' Judgment, including common -sense* ability to arrive at proper 
conclusions, ability to denne objectives. 
. I. *fl ($) Initiative txtd the taking of appropriate action on own 

_ , responsibility. 
^Iry/*1$) Planning ability and its application to the work, 

K (10) Accuracy and attention to pertinent detail 
^j£L (U) Industry, including energetic consistent application to duties. 
-J£L (12) Productivity, including amount of 'acceptable work produced 
and rate of progress on or completion of assignments. Also 
Consider adherence to deadlines unless failure to meet is 
attributable io causes beyond employee's "control 
" / (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *know how H of 
application. 
J2 (14) Technical or mechanical skfl& 
, (15) Investigative ability and results: 
JL. (a) Internal security cases 

. (b) Criminal or general investigative cases 

Fugitive cases 
■ (d) Applicant cases 
/ ~— *©- (e) Accounting cases 
JUL (16) Physical surveillance ability. 



*« 



, (17) Firearms ability. 

r (16) Development of informants $M sources of information, 
, (19) Reporting ability; 
.I.. i ' V/a) Investigative reports 

*T (b) Summary reports 
, ,*fl (c) Memos, letters, wires 

(Consider; dt— conciseness; A-clarity; .^organization; 
v^ttooughness;dfc.accuracy;ifc^ade<iuacy and perti- 
nency of leads; ^^administrative detail ) 
(20) Performance ts a witness, 
, (2 ^Executive ability: 
Leadership 

Ability to handle personnel 
(ej Planning 
(d) Making decisions 

. , __ (e) Assignment of work 

— ■ ■* ,- If) Training subordinates 
jm* "f ii ii. (g) Devising procedures 
„ "f^„ ( h) Emotional sfability 
ii T <i) Promoting high morale 
, ,ij w (j) Getting result* 
. (221 Ability on raids and dangerous assignments: 
■ i . t ■ (ai As leader 
n .t, „„ (b) As participant 
, (23) Organizational interest, such *s making of suggestions for 

improvement. 
' (24) Ability to work under pressure. 
: (25) Miscellaneous, Specify and rate: 

^SwTlfty for flflrtinnnai 




Specify general nature of assignment during most of rating period (si 



ent aunng most of rating period <si*ch as^secw 

fipp-tinty - administrator 



responsibility/ 



:h as security, criminal applicant .squad, or as Resident Agent, supervisor, instruct 



E Specify employee'* most noteworthy special talent* (such 9$ investigator, desk man, research, instructor, speaker): 

.Desk ■ man, t. Inspector - Executive,, 



C (1) I* employee available for general assignment wherever needs of service require?, i €S(If answer i* not M yes, B explain in narrative comments.) 
(2) U employee available for special assignment wherever needs of service require?JY£LS[If answer i* not "yes,* explain b narrative comments.) 

D. L Has employee had an abnormal sick leave record during rating frwind?. £ Has employee vsed more sick leave .during rating period than earned 

during such period? JU , NO . (If answer to either question U "Yes," explain in narrative comments.) 

E> Is employee qualified to operate a motor vehicle incidental to his official duties? IX , 1 Yes LZZj No 

> , If answer is "yes," personnel file must reflect ihe following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically 6t to drive, (c) ?9^t safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLENT ^_ 

Outstanding, Excellent; Satisfactory, Unsatisfactory 



.EMPLOYEE'S INITIALS, 



• 



March .31, 1957 

RE: DONALD E. MOORE 

PART I GENERAL COMMENTS 

From April to October 12, 1956, Mr. Moore was Assistant Special Agent 
in -Charge of the New York Office. In this capacity, he handled investigations of 
the Communist Party, as well as of individuals who are in the Party. He directed 
the Underground Squad in the New York Office, which was successful in developing 
sources of information of great value to the Bureau. In view of the centralization of 
the Communist Party in the New York area, the position held by Mr. Moore was 
one of considerable responsibility, requiring aggressiveness and good judgment. 

Since October, 1956, Mr. Moore has been Inspector in Charge of the 
Espionage -Central Research Branch of the Domestic Intelligence Division. 
In this respect, he supervises some of the most delicate and important cases in the 
security field, as well as the highly important work of the Central Research Section. 
Mr. Moore has an excellent, personal appearance, a well-balanced personality, and 
has shown that he has excellent understanding and background in security work. 
He is steady, works well under pressure, and has shown above average judgment. 
He has had previous experience at the Seat of Government, which, coupled with his 
field experience, gives him good knowledge of Bureau policy. 

In his present position, it Is necessary for Mr. Moore to deal constantly with 
the field: He has shown perception and ability to make decisions promptly in this 
respect. He approaches his work with enthusiasm and is very willing, placing his 
work above his personal convenience. 

Mr. Moore was commended by the Director on June 5, 1956, in connection with 
the location and arrest of Edward Eugene. Strong, a Smith Act subject. By letter of 
August 3, 1956, theU. S. Attorney's Office in New York commended Mr. Moore to 
the Director in connection with the Smith Act trial In New York. On August 22, 1956, 
the Director commended Mr. Moore relative to the trialof communist functionaries. 

In his current position, Mr. Moore represents the Bureau on several 
committees or boards dealing with security and intelligence matters. He has 
represented the Bureau effectively in this regard. 

Mr. Moore has shown an above average grasp of the work in the Domestic 
Intelligence. Division and has energetically applied himself. I consider that he is a 
valuable addition to the Division. 

In rating Mr. Moore "Excellent, " I have taken into account tfie items set 
forth under No. 5 on the attached sheet. 



JPART n SPECIFIC COMMENTS 

1. Justification for any Minus Ratings Given - Not applicable. 

2. Experience and Ability as Inspectors Aide - Was qualified but not used. 

(Was designated as Inspector on 
November 9, 1956.) 

3. Participation in Informant Programs. - Participated actively and with 
excellent effect in development of informants in New YorkOffice. 

4. Testifying Experience and Ability .Not applicable. 

5 » Disciplina ry Action _ censured January 14, 1957, regarding an inadequate 
memorandum; on March 18, 1957, for delay in the submission of a 
memorandum; and on March. 22, 1957, relative to nonsubstantive errors 
which appeared in correspondence reviewed. by him. , 



6. Accounting Information - Not applicable. 
7* Police Instruction - Not applicable. 
8» Sound Training - Not applicable. 

9; Potentiality for and Interest in. Administrative Advancement - Mr. Moore is 
definitely interested in advancement and is available for any assignment. 
He is presently occupying an importanttposition at the. Seat of Government. 
He has the ability and desire to progress, and I consider him fully 
capable of advancing further. 



* 



* 
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DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 04-Z1-2011 



May 31, 1957 



Personal anc£C3S&iiSfiCal 



eJi 



Mr. BonaldWHoore 
Federal Bureau of Investigation 
Washington, D* C* 



Bear Mr. Moore: 



''*•■ 










You rendered valuable services -when 
assigned to toe Hew York Division through your 
competent supervision and guidance of the very 
successful contacts of a highly confidential source 
of information of great importance to the Bur eau fl 
in the security field, ^^ax^ ; f^l^J^bu^f^^ 

She intelligent and aitutemaimer in™ ... ... r .£L~*s>~ 

whicfc you handled the over-all pjanajngof this ' "* .- /$&& 
most difficult operation and the oloseJenthMSlAsUc 
attention you afforded each phase vrerS^ 
in the success realized in this most sensitive' 
It is a real pleasure to conunendyou. 

Sincerely yours, 

J. Edgar Hoot*? > 



CSV J w 

'.WESTHSATfoN "" 



V.* 



i;- 



TolsOtH 

Nichols . 
Boardtmon 
Belmoftt.* 

>t> arsons - 

Tatora ,_ 



s*h KMt^iltsaiHj. hit in, 



CC: Mr. Belmont (Personal Attention) 

Re CP, USA, IS - C; CP, USA, BISTR1PT #2, 

is - a ..... rrmm * 






&98^»l^/ 



Trotter * 
Ne<*se*. 



Tele. Room +~J 
, Hollomoin «— «2 

Gon4y ,„■ M i.M, 



\ LRH 
v \ 67-191804 

\V (4) 
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COPY lk9 
TO t "Mr. Ly V. Boardman Date : 5/Q/57 

FROM $ Mr.^ffnBS-^IfflQaJ: ^ ' c 1 

"^^^^. I'-r-'MFrBtmrdman^ 

1 - Mr. Belmont 
SUBJECT: COMMUNIST PARTY, USA 1 - Administrative Div. 
INTERNAL SECURITY - C , 1 - Mr. Thornton 

*Re New York letters dated April 25 and M ay 3^ 1957. 

Prom February, 1956, until' April 12, 1957, national 
headquarters of Communist Party (CP), USA, as well as .New 
York State CP headquarters} were located on the seventh and 
sixth floors, respectively, of the Jefferson School of Social 
Science (JSSS) building at 101 West l6th"Street, New York City. 
This nine-story building was under the complete control of 
the JSSS j a communist-front organization which has been 
designated by the Attorney General under Executive Order 
104-50. 

, On March 15, 1956, Agents of the New York Office, 
as the result of outstanding investigative work, were succ- 
essful in establishing anonymous source contacts on both of 
these headquarters. Contacts were continued periodically 
.from that time until April, 1957, when Party headquarters 
moved to 23 West 26th Street, New. York City, as a result 
of the sale of the JSSS building. Each contact made was part- 
icularly dangerous and had to be made between midnight and 
4-jOO A.m. Since, control of the entire building was in the 
hands of the JSSS, it was exceedingly difficult to develop and 
contact these, sources in such a manner that no one outside 
the .Bureau .would " become aware such contacts were being made. 
On each occasion, contact required meticulous planning and 
split-second precision. 

These contacts furnished the Bureau extremely 
valuable information on a continuing basis relative to 

Enclosures 
100-3 

See Addendum of Administrative Div. pages hA, B, and C. 
WCTIAOB CRDjjcl 5/21/57 

/*" ORIGINAL FILED IN 67-72-7752 
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national aspects of the CPUSA, as well as pertinent data 
regarding the New York S. ate CP. Some of the more important 
information obtained included? (1) current financial state- 
ments re national CP: (2) CP membership figures showing 
breakdown by district and/or state and national total; (3) 
information regarding 16th National Convention! (*+} 
complete organization and officers of newly formed Industrial 
Division. of New York State Cp$ (5"* entire New York State CP 
registration as of 11/19/56 J and (6) dates and places of 
various county and section conventions of New York State CP. 

SAC, New York, has recommended that Incentive 
awards be granted to 11, Agents who were responsible 
for development arid continued successful recontacts with these 
extremely valuable sources. The following is a chart showing 
the specific contribution of each Agent in this matter as well 
as amount of incentive award recommended by SAC, New York: 



' game 
George A. Berley 



Joseph T. Quigley 



William C. Martin 



hODSon it* AaeocK — 
Alphonse J. Sutkus 



Contribution Amount 

3 contacts plus the original $200 

development 

Ik contacts plus original $200 
development and original 
full-scale contact 

13 contacts plus original $200 

development 
10 contacts plus original 

full-scale development $100 
Initial survey plus original 

full-scale contact $100 

2 contacts plus original f ull- 

.scale contact and 3 fisurs $100 

contacts $100 

5 contacts $100 

9 contacts $100 

10 contacts #100 
6 contacts $100 



In addition, it is noted the security of these 
contacts depended greatly upon the alertness, quick-thinking 



F 



Memorandum to Jtfr. Boardman 
Re - CPUSA,. IS - C 



COPY 1**9 



and outstanding surveillance ability of certain Agents 
who were assigned with frequency to provide security ti 
this operation. In this regard, SAC, New York, recommended 
letters of commendation for the following 16 Agents, it 
being noted that in some instances, certain Agents, in 
addition to providing security, also participated io a 
limited extent in actual contact with these sources: 



.Name 

James E. Reilly 
James -F. Mitchell 
James F. O'Connell 
John R. Hawken 



William J> "D ntelsnn 



Frank J. Smith 
Neil P. Divers 

.Joseph V. Waters 



jPjDnJbributiqn 

3 contacts plus 1 .fisur 

Ih fisur s 

l*f fisurs plus 2 contacts 

19 fisurs 
• 9 fisurs 

1 contact plus h fisurs 

1 contact plus 6 fisurs 

1 contact plus 6 fisurs 

1 contact plus 6 fisurs 

h contacts plus 1 fisur 

6 fisurs ' 

1 contact, was over-all 

Supervisor during initial 
stages of development of 
sources and responsible 
for the continued con- 
tacts with NY 176V-S* 
from May, 1956 through 
April, 1957 

H- contacts plus supervision 
of recontacts from May of 
1956 through May of 1957 

13 contacts plus supervisor 
in charge of first full- 
scale contact and subse- 
quent contacts with NY 
■17&VS* 

9 contacts plus initial full 
fa e scale contact 

9 contacts plus 2 fisurs 



Regarding SA's Divers, Waters and 



SAC, New 



York, pointed out that although these three Agents did 
outstanding work in connection with this operation, they were 
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not being recommended for incentive awards because they 
received such awards in the recent past in connection with 
other operations relative to CPUSA. It is noted that these 
three Agents received incentive awards in connection with 
their outstanding ' work relative to the 16th National conven- 
tion of the CPUSA, held February 9- 12, 1957* 

In addition to the above, SAC, New York, recom- 
mended a general letter of commendation for the New York 
Office in recognition of this outstanding achievement; 
copies of which letter would be placed in personned' files of 
those Agents who .participated in this operation to a limited 
extent but whose contributions were not such as to justify 
personal letters of commendation. 

,RBC0M B.NDATI0N ; 

1. Regarding the 11 above-mentioned incen£UZ£_^ 
!, New, York! recommended that SA|s Berley, I k nd LC 



receive $200 each with the remaining 8 Agents to 
receive $100 each. In view of the sustained excellent per- 
formance of these Agents in overcoming the hazards involved 
in this type of operation and at the same time obtaining 
extremely valuable/information, Domestic Intelligence Division 
concurs with SAC, New York, that each of these Agents be given 
an Incentive award. Inasmuch as this" whole operation eas a 
matter of teamwork and joint endeavor, however, it is recom- 
mended that each ..of these Agents receive an incentive award 
in the amount of §150, which figure is in line with previous 
awards granted inoperations of this type. 

2. Domestic Intelligence "Division concurs with 
recommendation of SAC, N e w York, that above-listed 16 Agents 
be granted letters of commendation for their excellent 
performance in this over-all matter. 

3. Domestic Intelligence Division also concurs 
with recommendation of SAC, New York, that a general letter 
of commendation be forwarded to the New York Office in 
recognition of this outstanding piece of work, *rith copies of 
such letter to be placed in personnel files ,of those Agents 
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whose contributions, while noteworthy, were not sufficient 
to warrant incentive awards or letters of commendation 

*f. I recommend Inspector Donald E. Moore be 
commended ; also. He was in< overall charge of the plannir^ 
and contributed planning, guidance and enthusiasm which 
were essential to success. 

I agree. I - GM - TB 



*> »/*s< n" M <** 'f-,< * 
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ADDENDUM OF ADMINISTRATIVE DIVISION 



5/21/57 CRD J m 



The 11 agents recommended for Incentiv e awards » a s 
well as SAs Nell P. Divers, Joseph V. Waters and 1 



|were responsible for the original development of the 

source and/or maintaining contact with it on a number of 
occasions otoer a period of approximately 13 months. Each' 
contact was made between midnight and l«00a.m. and involved 
extreme personal sacrifices, courage, alertness, poise and' 
resourcefulness of the highest order. 



h6 
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efl thnfr he would have rec- 
for incentive awards 



SAC, New York has sta 
ommended SAs Divers. Waters and 

if it were not for the fact thai they received awards during 
the recent past in connection with o ther ope rations relative 
to CP USA (on, 3/15/57, SAs Waters and | | received $100 
cash awards in recognition of exceptional services in conn- 
ection with coverage of. CP convention February 9 through 
12, 1957. SA Divers received $100 cash award on Vll/57 
for services 4n .connection with development.-Qf-nEDdnctive 
anonymous .source on 2/15/57 at residence of | 

Security Matter - C subject.) Their performances 



be 



appear deserving, of ^special 'recognition in the form of in- 
centive awards. .ASAC. Simon ;telephonically advised on 
5/20/57 that foregoing agents certainly, are deserving of 
special recognition , for their performances and the only 
reason they were- not recommended for incentive awards was for 
the foregoing reason. . . . , " 

Theperfprmancej_af^l.of,the.ii agents, as well 



as SA Divers, Waters and 



appear deserving of incentive 



CJ -?», ••aocis rtIiU J J appear aeservxng oi nice 

awards. It has, been customary in cases of this nature to 
approve awards of $150 for each participating agent. 
According to the approved table utilized in determining the 
amount of .awards, to be given in cases of this nature, It 
is felt that the perfomances of these men have been or 
moderate value and' broadapplication, thus entitling them to 
awards of between $150 and $300. 
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Bttreau Records of Agents Recommended for Cash Awards: 

SA Berlev, EOD 6/14/43 as SA, presently Bureau Supervisor, GS 14, $10,750* 
During last three years, commended -on 7 occasions as well as recipient 
of 7 cash awards for outstanding performances, most of which were similar 
to operation in* this case. On 5A4/57, Berley was recommended for $150 
cash award in Anagram-Germany case* 

SAI I EOD 4/30/51. GS 12, $7570* During last three years commended 
3 times and censured onee. On U/23/55, received $200 cash award for 
development of confidential source. 



SA | | E0D 5A1/42, GS 13, $9850. During last three years, commended 



3 times and on 10/24/54 received meritorious reallocation to grade GS 13 
for participation in penetration CP underground. On 2/8/55, received 
$225 cash award for development of anonymous source. On 8/31/56 received 
$300 cash award for work in Victor Riesel case. 

SA Quigley EOD 9/22/47, GS 13, $8990* During last three years, coraaended 
twice and censured" on 3 occasions. On 12/23/55 received $200 incentive 
award for development of highly confidential source. 



SA EOD 1/29/51, GS 12, $7570# During last three years, commended 
once and censured once. On U/23/55, received $150 cash award for devel- 
oraent of confidential source. 

SA Martin EOD as SA IO/9/5O, GS 12, $7570. During last three years contended 
once and censured once. 

SA] I EOD 2/26/5I, GS 12, $7570. During last three years, censured 
once. On 1/24/55 received $225 cash*award for development of confidential 
source and on 11/23/55 received $150 cash award for similar type of operation* 

SA Adcock* E0D*ll/27/50. GS 12, $7570. Thiring last three years, comaehfled 

3 times and on 2/8/55 received~$225 cash award for development of confidential 

source* 

SA Sutkus EOD as SA 7/13/47, GS 13, $9205* During last three years, received 
cash award of $200 on 1/31/57, for development of confidential source. 

SAj I EOD 3/3/47, GS 13, $9205. During last three years, commended 
once and censured on 8 occasions. Placed on probation 4/28/55 and removed 
therefrom 8/8/55* Censures based upon inadequate performance of supervisory 
duties. Removed from supervisory position per his request due to health of 
family* On 3 A5/57, received $100 cash award for work in connection with 
coverage of CP convention* 4c 
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SAl 1 SOD 1/3/44 as 3A, GS 13, $9420. During last three years, 



commended* once ♦ 

SA Divers EOD 9/3/47, GS 13, $8990. During last three .years, cosonended 5 
times, received $100 incentive award 4/L1/57 for development of confidential 
b 6 sourc e and censured twice * 

SAJfeters , EOD 3/30/42, GS 13, $9850. During last 3* years commended 
twice and on 3A5/57 received 4100 cash. award dn connection with coverage 
CP convention 9/12/57 ♦ ^ensured once. 

S Aj JE OD 3/26/51, GS 12, $7570. During last three years, cimmended 

twice and once through SAC. Oh 9/2/55 ' received $125 cash award for outstandingg 
investigation CP underground operation; on 4/25/56 received $200 cash award 
in connection with development of highly confidential source and on 3A5/57 
received $100 cash award* for out standing work in- connection with coverage 
of CP convention 9/12/57 • 

RECOMMENDATIONS 



1. That each of the agents recommended for Innftiptive awards be 
set forth on page 2, as well as SAs Divers, Waters and] |be approved 



for $150 cash awards (total $2,100) for outstanding services in developing 
and maintaining highly successful contacts with this exceptionally valuable 
confidential source. 

I agree. JPM 5/23 - Authorizations and letters- LRH 5/31/57 

2. That the 13 recommended for commendation for the excelieent 
assistance rendered by them in making these contacts possible be individually 
commended. ' 

I agree. JPM 5/23 Done 'IHH V31/57 

3* That general letter be directed to BAG, New York in recognition 
of outstanding work in this case with instructions to extend Directors 

commendation to the other agents who contributed to success of this case* 

I agree. JPM 5/23 Done LRH 5/31/57 

**♦ That Inspector Donald E. "Moore, Domestic Intelligence 
Division, also be commended for the manner in which he handled the ober-^all 
planning and guidance of this successfttl operation. This occurred while 
Moore was ASAC at New York. 

I>agree. JPM 5/23 Done LRH:p 5/31/57 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 
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I certify that I have received theiollowlng Government property 'for official use: 

mm 



D. C. Official Parking Permit, Expires 6-30-58 



67 -NOT 



1 ! id 
1 



fi 11W Hi «v"i 

■ W UUP, J. ■ !"V ' "A 



READ | 

The Government property which you hereby acknowledge 
Is charged to .you and you are responsible for taking care 
of it and returning It when Its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE .IT IN 
ANY WAY. 



i ' * 



tym 



Very truly yours, 



Donald E\jkoore 
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Office ALetftOratlduW • united states government 



TO 



date: June 11, 1957 



FROM 



SUBJECT: 
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Mr. Tolson 
J. P. Mohr 

DONALD EJjMOORE 

#1 Man - Inspector 

Espionage - Central Research Branch 

Domestic Intelligence Division 

Non-Veteran; Not on Probation 

REALLOCATION 

Inspector Moore is presently in grade GS-15, $11,880 per annum, 
and is being considered for reallocation to grade GS-16, $12, 900 per annum. 
He was last considered for .reallocation on March 6, 1957, at which time it was 
recommended and approved that he be passed over and reconsidered at a later 
date. In this connection.the Director noted, '1 concur. I do not believe he is 
jby any means ready for GS-16. He has only been here 4 months and has had a 
| severe censure In that time. H. " 

Mr. Moore has specific responsibility for the Espionage - Central 
Research Branch, which was formerly held by Inspector Hennrich, now SAC at 
Philadelphia. Inspector Sizoo, who is in charge of the Internal Security - Liaison 
Branch, is in grade GS-16, and Inspector Sullivan, Chief of the Central Research 
Section, is also in grade GS-16/ 

We have a total of 37 super grade positions approved by the 84th Congress 
on June 28, 1955. At the present time 11 of these positions are approved in grade 
GS-16 for the field and 10 In grade GS-16 at the Seat of Government. Six grade ^ 
GS- 17 positions are approved for the field and six at the Seat of Government. In* 
addition, we have two GS-18 positions filled at the Seat of Government. This 
makes a total of 35 super grade^pjositionsfilled^nd^wOvremain^vacantT— -rri 

ffiCORDED - 137 F 7 - Wl% 09- " &%M 

Mr. Moore entered on duty March ICQI941, is 3B years of age,Tnarried, 
and has four children. He has a Bachelor of Arts Degree and attended IawAchool. 
His over-all record is very satisfactory and he is currently rated excelleittiby 
Mr. Belmont. Since he^was last considered f6r reallocation Mr. Moore has re- 
ceived two letters of censure. He was. censured on MarJiJMl§,jJl957, for failure 
to assure that an Important matter was -handled promptly and^withoutidelayj He 
was censured on March 22, 1957, for failure tb-detect^en^rrors-irroffmiaT corre- 
spondence between November 10, 1956, and March 15, 1957. He received a letter 
of commendation on May 31, 1957. 
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Memo to Mr. Tolson 
Re: Donald E. Moore 



RECOMMENDATION 



In view of the recent administrative action taken against him, I 
recommend that Mr. Moore be passed over for reallocation at this time, to be 
reconsidered in September, 1957. 



f 
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A PERMANENT BRIEF OF MR. MOORED FILE IS ATTACHED. 
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RECE1PTFOR GOVERNMENT PROPERTY 

PEDERALBUREAU OF INVESTIGATION 

UNITED STATESDEPARTMEN'T OF JUSTICE 

6/tt/ft 



I certify that I have ifflMe following Government property for official use: 
returned 



Operations and Rrocedures taal \ Personnel Hatters | 2? 

FILE 

"Sad I i*jM~~~ 

1 Very "truly yours, 



The Governme nt propatyjfhicb 
is ch|^"^^y^50 

iHoNifrai 

ANY WAY. 



JOB 



knowledge' 
staking care 



of it pong it when [te ^iha^b^n completed, 
DO NOT MARK CTONE ONlf WILAJE IT IN 




#**^ 



Donald Ei/Moore 



^ 

For Inclusion In the fund to te.piU to the designate beneficial of eny Specie! Agent of 

the'FBI who has previously contributed to this tad end who dies froa erj cause except self-destruction 
Me employed as a Special Agent, I «a forvarting herewith (ty CDS - HOSEt ORBS) the m of NO, pay- 
able to the Assistant Director, Adaiinistrative Divieion, FBI, to to included in 'said tad, Payments 
to »ade for death ly self-destruction after the Agent has toem mentor of the Ml for a continuous period 
of too years, 'It is understood awl agreed that the si tendered herewith is-a-voluntary, gratuitous contri- 
bution to said tad-which .lunderateai is to to adiinistered in the following Miner, 

Jhe Director of the FBlwill appoint a committee which- shall consider- all mattcrs.prteining to 
the acquisition, safe keeping mi expending of said tail, which coiittee-willrecoieid appropriate action 
to thcDirector indent natters, -lhe Assistant Director of the Administrative Division of the FBI 
shall receive all contributions art account for saw to the Dlwctor, Upon the death of any Special Agent 
-who is a member of said tai the appointed committee will consider the case and submit a<'recwendation ; to 
the Director as to its conclusions, Appropriate Instructions will then to issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary'the»M of $10,000. Jhe 
liability "of the^tai shall * not into any circumstances exceed the amount 1 of monies in the tad at the time 
any liability shall occur, the following person is designated as my beneficiary for FBI Agents' Jnsurance'M 

i-HJfl, (l^Hift €jt\tt%i EelatlonshlpJUJll^.Date 

1 lhe following person is designated as jy beneficiary under the Chas. SJossTuM providing (1500 
death benefit to beneficiary of ygents killed : in the line of duty, 

mJLU&MJMl Relationship - _ < ,-htU-- 



Address. 



Very truly yours, 



Uitld 



04AX. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



.IM53 (1W2-54) 



WASHINGTON 25, D.C. 
Ji>K«p!y,ffe<wJty«rl» 

Director 

Federal Bureau* of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI vho has previously contributed to this fund and vho dies.'froa any- cause except self-destruction 
vhile employed as a Special Agent, I am forwarding herewith (ty CHECK - MONK ORDER) the sum of 110,, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered' herewith is a voluntary, gratuitous contri- 
bution to said fund whichl understand is to be administered in the following manner. 

f t 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
■the acquisition, safekeeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
•the Director as to Its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of "the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies "in 'the -fund at the time 
any 'liability shall occur. The 'following person is designated as my beneficiary for FBIigents' Insurance Funds 

n ^ Mrs. Donald E. Moore hi^timai p wife Date 7-23-57 

Addrs M 505 Crown View Drive,, Alexandria, Virginia - 

The following parson is designated as my • beneficiary under "the Chas. S. Ross Fund providing ,$1500 
death benefit to beneficiary -of agents killed In the line of duty. 

Same as above , Relationship Date 7-23-57_ 






September 17, 1957 
MEMORANDUM FOR MR. TOLSON 

the Number One Man in theMDomestic Intelligence Division. 
Mr. Moore makes an excellent personal appearance. He called 
to express his appreciation for his recent reallocation to GS-16. 

I discussed with Mr. Moore generally the 
necessity for the Domestic Intelligence Division to be more 
realistic In its dealings with the Internal Security Division of 
the Department headed by Assistant Attorney General Tompkins. 
I stated I thought we should be courteous but there was no reason 
for our endeavoring to go beyond our legal functions in performing 
our duties in dealing with Mr. Tompkins and his associates, 
particularly in view of the recent article which Mr. Tompkins 
arranged to have appear in Look Magazine and which deprecates 
the work of the Bureau in the security field. 



&} 



Very truly your*, 



Joh* Edgar Hoover 
Director 



'Tclson „•* 



Holtanan -*» 
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Oj/^c^ Metftoranduin • united states government 



TO' : 



FROM 



SUBJECT: 



Mr. Mohr 



H. L. Edwards 

SA DONALD E.^MOORE 

#1 Man - Inspector 

Espionage - Central Research Branch 

Domestic Intelligence Division 

Non-Veteran; Not in Reserves 

130D 3-10-41; GS-16, $12,900 

Not nn Probation 



DATE: 9-13-57 



Tolson, 



NicW* 

Bocntfmaa _ 
Belmont,, , 

Mohr 

]Por$oas --■■ 
Rosen i , 
Tggua, 

Trotter 

tf ease 

Tele. Room w 
JKoHonjan — — 
Gqndy, 



By letter dated 9-12-57 he was advised of his promotion to the 
position of Inspector, $12,900 per annum in Grade GS-16, effective 
9-8-57. The following is a brief, concise summary concerning his services 
f&r the Director's use. 

Mr,. Moore entered on duty as a Special Ageni on 3-10-41. He 
was assigned to various field offices until 8-17-47 when he was trans- 
ferred to the Domestic Intelligence Division. He subsequently served 
as Assistant Special Agent in Charge of the Detroit and New York Offices 
from 12-6-51 until 10-14-56 when he was transferred again to the Seat of 
Government as #1 Man of the Domestic Intelligence Division. On 11-9-56 
He was also designated Inspector in the Domestic Intelligence Division. 

The Director last saw Mr. Moore on 1-9-57 at which time Moore 
I stated while he had put in a request to see the Director several days 
I previously, there had developed in the interim the incident wherein an 
I inadequate memorandum had been prepared for the Director by the Domestic 

Intelligence Division for the Director's interview with Mr. Tracy S. 

Voorhees and Mr. Moore had been partially responsible for this situation. 

Mr. Moore stated he regretted the same and thought he had learned a 

lesson from it. The Director told Moore he certainly hoped he had because 
i the Director's observation was that the original memorandum sent to him 
J for his use was completely inadequate and that it was inexcusable that a 

proper memorandum had not been submitted ia^he*JEXrst<*lnstarice 



>n three occasions. $1By c lePbter dated. 1-14- 



1 Since being assigflj^ftf^h^eat^ Mr. 

Moore has been CENSURED on three occasions. Sfcy c lePbter dated. 1^14-57 he 
was censured inasmuch as a request made oi tlie Domestic Int6#tffgenfce 
Division on 1-8-57 for material relating io the Hungarian Refugee Program 
was handled in a most unsatisfactory fashion, (^hi^^s^the '^Lnciden t 
which Mr. Moore discussed with the Director on 1-9-57.) By letter dated 
3-18-57 he was censured for his' failure t^ Barry out his offiolSl respon- 
sibilities with suffici ent alertness an d aggressiveness in €Efe internal 



Security case involving 



L 



By letter .dated 3-22-57 he was 



censured as the result pf non-substantive errors which appeared in offic- 
ial corr^sgc^dence that was reviewed and 1 approved by him since 11-10-5 

^i SEP^^fS^etter dated 5-31-57 he was COMMENDED for the valuably) 
-.[services he rendered when assigned to the New York Division through 
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ervices hi 
^ AttacSmentTWrmaS^nt Brief) 
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competent Supervision and guidance of the very successful contacts of a 
highly confidential source of information of great importance to the 
Bureau in the security field. 

His daily average overtime for the last six months was as 
follows: March, 3 hours 16 minutes; April, 2 hours 56 minutes; May, 
5 hours; June, 3 hours 52 minutes; July, 3 hours 4 minutes; August, 
2 hours 50 minutes. 

As of January, 1957, Mr. Moore listed Washington, D. C. , as 
his only office of preference. 
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Office Memorandum • united states government 



TO : 



FROM 



SUBJECT: 



Mr. Tolson 



date: September 6, 1957 



J. P. Mohr 



Tolson, 
NtdWt* . 



!.6m( 




DONALD E.UMOORE 
Number One Man — Inspector 
Espionage - Central Research Branch 
Domestic Intelligence Division 
Non-Veteran; Not on, Probation. 

REALLOCATION 

Inspector Moore is presently ingrade GS-15, $11,880 per annum, 
and is being considered for reallocation to grade GS- 16, $12,900 per annum. 
Mr. Moore was first considered for reallocation on March 6; 1957; however, 
he was passed over at that time because of a letter, of censure he received on 
January 14, 1957. He was again considered for reallocation on June 11, 1957; 
however, it was recommended and approved that he be passed over at that time 
as he had received letters of censure on March 18, 1957, and March 22, 1957. 
Mr. Moore received aletter of commendation on May 31, 1957, and no further 
administrative action has been taken against him. 

He entered on duty March 10, 1941, is 39 years of age, married, and 
has four children. He has a Bachelor of -Arts, Degree and attended law school. 
His over-all service record may be. considered above average and he is currently 
rated excellent. Mr. Moore serves as Number One Man to Assistant Director 
Belmont and, in addition, has specific supervisory responsibility for the 
Espionage and Central ResearchSections of the Division. 

On March 31, 1957, Mr. Belmont rated him excellent and said he 

1 worked well under pressure, had shown above average judgment, had a good 
knowledge of Bureau policy, and Mr. Belmont considered him a very valuable 
addition to the*Domestic Intelligence.Division. Mr. Belmont also advised that 
Mr. Moore had the necessary abilityiand desire to prog ress further in the Bureau's 

SerViCe - BEOOBDBD. 7/ [67yf/^ r ^^ 

We have a total of 37. super grade ? positlbns. Eleven of these positions 
are approved in grade GS- 16 for the. field and ten in grade GS-16 foffinejseat of 
Government. Six grade GS-17: positions areapproveg^for tee ffeld and six at the 
Seat of Government. In addition, we have ( two GS-18 positions filled at {he Seat 
of Government. This makes a total of 35-supe^grajJe^sj^tipnsj^Uljedjwith two 
remaining vacant. *' ,,» * J ~ *"'* """ — ' 
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Enclosure 
ER&akc^. 




Memo to Mr. Tolson 
Re: Donald' E. Moore 



RECOMMENDATION : 



Mr. Moore has been Number One Man of the Domestic Intelligence 
Division for the past llmonths. In view of the importance of his position plus 
the fact that he appears to have his feet on the ground and is performing in a 
satisfactory manner,, I recommend that he be reallocated to . grade GS- 16, 
$12, 900 per. annum, at this time. 
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A PERMANENT BRIEF OF INSPECTOR MOORE'S FILE IS 
ATTACHED. 
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'Checked by t 
File* b^ 




September IS, 1957 



(l 



Mr* Donald K. y Moore 

Tederal Sur$au of Investigation 

Washington, £• C. 



Dear Mr* Moore t 

X am indeed pleaeed to advise that 
you have been promoted to the position 0/ 
Inspector, §12,900 per annum in Grade GS 16, 
effective September 8, 1957* 

Sincerely your*, 

J. .Edgar Hoovei* 

John Edgar Boover 
Director 



CC: Mr* Belmont (Personal Attention) 
Cd Jfiss 
CC: Movement 
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Office Memot % andum • united states governm 




TO 



Mr. L. V. Boardman 



from : Mr. A. H. Belmon 



SUBJECT: EBRORS 



& 



# 



date: September lp 9i 1957 



ToUoa . 



In accordance with instructions contained in the 
Directors memorandum dated May 10, 1955$ records have 
been maintained of the errors in correspondence and of 
the reviewing officials who approve correspondence with 
nonsubstantive errors contained therein. Durinp the 
period April fl> 19$%* through September 18, 1957$ 
Inspector Donald E^jtoore had ten such errors charged 
against him. A review of the errors reflected that most 
were typographical and grammatical errors. 

I have discussed these errors with Inspector Moore 
and have emphasized the necessity of his reviewing mail 
even more carefully in the future. 

RECOMMENDATION: 

It is recommended that this memorandum be forwarded 
to the Administrative Division and that a letter of censure 
be prepared and addressed to Inspector Moore. 
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September 20, 1957 
PBRSOKAfc 






Mr* Donald E. Moor* 
Federal Bureau of Investigation 
Washington, I). C* 



Dear Mr, Moore: 

"The Bureau's attention has teen directed to the 
fact that you have been responsible lor failing to detect a 
number of nonsubstantive errors in official correspondence 
reviewed and approved by you since April 8, 1057* If you 
had reviewed these items of correspondence with sufftctent 
care, the mistakes could have been discovered by you. 

It is imperative that aU Bureau correspondence 
be free from error and hereafter you should increase your 
efforts in handling this phase of your responsibilities so 
that it will not again be necessary to call delinquencies of 
this type to your a ttention* 

Very truly yours, 



ffSf 



John Kdgar Hoover Cfc ^ ^ 
RECORDED • lti»*****^ , . *y^ ^ 
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C«niy, 



In reviewing the assignment charts for the various divisions, I 
noticed that the assignment chart for the Domestl«lntelllgence Division is 
misleading in that Special Agent Supervisor W. V.XCleveland is listed as 
Number One' Man. A chart is attached for your rrf&y 'reference. Mr. Cleveland 
Is not the Number One Man of the Division and actually serves as an assistant 
to Mr. Belmont with duties primarily consisting of the review of Division mail 
and memoranda, similar to those performed by Mr. Scatterday in Mr. Boardman s 
office. The Number One Man duties of the Division are actually divided between 
Inspectors J. M Bizoo an d^D. ByMoorefr ho have joint responsibility for super- 
vision of all sections of theDiviilpn • 

* * m * 

It appears desirable to more clearly set forth the supervisory respon- 
sibility in Mr. Belmont's front office so that there will be no question as to the 
chain of command. t 

RECOMMENDATIONS: 

1 * 

(1) That Supervisor Cleveland's name be deleted from the top of the 
chart and placed on the chart along with the other supervisors in the Division. 



(2) That Inspector Sizoo's name be listed under Mr. Belmont's name 
and that he be designated as the one to serve during Mr. Belmont's absence. 
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lfe*iittr«Mfct | | iait» Tfttii 










I tot tf nit htiiT f ilium ij mi Tiaii^M ri3i r i m i ■ 
1 g lwm^giwyir , I tfcat 






b6 




jnurt" "wrtil jdNwi )Tii<iii1tr:r t hTmii Dm iimhuj^i iitmnin^ m 
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I 

itflfltVlMt ^hMMI 04)fc4ttS& 



* St&iu&rd Form 88 
(Ret* Ae*. W50) 

^ JPfcOMSXGATKD *T 

0«WU* A-24 



ftksbi]X\ 



Report of medicA examinatiW 

— —**— 



1. LAST NAME- 

(Typ» or print 



>M*~M8X>LE NAME 

oore, pcnald Edgar 



2. GRADE AND COMPONENT OR POSITION 

Inspector 



5, iDENTlf (CATION NO. 



4. HOME ADDRESS (Afamter, afro* or JSi\D, cfc» or town, zone and *$Sate) 



5. PURPOSE Of EXAMINATION 

Annual 



i. DATE Of EXAMINATION 

Dec 18, 1957 



7. sex 
M 



«.RACC 



W 



K TOTAL YRS.GOVT. SERVICE 
MILITARY I CIVILIAN 



«0W t<EPARTMENT. AGENCY, OR .SERVICE 



U. ORGANIZATION WIT 



12. DATE OF WRTM 

7-11-18 



is. fiAce of euiTtf 
Oketo, Kansas 



14. NAMt RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



1&. EXAMINING f ACttJTY OR EXAMINER. AND ADDRESS 

mmc ._ _ . 



16. OTHER INFORMATION 



17. RATING Oft SPECIALTY 




TIME IN THIS CAPACITY! TOTAL 


LAST SIX MONTHS 




CLINICAL EVALUATION 


NOT&S,— Describe ev try abnormality in det&it, (Enter pertinent item number before esth 
CO fn men t* continue in item 7$ *n<t y*# additional sheet 3 it necessary.} 


NORMAL 


ABNOiV 


(C£ecJc eac/i item *n appropriate jpo/- 
-wmft'w^f "W, £" tt not evaluated) 










13* HEAD, FACE. NECK. AND SCALR 






^ 




IK NOSE 










20. SINUSES 


' 








21, MOUTH AND THROAT 










22; U*-«W^^*tt^^ 










23* DRUMS {ffcr/ortfiow) 






< 




24 fVC£^&rMrRAL <y ww '' ****** *** f»/i^o«»«* 




Jl 


3, 




25> OPHTHALMOSCOPIC 










26. FUPILS <£r*6tf r wi reaction) 








» 


27. ocular Mown J£SrSS5E? ""~ 










21. LUNGS AND CHEST </*cfe& ftrcctf*) 










2*. HEART <7lr*rf, tfee, rhythm, *$*«**) 










30, VASCULAR SYSTEM < Vfcr fcesfcfe* etc.) 










Jl- AtDOMEN AND VISCERA {Include hernia) 










$2. ANUS AND RECTUM )$&*!&%£** 










33. ENDOCRINE SYSTEM 










34. Gh(J SYSTEM 










55. UPPER EXTREMITIES £23*' r#<W * 










3«. FEET 










37, LOWER EXTREMITIES SJSK^SL */-«^-i 










3$. SPINE. OTHER MUSCULOSKELETAL 








ttu SDENTIFYING BODY MARKS* SCARS, TATTOOS 


i 


j 




< 


40. SKIN. LYMPHATICS 


J * 






'1 






41 # NEUROLOGIC ifqwtOtrhtm U*U wmbr torn 7*> 




*■>■ 1 V \3M- &1Q. 








=t ' 


42. PSYCKJATWC t$y«W •** j*rw,uite* *moti»$ 




Females onjj 


{Check hew tone) 
43, KtVK Q VAGINAL Q RECTAL , 


.Searched . m ^„„.^l 




1 




44.1 

1 
G 

« 

T 


CENTAL (Pfo* Appropriate tymboU tbovc or W<w %%mber oj 
}0 2 $ 4 5 « 7 * 


th {6 X *>v*lwi ftrfcffo 6frfc*«tt to 

If dentvrei — — fa^^ ^vtmente 

* 10 XO^« l3g ^14 IS 


^E^; 


REMARKS AND ADDITIONAL DENTAL DEFECTS ANC 

T"JflN tfl 1953 
iAL P.lir^U CF (fiVE3t:6ATlO;j 




Q2 .31 30 29 2S 27 2$ 25 


24 23 22 ^»^» X « »7 t 


Qualified 





UIOMT0DY flNMHCS 



<5. WNAlYSSs $f.€«. 



-l«OQ^ 



ALBUMIN 



JL 



SUSAft 

_JL 



MICROSCOPIC 

N 



4$. CHEST X4tAY </^oc«, ^ott, fiXm number, rcsvtf) 



Neff 0$0916C' 



;«-»i 



47. StROLOCY .(Speqfy feat w«i eiut re<«20 

p j' Nog 




49.SKS 

Within 

normal , 



4J. »U5O0TYPSAVDRM 
FACTOR 



50. OTKW TEST$ 



a 



1Q^fl^ 



;s 



«) 



I ^ "3i»""-^» 




X«-4228^1 



MUSMCMCNTS AND OTKtt HNWXM 



Blue F B 




ML 



». WttHT 



73 



52, WEIGHT 

202 



SX COLOR HAIR 

Brown 



SLENDER M»WM HEAVY 08ESE 

a (3 O D 



" I I / ff ■ 



57, tLOOO PRESSURE M'T* U heart level) 



$«. PULSE t*r « tf *««rt fewT) 



If^H 



m 



JSSl 



SITTING 



^130 



PU1 



RECUM- 

*ent 



SYS. 



WAS. 



STANDING 
(5 mi*.) 



SYl 



SITTING 



0U$» 



7Jah31 



AfTER 



RECUMKNT 



W '#6gnX,. NEAR VISION 



AfTER STANDING 
»MIN. 



5*, 



DISTANT VISION 



60, 



fcEfRACTION 



»il"Q~ 



<=QM-to20«ri5 **" 



RIGHT 



corr,to2<v20 



£*»«^ 



s. 



Cx 



- l e ns e s * 



UfT20/7Q CORR,TO20;2O 

&. WErtflOPHORU' 

(Speclff Ustwce) t$* 



*Y 



cx 



J00RR.TO 



2Q-6 



tx* 



HH. 



UK 



PRISM WV. 



PRt$M CONV. 



*c 



PO 



63* ACCOMMODATION 




64. COLOR VISION {Test %»e4 *«4 fW#) 


65. DEPTH PERCEP TK)N 
(7V4 w«tf *fld wore) 


UNCORRECTED 


RIGHT LETT 


29146 AOC 18x18 


CORRECTED 


66. F JOD Of VISION 


67. night vision <n»« «M4 ♦*< KWO 


6$. RED LENS 


6*. INTRAOCULAR TENSION 


70* HEARING 


71. AUDIOMETER 


72; PSYCHOLOGiCAL ANO PSYCHOMOTOR ifeatt **ei $ni $c*re) 


RIGHT WV - ^yiSSV*. w /iS 

ttrrwv ^/wsv ^ fit 




»50 


MO 
410 


1000 

ton 


9000 


1000 
MStf 


4000 
W96 


8000 






RIGHT 










■ 










UfY 










■ 















73> NOTES iOyMiiMt) AND SIGNIFICANT OR INTERVAL HISTORY 



< t/« tdiitUynal sheettot fkH paper f fiecemry) 



74. SUMMARY OF DEFECTS AND DIAGNOSES ilAt twnMti wi£A *??» wmbert) 



75. RECOMMENDATIONS-fURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



^L 



Strenuous yhy&Ba l - ExerEoa 

^NOTOuAurtEoroR <g n 4 use of Firearms. 



76. 



PHYSICAL PROFILE 



77. EX^MfNU (OKCfc) 



PHYSICAL CATEGORY 



7*. IT NOT OUAUf IE0> UST OJSOUALITYING DEfECTS tY ITEM NUMBER 



7*. TYPED OR PRINTED NAME Of PHYSICIAN 



SIGNATURE 

s/G« R« Johnston 



80. TYPED OR PRINTED NAME Of PHY$lCUN 



SIGNATURE 



It TYPED OR PRINTED NAME Of DENTIST OR PHYSICIAN (MkaU which) 



SIGNATURE 



M 



62. TYPED OR PRINTED NAME OP REVIEWING Of f ICER OR APPROVING AUTHORITY 



SiGNATU 



ho 



f . 1 GOVERNMENT PRINTING OFFWE * I95**0-S434 1 1 U-* *22&*- 1 




NUMBER Of AT* 
TACHED SWEETS 



I 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 19S6) 

FOR INFORMATION AND GUIDANCE OF .MEDICAL EXAMINER 

Name of examinee: /Vloo'?£* ^ fJ*AtAi*Q £64 ft &* 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 
11 69 

14 71 (Item 71, audiometer examinations, 

.17 , should be afforded whenever possible.) 

62 

65 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Bh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer. the following guestion: 

Examinee — A£ qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR .APPLICANTS : 

The medical examiner is,requested to answer the following: f 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangero us assignments which might entail the practical use of 
firearms? CZJ Yes C±3iJo 

2. Does examinee have any defects prohibiting safe-operation of motor vehicles? 

CD Yes GETNo 

-If answer is *yes* please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN -ITEMS, 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL 



(Signature of Medical Examiner) 

JAM 7 1958 



ENCLOSURE "><"«> 



STANOARO FOftM HO, «4 



Office Memorandum • united states government 

to : DIRECTOR, FBI date: February 19, 1958 

from : A . .# . 3ELM0N7SW 

subject; -DONALD E. MOORE 



attitude 



The purpose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director's instructions 
this is to be made a matter of record in the employee's personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty- two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, 2-17-58, in recognition of the hardships and hazards that 
Federal Government employees would face in coming to work, a White House 
announcement was made encouraging such employees to stay home and take 
a day of annual leave. During the late afternoon of 2-17-58, a further official 
announcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
upon himself to come to work and perform his regularly assigned duties. 
This is considered a highly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience. 

RECOMMENDATION: 



That this memorandum be placed in the employee's personnel file . 



V 



9* jP?*' 



>M » 




mi 



Mi 



F&-253 (11-22-54) 



UNITE* STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 2$, D.C. 



RE: 



, .. hoMkb E. AWftfi. 

(typt or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and vho dies from any. cause except self-destruction 
while enployed as a Special Agent, I an forwarding herewith (by CHECK - MONEX ORDER) the sua of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be Included in said fund. Payment will 
be nade for death by self-destruction after the Agent has been a member of 'the fund for a continuous period 
of two years. It is understood and agreed that the sua tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the .FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing hia-to pay to the designated beneficiary the sua of $10,000. .The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following. person is designated as my beneficiary for FBI Agents' insurance Fund: 

Nan a /Ultit. /Ja/Z/Ufl ft, fAooZd. R elationshi p UiiM Date 2 jl^j^ 

Addres s ft? ttftw* View 6p^ . AutMWM YQ. 

.The following person is designated tt my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. __ . 

Nam e SfiMt ,s 4*1*?^^^ ^^Jtj^l— 



Address 







f £B 24 J9S8 



Jery truly, yours, 



f pr*UL. 



Special Agent 



FD-185 (Rev. 12.13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING (iv* 




Name of P™ r w- DONALD E.^MOORE 



Where Assigned:,,, Domestic Intelligence Vron t Office 

(Division) (Section, Unit) 
OfficUl Position TttU ■ Tn gpentnr r*S -1 fi 



Rating Period: from , April 1, 1957 



,10. 



March,31, 1958, 



ADJECTIVE RATING-.. 



EXCELLENT 



Outstanding; Excellent, Satisfactory/ Unsatisfactory 



Ern$oyee'$ 
Initial 



Rated by: 
Reviewed by: 



Rating Approved by;> 




<42/</iMiyL~j 



Signature 



Assistant 
Director 



Title 



Date 




Sigplture /^ 



Title Date 

Assistant Director APR 18 195B 



Signature 



Title 



Date 



TYPE OF REPORT 



/9/ J*9~J13/. 



(X) Official ( ) Administrative <""' 



(X) Annual ^^COHBjJp pjQ) WDay 

r) Transfer ' '> ' ' 

( ) Separation from Service 
*~\ ( ) Special 



df 



r rt I ■ -15b 



f ^onJ 



J 



9 + 



? ^ 



NARKATIVE COMMENTS, 



Note; The regulations require that OUTSTANDING ratings be supported by a statement fo writing setting ^ DETAIL the performance IN EVERY 

ASPECT and the REASONS for coi^dering each worthy olSPE^ 

UNSATISFACTORY ratings must be supported by a statement in writin&statlng (1) WHEREIN the performance is unsatisfactory^ (2) the facts of 
tat (90 day) PRIOR WARNING, and (3) the efforts madeAlFTER TR£ WARNING TO'HELP the employee bnng his performance up to « 
satisfactory level. 



*l K Z W 



FDJ85* (Rcv.:i2.13-56) ^ ^^ J^. 

toIformance rating gwde 
for investigative personnel 

< For use ** attachment to Performance Rating Form No. FD-1S5 ) 
Name of Employee DONALD E. MOORE ^u Inspector 



Rating Period; from^y^^to.,., 3/31/5 8 



RATING GUIDE AND CHECKLIST 

Note; Only those items having pertinent tearing on employee** performance should be rated, AU employees m same salary grade .should be compared. 

Rate items as follows; ' ' 

■« » 't . . . Outstanding (exceeding excellent and 'deserving of special conwnendation). 
^..E,,- Excellent 

^■■r^M Satisfactory (good or very good). 
•»» Unsatisfactory. 
,-. -Q .*,. . No opportunity to appraise performance during rating period. 

Cuide for determining adjective rating: 

Z, '■Outstanding" adjective rating requires CA) that *H rated element* be *f " and (8) that each and every rated element be factually Justified by narrative detail on 

reverse of form FD-185, ' ' * * 

£ "Excellent" '^trsfactory" or "Unsatisfactory* ' adjective ratings will <t^rui upon the composite result of evaluating ad rated elements rather than following any 
mechanical formulas; towever,, for an employee to be rated "'Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated J *Cxceltenf ' or "Outstanding" on the majority of sucn rating factors,* Good judgment must be exercised to insure that 
- adjective rattng & reasonable In the light of elements rated. 
A ** ♦foyfr **ted '^^satisfactory" must be supported by narrative comments. 
8. An "offictar adjective rating of , *Unsatt*factory M must comply with the retirements descrfced on the reverse of p form f 0-185, 

(1) Personal appearance, 'V \\i) Firearms ability. 

(2) Personality and effectiveness of his personal contacts. , *+TU8) Development of informants and sources of information, 

(3) Attitude (including dependability, cooperativeness, loyalty. -- ■*^'( 1Q ) Reporting ability; 
enthus^o, *menabUiey and willingness *> equitably t*w , i <,) investigative reports 

^ ill ^^^(h^ngU^t^xgy^rti^ C3r (e) Mer^I^T4es 

*" fi teul^ W *? W * • ^ <Co^ider_concUer^_cUrity;_organiza^ 

_Jt_ (6) Forcefulness and aggressiveness $9 required . tWo^,*^ -*«-i™*v - Ju^» ***4 «*«« 

IS- (7) Judgment, including common sensibility to arrive at proper '^ft TSv^IT 7 ^ 

conclusion abihtv to ^^o^^ ^ r*ncy of leads; ^admmxstrative<$etaa) 



v ill 



conclusions, ability to denr* objectives; /)-^oZ: - ^ 

(8) Initiative $M d» taking of appropriate action on own — S> $S £ <r ™*? f * ^"^ 
^ responsibility. ^fc-> ^l/* ^ £«fcffi 

(9) Banning ability and it* application to the work. _+ X AHSto^handle personnel 
, (10) Accuracy and attention to pertment ctetajl & h\ Planning 

—~< {11) Industry, including energetic; consistent application to duties. " "£ $ Making decisions 

7..T, (12) Productivity, including amount of acceptable work produced •> »'.£ Jj) Assignment crfwork 

and rate of progress on or completion of assignments. Also J ~' /^» J V ij*\ m ^ $utlM 5 mt ** 

consider adherence to ,4eadUnes unless failure to meet is — , g . )R ^2°* ? rc *rS ref 

* attributable to causes beyond employee** control. « *^ W Emotional sfabihty 

.J2L. (13) Knowledge «* .duties, instructions, rules *nd regulations, m- — ^ W %*?**>* h ^ moralc 

eluding readiness of comprehension and "know now" of /) iSTTL-V m ^^ 

application -■ ■ .V. (22) Ability on ra*ds and dangerous assignments: 

_&. (H) Technical <* 'mechanical skills. — & * *■** 

^2k.(l5) Investigative ability and results: ^3TrvI!i' «£7w- - ~k ~ v ^ ,« <u-» 

_(«) Internal security cases ^ (23) ^^^»^^. *^ ^ ^W of suggestions tor 

(b) Criminal or general investigative cases ^ (24) AbiItty ^ work ^ fhfaf p^^ 

c) Fugitive cases (25) ^^W^us. Specify and rate: 

■ (d) Applicant cases V nictAtiori *bj!ifv , . 

o (e) Accounting cases I± gg^Tfttv tor &dditi6ira l 

■■K" (^) Physical surveillance ability. ^ M>- ^ 1 rCCponCJbillty 

A. Specify general nature .ofassignment during most ofjrating period (such as security, criminal, applicant squad, or *$ Resident Agent, supervisor, instruct 

tor, ^v Security - admini strator . . . - . 



B. Specify employee's most noteworthy special talent* (such ts investigator, 4esk mart, research, instructor, speaker). _..--- v . 

Desk man - Inspector - Executive ^ ~ 

C. (1) Is employee available lor general assignment wherever needs of service require ? . . YGST f ^nsvftt t$ not w yes. rt explain fa "narrative comments.) 
(2) .Is employee available for special assignment wherever tx?4$ of service *equire?J5£0Stf answer is not M yes, M explain in narrative comments.) 

D. 1, }Us employee had an abnormal sick leave record during rating period? ^No 2. Has employee used rriore sick leave durmg rating period than earned 
during such period? -NO,. (If answer to either question is "Yes." explain in narrative comment) 

E Is employee qualified to operate a motor vehicle incidental to his omcial duties? LXj Yes l_J No 

If answer is "y**," personnel file must reflect the following: (a) rlas valid State or local operator* license for type vehicle he is to use, <b) U 
physically fit to drive. (<) Ptstjsak driving record OK or ha* passed Bureau road test, 

ADJECTIVE RATING:, ,., ,. EXCEUjE ffT EMPLOYEE'S INITIALS , 

Outstanding, Excellent, Satts£actory p Unsatisfactory 



DONALD E. MOORE 



PART I GENERAL COMMENTS 

During the entire rating period Mr. Moore has been 
Inspector in charge. of the Espionage-Central Research Branch 
of the Domestic Intelligence Division. In this capacity he is 
directly responsible for three sections, namely Espionage, 
Nationalities Intelligence and Central Research. In addition, 
Mr. Moore has on a number, of occasions taken over the handling 
of the entire Division in the absence^ of the Assistant Director. 

In the field of work supervised by Inspector Moore there 
are jaany cases of an involved and delicate nature, particularly 
in the Espionage field. Proper handling of these cases is of the 
utmost importance, due to their international ramifications. 

Moore has shown above-average Insight and judgment in 
meeting the constant problems which have arisen, due to the changes 
in the security field. He is forthright and direct in his dealings 
with personnel and in handling problems from the field. He has a 
mind of his own and stands up for his convictions. He makes an 
excellent appearance, has a very pleasing personality, and 
handles personnel in a capable manner. He works well under 
pressure and on many occasions volunteers for assignments which 
cause him personal inconvenience. I have no hesitancy in assigning 
him to delicate and complicated matters. 

On 3/31/57 he was commended by the Director for the 
development of sensitive sources of Information while in New York. 
On 12/13/57 the Eepartetent c ommended Mr. Moore, among others, for his 



work in the case involving | \ On 2/19/58 a memorandum 

in his file notes that Mr. Moore reported lor work in the face of 
extremely hazardous weather conditions. 



■b6 



Mr. Moore represents the Bureau on several committees 
dealing with security and intelligence matters and has been very 
effective in this respect. 

In rating Mr. Moore as EXCELLENT, I have taken into account 
the ItemH set forth under #5 (Part II) of this report. 



Employees 
Initials ^r**^ 



DONALD E; MOORE 

PART II SPECIFIC COMMENTS 

/• Justification for any Minus Ratings Given N.A. 

2m Experience and Ability as Inspector's Aide N. A. 

3. Participation in Informant Programs In an administrative capacity, he has 
* — UCAX * — ^*-* * 8 shown excellent results. 

4. Testifying Experience and Ability N. A. 
$• Disciplinary Action 

Mr. Moore was censured on 9/20/57 relative to nonsubstantive 
errors appearing in correspondence reviewed by him. 



6* Accounting Information n. A. 

?• Police Instruction N.A. • 

5, Sound Training N. A. 

9* Resident Agents, N.A. 

70. Foreign Language Ability Spanish (poor) 

//• Current Suitability for Administrative Advancement 

Mr. Moore is available for any assignment and is definitely 
interested in advancement. In his present position he is 
making a valuable contribution to the Bureau. I consider 
him capable of further advancement. 



Employee's 
Initial s /52&* — 



A 






«l 



ED-281a (Rev. 2-20-56) 



I 



I 



"RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

'UNITED STATES DEPARTMENT OF JUSTICE 

' . li-21-fl 



■I certify that I hove fflM the following Government property for official use: 
returned 



/ 



Special Transportation Pass #10 



READ 

The Government property which you hereby acknowledge 
is charged ! to you and you are responsible for takinj'care 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 

67 - NO"f RiiCORDED 



ANYWAY. 




V«y truly yours, 
Donald E^ore 



June 19, 1958 
PERSONAL 



;Xmc 



Mr. Donald E.MMoore 
Federal Bureau of Investigation 
Washington, D. C. 



•&& 



"T.dlson — — 
6sl»ottt _ 

.Mobr ..-mil. 



"Nsctse.^. 

parsons * 

Jloseft-.^ 

, -f crow — 



Dear Mr. Moore: 

My attention has been directed to your inadequate h a n dlin g 
of information received on June 17, 1958, concerning alleged improper 
activities abroad of American citizens. You failed to accurately 
evaluate all of the aspects of this situation and you did not present 
for appropriate consideration the question regarding dissemination 
of the information to other Government agencies. This should have 
been done. 

In the future you -will be expected to exercise better judg- 
ment and a higher degree of thoroughness in the performance of your 
duties so that a similar delinquency will not occur. 
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Very truly yours, 



John Edgar Hoover 
Hf Director - ■■ l „_ .. *. 

1 - Domestic Intelligence Division Personnel File k j, 
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Office memorandum 
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ALL INFORMATION C OBTAINED 

HEREIN IS UNCLASSIFIED EXCEPT' 

WHERE SHOWN OTHERWISE 
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• UNITED STATEo *jwck.inmiiimi 



TO 



MR. L. Y. BOARDMAN 



DATE 



rROM : MR. A. H. BE 



LM0N ]^ 



i3>. /- /pf 



June 18, 1958 



SUBJBCT: 



PHILIPPINE POLTnCAL ACTIVITIES 
INTERNAL SECURITY (PHILIPPINE ISLANDS) 



,- H 




T«l*. Room _» 
Hollonom __ 
Candy ^__ 



(S) 
I 



By radiogram dated June 17, 1958, SAC Honolulu forwarded 
information received from the local commander of an Air Force intelligence 
service group in Honolulu. This information concerned alleged influence on the part of 
an American racketeer active in the Philippines on the President of the Philippine 
Islands, sale of rifles and ammunition to unknown country by U«S. citizen, possible 
bribery and gantblinf activities in Philippine Islands, and alleged misconduct of U.S. 
military pefsdnieT and their wives. The Director requested explanations with regard 
to our handling of lhi£ information and why it was ndt disseminated prior to the morning 
of June 18, 1958. r f V i ) f > 

The information from the local commander was admittedly Incomplete, it wa s 



bl 



and the local commander had not furnished information to 
OSI for fear of precipitate action on their part. Local commander also stressed the 
need for protecting informant although information from microphone^sxated "life.of 
informant" would be worthless if information got back to racketeer or to 
President Garcia of Philippines. 

This information was carefully analyzed by the Domestic Intelligence Division 
1 1 and it was our feeling that the Bureau would be in a vulnerable position disseminating- — 

lartial information rftgriygd from thg lnral Air Force commandfiF when botf 

J 



We also were not certain what was 

fmeant about danger to the life of the Informant and felt that wlththe limited information 
f g j\e had, we shotUd not take action which subsequently might permit the* Bureau to be 
\ Accused of endangering the life of some individual, if this factually the diusfe. In view 
of these factors, we felt that JHonolulu should be advised to tojorm tho^pcaLjAir Forco 
commander that he should furnish the Information to his headqxlartets Iri % ^Washington for 
their decision as to aia^seinlntition. It is noted that subsequently on June 17, 1958, 
I Honolulu advised by Radiogram that the local Air Force comma nder was disseminating 
(S) the Information himself '-through OSI, ONI, an j I We felt this is the 



V proper way this should have been done in the first place, exempted from automatic 

y DECLASSIFICATION 

5*)^ J&L* */ {ffilt*^** f& r AUTHORITY DERIVED FROM: 

V C\ "V *~T P ^ a V FBI AUTOMATIC DECLASSIFICATION GUIDE 

Mr. J.P.AfOhr &7#/>1 if r ''*' trr * EXEMPTION CODE 2SXU> 

rf *^Y^ DATE 05-31-2011 
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L. V. Boardman 
A. H. Belmont J 
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Belmont to Boardman (6-18-58) 

re: PHILIPPINE POLITICAL ACTIVmES 



RECOMMENDATION: 

While the foregoing was our reasoning in connection with the handling of 
1 the Information from Honolulu, it is now recognized that despite these views, we did 
have the information in our possession and should have either disseminated the 
information or immediately called our views to the attention of the Director so he 
could pass on this question. Instead of doing this, we prepared a memorandum with 
attached radiogram to Honolulu based on the premise that no dissemination would be 
made by the Bureau. Itis^ recognized' this was improper and in my absence 
Inspector D. E. Moore Made the decision in this matter. In view, of the failure of 
!| tke Ditision to pro^lM*»t^« 'this 'matter, it is recommended that a letter of 
I censure be dfrectea '(ftwidre. u 

U- * *&J^'fl' 

ADDENDUM (J. A. Sizoo) : A 

I participated in the decision as to the action to be taken in 
this «atter yesterday, 6/17, acting in the absence of Mr. Boardman. 
I am also responsible for failure to have action taken on this matter 
on 6/17/5$, and should also be censured. 
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RECEPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



LitOL 



;I .certify that I have received the following Government property for official use: 

D, C, Official Parking Pewit, expires 6-30-5? / . .- 

mm / r I l t* 

. J3-M 

D, C, Official Parking Peradt, expires 6-30-58 



\ 



READ 

The Government property which you hereby acknowledge 
1 Is charged to you and you are responsible for taking care 
.of It and returning it when its use has been completed, 



DO NOT 

ANY1J 




W VI 



HATE IT IN 



' 9 )i :o WSj ' 




Very truly yours, 



IfiuU/f. ity**- 
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r 



mm 



rw»l« »«■«*») 



"receipt for government PROPWTY 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



mil 1358 



I certify that I hav« received the following Government property for official use: 




FBI Identification Card fS-02997 



J 



(vH4' ''''V'ThiREAD 




ThCUoveniBentptcwrty which you herek knowledge 
Is charged to you and you are responsible-It Iking care 



:<kuk 

of .It end returning It when its usejasJel sn lompleted. 

DO NOT l ,,m ' A " ■*"" *• • i — '■ 

ANY WAV. 
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VerySruly yours 




[Men 

ayp^ Donald rfjfioore 
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TO >HR. MOHR 

«om ; h. L. EDWARDS^ V 

SUBJECT: 



• UNITED STATES GOVERNMENT 



PATE, 0/14/58 




M 






Jlo»#» , 
«mm . 
Trotttr 3**^***^ 

TtW.ftoom ^ 

Go My „ j^ i 



EARLY MORNING SPOT CHECK OF 
j AGENT SUPERVISORS DOMESTIC 

INTELLIGENCE DlVISieW INSPECTION, , , 

^mr^i' 7^ "if* 
(commencing 8 a. ra.) 
Prior to 9 a, m. 9/12/58/ inspection staff made surprise spot check of 

I Domestic Intelligence Division working areas detecting JL^gent supervisors who had 
already signed in thus indicating their official day had begun but were observed at their 
i desks engaging in activities which appeared to be other than official duties, including: 
l (a) 6 who appeared to be reading newspapers ; (b ) 1 was reading "U. & News and World 
Reports, M admittedly not an official assignment; ^(c) 1 was in process ct do ^ff a ?^ftFfijg 
with aoi ^e pergonal onrrftg pondencef (d) l was devoting attention t ^ ^Rre^ golf score 
card repreg g"Hnfl ypw fmiynar^^pf h e had participated in preceding afternoon and was not 
engaged in any official work. A tenth age nt supervisor was reading newspaper but 
section chi ef confirmed th i iTwas an official assignment . An eleventh aygnt had nprvet 
signed in but was*~dlscovered at the de sk p* nnp nf- thnap whn wa« signed fa flj?^ on official 
dutv f having gone there to borrow the latter 1 s newspaper, to look at the sports section , 
I he nce was partially respo gaj ple for interrupting the official time of that agent. Separate 
! memoranda submitted on all culpa6Ie~agents with recommendations for appropriate 
jHdminlstrative action. This memorandum covers the responsibility of Assistant Director 
^feelmont, his Front Office Inspectors D. E^rooore and J. A.ASizoo, and Section -Chiefs 
F, ^Baumgardner (Internal Security), J, F./Bland (Subversive Control), R. R^Roach 
(Liaison), W. A.M$ranigan (Espionage) add S. B-Vbonahoe (Nationalities Intelligence), 
sucn agent supervisors havingbeen assigned to these sections. 



COMMENTS OF ASSISTANT DIRECTOR BELMONT; 






x^ Mr. Belmont's individual recommendations on th^ agent SupclmgDtb l <Hs : - 

cc^ered during the spot check are in their individual memos. It insignificant that the 
most serfoiis ^gtion recommended by Mr. Belmont in even the most flagrant case was a 
Iffier pf cpnfliirp. Mr. Belmont states he regards regulations of the Bureau as rules to 
"be strictly followed and upon learning of the results of the spot check on the morning of 
I 9/12/58 he held a conference of all supervisors in his division j^nd agaln^made thatfact 
■unmistakably clear to them. ja^t^r^S^ +*Lt ^J^r^^T ^^ ^vvf^^r?-^^^ 

x The Inspector blinded Mr.^Jelmont that the Director by memo to all Bureau 

J officials 5/19/55 r eferred to a case of a Special Agent Supervisor who had signed in for 

; «&» ■ * * '"%&: ^ i * ^ { '\'+;*r: k . ' /jm 
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1 duty and was observed reading a newspaper which was not one of his assignments and 
since he was receiving premium pay for overtime his actions were definitely improper. 
: i The Director instructed all division heads to insure that all agent personnel were advised 
1 of the impropriety of such actions; that any deviation would be dealt with vigorously; and 
i division heads would be held personally accountable for full compliance by all employees 
"•assigned under their supervision. Inspector asked Mr. Belmont what action had been 
taken by him to insure compliance with those instructions. Mr. Belmont stated employees 
had been advised time and time again of those instructions; that spot checks have been 
made by the section chiefs in the mornings and evenings, also by the Front Office 
| inspectors; Mr. Belmont stated he had personally made spot checks although he was "frank 
[ po say that t hese nave peen in tne evening rather than before 9 o r clo>ek in the morning . " 

SURVEY BY INSPECTOR TO DETERMINE EXTENT OF DIVISION SPOT CHECKS: 

Examination of Domestic Intelligence Division sign -in registers for 2-week 
period 8/25 through 9/5/58 reflected agent supervisors in Dome sti c Intelligence Division 
signed in before 8 a. m. 69% of the time. ~~ " " ~ 

Review of registers for past six months reflects Assistant Director Belmont, 
Front Office Supervisor Cleveland a nd Number One Man Inspector Slzoo f as well as ~" 

Section Chief Bland did not sign In on any occasion during the six months prior to 8 a. nu_ 
Section Chiefs Roach and Donahoe signed in only once prior to 8 a. m. in this period; ' 
Section Chief Branlgan and Inspector Moore signed In only twice before 8 a. m ,. : and 
Section Chiefs W. C. Sulllvanjuid F. D. Baumgardner sljmed in only 4 and 7 times. 
respectively, before 8 a. m. Obviously, if the past si* month* period ran h* c.on«t<Wi»d, 
as representative then any checking done by Assistant Director, Inspectors or Section 
Chiefs J«m jfl thf mp <T i been confined to a period after 8 a. m. Certainly where the 
ttern of overtime ox ike agent supervisors in the division shows that a majority of 
eir sign-in time is prior to 8 a. m. the key executives in the division have not been 
lert to their obvious responsibility of spot checking during those earlier times to insure 
hat the overtime for which these agent supervisors are claiming credit is productive and 
ot being abused. The abuses discovered during the spot check of 9/12/58 fr "** It whe n 1 * 1 ^ 

during a current inspection of the division) would reasonably p^rm^ fhf 
rence th at foe practice is nota pcommon. Certainly a serious question arises as to 
ow much of the overtime nf the arte nt supervisors in the Domestic Intelligence Divatcp 



U-P£2&£fll§ and as to how .many agent supervisory personnel could be released without 
necessitating the productive overtone increasing beyond what the record overtime is at 
present. f A I A Tj . . 




RECOMMENDATIONS: 

1. That Assistant Director Belmont be severely censured and placed on 
probation pending the completion of the divisional inspection at which time action against 
him will be re-evaluated in the light of the complete inspection findings; such action is 
to be based upon Mr, Belmont's obvious failure to keep alert to the possibility of abuses 
such as were discovered, to insure adequate spot checks are being made and further 
because oi Mr. beimonPs palliating recommendations against the culpable agents in this 

( instance. (In making this recommendation the Inspector realizes that the Director has 
recently indicated that there is to be no more probation on divisional heads but it is felt 
the "interim probation" in this instance is justified.) 



7 V* 



a. 



2. That Inspectors Sizoo and Moore be severely censured and placed on 
probation for thdr failure to insure through appropriate spot checks that the abases 
discovered were prevented. t/ , 
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3. That Section Chiefs Baumgardner, Bland, Branigan, Donahoe and Roach 
: in whose sections were discovered these abuses , be severely censured and placed 

on probation for their failure to be alert to this and to have prevented same by regular 
' sufficiently frequent spot checks. 
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4. That Assistant Director Belmont be instructed to Immediately arrange 
or an adequate sufficiently frequent and regular, system of spot cheeks, both morning 
evening, to Insure that all personnel on dirty are engaging in essential productive 
rk; tint such a schedule be presented for prior Bureau approval; that the Training 
an<$ Inspection Division have responsibility for making appropriate spot checks to insure 
it is being carried out. 









/^z4^^^4^ 




A separate memorandum is being submitted covering the subject of 
'•pattern of overtime" both in the field and Seat of Government, and appropriate 
corrective measures including an SAC Letter and instructions for the Inspection staff 
will be submitted. , > 

yLJL< 
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TO j Mr, Mohr Copy #l»t6 

9/9/58 

FROM * W. S, Tavel 

SUBJECT j VISITS OF ASSISTANT DIRECTORS 
AND NUMBER ONE MEN A 
TO THE NEW YORK OFFICE IL A 

By letter September 5> 1958,. SAC Foster at New York suggested 
that each of the Bureau's Assistant Director 1 s,,'and their Number One 
Men visit the Newi,York Office in the very near future at which time they 
would be given a complete briefing on the operation of the office in 
order to further integrate the activities of* the office with those of 
the Bureau, He estimated that such a briefing would' require six to 
seven hours. The Director approved this suggestion. 

The following is a schedule for the various Assistant 
Directors and Number One Mens 



9/15/58 


Q, Tamm 

N, P, Callahan 


9/16/58 


A, H, Belmont 
J, A, Sizoo 


9/19/58 


A, Rosen 
C, A» Evans 


9/22/58 


G, A Nease 


9/25/58 


J, J, McGuire 
I, W, Conrad 


9/26/58 


J, R, Malley 


10/3/58 


D, J, Parsons 
J, P, Mohr 



Since the Identification Division has relatively little direct 
concern with the functioning and operation of the New York Office, it 
is not felt that it is necessary for Assistant Director Trotter or his 
Number One Man. Mr* A, K, Bowles, to go to New York for this briefing. 
Furthermore, it is not felt that Mr, Malone, the Number One Man of the 
Training ana Inspection Division, need be scheduled for such a brief ins 

Memo to Mb. Belmont 

Mr. Callahan etc, 
WSTsakc /pSTaEctel to NY 9-10-58 
(2) , KW VfST/akc - 1 - Original filed in 67-37651-379 



3 WT9 1958 



i/-„. 



Memo to Mr, Mohr 

Res Visits of Assistant Directors 

and Number One Men to New York Off ice 

since 'he completed an inspection of the New York Office very recently, 
Mr. Belmont states that he does not feel that it is necessary, 
for Mr, D. E. Moore, who is one of his Number One Men, to go to?New York 
since Moore served as AS AC of that office up until October, 1956, 

RECOMMENDATIONS 8 , 

(1) That the above , schedule be approved. If approved, the 
Assistant Directors and the Number One Men who are to go will be 
notified; as well as the New York Office.. 

I agree JPM ,9/9 
>0K H 

(2) That approval be given for Assistant Director C. L. 
Trotter and Number One Men, A. K. Bowles, J, F, Malone, and -D; E, 
Moore not be scheduled to go to New York at this time, 

I agree JPM 9/9 
0,K. H 
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September 10, 1053 
PEESONAL 



Mr. Donald IS* 'Moore 
Federal Bureau of Investigation 
V» ashiufiton, d, c* 




Dear Mr* Moore; 

On the morning of September 12, 1$38, a number of Special Agent 
Supervisors assigned to the Domestic Intelligence Division were discovered 
engaging in activities which were completely inconsistent with the fact that 
they had indicated on attendance registers that they had begun their official 
duties* This situation which was uncovered by the inspection stall was 
intolerable and clearly Indicates to me a lack of proper supervision on the 
Enrt of you and your associates on the administrative staff of the Domestic 
intelligence Division* , Proper checks by you would have revealed any 
improprieties and prevented their recurrence. Your failure in this regard 
is completely inexcusable* 

Because of this serious dereliction on your part yovbar«,belng 
blaced on probation. This action, however, is interim in natuiS sM I 



f 



intend to reserve my decision as to final action to be taken tttj^ur Ease 
until the results of the completed inspection have beenfuraisu^ me. 
J/C^ JlCipmd (8) /*W> ,. m * «* 



#> 



1 - Mr. Tamm (Inspector) 
1 - iVtovement ^ 

1 - Personnel Actions 
1 - £OG Domestic Intelligence 
Division Personnel File 



Tol»en._ m 
Boajdown, 

N*«»*__ 
J'flrson* — 
Rosea „_ 

Trot(*r »_ 

T*l*. Rqpi 
fkjtonao-' 




John Edgar H 
Director 



«» 



1 - Mr. Belmont personal AttenUon) /7 l{J<J^ ^* S " 

N0T2: £tr. M>ore should be closely supervised and at the expiration of 00 
days a special performance rating report idncerninghim should be submitted 
together with a recommendation as to Ms removal from probation. 

Based on men&Edwards to,ffohr 9«14-58H£Eibak. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 2$, D.C. 



d 



(Type or pnht plainly) 



IntylfiFlmRiftrto 

Director 

Federal Bureau of tovestlgatlon 

United Statet Department of Justice 
Washington, D< Ci 

Dear Sir; 

For inclusion In the fund to he paid to the designated beneficiary of any Special Agent of the FBI who h«s 
previously contributed to this fund and who dies from 'any cause except self-destruction while employed as a Special Agent, 
J an forwarding herewith (by CHECK • MONEY ORDER) the »u» of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund, Payment will be wade for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It U understood and Agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acgulsition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matter*. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of taid fund the appointed committee will consider 
the 'case and nubmlt 4 recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of 110.900. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Funds 



Name 



MS. boNtkb £, MeoHt 



Relationship 

„ vlin 



Date 

iehfff 



Address 



"Sdf CtiM* $ZW Dft, QktMNfaU Yfl. 



The following person Is designated asj»y beneficiary under the Chas< 8. ftos* f»nd providing $1500 death benefit to 
beneficiary of agents killed In the line of ■ 



Name 
Address 



•" ^YVt irtWbB I 



Relationship 



Date 



OCT 13)958 



Vary truly yows, 




)nuU i Yft 



»MX- 



Speclal Agent 



m 
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J. -■ — 
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^•UJJBCT: 







• UNITED STATES GOVERNMENT 

DATE: 10/24/58 



.FRONT 



ERVISORS, 



/Domestic intelligence division 




Trotter . 
T«W. ftoom — 







h^.*. 






In his memorandum of 10/10/58, Inspector Edwards recommen _ 
that this Division obtain prior approval for relief supervisoryto 
be used in the* front office, with the understanding that the use o 
relief men would be kept to a minimum. In keeping with this recommend* 
tion, approval is requested for the following: 

1. DISK OF ASSISTANT DIRECTOR. £LU.\] ^ . . 

Ti" the absence of Assistant Director jBelmont, Inspector J. A. 
Sisoo will take over the desk. "# _, t M JA 
In Sixoojs absence, Inspector D. E.XMoore will handle it. 



U 






2. DESK OF BRANCH CHI El .* INTERNAL SECURITY-LIAISON BRANCH. 
"In the absence. of Inspector/ Sixoo, it is recommended that 

Section Chief F. jXBaumgardnerlof the Internal Security Section, 
handle this desk, a l/ 

If Baumgardner is not available, Section Chief J. TA Bland of 
the Subversive Control Section is recommended. 

These two Section Chiefs supervise investigative operations 
which comprise the bulk of the material emanating from the Internal 
Security -Liaison Branch. 

3. DESK OF BRANCH CHIEF, ESPIONAGE -CENTRAL RESEARCH BRANCH, 
~Tn the absence of Inspector Moore it is recommended that Section 

Chief W. A^TBranigan of the Espionage Section take over. 

If Branigan is not available, it is recommended that Section 
Chief S. B.JDonahoe, of the Nationalities Intelligence Section, 
handle thisyiesk. 

These two Section Chiefs supervise investigative operations 
which comprise the bulk of the material emanating from this branch ♦ 

, If you approve, the above will be put into effect. 

Jul*: f. • fn t— 

AHB:C3H (4) 
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•cc Mr .Belmont 
Mr.Sizoo 
Mr;Mbbr£l*~ 
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RECORDED - 1**^ 
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W6 NlewwanduWl • united states government 

«> : MR MOHR date, 10/8/58 
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AjL t Bookman = 



from s h. L. EDWARDS»/7v %£°1 



Ne<j*e ■**. 
Pari oot 
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V, 



subject : ^DOMESTIC INTELLIGENCE DIVISION/INSPECTION £Z*m 

Abolishment of Position Occupied by Supervisor w&Xiiw*. „ 

William V. Cleveland in Division Front Office S&lTlr 

DETAILED MEMO (See separate synopsis) 

During the currentutomestic Intelligence Divisionlaspection, ja careful 
analysis was made by the Inspector of the necessity for the Special Agent Supervisory 
< v position in Mr. Belmont's Front Office which has been in existence since 10/23/51 and 
1 occupied by Special Agent William V.XCleveland, GS 15. The Inspector's findings were 
famished in an administrative memorandum (attached) to Mr. Belmont in which the 
Inspector recommended the abolishment of this position as being no longer justified in 
the light of the findings and as not being in the best interests of the present emphasis 
en tightening up, maximum economy and streamlining. Mr. Belmont took no issue with 
■• the Inspector' 8 findings of fact but he disagreed with the abolishment of the position ; 

v mis' ■■slim that Mr. Cleveland "is acting as a screen for Belmont and; in effect, is 
' Belmont's alter ego on matters handled by him," (Belmont here is referring primarily 
- J>to the fact that Cleveland spends 60 to 70% of his time processing signature mail from 
^the various sections of the Domestic Intelligence Division, of which quantity he clears 
approximately 60% directly to the Reading Room and Mail Room which means such man 
thus receives final approval for leaving the Bureau without any subsequent review and 
•^the Inspector made the observation that if Cleveland can do this when he does not have 
_^any supervisory responsibility over any of the 6 sections in the Domestic Intelligence 
Division, it would appear logical that such mail could have been cleared at the Section 
Chief level without even coming to the Front Office.) It is to be noted that Cleveland is 
not a #1 Man to Mr. Belmont. Mr. Belmont has in his Front Office 2 GS-16 Inspectors 
(Inspector J. A.Vsizoo who is the #1 Man and is in charge of the Internal Security - 
Liaison Branch comprising 3 sections (Internal Security, Subversive Control an# Liaison); 
and Inspector D^l YMoore_ who is in charge of the Espionage - Central Research Branch 
also comprislng"3^ections"(Espionage, Nationalities Intelligence and Central Research)). 
The purpose of this memorandum is to summarize the Inspector's analysis of the duties 
performed by Mr. Cleveland, also to set forth Mr. Belmont's observations and to 
present this matter for final decision by the Bureau. 

BACKGROUND : /\' 

Mr. Cleveland's position was established by memorandum from Mr. Tolson 
to the Director 10/23/51 in which the Director approved Mr. Cleveland "as. § r l Man to 
Mr. Belmont to act in the same capacity as Special Agent Supervisor George Scatterday 
In Mr. Ladd's Office. " Mr. Scatterday at that time was primarily a. reviewer* of mail 

(6) ,„****? >»t " \)< 
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Memo H. L. Edwards to Mr. Mohr 

Re: Domestic Intelligence Division Inspection 

whose position was abolished in July, 1958, by the Director when he abolished Mr. 
Boardman's Office (Mr. Scatterday, who was in GS 15, was reassigned to the DomesUc 
Intelligence Division and has just recently been approved by the Director, as result of 
1 the Inspector's recommendation, to serve as Section Chief of the newly established 
i Name Check Section in the Domestic IntelllgenceDivision which resulted from the con- 
\ aolidatlon of the Special Memo Unit formerly under the Liaison Section of the DomesUc 
? latelllfence Division and the Name Check Unit of the Investigative Division). It was 
I »ever Intended that Mr. Cleveland would be a #1 Man to the Assistant Director in the 
sense of acting In his absence and to avoid any confusion, the organizational chart 
(attached) shows Mr. Cleveland as "Supervisor M and subordinate to the 2 GS- 16 Inspectors 
4 In Mr. Belmont's Front Office. As the Inspector's findings indicate, however^the duties 
** and responsibilities which Mr. Cleveland is performing In processing outgoing signature 
> mall, screening Incoming nonslgnature mail and coordinating other matters for the 
*» Assistant Director, he is, in effect, discharging a function which more properly should 
U-Mlhendled by the 2 GS-16 Inspectors to the extent that such activities cannot be placed 
<v5js*i the Section Chiefs, or In some cases on the GS-7, GS-8 and GS-9 Front Office 
^IlicreUrial personnel. 
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DUTIES OF SUPERVISOR CLEVELAND: 

Mr. Cleveland's duties are as follows: 



J A. Reviewing and processing outgoing signature (i. e. , dictated) mall. 

This accounts for 60 to 70% of his time. He averages 85 pieces of mall dally, of which 
• he gives final approval to 59 pieces (69%) sending them to the Reading Room or Mail 
fr Room for final clearance from Bureau. Of the remaining 26 pieces daily, he initials 
| W pieces to Branch Chiefs Slzoo and Moore for their further divisional review and 
1 approval: and the remaining 6 pieces to Mr. Belmont for his further review and initialing 

(daring the 8-day period of the mail count, Mr. Cleveland initialed 4 pieces or an average 
L' *fi/% Piece per day directly to Mr. Tolson's Office). 






B. Reviewing, screening, and/or, processing daily incoming nonslgnature 
'&••• . mall on which action has already been taken or remains to be taken) mail. This 
—— Ir es from 30 to 40% of his normal day. Based on a mail count,, Mr. Cleveland 
MS approximately 219-pieces of incoming mall daily (representing 75% of the dally 
* tor the Front Office). He either takes final action on the mall such as initialing 
#55* torfile or he rates it to the Assistant Director, Inspectors Sizoo or Moerf^or 
%VJfm&m Chiefs and their further review and/or action. The Incoming nonslgnature 
"Ste&'^iAlcli first comes to the Front Office, includes 9 categories of mail which the 
■*—'•-«■* sjftjit of the Records Branch is instructed! to tfend to the Front Office in addition 
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Memo H. L. Edwards to Mr. Mohr 

Re: Domestic Intelligence Division Inspection 

to memoranda coming back to the division for final initialing after all action has been 
taken, interdi visional items (e.g. , ticklers of memos prepared in other divisions and 
sent to the Domestic Intelligence Division for information, etc. ), magazines, newspaper 
clippings, other periodicals, certain mail checked to the Assistant Director by the 
Director or Mr. Tolson, etc. 

C. The remainder of Mr. Cleveland's duties (not exceeding from 5 to 10% 
of his time) consists of the following: (1) Relief on Branch Chief Moore's desk; (2) 
Handling telephone calls from the field in the absence of Front Office officials or when 
the volume is heavy, also telephone inquiries from other divisions, such as those from 
Training and Inspection Division regarding In-Service curriculum, press inquiries con- 
cerning security matters and miscellaneous administrative matters; (3) Discussing 
matters before conferences of Section Chiefs held by Mr. Belmont, (These are for the 
purpose of refreshing Section Chiefs on something which should be done or giving them 
uniform instructions on matters. Inspectors Sizoo and Moore also bring such matters 
up but Cleveland states he feels Mr. Belmont gives him the bulk of these assignments 
for the Front Office rather than having them handled by #1 Man Sizoo or Inspector Moore); 
(4) Indoctrination of Night Agent Supervisors, (the Front Office of the Division has an 
Agent Supervisor serving on a 2-week rotating basis on the 4:00 p. m. to Midnight 
shift and Mr. Cleveland sees that the manual for their guidance is kept up to date and 
adeq uate); (5) Miscellaneous duties including coordinating reports for inclusion in 
monthly accomplishment report to the Attorney General, coordinating budget material for 
the division, conducting miscellaneous surveys for the division concerning steno pro- 
duction, space, and monthly surveys of Bureau procedures under the Executive Order 
pertaining to classification of documents (EO. Number 10501); coordination of the weekly, ; 
monthly and other error programs concerned with errors in outgoing mail; following ■■■ 
items for the division which are on the Director's tickler list and coordinating contactl '■ 
with Mr. Holloman regarding same; administering the Great Plaza parking space assign- 
ments which is negligible and pertains to keeping track of such parking spaces allocated 
to the division and reassigning them in case of transfer or separation of the incumbent. ^ 

FINDINGS AND OBSERVATIONS OF THE INSPECTOR: 

It will be seen that Mr. Cleveland's duties are, in effect, a service for the 
Front Office of the division. The 69% of the outgoing signature mail which he gives final 
clearance to need not be reviewed further by Inspectors Moore, #1 Man Sizoo or 
Assistant Director Belmont. The remaining 31% which he decides should receive further 
review by one of these 3 officials receives the benefit of a prior review and initialing 
by Mr. Cleveland. Since this function alone takes from 60 to 70% of Mr. Cleveland's 
working day, it should be thoroughly Justified as being absolutely essential to the efficten^ 
functioning of the division. To the contrary, the Inspector feels that it cannot be justified 

i 
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Memo to Mr. Mohr from H. L. Edwards 
f He: Domestic Intelligence Division Inspection 



ss essential. If this mail is important enough to come to the Front Office in the first 
. jplace, the Inspector feels it should have the benefit of a review by one of the 2 G6-16 
j^ Inspectors who have supervisory! responsibility over the sections which prepared the 
, mail, or by the Assistant Director, depending on the importance of it. Since the bulk 
of this mail (69% or 59 pieces per day) is cleared to the Reading Room or Mail Room, 
it could, for the most part, be cut off at the Section Chief level. Section Chiefs are 
j. in Grade GS 15 (same grade as Mr. Cleveland) and in the interests of streamlining, 
$ keeping the Front Office from being bogged down by unnecessary nonpollcy mail, and 
J placing responsibility for insuring the < completeness and correctness of this mail on the 
■' flection Chief where it properly belongs, it is felt the division should require the Section 
*• Chiefs to assume this responsibility. This would reltevelnspectors Sizoo and Moore 
ft and Mr. Belmont of a bulk of detail with the understanding that they should make regular 
jjfret checks at sufficiently frequent intervals to insure Section Chiefs are properly 
discharging this responsibility (Mr. Belmont states that the bulk of the mail at present 
$ Is cut off at the Section level and the 85 pieces which daily come to his office for 
\ Cleveland's review comprise items required by Bureau rules to go through Mr. Tolson's 
1 Office or items which are believed to require scrutiny above the level of the Section 
[ Chief, which latter function Mr. Cleveland performs by applying broad Bureau policy 
' and thus handling them uniformly and coordinating the mail' on a division basis. Once 
5- ' Mail has left the Bureau, it would be too late to stop the action or to change it). 

• Mr. Cleveland's duties in screening and processing the nonsignature mail 

i make up practically the remainder of his regular working day and take from 30 to 40% 

of his time. The Inspector concedes incoming nonsignature mail, serves an initial 
\ purpose in helping the Front Office keep Informed and thereby aids the executive 
direction and control of the operating sections; however, the volume of such incoming 
action mail. should be kept to a minimum in order to avoid any delays or circuitous 
routing in having such mail promptly reach the sections. where the action must be taken . 
< Here again, the Inspector feels Section Chiefs should be required, wherever possible,, 
to assume primary responsibility for screening the bulk of incoming mail for their 
respective sections and determining those Items which warrant Immediate notification 
' to someone in the Front Office or higher up. If the Front Office relieves them of this 
! responsibility by first reviewing and screening the mail; such action, in effect, serves 
as a "crutch" to the Section Chief and would result in falling to place primary respon- 
' sibility where it properly belongs and at the same time would tend to bog down the 
'■' Front Office with unnecessary detail. Even if some of the incoming mail should first 
! go to the Front Office, there is no reason why it could not be screened by one of the 
'.■ GS-7, GS-8 or G5-9 secretaries to the Inspectors and Assistant Director. The secretary 
',* could immediately send to the Section Chiefs mail for action where no reason exists . 

' for the Front Office official to review it; see that the proper Front Office off lclal promptly 
• f receives that which should be first seen by. him;and the remainder which needs no action 
except initialing for the file, could be cleared out of the division by the secretary. This 
Is certainly a function which is performed by such personnel in the office of the Director 
> mA Associate Director and the grades of such secretaries require that they regularly 
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2Iemo H. L. Edwards to Mr. Hbhr 
' 3tas Domestic Intelligence Division Inspection 

assume the responsibilities of at least this level, and extensive experience and close- 
,working relationship with the Front Office officials should provide ample guarantee of 

I 'their competence to rdiewthe higher grade officials of this mail screening respon- 
sibility. (Mr. Belmont feels the division would sustain a "loss of direction and control 
If some of the incoming mail categories were sent directly to the Section Chiefs. He 
states the Front Office has a more current and wide-spread knowledge of Bureau 
problems as a whole than the Section Chiefs; that the Front Office can give direction 
and guidance by first seeing potentially delicate matters rather than waiting for a 
problem to be called to its attention by the Section Chief; that having Front Office secre- 
taries screen memoranda which come back for final initialing, as well as interdivislonal 
items, would deprive the Front Office officials from knowing whether the action has been 
approved, whether there has been any change in the action, which items in the memo- 
randum are considered of more significance than others. and whether the memorandum 
is being routed to all sections having an interest. He feels this is a supervisory rather 
than a clerical function to handle such. The only items he concedes could be screened 

rl .by the GS-7, GS-8 and GS-9, secretaries are magazines and periodicals (which merely 
need to be checked, for the most part, to Inspector Sullivan's Section for review^) 
Concerning the remainder of Mr. Cleveland's duties (at the most 5 to 10%), the Inspector 
feels these could and should, for the most part, be handled by #1 Man Sizoo, Inspector 
Moore, or one of the Front Office high-grade secretaries. The only exception would be 
the necessity of an approved relief supervisor for the desks of Inspectors Moore and 
Sizoo, which Inspector Edwards feels should be handled by someone from one of the 
operating sections as a part of executive training and advancement for the Section Chiefs 
:«ii that the division should obtain, prior approval for a regular "chain of command" to 
Insure selecting the best qualified and most logical man for this assignment; provided, 
however, that the use of relief men in the Front Office should be kept to a minimum and, 
wherever possible, temporary absences should be absorbed by remaining personnel. 

!*• (Mr. Belmont agrees that relief men should be called to the Front Office only when 

* absolutely necessary. He is reluctant to take a Section Chief off his operational desk 
" except where necessary. He feels Mr. Cleveland is the best qualified relief because 

*■ of his broad knowledge of division policy and can best relieve Moore because he works 
In the same office, which he feels keeps him in close contact with.the activities of the 
7 3 sections Moore supervises.) Mr. Belmont agrees thelncomlng telephone calls from 

* the field should be handled by himself or the 2 Front Off ice Inspectors and claims 

', Cleveland takes them only when it Is not possible for the other 3 Front Office officials 
■' to do so. He sees no problem in following the Inspector's suggestion to have the #1 
''} Man bring up divisional problems at the Section Chief s 1 Conference, as well as having 
; him assume responsibility for indoctrinating the Night Agent Supervisor. Concerning 
the remaining miscellaneous duties, Mr. Belmont states the clerical portion of these Is 

now being performed by the Front Office secretaries and Cleveland only does what the 
Assistant Director would otherwise have to do. The Inspector feels that 'the #i Man to 
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Hemo H. L. Edwards to Mr. Mohr 

fto: Domestic Intelligence Division Inspection 

.'Mr. Belmont rather than Mr. Cleveland should act for Mr. Belmont on these division- 
wide coordinating matters. 

CONCLUSION : 

; There is no question concerning the fact that Mr. Cleveland has been fully 

occupied and has been performing in a completely satisfactory manner evidencing an 
excellent attitude. The sole issue is one of logical, proper administrative organization 

j>lus streamlining and economy. From these standpoints the facts clearly indicate that 
Mr. Cleveland's position is decidedly/rathodox in the administrative structure because 

■ he has no assigned supervisory responsibility for any of the 6 sections in the Domestic 

'Intelligence Division. He is subordinate in the chain of command to Inspectors Sizoo 
and Moore yet performs the bulk of the Front Office review and approval of outgoing 
signature mail emanating from all except the Liaison Section (Liaison mail is handled 
by Inspector Sizoo without going through Cleveland which Mr. Belmont states is because 
most of it must go through the Branch Chief as well as the Assistant Director, hence 
<t the screening by Cleveland is not deemed necessary). He performs the same function 

on the Incoming action mall which has been or is to be handled by the operating sections. 
\ His miscellaneous duties are of a coordinating nature for the entire division, which one 
would logically expect would be the responsibility of the Assistant Director's #1 Man. 
In the interest of economy and in the extremely important interest of placing prima" ' 
responsibility where it properly belongs, the Inspector feels that Mr. Cleveland?© pc iitlon 
should be abolished in the divisional Front Office. If this is approved, the diviilo* 
should make an analysis of the signature mail and submit recommendations for having 
as much of that cleared at the Section Chief level as possible, the yardstick being 
Whether the Front Office can justify for some essential reason that all mail received by 
Jt must be reviewed beyond the level of the Section Chief . A similar analysis should be 
made of the incoming nonsignature mail to insure that a»; much of that, as possible, 
Is sent directly to the Section Chief so as to get it as promptly as possible to the place 
where action need be taken; the remainder which the Front Office justifies continuing 
to receive, should be initially screened by the Front Off ice secretaries. 

* 

Should the abolishment of Mr. Cleveland's position be approved, the 
division will not lose the benefit of his broad experience and administrative abUities 
because there is a vacancy in the position of #1 Man to Section Chief Ralph JSoach of the 
Liaison Section caused by the recent transfer of Norman Phllcox to. Paris. ShUccs 
was in GS 14. The Inspector feels that Cleveland should remain in GS 15 and tMs>W0ula 
be justified because he would be able to not orily sery* as #r Man to the Section Chief 
but concentrate on guiding and directing the Foreign liaison operations which ha* respon- 
sibility for all of the Bureau's, 10 foreign offices. Such would materially strengthen the 
vSeat of Government control and administration over these 10 offices which need strong 
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^lemo H. L. Edwarda to Ur. Mohr 
j Be: Domestic Intelligence Division Inspection 

! 32mlnistrative guidance in viej7 of the unique problems and the remoteness of the 
Offices from headquarters. 

' RECOMMENDATIONS: 

See cover memo. 
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November 12, 1053 
PERSONAL 

Mr. Donald EpMm* | £ 

Federal Bureau of mvestlgatlon Ti-o "^ 

Washington, JD. C. __ 5 ^, , 

^S o 

O — — 

Dear Mr. Moore*. S jS ' 

As Chief of the Espionage - Central Research Branch of the 
Domestic Intelligence Division I consider you inexcusably at fault for many of 
the weaknesses disclosed by the mspector, particularly in the Espionage Section. 
During the Inspection you had the various findings brought to your attention and 
wars given the opportunity to submit your answers. I agree with the Inspector 
that these weaknesses present vivid examples of the harmful consequences of 
your failure to conduct proper penetrative spot checks and adequately implement 
other essential administrative devices and controls. 

The fact that this was a situation common to the Bt vision does not 
rslie ve you. to your capacity as one of the two Trout Office Inspectors and Branch 
Chiefs you bear a substantial share of the responsibility for seeing that essential 
stress is placed on the administrative, as well as the technical management. Hie 
Espionage Section is too important and its expected potsntlal too gr^at to permit 
risking harm, embarrassment! and falling short of maximum accomplishments 
ough any soft supervision or not being constanUy^loso-to^li>hiseTd?>lts 

Accordingly, you art being continued on pr^obsA&n.^ ft vffl bein^um- 
nt upon you to prove beyond any doubt that ycuxan-vigorouely-applynhe^orrec- 
ve measures instituted during the Inspection and administer your Branch and 
lour othej&divlslonal responsibilities so as to guarantee the complete elimination 
~ weaJuft&es and secure ther'esults so vital for the Bureau to^neet its responsl- 
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""" » Miss Ustlton MS&a Very truly yours, 



wlC^* 1 - Movement ;. ' : /T|U\ J 2iWg«»w«w 





T«i»?>$— 1 m personnel Actions N—^. ' WJ ^ ^ „ ,. <*Jn \\l 

p&pz j - Domestic -Intelligence Division *f*f* ° n me ™ ** w * d *„%y£w&u 
m&JZ & Personnel file John Edgar Boover Zl/21/55 HLE:jlj 

c«dy— -« Viao-roomO tswty^ewnitCD .Director 

1- Mr. Belmont (Personal Attention) (See Note on ipage 2) 









Mr, Donald E. Moore 
'W&shington, D. C. 

NOTE: Mr. Moore should be supervised closely. & 80 days submit a special 
performance rating report concerning him, together with an appropriate recom- 
mendation regarding his removal from probation. 
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Copy #1»*3 
11/11/58 

TO: MR. MOHR 
FROM: H. L. EDWARDS 

SUBJECT: DOMESTIC INTELLIGENCE DIVISION INSPECTION 

INSPECTOR H./L. EDWARDS LJ ' 

JULY 23 - OCTOBER 31, 1958 T> £ riotrt e 

SYN0PSI2ED SUMMARY (DETAILED SUMMARY ATTACHED) 

OFFICIALS:- A. H. Belmont, Assistant Director since 9/30/5,1 (previously 
Inspector' in Charge of Division from 2/27/50); Inspector ^J. A. Sizoo, 
No. l,Man and Branch Chief (Internal Security - Liaison Branch) since 
9/15/53: Inspectors. E. Moore, Branch Chief (Espionage - Central 'Re- 
search Branch) since 10/1V56. All on "interim ..probation" since 
9/16/58 for "newspaper reading" and similar 'abuses discovered in, early 
morning check* 

LAST GENERAL INSPECTION: 9/6 - 27/56; former Inspector W. H. Buys 

BACKGROUND: In addition to. complete division inspection, Director 
instructed Inspector to (1) analyze- complete setup re technical sur- 
veillances in division to insure all productive, and: properly administ- 
ered: (2) em'phasize* reducing agent personnel, economy and streamlining; 
(3) check whether Division derelict in not earlier detecting weakness- 
es of former Madrid Legat Joseph E. Presley who was transferred to 
Havana, (a larger office): 1/23/58 but demoted , and removed to domestic 
field for unfitness July, 1958. 

FINDINGS 

PHYSICAL CONDITION 'AND MAINTENANCE .: ... ..... ^ . G60D. 

Division' submitted' 90 requests for repairs, equipment, 
etc., within two-week period before inspection (18 involving no 
Bureau cost, 72 requiring Bureau expenditures) indicating Division 
should stress essential housekeeping- on regular 1 rather .than sporadic 
basis. Several requests should ! have sbeen deferred for economy 
reasons. Espionage Section unnecessarily requested two fireproof 
safe cabinets (cost over $200 each) .when. similar equipment already 
available in same section; corrective centralized division control 
instituted- to insure future= screening of requisitions for nonexp- 
endable equipment and memos declaring nonexpendable equipment surp- 
lus. Security check revealed "top secret" manual in unlocked drawer 
of locked desk of Espionage Section Chief Branigan. Corrected 1 by 
keeping classified Material in more secure place and repairing de- 
fective desk lock. Other material found which by nature should be 
secured although not classified. Mainly due to reduction in personnel 
and consolidating two steno pools Inspector arranged complete space 

Enclosures sv' Original filed in 67-1^9000-1-163x3 
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realignment giving each of six sections in Justice Building contiguous 
■space eliminating undesirable condition of widely separated units on 
several floors and' personnel at far corners of building. 

II. INVESTIGATIVE OPERATIONS .. . VERY G° 0D 

Current Division case load 16, **23 or 28$ of Bureau totai. 
Since last inspection (8/31/58) total pending ■i?vestigative^matters 
in Security field declined 11$, major factor being 26^ decline in "100 
classification (Security Matter - Communist). Some important classif- 
ications increased. .(Espionage-, from 3& to 551 or »*3fa ■Internal 
Security-Nationalistic Tendency, from 3*291 to 4.515 or 3W. D |J in - 
quency in Security cases 9/3<V5§ was 8.5# comparing favorably with 
over-all Bureau delinquency 7«2#. Division holds tight control oyer 
delinquency. Communist Party (CP, USA) membership declined past fiscal 
year frmm 11,504 to 8,150. Case load decline not due to lessening 
security threat but to factionalism in Party causing withdrawal from 
active membership, less active participation in organizations and front 
groups, tenor of recent court decisions, rising tide of public apathy 
and complacency, legislation,, propaganda, etc. Bulk of Division?^ 
work arises from numerous programs which with exception of certain 
administrative weaknesses (reported later) were determined essential 
and properly-handled. During inspection several new programs init- 
iated by Division and others intensified or redirected to meet current 
challenges . 

Division has firmly established Bureau's- pre-eminence in 
domestic intelligences field. Programs and field conferences have 
achieved excellent Seat of Government and Field' teamwork in security, 
matters. Many noteworthy accomplishments since last inspection. 
Examples: (1) Intensification Program identified 112 intelligence 
agents and enabled 19 selected agents to be placed in contact with 
Soviets: (2) double agents increased 57# (23 to 36): (3) investigat- 
ions identified 50 foreign agents past year (43 in U. S.): Security 
informants increased from 948 to 1017, of whom 408' (all time high; 
members of CP; (4) sensational information secured, this year from 
top-level CP informants re future of CP, USA, and Soviet financial 
aid to and interest therein; Bureau penetrated national Party finan- 
cial structure, obtained identities and amounts re Party's "finan- 
cial angels"; (5) technical surveillances enabled Bureau to dissem- 
inate to White House, State, our UN delegation, and other interested 
agencies valuable advance intelligence during Middle East and other 
recent crises. Numerous other accomplishments outlined in attached 
detailed summary. 

CONCLUSIONS RE INVESTIGATIVE OPERATIONS: Despite signi- 
ficant accomplishments, cannot rate' investigative operations higher 
than "very good." Division cannot escape fact that incidents arose 
necessitating personal action of Director and Mr. Tolson such as 
initiating evaluations Division should have made; alerting Division 
to need for examining procedures, planning, streamlining, reducing 
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personnel. Inspection revealed administrative weaknesses (now corr-^| 
ected - see below): which should guarantee significant strengthening' J? 
of investigative operations and help achieve, maximum -potential in 
security matters. 

III. ADMINISTRATIVE OPERATIONS . UNSATISFACTORY 

Major division weaknesses were administrative. Agent man- 
power reduced during inspection from ikQ to 128 (drop of 20 agents 
or 'approximately 1*$). Division, did not initiate realistic reduction 
before inspection despite Director's repeated' urgings 'and emphasis on 
"Spartan" economy. 

Inspector made many substantial changes to streamline, tigh- 
ten administrative control and. promote efficiency: (1) Name 'Check 
work removed from Investigative Division, combined with Special Memo 
Unit from Liaison Section and' made into , Name Check Section in Domestic 
Intelligence Division under Section Chief George Scatterday: all 
placed in Identification Building close to Bureau's, administrative 
files. (2) Racial Matters Unit removed from Internal Security "Section 
and consolidated with Civil Rights Unit of Investigative Division, 
•eliminating previous duplication of effort and .pre-existing danger of 
essential action not being taken when' dual interest and supervision 
existed. (3) Director approved abolishing GS-15 position of Supervisor 
W. V. Cleveland in Mr. Belmont's front office who spent almost full 
time screening and processing incoming -and outgoing mail. Position 
nonessential as functions should ,have : been handled by Branch :and 
Section Chiefs and front office secretaries thus eliminating oinnecess- 
ary routing and facilitating faster handling of mail. Cleveland tran- 
sferred as No. 1 Man to Liaison Section Chief Roach which; will stren- 
gthen administrative direction and control of foreign offices. (**) 
Survey showed need to reduce volume of outgoing mail reaching Mr. 
Tolsoh'si Office after deadline. Corrected; f (3) Several weaknesses 
noted im supervisory structure -in .'Sections (e. g. using men for relief 
on No. ,1 Man '.s and Section Chief's desks who .were not next in logiaal 
chain of command: Espionage Section was improperly using a "floating" 
relief man as a training position for .inexperienced 1 supervisors- on 
Important Espionage desks; confusinri'existed, in Liaison Section re 
duties of Supervisor in Charge .resulting in "no »man's land "' and other 
weaknesses; Subversive Control Section had excessive -administrative 
"overhead 11, 1/5 of 29-man. J Staff. ) l All weaknesses corrected. (6) Mr. 
.Belmont and staff not maintaining adequate closeness to> operations 
evidenced by surprise morning check. of space 1 which disclosed news- 
paper reading, performance of personal business,, and coffee drinking. 
Other failures found such as '(a) lack of spot check of work on indivi- 
dual desks, case reviews with agents, -check of ticklers, etc. (b) 
Division lacked uniform essential policy for periodic formal analysis 
and evaluation of programs, -(c) case. supervisors tended to repeatedly 
send field follow-up (o-l forms) without taking positive action to 
prevent recurrence. All corrected'.by strong specific division in- 
structions. 
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remote control (resulted in administering foreign liaison from his 
front office); looked at mail and reports on daily basis but failed 
to probe and evaluate actual operations. Moynihan had primary re- 
sponsibility for Madrid desk from August, 1955, to July, 1958; cited 
Presley for individaul weaknesses but failed to "follow through.". 
He advised Messrs. Philcox, Roach, Sizoo, .and' Belmont of general 
instances and suspicions of Presley ^s failings but no one initiated 
complete evaluation. Philcox shares blame as No. .1 Man to Roach. 
Section relied on Madrid Inspection reports in evaluating Presley, yet 
Inspector Teague relied on erroneous assumption that SOG had evaluated 
many items of Presley's performance, (another instance of a "no man's 
land"). Branch Chief Sizoo and Assistant Director Belmont culpable, 
but not to extent of Roach. 'They properly delegated primary re- 
sponsibility to Roach, as Section Chief but inadequately checked 
compliance. Recommendations for administrative action at ,end. 

Other minor administrative weaknesses in Roach's section 
corrected by Inspector to strengthen- Domestic Liaison and Defense 
Plans. 

Miscellaneous administrative weaknesses developed; all 
corrected. Most minor; some division-wide, others confined to one. 
or mere sections. Included duplicating newspaper clippllng functions; 
excessive errors in daily overtime computation by .agents in Espionage 
Section caused by carelessness; lack of uniform use made , in Division 
of^desirable form designed to help supervisors follow sick leave 
without burdensome records; low Division stenographic ^and' typing pro- 
duction (2.1 pages per hour versus 2.5 for SOG;; 6 form and 6 sub- 
stantive errors out of 203 cases reviewed (3$ each type«sT substantive 
errors high, form errors low); several cases where constructive 
suggestions made; minor delinquencies in programs dealing with ticklers, 
policy folders, manual provisions, condition of files, deadlines, re- 
"view of cases, and extent of investigation. Inspector suggested and 
Division agreed to form a Division Streamlining Committee to assist as 
heeded in analyzing matters' affecting more than one section. Inspector 
analyzed present administration of Emergency Detention Program(EDP) 
including Security Index and proposed several steps -to -strengthen same. 
To be separately presented to Executives Conference ih'view of techni- 
cal aspects 1 . • " r, ' .•..'' , ^ 

:iy; personnel matters .....;;' unsatisfactory 

1 Upon initiating inspection justification requested for 
existing personnel and after analysis Division agreed' to* reduce agents 
from. lHo to 132. Inspection effected reduction, of 7* to "125, but ad- 
justed final figure to 128 after Division picked up net gain of 3 
agents by receiving Name Check .work from Investigative Division and 
losing Racial Matters Unit. Thus over-all' reduction effected of 20 
agents '(lb£)« Agent staff now adequate guaranteeing full but ! not ex- 
cessive assignments. Daily agent overtime average in Division com- 
pares favorably with SOG. (September; Division - 2' 25": SOG - 2' 
35") ♦ All sections reflect substantial equality in overtime average 



except Central Research Section (2« 5 1 *"); agent reduction in Division 
shared by all sections except Central Research where work load justi- 
fied retaining present personnel. Division .clerical personnel .had < 
gross reduction during inspection from 161 to . 1^5 (about 10>6 J, How- 
ever, receipt of Name Check function added 29 clerks making total 
assigned 17$. *Three justified clerical vacancies exist. Salary sav- 
ings about $275,000 annually at. SOG. 

Morale now very, good. Temporarily >upset by "newspaper ^read- 
ing"' incident and ensuing gossip which distorted spirit and letter- of 
instructions issued thereon. Inspection revealed ;no factual basis for 
.gossip, and- no later instances noted. .Mr. Belmont "took ,t 9. heart > 
Director's serious concern, and is*. determined, to restore, Director's 
complete confidence in :Di vision., n 

V. CONTACTS AND ^MISCELLANEOUS . .... ...,...' -EXCELLENT 

Division has maintained outstanding contacts through liaison 
activities in domestic field. Those maintained, through foreign. lia- 
ison activities also extremely valuable and. except for isolated ins- 
tances (previously-noted) satisfactorily handled. No weaknesses noted 
in 'Division's dealings with Department or in. Division's handling of 
numerous interagency 'committee responsibilities. 

*Per HLE, needs have been satisfied. WBH.il/2V58 

EVALUATION OF KEY PERSONNEL , ; 

I. Assistant Director Belmont :. (EOD 11-30-36; GS 18, $17^500; Dom- 
estic Intelligence Division since. 2-27-50; as Assistant Director 
since 9-30-51; /age 51. Mr. Belmont -was severly censured and, placed 
on "interim" probation 9-16-58 for abuses discovered in surprise 
morning check* of division.) Mr. Belmont has outstanding technical 
knowledge; Is loyal; dedicated to security field;, and deserves credit 
for technical accomplishments. He frankly admits the inspection dis- 
closed a serious • weakness in his failure to show sufficient concern 
for administrative essentials; now recognizes there is no -substitute 
for sound, tight administrative leadership to prevent weaknesses in> 
the working levels .and insure maximum efficiency. He has exhibited 
some "softness", tending to palliate shortcomings of subordinates 
•and rely on their complete dedication and efficiency rather than 
conduct realistic spot checks and. maintain controls to guarantee full 
compliance. He deplores the adverse reflections on division morale 
which shook Director's confidence. He assured IMspector that if 
Director sees fit to continue him in present .position he can, apply 
the lessons learned to achieve greater accomplishments and completely 
restore Director's confidence in him and division. • Inspector Edwards 
is convinced of Mr. Belmont's- sincerity. Inasmuch as. all weaknesses 
discovered 1 have been corrected, Edwards favors giving him opportunity 
to prove administrative leadership with the understanding, however » r 
that he will be retained on probation until he; has proved it beyona 
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doubt. (Recommendation at end*) 

2 Inspector - No. 1 Man. Joseph A. Slzoo: (EOD 7-10-35 (Clerk)*, 11- 
|:3 tf (IS) SI lb, fiS9iO, xn division since 9-15-53 (except tempora- 
ry assignment Mr. Toison's Office '6-1-0* - §-25-55); age W. Censu- 
red and placed on "interim" probation 9-16-58 for ^uses disclosed in 
morning divisional check in his branch.) Is Branch Chief of Internal 
Security-Liaison Branch, assigned to Mr. Belmont's Front Office and 
aStf inhis absence. liaison Section had ^^^^Sjg 9 !" 8 ^ 
Which Section Chief Roach primarily to blame. Si zoo relied too much 
on Roach rather than spot checking and seeing for himself. ^ All three 
sections under Sizoo had "newspaper" offenders in surprise check. 
Internal Security Section had technical surveillance «g£°i "g* sses 
where "evasive" system of counting surveillances and other weaknesses 
existed! Subversive Control Section had excessive administrative 
overhead and manpower was reduced from 29 to * agents. Mr. Sizoo _ 
cannot escape responsibility for these administrative weaknesses but 
to large extent they were divisional policy for which Mr. Belmont 
primarily sesponsible. Mr. Sizoo fully appreciates corrective action 
taken; is anxious to wholeheartedly and capably administer the changes 
made.' Edwards favors giving him a chance to prove it, but should be 
retained on probation until his actions produce conclusive results. 
(Recommendation at end.) 

3. I nspector - Branch Chief Donald E. Moore : .'(EOD 3-iO-^lj GS 16, 
$1^,910; in present position since 10- 1**-5&$ age HO. Censured and 
placed on "interim" probation since 9-16-58 because of abuses irv 
his branch discovered In early morning divisional check.) Is Branch 
Chief of Espionage - Central Research Branch. Central Research sect- 
ion had no major weaknesses and no abuses in the morning check. 
Abuses were found in the other 2 sections (Espionage and Nationalities 
Intelligence) in addition to the type of general administrative weak- 
nesses discovered in the division. The .Espionage Section had num- 
erous weaknesses of various types, mostly administrative. Although 
primarily the fault of Section Chief Branlgan, Inspector Moore cannot 
escape responsibility as Branch Chief for not detecting such by 
proper penetrative spot checks, administrative devices and controls. 
Corrective measures taken during inspection should prevent recurrences. 
Vigorous application of these controls r will be required, especially 
in Espionage Section. Inspector Moore is considered thoroughly cap- 
able and wants a chance to show he can manage the hard, tight admin- 
istrative controls the inspection instituted. Edwards favors giving 
him a trial. Meantime, keep him on probation until he proves beyond 
doubt he can administer his branch and secure the potential benefits 
expected from the espionage work. ' (Recommendation at end.) 

k. Sectien Chiefs Fred J. Baumgardn ar (Internal Security); Wt A. 
Braniean (Espionage): J. F. Bland (Subversive Con trol): S. B. Donahoe 
(Nationalities Intelligent-. R. R - Rnafth (Liaison): All put on pro- 
bation 9-l6-£8 because of abuses discovered during early morning check, 
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(Section Chief Inspector W. C Sullivan of Central Research Section 
had no major weaknesses and since no abuses in early morning checK 
attributable to his section: he is not on probation. 

Weaknesses discovered during inspection mainly due to basic 
divisional administrative weaknesses for which Mr. Belmont is prima- 
rily accountable. Some sections worse than others — degree of vari- 
ation attributable to differences in leadership and executive quali- 
ties of Section Chiefs. Inspector discussed findings with these men 
relating to their sections. All admit seriousness of findings and 
realize they must assume primary responsibility for sections. They 
considered the corrective measures constructive, essential and hope 
for opportunity to prove to Director their ability to implement the 
corrections. Particular stress was placed on the weaknesses in the 
Espionage and Liaison Sections where the findings were more serious, 
Despite the numerous commendable accomplishments In Espionage and 
Liaison these men now realize that their 'administrative weaknesses 
detract from* the value of them and rightfully raise questions in the 
Director's mind as to whether they have fully exploited the potential 
in their fields. Messrs Belmont,. Sizoo and Moore were specifically 
alerted to the necessity, of concentrating on the Espionage and Lia- 
ison Sections to insure that these sections are given needed impetus 
in carrying out all of the administrative controls. Giving weight to 
fact that most major administrative weaknesses were result of follow- 
ing division pattern, and giving proper credit for excellent accomp- 
lishments of these sections, Edwards feels the most constructive good 
and best Interests of Bureau would be served by granting them chance 
they request to assist Mr. Belmont in restoring division to full con- 
fidence of Director. (See recommendations.) 

RECOMMENDATIONS; 

1. Severe censure for Mr. Belmont, continue on probation 
until his actions conclusively prove his desire and ability to 
forcefully manage administrative responsibilities. If approved, 
attached letter summarizing inspection will handle. 

I agree. H. L. EDWARDS 

JPM 

11/12 "Yes." 

•«H» 

2. Severe censure and continued probation for Branch 
Chiefs Sizoo and Moore until they demonstrate completely acceptable 
administrative leadership over their branches. Letters attached. 

I agree. H. L. EDWARDS. 

JPM 

11/12 "Yes." 

ii B « 
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3» Severe censure and continued probation for Section 
Chiefs Baumgardner, Bland, Branigan,, Donahoe. and Roach, with stern 
warnings to Branigan and Roach that any substantial indication 6f 
future administrative weakness will result in immediate removal 
from Section Chief Position. Letters attached. 
I agree. H. L. EDWARDS 

JPM 

11/12 "Yes." 

"H" 

k . Severe censure for former Madrid desk supervisor 
Special Agent Cornelius A. Moynihan (now at Memphis); former 
Liaison Section No. 1. Man Norman Philcox -(now at Paris); and 
former Inspector Lee Teague (now SAC, Miami) — for their respective 
deficiencies in failing to detect weaknesses of Presley. 



I agree. 
JPM 
11/12 



H. L. EDWARDS 



"H" 



"Yes." 



Letters will be prepared 
by Admin. Division. 



Done JPM 
11/17 



5. Recommend approval for resuming previous policy of 
bringing Legal Attaches back to SOG annually (same as SACs) ~ one 
year for In-Service; alternate year for conferences and home leave. 
1 agree. H. L. EDWARDS 

JPM "Yes." 

11/12 "H" 

6. Recommend recheck in 90 days (February 12. 1959) to de- 
termine whether the Division is in completely satisfactory condition 
and whether Mr. Belmont and the others should be removed from pro- 
bation. * . H. L. EDWARDS. 
I agree. "Yes." 



agree. 
JPM 
11/12 



"H" 



Belmont and his 
assistant should 
be completely ashamed 
of the conditions dis- 
covered in this inspection. 



"These conditions are shameful 
and what -is both distressing and 
disheartening is that I have again 
and agiln warned Belmont and ex- 
pressed my concern but he comp- 
letely disregarded my views as if 
I did not know what I was talking 
about and as if it was none of 
my business." 

"H". 
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NAME; DONALD E 
PAYROLL #2997 
Non-Veteran 

ASSISTANT DI 



.Cm 



OORE 




TITLE: INSPECTOR 
GRADE GS-16, $14,190 
NOT ON PROBATION 



/ 
H. BELMONT: 



Mr* Moore has been assigned to the Domestic Intelligence 
Division since October, 1956* He is Inspector in charge of the 
Espionage-Central Research Branch of the Division* 

He has shown above average insight and judgment in meeting 
the constant problems which have arisen in the Domestic Intelligence 
Division* He makes an excellent appearance* Moore has a mind of 
his own and thinks for himself* He can be counted on to think a 
problem through and express a direct opinion as to the course of 
action to be taken* He has a good field background and knows the 
problems of the field* He is thoroughly loyal to the Bureau* On 
occasions he takes over the running of the Domestic Intelligence 
Division, in the absence of the Assistant Director, and has shown 
himself very capable in this respect. 

He was criticized on June 19, 1958 for falling to see that 
certain Information was promptly disseminated* 



INSPECTOR JL L # EDWARDS 



': *HLE:jlj 



RATING: EXCELLENT 



Inspector Moore was contacted frequently during the inspection by 
the Inspector in Charge and various members of the staff. An evaluation of him 
was submitted In the inspection report and need not be repeated here. 






Y DEC 30 is 58 



, S M ***«**>«"' >* '"*' 



DOMESTIC INTELLIGENCE DIVISION INSPECTION 

9/3/58 

AHBrCSH (6) 




Standard Form $8 
(Ret. Au*. s^p> 

PxOlCVtGATEO »T 
Bxhmav OF TW BVt»G«T 

Cntcvui* A-24 



fcPQRTF <^MEDICAL EXAMINATK 



I. LAST NAME-** IRST NAMBMtDOU NAME 

(Trp.. MP , lB », Uj, oore , j) 0nald Em 


t CRAD&AND COM>ONtNrORK«lTlON 

Inspector 


\ gXNTJFICATlON NO. 


4. HOME ADDRESS {Number* Xrett or jS W>, dt* or *ow». hwk ««4 &afe) 


$. ruRPOSC Of EXAMINATION 

annual exam 


I. DATE Of EXAMINATION 

1S-5-58 


7. sex * 


**ACE 

tf> , , .,„„ 


K TOTAL YRS> GOVT, SERVICt 
MILITARY | CIVILIAN 


tft, PEP ARTMENT* AGENCY. OH SERVICE " 


IU ORGANIZATION. UNIT , 


12. DATE Of WRTH 


IX PLACE Of WRTH 

Oketo* Kansas 


14. NAME, JtELATlONSHlP.ANO ADDRESS Of NEXT Of KB* 


IS. EXAMINING fACSUTY OR EXAMINER. AND ADDRESS 

ILN.MeC. 


!$„ OTHER INFORMATION 



.17. RATING OR SPECIALTY 



TIME JN THIS CAPACITY* TOTAL 



LAST SEC MONTHS 



MOT£S.—l>e9<rit>e every ebnormelity in tteteit* {Enter pertinent item nttmbet before eeeh 



CLINICAL EVALUATION 



NORMAL 



A&NQR-t (0/»*cJc ♦*«/* ;^*m i/i epproprtete col* 
»»»»? enter "N. B." if i - - - 



JKE' 



w*L 



Ferrule* only 



T 



{ npf evs7a*ted)_ 



%K HEAD, PACE. NECK. AND SCALP 



tfcwse 



20. SINUSES 



IU MOUTH AND THROAT 



6C EARS^gEWLKAL <MWtt(y wtA> ^^^ 70+^y/} 



2X DRUMS {Perjortthn) 



_**• IYt *^GENERAL »»*» *"«» 6fi, 09, «*U */> 



25, OPHTHALMOSCOPIC 



2«w PUMLS (&r*rt*9***reiKti<>iO 



27. OCULAR MOTILITY %£?%£££' ' 



21. LONGS AND CHEST (JfeAtA *rew«#) 



2K HEART {TOrvrf, #*«, ri^am, twnds) 



30l VASCULAR SYSTEM <V*rfco**fev«tc) 



IL AMJOMEN AND VISCERA (/*cftr*c kemk) 



32. ANUS AND RECTUM #£E?S*JE£? 



jf>—iaU %f Jmdvtmtedj 



33. ENDOCRWt SYSTEM 



34. GH* SYSTEM 



35, UPPER EXTREMITIES *2£2*' 



36.ftn 



37. LOWER EXTREMITY %£Sfi^efmM> 



3^$P|NE. OIHE* MUSCULOSKELETAL 



3$. JDENTtfYlNG BODY MARKS. SCARS. TATTOOS 



40. SWN. LYMPHATICS. 



41. NEUROLOGIC &<i*aibrl»m UH» vnJ+ittm 7*} 






42. PSYCHIATRIC t*#**fr *»» jw«i>t«W* *»•«•»> 



Q VAGINAL Q |gCT ^ 
44. DENTAL (Place appropriate tymbcU *bovc or k&w »*mforW 



43>> pelvic 









(Continue in item ' 



%pper ««4 Zow«r ie«£A t refptfrftoeij') 



?i3 


2 


3 


4 


$ 


6 


JB 


t 


$ 


!0 


10 


12 


13 


14 


15 


y Oa 


"31 


30 


29 


2$ 


27 


2$ 


25 


24 


23 


22 


21 


20 


* 


U 






R^M^VrA^arAODrriONAL DENTAL DCfECTS' AND 
DISEASES 

meets dental standards 
caries NV$ 



LAftOftATOftY f IKOmCS 



45., VRINALYSIS; $». GR. tt f)Q fi 



ALBUMIN 



Jl^U 



SUGAR 

Meg*.* 



48.EKG 

within no?*??ia2 
limits 



MICROSCOPIC 



,nfiu«.„.„, 



41 BLOOD TYPE AND RH 
fACTOR 



4«. CHEST X-RAY {Place, tfafe, /Wfli «*mft«r. rctvty 



0387800 , ^.negative 



47. StROLOGY (^iw^y fc< wed mi restOt) 



5ft. OTHER TESTS 



audiogram— see report 



2 J^J 6 1959 



-3? 



1 



MEJWUMWS AND OTHCK fMOlNCS 



SI, HEIGHT 



73 



169 



$X COLOR HAJft 

brown 



$4.COLO*tYtS 

blue 



si'WlUX " m """" ^■■n---i--T-»'---- 

SLENDER MEDIUM HEAVY OSESE 

o a or n 



5$. TEMP. 



97*5 



.57, *LOOD PRESSURE Mrw ** heart level) 



SI PULSE Uf wi «f Uar< fcwf) 



.SITTING 



SYS> 



WAS, 



J2£ 



i4( ?R£CUM. 
*£NT 



$Y* 



DIA$> 



STANDING 



$Y* 



fitting 



ous. 



.££. 



AFTER EXERCISE 



2 MM*. AFTER 



RECVM8ENT 



AFTER STANDING 
JMIN. 



5*. 



DISTANT VISION 



60. 



refractjon 



«f. 



JS22L 



NEAftVtStON 



RIGHT 20/ 



^fl- 



CORA TO 20/ 



»Y 



*L e rts m 



ex 



- £0-0 - 



CORR.TO 



ft 



«.' HETEROPHOR1A 
HSpecifl4iato>*ze) tS* 



CORR.TO20/ 



*Y 



CX 



CORR.TO 



tY 



EX* 



R.H 



UK 



PRlSMDtV. 



fWSMCONV. 



PC 



PO 



♦X ACCOMMODATION 
RIGHT LEFT 



6A. COLOR VISION (T«< u<4 *«<t r«it2) 

Agt? 734fi 7ft..r7ft 



€5, DEPTH PERCEPTION 
<2>rf wed tfttf More) 



UNCORRECTED 



CORRECTED 



w» field or vision 



17. NIGHT VISION ITut %ni «*4 worr) 



61RED1ENS 



€•. INTRAOCULAR TENSION 



70. 



HEARING 



71. 



RIGHT WV VttSV A5 

15 /««v J5 



LEFTWY 



/WSV 



A5 



AUDIOMETER 



RIGHT 



art 



sao < 

959 



JL 



SL 



MO 



JL 



HMO 



AL 



JL 



aooo 



jQ- 



JL 



4000 



wSS 



-2a 



sooo 



j£ 



ja 



TZ/ISYCHOLCCICAL ANDJ>SYCHOM0TOR (ferft wig** i core) 



73. NOTES (Cwtfftwtf) AND SIGNIFICANT OR INTERVAL HISTORY 



(V*e additional ahtet* of plein paper If neceea&rf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (IM titpHxet with kern rmmbef$) 



75. RECOMMENDATIONS-TURTHER SPEOAUSTEXAMINATlONS INDICATED {Spedfi) 



7«. 



PHYSiCAtF*OFfLt 



77. EXAMINE* {(Mck) 

Q^^OUAUIUDFOII 



& Strer:ca$ Physical Exorttcn 

llSNOT^ 



Segi.tBctt.nretf^ 



IHYSICAL CATEGORY 



71. ITMOT OUAUFJEA U$T OlSOUAUfYING DE*ECTS*Y ITEM NVM«ft 



7% TYPED OR PRINTED NAMECF PHYSICIAN 

G. JU JOHNSTON, CAPT, U0 a U3N 



SIGNATURf 



S/ G. B. Johnston 



80. TYPED Oft PRINTED NAME Of PHYSICIAN 



SIGNATURE 



11. TYPEPOft PRINTED NAME Of ~££«TlSTOft PHYSICIAN {MictU which) 



SIGNATURE" 



3/ 



«. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



i. GOVERNMENT «WNTtN«0FF»C<rt95S^O-2434f S J4+4WS*-l 



NUM*£R OF AT- 
TACHED SHEETS 







Sfcuwlara Farm 513 

|Rf v. August ro* 
1 Promulgated 
By Bureau cf the Budget 
VCfrcukr.A"*32 



t 



vu.sv'^: 4 ' v 



! 


CLINICAL RECORD 


CONSULTATION SHEET 


1 REQUEST 


TO: 


EAR CLINIC 


FRO Mr i&eqveatmg ward, %%% % or t&toity) 

STAFF CLINIC 


DATE Or REQUEST 



REASON FOR REQUEST {Comphifiti wt fi.%iiflQ8) 



This FBI SA appeared this date for his annual physical examination and it 
was noted He has never been afforded an audiogram. Please do audiogram for 
record purposes* 

Thank youj \m~ 



PROVISIONAL DIAGNOSIS 



^g^£^ 



APPROVED 



a :R.<f6HNSTON t CAPT: UCj USB CONSULTATION REPORT 



PLACE OP CONSULTATION 



Q emergency 





/feUl -^^^* 




(Continued on reverse side) 








SIGNATURE AND TITLE 


OATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S IDENTIFICATION (*W typed or written eni 
a middle; £rsde; date; /k« 


pi'f a/ o/ medical f* 




REGISTER NO. 


( WARD NO. 



UOOBB, DONALD J5D0AB 



(SA) 



**** 



V. S. GOVERNMENT «MM*tNG OFFICE f J9$7-*~0-43?$t* Jfr-WX*-* t 



'INSPECTOR, FBI 

^CLOSURE 



CONSULTATION SHEET 
Standard Farm $13 



Standard Farm 513 j 



Fp-JOO <R*r. 5-2 MS) 



ATTACHMENT TO STANDARD FORM 88,,'REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: Aj £>*>/%£ &* ^^ ^ ^, 

(Type or print) ' Last First- Middle ' 

The following portions. of th£ attached'examination report form need not be completed: 

2 t62 

3 '65 
.U €7 
14 68 

17 , ,69 , 

46 :71. 

48 72 

49 

46. Is, necessary unless facilities. for affording same are not readily available. 

48. Not required unless. examinee is;over 35 yearsof age or- examination indicates such 
is desirable.. . , . ■ ' '■ 

49. -Is necessary - unless. facilities for affording same.are not readily available. 

i < * ■ ', i • 

71. Audiometer examinations should be afforded whenever possible. 

■I lit ^ i , 

FOR ALL EXAMINEES, WHET HER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: " ' I "- • ■■■ t ..»• ■ ' " ; 



The medical examiner should answer the follotOing question: > ' , 

Examinee GEjis L__J is not 'qualified forstrenous physical exertion. 

4 I 

I 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects* restricting or prohibiting his participation in defensive 
tactic s;an d dang erous assignments which might entail the* practical use of firearms'? 
GEDNo I I Yes. If *yes* please specify defects, — — - . ; . 



2. Dros. examinee have any defects prohibiting safe operation of motor vehicles? 
J *S 1 No 1 1 Yes. If * yes*, please specify defects. .—_-___-____-___, 



^ 



MCLOSUEF, u 7- / 7 / <ldp-<& 3sT 



1 



Weights for Molts 



Height 


SMALL FRAME 


| MEDIUM FRAME 


LARGE FRAME 


Feet-Inches 


D*slrobl« 


Maximum 


D.tlralU 


Maximum 


D«slrabU 


Maximum 


5 4 


121-131 


143 


129-139 


152' 


136-148 


162 


5 5 


124-134 


146 


. 132-142 . 


155 


. 140-152 


166 


5 6 


128-138 


: '151 


136-146 


160 


144-157 


172 


S 7 


131-142 ' 


I 
155 


140-151 


! ■ 165 ■ 


.148-161 • 


. 176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 . 


164- . 


148-1S9 


174 


156-170 


186 


S, 10 


143-154 1 


. .168 ' 


,152-163" 


, ,,178-*' 


160-175 


.192 


5 11 


147-159 


174 ■ . 


'.'. ,156*1 68 1 


184, 


164-180 . 


197 


6 0.. 


152-164 


.179 . 


,161-173 


. 189, 


169-185 


203 


6 1 


158-170 * 


.186. 


\ .166-179 


•' 196 f 


' 174*191' 


209 


6 2 


163475 


' 192 


■t 

171-184 ' 


201 


.179-197 


216 


6 3 


168-180 


197 


176-189 . 


207 


184-202 


221 


6 4 . 


174-186 


204 


182-195 


. ,214 . 


190-208 


228 


6 5>. i 


' 180-191 


"209 


188-201 


320 


' 196-214' 


234 



3. Examinee's frame is I I smail EZZlmedium EEDlarge 

4. Considering above weight table the examinee's frame and other individua l phy s leal characteristics, 
I consider his present weight t2Ll Satisfactory IZZjExcessive LZjDeficient 

5. Under proper medical supervision, examinee should LJlose pr*,nA* 

t Igain pounds 

Remarks: - ■ 




(Signature, of Medical' Examiner) 

PEC161958. , 



(Date) 



r 
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TO j The Director 

FROtfi JT. p. Mohr 

SUBJECT PROBATION REPORT 

Folloving is a list of SACs ana SOG official* on probation. 
Theref are no Legal Attaches on probation at this time. 



NAME 



PROBATION 
PATE 



DATE L*M DATE LAST 

INSPECTION £££££££ 



BEigpJ 



■f 



/ 



oore 



9-16-58 



10-31-58 



ifonestic Intelligence Division X^^f 
\\ 11-12-58 Continued ' 



Because Special Agent 
Supervisors were engaging in 
improper activities after 
signing in* Continued 11- K 12 
as" result of inspection* 




'4' 



t% 



i*T(J 






-6 if 



pee Mmnm%dum 



UKflTEP STATES GOVE* 



;ff$ 



fxom 



SUBJECT; 



J, P. J/ohr 

probation report 



p. 



*%c 



*8~h*89 



'o#/fe~ 



Following to a' It at of SACs, 300 officials and 
.egal Attaches on probation. 
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Because of delinquencies 
detected during inspsctten.' 
Continued 12-19 in view of 
letter of censure received ; 
on 12-18. Continued 2-28 
in view of admtntstrmttve /■ 
weaknesses detected during 
inspection of the Detroit 
Office. Continued 6-6 (tn 
view of administrating 
action taken against htm h 
Tebruary and March. 
ConfrnuedzlO-31 as a 
result of£ inspection. 

For™ exercising peer 
Judgment "in trying te jest 
wttfe Congressmen It ps combs 
and Rhode*. 

is *— 

u 33 

Because of delinquencies 
found in hts dtvtston 
during inspection of the 
New Tork Off tee. Continued 
6-27 as result of recheck 
inspection of Mew Terk 
Office. Continued 9-16 
tnasmdefoaf he has only 
IfS&ftn&hk New Maven 
Division' sin63edr-21 -59* 
j£§nt tnued 1-6-59 tn view 
of the plotter ,$f o ensure * 
directed tB^him on 9-24-58 
and will be reconsidered 
for re*joua&fti#Me*Ahf 1959 « 
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ndianapoliw6^-18-58 Continued 
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,%._ n-26-58 Continued 
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Because of accumulation o i 
errors relating to 
physical condition and 
maintenance^ and his 
over-all responsibility 
regarding improper assign 
ment of correlation 
employees. Continued 6-2^ 
as a result of the recheo { 
inspection of the New Tor 
Office. 

Because of the atrocious 
handling by him and his 
supervisory staff of the 
Espionage investigation d 
3-12-58. Continued 4-16 i 
view of results of | 

inspection. Continued 6-2 
in view of results of \ 
recheck inspection of the 
New Tork Office. Continue 
per memo 19-17-58. 

Failure to detect and 
correct inexcusable 
weaknesses found during 
special inspection of the k 
Deserter Fugitive Unit 
under his supervision 
while assigned to SOG. 
Per memo 11-26 recommend 
continued and reconsidere 
for removal after the j 
results of next inspectio 

Because of the defltlictio 
in his supervision of the 
investigation into the 
bombing of a place of 
religious worshtp^n 
10-12-58. Continued 11~3 
as a result of inspection 

Because of the enept way 
in which he handled the 
personnel situation 
involving 1 Special Agqnlt 
Villian J. rttapatrtok* 
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A. H.YBeluont 9-16-58 10-31-58 _ 

./ Z 1 11-12-58 Continued 

Wonestic Intelligence DivisionXfSP^T't* 
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Because of the mishandling 
by the Dallas Of/ice of 
the Interstate Transporta- t 
tion Of l/ptor Vehicle Cas 
involving 
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Superficial and inadequate 
inquiry in 1hs Deserter 
Fugitive Unit by an 
Inspector under his super- 
vision. Continued 11-6-58 
until after results of 
next inspection* 

Failure to detect and 
eliminate weaknesses founc 
during special inspection 
of Deserter Fugitive Unit 
in his division and 
failure to emphasise old 
pending Deserter fugitive 
Cases. Continued 11-6-58 
until after results of 
present inspection* 

Because Special Agent 
Supervisors were engaging 
in improper activities 
after signing in* Continue 
11-12 as result of 
inspection* 

Because Special Agent 
Supervisors were engaging 
in improper activities 
after signing in* Continue 
11-12 as result of 
inspection* 

Because Special Agent 
Supervisors were engaging 
in improper activities I 
after signing in* Continue 
11-22 as result of 
inspection* j 

Because of his derelictioi 
in th& handling qf securii 
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Nam©: DONALD E # ^MOORE 
Payroll #: 2997 
BOD: 3/10/41 
Nonveteran 



Title : Inspector 
Grade: GS-16, $14,190 
On Probation 



ASSISTANT^IRECTOR BELMONT: 

Mr. Moore is the Inspector in charge of the Espionage-* 
Central Research Branch of the Domestic Intelligence Division. 
In this capacity he supervises the work of the Espionage, 
Nationalities Intelligence, and Central Research Sections. This 
is an extremely important field, in which lie some of the Bureau 1 s 
most complicated cases. Mr. Moore also takes charge of the 
Division in the absence of Inspector Sizoo and the Assistant Director. 

►Mr. Moore is a well-rounded executive, with experience 
in administrative and executive capacities, both in the field and 
at the seat of government. He has a wide knowledge of Bureau 
policies and excels in Investigative procedures. He is highly 
Industrious, has excellent Judgment, courts responsibility, and 
is completely loyal to the Director and the Bureau. He is alert 
to not only implement Bureau policies, but to suggest changes where 
warranted. 

0iU9/lfi/58 be was placed on probation as the result of 
the fact that "Bureau employees under his supervision were engaged 
in improper activities (such as reading newspapers) after signing 
in in the morning. He was continued on probation by letter dated 
11/12/58, as the result of weaknesses disclosed during the inspection. 

Mr. Moore has applied himself assiduously to correcting the 
above-mentioned weaknesses. His attitude has been excellent and he 
has shown a determination that the Espionage-Central Research Branch 
and the Division as a whole shall measure up to the fullest to 
Bureau standards. 
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Rating: EXCELLENT 



Re check Inspection 

Domestic Intelligence Division 

2/26/59 

AHBrCSH (5) 






SEE PAGE TWO 




INSPECTOR J. F. MALONE: Mr., Moore was interviewed on 3/4/59 as he was 

on probation. Mr.. Moore displays an excellent 
knowledge of the background of the Espionage-Central Research Branch of. the 
division. The weaknesses detected 'during the previous inspection were discussed 
with Mr.. Moore. He stated that the elimination of Supervisor W. V. Cleveland's 
position worked a temporary, hardship on the division but after appropriate 
adjustments were made, the system worked satisfactorily and added considerably 
to the over-all efficient operation of the division. Mr. Moore makes adequate 
checks of his branch to be sure that employees are gainfully employed prior 
to the opening of business\ He Is sincere, conscientious, and capable. 

RECOMMENDATION: 

That he be removed from probation (being handled 
separately). 
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24r, Donald 2» tsooro 

jfedoral Bureau oj? Investigation 

Washington, 3* £♦ 
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Tns Bureau ia ploasod to advise tnat you aro 
boing raw>ved froas a probationary status* 

Uiacaraly yours, 



Jolm JJdgar Uoovor 
Director 

1->£T, Bol&ont (Personal Attention) 

1~2&% Tatara 
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»Mr. Donald E, Moore 
Federal Bureau of Investigation 
Washington, 3). C. 



£ear Mr. Moore: 

I "was wry imprest with your 
excellent performance in connection with the 
investigation of an individual of great impor* 
lance Jto the Bureau in the security field* 

Yoa did an outstanding Job in the 
planning and execution of this highly sensitive 
m a t t e r,, displaying extreme comjMtence in 
ma&ng the many n<KJessury decisions. You* 
exceptional performance was certainly a credit 
to you and to the Bureau and it is a pleasure to 
commend you. 
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Sinc^ly yours, ( , . 



Mr, Woiynft' 
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(Personal Attention) 
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RECHECK INSPECTION 
^DOMESTIC INTELLIGENCE DIVISION Js?jf 
INSPECTOR JOHN F. MALONE 
2/16/59 to 3/6/59 ; 



SUMMARY 



9$: 






Poison*,, 
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OFFICIALS: 




A. fj^tfelmont. Assistant Director since 9/30/51; *V' 

Inspector J. A. ttttzoo, No* 1 Man and Branch Chief (Internal 
Security - Liaison Branch) sincfe ^0/15/53; Inspector D« E^foore, Branch 
Chief (Espionage - Central Research Branch) since 10/14/56. All on 
probation since 9/16/58 for "newspaper reading" and similar abuses discovered 
in early morning check during previous inspection* 

LAST INSPECTION: 7/23/58 to 10/31/58. 

EVALUATIONS: 



(1) PHYSICAL CONDITION AND MAINTENANCE 



VEIY GOOD 



Previous deficiencies corrected. Recheck reflects few 
new minor housekeeping deficiencies, all corrected. Over-all space. appearance 
very good; no space needs and no security violations detected. Space changes 
previously recommended, now completed and more contiguous space has 
benefited division. 

(2) INVESTIGATIVE OPERATIONS . VERY GOOD 

Division case load 20,459 as of 1/31/59, increase of 
24.6% since last inspection, due mainly to program <rf reopening and re- 
evaluation of Communist Index cases Instituted 10/2/58. No substantive errors 
and only one form error (0. 8%) found in 126 files reviewed. Previous 
deficiencies concerning technical surveillances all corrected, 22% of existing 
technical surveillances reviewed and found productive and justified. ~ ^ 

Intensification Program streamlined and essential work being handled with 
minimum manpower. All programs reviewed, jus tified andjproducing desired^ 

1 - Mr. Mohr (Attention: W. S. Tavel) (Sent separately) ? y.'fij^ j >, fflffl 

(6) / ^\ ^ i, ' ^ ( , , ^ 

1 - Mr. Bejincrnt jtseht separately) ' " ~ tT fT* 
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Memo for Mr. Tolson 
Re: Recheck Inspection 

Domestic Intelligence Division 

results. Slight decrease in number of informants offset by wider Communist 
Party coverage. Since last inspection top secret cryptographic "keys" obtained, 
of inestimable value, which resulted in savings of $110,000 for the National 
Security Agency on decoding labor. Two Com muni fit Party informants continue 
outstanding performance under division's guidance, one serving as courier 
between Communist Party, USA, and Communist Party Soviet Union, with 
other producing evidence of financing linking Communist Party, USA, to 
Communist Party, Sovtt Union. 

(3) ADMINISTRATIVE OPERATIONS VERY GOOD 

Streamlining procedures instituted last inspection working 
satisfactorily and beneficial to division. Consolidated. Name Check and Special 
Memorandum Section now handling more work with less personnel. Abolishment 
of W. V. Cleveland's position in Front Office resulted in Section Chiefs 
assuming more responsibility, reduced mail flow to Front Office, allowing 
greater freedom for other administrative duties and planning. Administrative 
spot checks regularly made by Mr. Belmont and staff, to guarantee overtime 
devoted to official business. Mr. Belmont accompanied by Inspector on one 
such check and no deficiencies noted. All delinquencies discovered last 
inspection now corrected and new procedures instituted found beneficial to 
division. Tighter control being maintained over work of Legal Attaches; 
Legal Attache Manual to be completed within 6 months, as well as Bureau 
War Plans ManuaL Stenographic and typing production increased from 2. 1 
pages per hour during last inspection to 2. 5 pages per hour, now equal to 
Seat of Government average. Survey reflects 9. 3% of pages retyped due to 
stenographic errors or changes by dictator or reviewing officials. Suggestions 
made and instructions issued for improvement. Time and attendance scord 
procedures satisfactory; decided improvement on accuracy and uniformity since 
last inspection. 

(4) PERSONNEL MATTERS VERY GOOD 

Personnel considered adequate but not excessive. During 
previous inspection Agent personnel reduced 14%, with approximately 10% 
reduction in clerical personnel. Since previous inspection work load inc reased 
24.6% and only personnel Increase has been two clerical employees with one 
additional clerical employee request pending action by Administrative Division. 

Voluntary overtime average for division increased from 2 hours, 
19 minutes (6 months' average - January - June, 1958) to 2 hours, 41 minutes 
(3 months' average - November - January, 1959). Ovettime analysis indicates 
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Memo for Mr. Tolson 
Re: Recheck Inspection 

Domestic Intelligence Division 

all section averages have increased and overtime being equitably shared. Morale 
excellent Availability check 2/16/59 determined all supervisors available. 

f /k\ ry»MTAr"rs .EXCELLENT 



i 



(5) CONTACTS 

During previous inspection the division was rated excellent ^ 
ai contacts. During recheck inspection it was noted that 51 new contacts with 
outside sources have been developed and program is continuing on an excellent 
bads. 

CONCL USIONS BASED ON RECHECK: 

All delinquencies discovered during last inspection now 
corrected. Procedures instituted operating smoothly and beneficially. 
Efficiency, manpower savings and other economies demonstrated. Corrective 
and strengthening action approved by Director proven beneficial. Mr. Belmont 
and staff now functioning as smooth team and have eliminated wedc nesses. 

EVALUATION OF KEY PERSONNEL: 

L Assistant Director Belmont 

(EOD 11/30/36; GS-18, $17, 500; Domestic Intelligence 
Division since 2/27/50; as Assistant Director since 9/30/51; aged 52. Mr. Belmont 
was severely censured and placed on "interim" probation 9/16/58 for abuses 
discovered in surprise morning check of divUion. He was continued oh probation until 
he could conclusively prove his desire and ability to forcefully manage administrative 
responsibilities. ) Inspection findings indicate that Mr. Belmont has definitely 
proven his desire and ability to properly administer the Domestic Intelligence 
Division. Mr. Belmont has an excellent attitude. He has a thorough knowledge 
of ope rations of his division. He has personally and conscientiously followed the 
recommendations of the previous inspection to see that all suggestions were 
meticulously followed; He has tightened us en the soft spots found in the division. 
He no longer relies completely on his subordinates to insure efficient administration 
of the office but maintains proper controls and' spot checks. Inspector feels 
Mr. Belmont should be removed from probation. 

2. Inspector - No. 1 Man f Joseph A. Slaoo 

(MOD 7/10/35 (Clerk); 11/1/38 (SA), GS-16, $14,910, in 
division since 9/15/53 (except temporary assignment Mr. Tolson's Office 6/V54 - 
8/25/55); aged 48. Censured Ad placed on "interim" probation 9/16/58 for abuses 
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Memo for Mr* Tolson 
Re: Recheck Inspection 

Domestic Intelligence Division 



disclosed in morning divisional check in his branch. Censured and continued 
on probation as of 11/12/58 until he demonstrated completely acceptable 
administrative leadership wer his branch.) Mr, SLzoo is capable and enthusiastic 
about his work. Although opposed to some changes recommended by the 
Inspector for what he considered at the time sound reasons, he wholeheartedly 
administered the changes recommended and admitted that the new system is 
workir^ satisfactorily. Mr. Sizoo checks his branch periodically. Other 

I administrative weaknesses detected during the inspection have been eliminated 
and the recheck inspection indicates that Mr. Sizoo's branch is now functioning 
smoothly and efficiently. 

3. Inspector - Branch Chief Donald E. Moore 

(EOD 3/10/41; GS-16, $14, 910; In present position since 
10/14/56; aged 40. Censured and placed on "interim" probation since 9/16/58 
because of abuses in his branch discovered in early morning divisional check. 
Continued on probation as of 11/U/5B until he demonstrated completely 
acceptable administrative leadership over his branch.) The delinquencies for 
which Inspector Moore had been placed on probation were carefully checked 
during the inspection and very commendable improvement had been noted. IXiring 
the interview with Mr. Moore he displayed an excellent attitude and a thorough 
knowledge and background of the work he is supervising. He makes proper 
spot checks of his branch before, during and after regular hours and has initiated 
administrative devices and controls to enable him to properly maintain the tight 
supervision necessary over the operations of his branch. Inspector Moore 

I enthusiastically applied the suggestions made by the Inspector during the 
ptVfious inspection and stated that the division has benefited materially from 
•ome of these suggestions. 

4. Section Chief 



Y Bfanlgan (Espionage) 
A ^rfq L 



>nalltles intelligence) 



n Chief? Fred J^Baumgardner (Internal Security); W. 
; J. FX Bland (M bversive Control); S. B.XDonaS5r 
*nce); ft HYRoach (liaison).' *\ 



(All were placed on probation 9/16/58 because of abuses 
discovered during early morning check. As of 1VW58 they were continued on 
probation with stern warnings to Section Chiefs Branigan and Roach that any 
substantial indication of future administrative weakness would result in immediate 
removal from the position of Section Chief* ) The inspection findings in the 
sections supervised by the above-indicated Section Chiefs were found to be in 
satisfactory condition. Morale of the employes was high. The Section Chiefs 
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Memo for Mr, Tolson 
j Re; Recheck Inspection 
| Domestic Intelligence Division 

j 

1 possessed an excellent attitude and enthusiastically adopted the suggestions left 

! with them as a result of the previous inspection. The administrative weaknesses 

| have been eliminated and the value of the work handled on the respective desks 

\ has been considerably enhanced. The inspection findings further indicate that 

\ Section Chiefs Branigan and Roach are capable of handling the position of Section 

i Chief in their respective sections. 

RECOMMENDATIONS: 



1. That Assistant Director Belmont be removed from 
probation. If you approve, attached letter will suffice. . 

/ ^ 

2. That Inspectors Sizoo and Moore be removed from 
p robation . If approved, to be handled by the Administrative Division. 








k ./ ty 



/ f 9»" 



* «, Js « . *< 



S j i 3. That Messrs, Ramngardji er. Bland , Branigaif' r 

Donahoe'and Roach b e removed from probation. If approved, to be handled by 
the "Administrative Division. u< . V* '' . / /7,i?^ 

^ ^4: Recommendations as to other personnel 1 handled separately. 

PERMANENT BRIEFS OF BELMONT, SIZOO, MOORE, BAUMGARDNER, BLAND, 
BRANIGAN, DONAHOE AND ROACH ATTACHED. S 



i 



COPY #130 

DATE: March 18,1959 



TO 

FROM 

SUBJECT 



MR. A. H. BELMONT 
MR. D. E. MOORE 
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•ESPIONAGE - R 
105-762>+l 



_ 



b6 



This case involves a Soviet illegal agent sent to the United 
States< 12-31-58. In connection with obtaining. a baptismal certificate 
in Negaunee, Michigan, he aroused suspicion and info rmation concerning 
him \as furnished to Special Agent I I Resident Agent 

at Marquette, Michigan, who conducted expedite investigation and set out 
comprehensive leads which resulted in subject being unde r surveil lance 
from 2-17-59 to 3-9-59. The initial investigation by SA I J and 
subsequent surveillance, development of anonymous sources and other in- 
vestigation by the Minneapolis, Milwaukee and Detroit Offices were extremely 
effective. The information developed quite definitely indicated that 
the subject was an illegal espionage agent. 



Subject was contacted on the streets of Milwaukee. Wisconsin 
at 9:00 AM, 3-9-59. The initial contact with subject was most ef- 
fective and this was made ^possible; through the very effective cover- , 
age »the Milwaukee Office had established on his place of residence. 
SAC Daniel W. Fults. Jr., Milwaukee, and ASAC Joseph D. Purvis, Mil- 
waukee, did an outstanding .'job in arranging for appropriate coverage 
and in making arrangements for a suitable location where subject could 



/ 



.lect. he was most effe ctively interviewed by f SAs 



be appropriately interviewed. Following the ini tial contact with sub- 
jectively interviewed by f SAs \ l and 

. l of the Milwaukee Office and' SAs James P. Kehoe 

and John J. O'Tooie of the New York Office who were in Milwaukee on 

special assignment. The work of these Agents was most outstanding. 

In addition to the four above-mentioned Agents, SA 

the Agent who actually obtained' thru a close frienc 

home in. the country about 29 miles from Milwaukee for th e intervi ew 



was 

of nis tne summer b e 



of the subject. The setting was ideal for our purpose. 



and 



SA Maurice H. Price, both assigned to Milwaukee, were responsiDxe for 
obtaining phone service, service of necessary utilities, wood, gro- 
ceries and so forth and, in general,, with the maintenance of the cot- 
tage which were absolutely nec essary fo r the efficient handling of 

and Price, SAs John A. Holtzman 



the interview. In addition to 



and 

duties from a 



~[ of the Milwaukee Office performed necessary 
pproximately 11 PM each evening to 7 AM each morning dur- 
ing the period from 3-9 thru 3-18- 59 • Their services were performed 
in a very commendable fashion. 



DEM:td (*0 



2 APR 




Originial filed in 67-528 050-46 



This case was most effectively supervised at the Seat of 
Goverifcnsnt by SA Anthony P. Litrento. Litrento followed the case 
very closely, v issued constructive suggestions to the field and his 
work played a very important part in the successful interview con- 
ducted of subject. 

Section Chief William A. Branigan gave outstanding di- 
rection and guidance to this. investigation and played a very ma- 
terial part in the- determining of policy with regard to the in- 
vestigation and subsequent interview. 

During the interview of subject, *he furnished information 
concerning a very sophisticated cipher system he .used in communicat- 
ing with his Soviet superiors and he .also furnished detailed infor- 
mation concerning secret writing, the- development of cipher writing, 
and the preparation of microdots. SA I. .WoodrowNewpher of the 
Laboratory came to discuss this extremely complicated material with 
subject and obtained full details which are* of extreme importance 
to the Bureau. Newpher did a most commendatory job in this con- 
nection. 

RECOMMENDATIONS ; 



(1) That SAl I Detroit, ;bet commended for his 

■alertness and effective mveStlgatlOri which resulted in the loscatton 



.bb 



and -identification of a Societ illegal agent in. the U.S. 

(2) That the Detroit,, Minneapolis and Milwaukee Offices be 
commended for their excellent .handling of this most important in- 
vestigation* -and < that the> Special Agents in Charge be instructed to 
place 1 copies» of the letters* of commendation in ; the personnel files 
of the. many Agents who performed' such commendable work on this 
case. 

(3) That SAC Fults and ASAC. Purvis, Milwaukee, be commended 
for their efficient over- all handling of this investigation leading 
up, to. the interview on* 3-9-59 and to their astuteness in connection 
with, the selection of a location at which subject could* be properly 
interviewed. 
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(k) !Ihat SAs I I and I j of 

the Milwaukee Office and SAs James P. Kehoe and John J. 1 Toole 
of the New York Office be given letters of commendation for their 
most outstanding work in interviewing the subject and- eliciting 
detailed information from him concerning his espionage assignment. 
In connection with the letter to SA Kehoe, SA Kehoe became ill on 
Sunday morning 3-15-59, and while as of 3-17-59 the final 
diagnosis had not been made, the doctor indicated there was nothing 
serious and it might have been a case of exhaustion. It is sug- 
gested that in the letter of commendation to Kehoe mention be made 
of the fact that he worked extremely long hours under great tension, 
and that the Director is extremely pleased to hear that he is coming 
along fine. 



b6 



I Maurice H. Price, John A, 
j Milwaukee, be commended for theii 



(5 ) That SAsI , L Maurice H. Price, John A. Holtz- 



man and | I Milwaukee, be commended for their im- 

portant contribution to the successful interview conducted_in_Jfhis 
case. It is also recommended that in the letter to SA 



mention be made to the fine selection he made in connection with the 
location of the interview site. 

(6) That Special Agent Anthony P. Litrento and Section Chief 
William A. Branigan receive letters of commendation for their out- 

i standing supervision and direction of this case. 

(7) That Special Agent I. Woodrow Newpher of the Laboratory 
be commended for his work ,in this case. 

ADDENDUM: (3/18/59) 

, Inspector D. E. Moore was dispatched from the Bureau to Milwaukee 
to handle the key part in the development of this case, namely the 
approach to the subject and the subsequent interview. There is no 
question but that Moore did an outstanding Job in planning and 
execution. He was in charge of the operation and was authorized to 
make the necessary decisions in what was essentially a very delicate 
matter* Were it not for the need for economy at the present time, 
I would recommend Moore and certain of the other agents for meritorious 
awards, as this was an outstanding accomplishment. I recommend that 
Moore be given a warm letter of commendation. 

A. H. Belmont 

All letters of commendation dated 3/20/59— hh 
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COPY #130 

DATE: March 20, 1959 



TO 

FROM 

SUBJECT 



Director, FBI 

SAC, Milwaukee (66-922) 

ESPIONAGE -R "fr , E.'Moo** 



This letter is for the purpose of recommending commenda- 
tion for personnel of the Milwaukee office for exemplary performance 
in connection with captioned investigation* Because of the ectensive 
surveillance involved, ti was necessary to utilize the services of a 
large number of our personnel not only to protect the surveillance it- 
self from possible detection by constant use of the same men, but also 
in order to assure the handling of other duties of importance. Con- 
sequently, this recommendation involves more men than would ordinarily 
be involved. 

From its very inception this investigation was a delicate 
one, was treated accordingly, and challenged the techniques and in- 
vestigative know-how of many employees. The Subject was placed under 
surveillance upon arriving in the Milwaukee Division on February 21, 
1959* and remained under constant coverage until the successful ter- 
mination of the early phase of investigation on March 18, 1959 ♦ The 
first briefing session of participating Agents was held on February 20, 
1959* At that session there was a concensus we might have a double 
agent possibility and would treat the case accordingly. Every facet of 
the investigation received top priority. As for the surveillance it- 
self, no higher compliment could be paid of the performance of our men 
than the Subject's own acknowledgment later on that he was not aware he 
was under surveillance; this despite his habitual tactics of trying to 
determine whether he was being watched. Subject was covered every minute 
of the time since he had arrived in the territory and he still, on Feb- 
ruary 28, 1959. mailed a communication to his principal. This is an 
eloquent tribute to the success of our efforts. We know by his own 
statement of the instruction received from his principal to make parti- 
cular effort to detect surveillance prior to mailing a letter. Further- 
more, the surveillance was productive not only in determining the Sub- 
ject's every move in order to assist the Bureau in coming to an early 
conclusion as to the manner of handling him. but also in providing 
anonymous source material of the greatest significance. 

SEE ADDENDUM PAGE k. 

2 - Bureau (Registered Mail) 
1 - Milwaukee 

DWF.mcs 

(3) Original filed in 67-^01-1591 
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When it came time to approach the Subject, plans' had 
been made in advance which enabled this approach to be completed within 
a matter of seconds. The secluded spot at which the Subject was sub- 
sequently interviewed was of such a nature that it would have been 
difficult to specity a location more suitable. At this location under 
the direction of Inspector D. E. MOORE the operation went smoothly at 
all times and with such success as to have us now think of this in- 
vestigation as being of incalculable importance to the FBI. 

It is my considered opinion that each individual who 
participated in this investigation did so with an appreciation for 
the goal to be achieved, and performed in meritorious fashion. I re- 
commend, therefore, that the following Agents be commended for the more 
specific reasons set forth. 



Successful Physical Surveillance 



CLARK. JULIAN G. 



rciNM. .TOWN T. 



HUHTA, CLIFFORD E. 
JONES, RUSSELL D. 
KEMttEY. WARREK J. 



] 



GlUNTOLl, LAURENCE J. 
HOLTZMAN, JOHN A. 
HUEBSCH, GEORGE V. 



MORRIS,, DON CHARLES 
RETT). .ROBERT C. 



be 



Successful Initial Approach of Subject 



Inspector D. E. MOORE 



be 0' TOOLE, JOHN 

FULTS, DANIEL W. 



The discreet surveillance of the Subject facilitated this 
phase of the investigation. This aspect of the matter was handled so 
deftly that less than thirty seconds time was required for its com- 
pletion. Outside of the above-mentioned personnel, no one else was 
aware of the approach. 

Successful Interview of the Subject 



* It is .to 'Demoted this phase of the investigation was under 

,the personal supervision of Inspector D. E.. MOORE, and was participated 
in- by two Special Agents fr om New York, nam ely JAME S P. KEHOE and J0HN b6 



0« TOOLE, in addition to SAs 



and 



It is 
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suggested, therefore, that Inspector MOORE 's recommendations be ob- 
tained regarding sA« KRHOE and Q'TOOLE. it might be noted here, also, 



that SAs | J and | |took part in the surveillance of the 

Subject, out were withdrawn rrom this assignment when the interview 
became imminent, in order that they might become thoroughly familiar 
with every detail of the investigation in this and all other offices, 
preparatory to the interview. 

Special Service at the Interview Location b e 



PRICE, MAURICE H. 



The intervie w location was made possible by the pe rgonal 
friendship of SA J | with its owners. On March 2, 1959, SA | 
and I contacted uiese people, a man and wife. They hold the Director 
and— ihsJBiireau in very high esteem. They have great admiration for 
SA l I They cooperated to the fullest in making their summer home 
available on a confidential basis with no questions asked. 



Thereafter, SAs | | and PRICE handled a multitude of 
duties at the location and relieved all of the interviewing personnel 
of any responsibility other than that of interview of the Subject. 

Guard Duty 

HOLTZMAN, JOHN A. 

In addition to participating in the surveillance as noted 
above, these Agents served as guards each night at the interview site 
and discharged this assignment in such fashion as to relieve all other 
personnel of any apprehension. 

Supervision 

This case is supervised on the desk of the ASAC. ASAC 
PURVIS discharged his supervisory responsibilities in this matter in 
an excellent manner. „He..had the exclusive supervision over the 
sustained 1 surveillance, and the. limited available manpower was utilized 
to the fullest, and most effectively. There were, of course, numerous 
matters requiring my personal action and decision. While the overall 
responsibility rested with me prior to the arrival of Inspector MOORE, 
ASAC PURVIS and I have closely followed each development and have 
accorded this matter top priority in supervisory attention. 
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Stenographic Performance 

b6 



Because of the manner in which this case developed, it 
became necessary to hav e stenographic assistance at irregular hours. 



J very gladly offered her services in this 

fir 



connection, and in addition to spending several nights working, she 
devoted the greater part of two separate weekends to this case. 
Her attitude and performance were outstanding. 

Were it not for the urgent need for economy at the present 
time in discharging, our e/ery responsibility, I would recommend Incentive 
Awards for several of the employees listed above. I feel sure th* in 
the, spirit of complete cooperation and understanding of the Bureau f s 
problems, however, these men will feel honored by th e Director' s com- 
mendation. Therefore, letters are suggested for SAsI I 



s are suggested for i 
1 MAURICE H. PRICE, [ 



J (MM A. HULTZMAH, [ ~~f an< * , ASAC * 0SEPH D - PURV IS. An 

individual letter is r also recommended for I I 

A single letter collectively commending the remaining 
Agents would be suitable. 

ADDENDUM 



b6 



r 

Bureau personnel mentioned above except 

were commended in connection with their performance in this case on 
3-20-59. 



Jo 6 



The Domestic Intelligence Division concurs with the re- 
commendatio n of SAC, Milwaukee, t hat the stenographic assistance 



rendered by | | which necessitated working at 

irregular hours, including two separate weekends, is worthy of 
commendation. 
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'• 0#fo Memorandum • 



DECLASSIFICATION AUTHORITY DERIVED FROH: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 05-31-2011 

UNITlSLJ STATUS LrUVJtSKNMlSNT 



TO 



FROM 



SUBJ 



...k:. 
BCt: 



MR. A. H. BEL1 



MR. J). E. U00RE ^IT 
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date: March 27, 1959 



^SPIOKAGE- 




f Di.uii 0- /j 



h 



co Mr* Belmont 
Mr* J* P* Mohr 
Mr* D*^*Moore j 




Trotte* - 
W.C. $vUlv«« « 
T*lt. Room _ 
HolJomca - - 
Goady - 



Remymemo 3-18-S9 recommending letters of commendation for 
personnel for work performed most competently in connection with this 
matter* 

While many Agents handling various phases of the investi- 
gation in this case lejading up to the interview performed very com- 
mendably, it is believed the Resi dent Agent in Marquette * Michigan , 
Special Agent I 1 is worthy of special commendation 

in that he received information about an individual who might have 
returned to the Soviet Union many years before and he immediately 
recognised the possible importance of the information, conducted im- 



mediate investigation, and his work enabled sub^&iw&ni-Qfverage of 

J alertness 



subject's activities and successful interview* 

is what started^us on this case and enabled us to quickly detect an b6 

illegal agent,*\Q^ 

Following the successful coverage of subject's activities, 
he was interviewe d s tarting at 9:00 AM. 3-9 -59. by Special Agents 

\ and \ [ of the Milwaukee Office 

TeKoe and John J* 'Toole of the New York Office* This 

conducted most efficiently under most trying and nerve 

and the interviewing Agents were under extreme 

Information was elicted 



and James P* 
interview was 
racking circumstances 

tension for a considerable period of time* 

from the subject over a period of 10 days and was done in a most ef- 
fective manner and the work of these Agents was outstanding* The 
Agents had to be most alert and under constant strain over a long 
period of time every day* The end results of 
taining from the subject detailed information 
an illegal Soviet agent in the United States, 
his training, his assignments, and also infor 
code, methods of secret writing and so forth 

«£££, 6 EX?. BY £Pl r 

RECOMMENDATION; 



initially 



In v 
started 




the interview were ob- 
concerning his status as 
information concerning 
tion concerning his 



)f the outstanding work performed by SA\ \who 

th e investigation in this case and by Special Agents 
Kehoe and 'Toole in interviewing subject, it is 



recownenaea itp&y be granted incentive^awards in ^iJie ^amount of $200.00 



T1 



EnAfcfcSres 
SEE ADDENDUM OF ADM 



*2 



m*" 



ISION PAGES 2a AND 2b. 



Memorandum to Mr. Belmont, 3/27/59 
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ADDENDUM BY MR, BELMONT: 

Although all of the interviewing agents took a heavy 
load during this matter, Inspector Donald E, Moore carried the 
brunt of the prolonged interview with the subject. He was 
representing the seat of government, made the decisions, and 
succeeded in gaining the personal confidence of the subject, to 
the point that success was achieved* There is no question but 
that the success was due to the perseverance, good Judgment, 
attention to detail, and meticulous weighing of the various 
factors as the interview progressed. This required constant, 
unremitting attention over a period of days, with the attendant 
emotional and physical strain, 

I agree with* the recommendations for incentive awards 
to the agents mentioned, and most certainly recommend such an 
award for Inspector Moore, 

A. H,yfiEl*ONT 
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ADDENDUM OF ADMINISTRATIVE DIVISION: ^CRD:ksa r 3-31-59 



The development and handling of this individual who is now operating as a 
double agentlhas been outstanding: and ^recognition} certainly appears warranted for 
those primarily responsible forlthe success attained to date. By memorandum dated 
3-18-59 from. Inspector D. E. Moore Ito Mr. Belmont, the agents mentioned in, this 
communication and others were recommended for commendation in view of their 
exceptional work. All'werecommendedon , 3-20-59. In Mr. Moore's memorandum he 
Stated that incentive awards, for some of 'the agents would have been recommended if.it 
were not for the acute shortage of. funds? at, that time. The performances of the agents 
mentionedin this communication were most substantial and it is felt that they are 
deserving of incentive awards. Their performances are considered to have been of 
moderate value and broad application, thus entitling them to awards between $150 and 



(U) 



BUREAU RECORDS: 



SA| f EOD 6-6-49 and is in grade GS-12, $8,810. His services have 

j^ 'been satisfactory. xDuijing the past three years he has been 

censured on 3 occasions, the last time being 6-7-56 as it was noted during inspection 
he had failed to promptly advise an auxiliary office to discontinue its investigation in 
a Deserter case. Commended on 2 occasions through his SAC, by the Director once 
and on 3-7-58 received a cash award in the amount of $150 for contact of a number of 
highly confidential sources. Rated Excellent on his 1958:annual performance report. 

, *1^ , b6 

SA 



EOD 8-9-54 and isin grade GS-11, $7,270. His record has 
been entirely satisfactory and he has been commended on 4 



occasions and twice through his SAC. Received Excellent on his 1958 annual 
performance rating. No censures. 



SA 



EOD 10-5-42, and is in grade GS-13, $10,610. During the 
last three years he has been commended on 2 occasions 



r 

and censured and placed on probation 3-12-56 for failing to promptly submit a report 
reflecting the results of his interview with a subject under the Security Informant 
Program. Removed from probation 6-18-56. Rated Excellent on his 1958, annual 
performance rating. 



PJffelioe: 



SA James B^JEehoe: EOD 3-26-51 and is in grade GS-12, $8, 570. His record has 

been entirely satisfactory. Commended on 1 occasion and 
received a cash award 12-5-57 in the amount of $200 for investigation and conviction 
of an Espionage subject. Received. Excellent on his 1958 annual performance report. 
No censures. 

~ 2a " ol ;\ 
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ADDENDUM OF THE ADMINISTRATIVE DIVISION CONTINUED: 




SA John J 



. \pToole: 



EOD 2-22-43 and is in grade GS-13, $10,850. His services have 
been entirely satisfactory. During the past three years he was 
commended by the Director on 1 occasion and received a cash award 5-27-57 in the 
amount of $150 for outstanding work in the contactsof a highly/confidential source of 
information of interest to the Bureau in the security field; Rated Excellent on his 1958 
annual performance report. 

* 

" Inspector Donald E. Moore: EOD 3-10-41 and is in grade GS-16, $14,430. During the 

last three years he has been commended on 5 occasions. 
Censured on 5 occasions. On-9-16-58 censured and placed on probation as it was noted 
during inspection that a number of Special Agent Supervisors under his supervision were 
discovered engaged in activities inconsistent to the fact that they had indicated on 
attendance registers they had begun their official duties. Removed from probation 
3-11-59. Received Excellent on his 1958 annual performance rating. 



RECOMMENDATION: 



Jand[ 



< 



he 



^ 



That SAs, . , , 

of the Milwaukee Office as well as SAs James P. Kehoe ^and John J. ■QlTftole.'^New York aid) 
Inspector Donald E. Moorj£pf the Domestic Intelligence Division be approved for 
incentive awards of $200 each for their outstanding contributions to the successful 
development of this double agent. (Amount of awards in line with awards approved for , 
similar performances in the past. ) h (^ 




PERMANENT BRIEFS OF SAs 

O'TOOLE AND INSPECTOR MOORE ARE ATTACHED. 



KEHOE AND 



be 



j? 



Working hours for SA Moor e 

Working hours: 9:00 - 5:30 
Lunch period 12:30-1:15 
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9 « / , 



April 3, 1959 




air. JDonald $«*4loora 
Xfcderal Bureau of Investigation 
v/jushra^on, 2X C» 



Belmont 

Delxwcfc 

McGeW 

Mot* 

Persons 

Rosen 

"To mm 

Ttctter _ 

Tele. ftoorfUl 
HoUomo* 
0*jody ^jy ^^ jA i 

AWE® 



JDeca- Mr* Moore: 

it is indeed a pleasure to advise that m 
further recognition of your exceptional performance 
in connection with the Investigation of an Individual 
of great Importance to the Bureau in the security 
iield 1 have approved an inceotive award lor yotu 
The enclosed chock lor $104. CO represents an award 
of #800. 00 less withholding tax. 

1 am aware of the extreme delicacy of this 
matter And that yea 414 an outstanding job in discharging 
your responsibilities. 3fou were most competent in 
making the many necessary decisions and your •persever- 
ance, judgment and attention to detail were certainly of 
the highest caliber* !fou contributed a great deal to the 
success achieved and I wsk you to Isnow 1 nctfadeed 
appreciative* ,-•.■■- v I o't * 

! ' ' ' " 

Sincerely yours, I 



50 
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Stelosuro 

I -Mr* Belmont (Personal Attention) Enclosure 

In the event It is not possible for the Director to personally present 
this award It should be presented by you personally* or should the 
presentation be unreasonably delayed by your absence* the official acting 



i 



for you should present it. Re: 
1 - Mr. Hereford (Sent Directj 



Espionage - R. 
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April 8, 1959 

/ 



Mr* John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D* C* 



Mr. Toiso n . *^ .. 
Mr. B^fewnt-r-/ 
Mr. DttwjchVl. 
Mr. Mfeair eu . ... 

Mr. Ro$ea„ 



> 



I Mr. TAtBia : 
Mr. Trotter—— 
Mr* W.CSuUivan 
Tele. Boon 
Mr. HoUoxa&n — 
,Mi$» Gaady ». 



/ 







Dear Mr* Hoover: 

Just a note to again express ny appreci- 
ation for the award you presented me on April 6th 
and al 



so to thank you for autdgraphi.ng the photo- 

.•-1 ~ • ., t 
graph taken of us together at'*fthat t&i$v- it will 

Sxncerelp, 



be indeed treasured* 



i * 






; * t '/ 







Donald E^Aloore 



'''J 1" 
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FD-185* (Rev. 6-20-57) 



I 



* 



FEDERAL :BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



.Name of Employee:. 



DONALD EjmOOBE 



L 




Where A««; r ^- Domestic Intelligence Division, Front Office 

(Division) (Section, Unit) 

Official Position TttU. Inspector GS-16 . 



Rating Period: from 4/1/58 



to. 



3/31/59 



ADJECTIVE RATING:. 



Rated by: 
Reviewed by: 
Rating Approved by 



SATISFACTORY 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Assistant 
Director 



Signature 



Title 




Employee's 
Initials 



yy^- 



Title Date 

Assistant Director APR 17 1959 



Signature 



Title 



Date 






TYPE OF REPORT (//. 
XX) Annual 




) 90«Day -~— m.^ 

) Transfer 

) Separation from Service 

) Special 




/2 



•• « 



NARRATIVE COMMENTS 

Note T&e regulation* require that OUTSTANDING ratings be supported by a statement m writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy d SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by * statement in writinz stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the <90 day) PRIOR WARNING and (3) the efforts made. AFTER THE WARNING TO HELP the employee bring his performance up to * 
satisfactory level 



mi 



:% 



% 
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FD-185a -(Rev. 4-14-58) ^V 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

s ( For «s« *s attachment to Performance Rating Form No, FD485 ) 

Name of t^ DONALD E . MOORE ^ Inspector 

, Ratin g F^:^/l/58^ 3/31/5 9 

RATING GUIDE AND CHECK-LIST 

R«te faera sSJow*^"* ** rti,wt bearing on employeeV performance should be rated, All employee* to same salary grade should be compared. 

Outstanding (exceeding excellent and deserving of speda) commendation). 
JbxcetJent, 

j Satisfactory (good or very good). 
■■^7— Unsatisfactory, 

* ' Q m i No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

J . ''OufetancW' adjective rating rehires <A> that all rated element* be M *f" *tf (8) that each and every rated element be factually just* »ed by narrative detail on 

reverse of form Ff>l$5. * 

2. "Excellent" "Satisfactory" or "Unsatisfoctory" adjective ratings will ^S^ptrvi upon the composite result of evaluating all rated elements rather than following any 
rr^cnanicai formulas; however, for an employee to be rated 'XxceHenT he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and thecMtst ^r4 must be rated '^Excellent" or ^Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating » reasonabre to the light of elements rated, 
A- Any ejemenj rated "Unsatisfactory" must be supported by narrative comments. 
B, An "offictar adiective ratmg of 'ttosatkfactor/* must comply with the recrements described on the reverse of form f OJ85, 




(1) Personal appearance, V 7 } Brearms ability. 

■' "; ■- &\ Fersonality and effectiveness of his personal contacts. ., ,, *; (18) Development of informants and sources of information, 

**- ( 3 ) Attitude (including dependability, cooperativeness, loyalty, t, (19) Reporting ability; 

SSl£3? ********* ™* willingness to equitably share- r ( a ) Investigative reports 

_±- (4) Physical 6tness (including health, energy, stamina). ~£" g) '^^^ rM 

_£_ ($) Resourcefulness and ingenuity, rlT^T iv 

+ (SJForceealnessan^aggrelTverLasreo^ed ( ^w^T^ 

HI (^Judgment, bcludi^ n^^ ^ 

conclusions, ability to define objectives. /} , M **** °* *«dsw«4miaistmive detail) 

^JL (S)JfnitktiveandthejtaW^ ^^ (^.PerfornHnce as a witness. 



-4^ 



responsibility, ~ fr .» (2lLExecutive ability: 

^'9) Banning abiUty and its application to the work, Hf" $ aS&J to handle n*™™**! 

(10) Accuracy and attend to pertinent detail Z£Z c PlaSg ^ 

(lj) Industry, including energetic, consistent application to duties. ■ ■*/* (d) Making decisions 

(12) Productivity, including amount of acceptable work produced ^t ' W Assignment of work 

and rate of progress on or completion of assignments. Also '— £ ■■ <* ( Twnjng subordinates 

consider adherence to deadlines unless Mure to meet is *H&~ if { ^^2 procedures 

attributable to causes beyond employee's control - " ' X ' i-\ &!?f!5?* f^T^ 

±_ (13) Knowledge of dudes, instructions, rules and regulations, hv — £? ' M SS?*** * "^ 

eluding readiness of comprehension and "know how* of /) ^TrT^. ° cttu ^ ***" 

application ■■ , (22) Abutty on raids and dangerous assignments: 

.£(14) Ted^icalor'mechax^skilk W £!!!!£*.- 

(15) Investigative ability and resuhs: + ^Tr^T < b > . Asparuopant 

(a) Internal security cases — * (23) °2E£"£i "*"* ** h ** ^ °* *»*«* ^ 

s«v .** * . • .... . improvement. 

*> ^°* ! °* S* *" 1 •*«*««« «ses ijt (24) Ability » work vt*fer pressure. 

S aT^ (25) MisceUweou* Specify «4 rue; 

, d) AppIk«« cses ._£_ ^^ ^ 



S r'^n.ilt!^ !!^,^ — ^ Capability for additiona l 
__4i(i6)Ph y s 1 c 4 i $V rveai«ce*w« y . responsibility zzz — 



Speedy ^general nature of assignment during most of rating period (such t$ security, 

tor, etc.): Security - adm inistrator 



criminal, applicant s^uad, or as Resident Agent, supervisor, mstruc* 



E Specify emjtfoyee's most noteworthy special talents (such as investigator, cVsk man, research, instructor, Speaker): - 

Desk man - Inspector - Executive 

C, (1) U employee available for general assignment wherever needs of service reo.uire?Yfi& (If answer is not "yes,* explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service rec,uirc?J5feS(K answer is not *VesT explain "in narrative <wnments.) 

D, 1, Has employee had an abnormal sick leave record during rating period? JKSL-2. Has employee used more sick leave (including annual leave or tWOP 
for illness) during rating period than, the amount of sick leave earned during such period? _2l&*. (K answer to either question is*Yes>* explain in 
narrative comments. ) 

E, Is employee qualified to operate a motor vehicle incidental to his oflSdal duties? 1,1 YesL__J No 

Jf answer is M yes," personnel file must refiect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically $t to drive, (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: SATISFACTORY EMPLOYEE'S INITIALS UrS^**^ 

Outstanding Excellent Satisfactory, Unsatisfactory 



F 



RE: DONALD E. MOORE 



PART I - GENERAL COMMENTS 

Inspector Moore has continued as Inspector in charge 
of the Espionage -Central Research Branch of the Domestic 
Intelligence Division, during the rating period. He has also 
taken charge of the Division in a very capable manner on 
occasions, during the absence of the Assistant Director. 

Moore makes an excellent appearance and impression as a 
Bureau official. In his capacity as Inspector in the Domestic 
Intelligence Division, he supervises some of the most complicated 
and difficult investigations in the espionage and security field. 
As a consequence, he is constantly faced with the need to make 
decisions of far-reaching effect. His Judgment and analytical 
ability have been outstanding. He recognizes that it is essential 
to have a close understanding between the field and the seat of 
government, to accomplish the maximum results in the investiga- 
tive field. Therefore, while he has exercised tight control 
on the field, he has also strongly encouraged teamwork between 
the field and the seat of government. 

He has an excellent knowledge of over-all Bureau policy, 
coupled with an understanding and knowledge of investigative 
procedures. He is thoroughly loyal to the Bureau and the Director. 
He stands up well under pressure and seeks out responsibility. 
His personal convenience is secondary, and he volunteers for 
difficult assignments. 

On 3/20/59 he was commended for excellent performance in 
planning and executing a highly sensitive matter of great* 
importance to the Bureau. This was in connection with an illegal 
Soviet agent, and the successful results obtained were directly 
due to the perseverance, judgment, tact, and staying powers 
exhibited by Moore. 

Mr. Moore is rated SATISFACTORY solely because he was on 
probation during a portion of the rating period. Aside from this 
his performance has been excellent in every respect. 



Employee's 
initials Zr$6*^ 



T 



PART II -SPECIFIC COMMENTS 

2 # Justification for Any Minus Ratings Given 

N*A. 
2. Experience and Ability as Inspector^ aide 

Mr. Moore is an Inspector 



3» Participation in Informant Programs 

He has shown excellent results In an administrative capacity 
in the development of informants and double agents ♦ 

4. Testifying Experience and Ability 

N. A. 

5* Disciplinary Action 

On 6/19/58 he was censured for inadequate handling of 
information regarding alleged improper activities of American citizens 
abroad ♦ 

From 9/16/58 to 3/11/59 he was on probation as the result of 
delinquencies discovered during the inspection of the Division, He 
was removed from probation on 3/11/59 as the weaknesses had been corrected 
and in view of his excellent attitude . 

60 Accounting Information 
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7. 


Police Instruction 




N. A. 


8. 


Sound Trainina 



N. A. 



Employee's >f 
initials j&U*^ 



PART 1 II - SPECIFIC COMMENTS {Continued) 

9. Resident Agents 

N* A. 
10* Foreign Language Ability 

Spanish (poor) 
11* Administrative Advancement 

a) Agent is interested in administrative advancement - Yes /&%/ No / / 

b) Agent is completely available for administrative - 

advancement - Ye s/XX / No / / 

c) Agent is considered completely qualified at present ^jt 

for administrative ^advancement including 6 

experience, ability, personality and appearance • Yes /XX /No / / 

id) Agent has potential for future administrative m 

advancement *' x r . _ yes *f**^ f No / / 



Mr. Moore has an excellent combination of investigative 
experience and insight, coupled with ah over-all knowledge of -' -* 
Bureau policy and sound Judgment* These factors* qualify him for 
further advancement in the Bureau. 



- 2 '- 
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Employee's 
initials £r&c*s*~S 



W^ FO-2«9 (J-M-SS) 



A™ 



PAST SAFE DRIVING RECORD CERTIFICATE 



iW 



NAMt<«F OPERATOR (PRINT 




U$T, FIRST, MIOOLf INITIAL) 



©ATE 



6/'/*'? 



DIVISION AND $ECT|Ofr-*S$IGNEO 



POSITION TITLE 



THIS IS TO CERTIFY THAT I PRESENTLY 03 HOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
ORIVfRVS LICENSE. ^ 



o 



PERMIT ISSUEO 6Y: 
<STATE, TERRITORY 
POSSESSION, DISTRICT* 



^^/^^WrAT^ ^ f^f*/*//* 



PtfRMlT NUM&ER 



PERMIT EXPIRES 



THIS IS AN 4 MM. ft£fTfi *C«0 (RESTRICTED) PERMIT. (IF RESTRICTjEO, CXPLAIN 8EL0WJ 
(STRIKE OUT ONE! . ^ ' ^ ^ 



3 



g 



THIS FARTHER CERTiriE$ THAT DURING 'THE FAST 'THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE; *GOV£RNMENT OR PERSON- 
ALLY OWNED) APfR0XlMATtLYj^X^22— MILES. DURING THIS TIME <AI | C3 HAVE J2Q HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; t6) I £=) HAVE £^5 HAVE NOT 6EEN HELO AT FAULT* AS THE ORIVER OF A MOTOR VEHICLE! 
INVOLVEO IN A TRAFFIC ACCIOENT. IF AFFIRMATIVE ANSWt*, FLEASE EXPLAIN IN AOVACENT SPACE GIVING NUM8ER AND 
OATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN-WHICH RESF0NSI6IL 
IS C0NCEOE0 M EMPLOYEE OR HIS INSURANCE COMfA 



OR LIA8ILITY IS FIXED fiY DULY CONSTITUTED AUTHORITY 



TY. ' SIGNATURE OF 



OPERATOR 



NAME OF REVIEWING OFFICIAL tPRINT - LAST, FIRST, MIOOLE INITIAL) 

BELMONT, ALAN H. 



POSITION TITLE 

Assistant Director 



©ATE 

6/1/59 



S 

oe 



o 



THE PERSONNEL FILt OF THIS EMPLOYE* HAS «E€N REVJEWED ANO REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A WOTOR VEHICLE ON OFFICIAL euSINESS DURING THC PAST THREE YEARS; 



iTION OF A MO' 
| y/f CONTI 



NUOUS SAFE DRIVING RECORD 



| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THATJfffs EMPLOYEE IS: 




OUALIFIEO ON THE SASIS OF HIS SAFt ©RIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL euSINESS. 

| 1 NOT QUALIFIED AND MUST OEMONSTRATt HIS QUALIFICATIONS $Y SATISFACTORl LY .FASS ING 



A ROAD "TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL 6USINESS. 



REMARKS: 



'* JWI. 1 tSai i 






i;-i.ii 




** "AT FAULT" MEANS ANY CASE IN WHICH THE SUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



(SIGNATURE OF REVIEWING OFFICIAL) 



gTANOAMO rOftM NO. U 



0^«-- Memorandum 



TO 



FROM 



SUBJECT: 




UNITED STATES GOVERNMENT 



*>***■ June 2, 1959 



A, H, BELMOjT 

2otJALh sfi 
ERRORS 




Tolson L 
B«jtmont a_ 

McGufr* , 

Parsers , 
Rosen ^. 



Trottes - 
WjC.$»UUvo»", 

HolJomaa ■~ ma ^ mt 
Ooody , | 

Jn accordance with instructions contained in a memorandum to 
all Bureau officials and Supervisors dated April 4, 1957, records have 
been maintained of the errors in correspondence and of the reviewing 
officials who approve correspondence with nonsubstantive errors 
contained therein. During the period October 9, 1958, through May 29, 
1959, Inspector Donald E. Moore had ten such errors charged against him, 
A review of the errors reflected that most were typographical and 
grammatical errors, 

I have discussed these errors with Inspector Moore and have 
emphasised the necessity of his reviewing mail evewmore carefully in 
the future, 

RECOMMENDATION: 

It is recommended that this memorandum (be forwarded to the 
Administrative Division and that a letter of censure be prepared and' 
addressed to Inspector Moore* 

1- Belmont 
1- Mohr 



AHBieb 



V,, 






-j&co 



,*»' 



^ 



^^ 

Mr 



jiti 









^ 



i„ -» t 






'■.r-iu.i 




Jane 2, 1059 
PERSONAL 



Mr. Donald E/ Moore 
Federal Bureau of Investigation 
Washington, D. C. 



3*pison -^^.yu 
"Salman! ^.tjr,. > 
t)t,Uoath ^ 

UcGMke 






Tftle^ooifti.,^ 



Dear Mr. Moore: 

In the recent past a number of nonsubstantive 
errors appeared in various Items of official correspondence 
reviewed and approved by you and you did not review this 
mail with sufficient care and thoroughness. 

Hereafter, it will be necessary for you to glvo 
more thorough attention to the review of Bureau corre- 
spondence so that you will not again be chargeable ivith ~~~ ^o 



such errors. 



maided m 
J1J.N "2— 1959 

COMM-FBI 



* Ver^ truly yours, ^ JUM 3 

SalSdgar Hoovat 



■3f I .'-1 * 



::tj 



n 



John Edgar Hoover^ ^ ^ 
Director Q? $ — 




- Domestic Intelligence Division Personnel yi$5 %r , 



JMr. Belmont (Personal Attention) 



. r 



JNrpah 



?+* 



(5) /*■ 

Based on memo Mr. Belmont to Mr. Tolson 6/1/59, AHB:eb. 

\ 



^ 



7 




wAfcs<*lwC3' w-swa xwrrCD 




m 



m 



s 






* -/ 



rD.S»I«(Rtr,lt).S?| 



t* j 



RECEIPT FOR GOVERNMENT PROfItY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



£fcft 



I certify that I haw received the following Government property for official rise: 




D, C, Official Parking Permit, Expires 6-30-60 

MINED 



/ 



D, C, Official Parking Permit, Expires 6-30-59 ^la 



FILE 

3-M 
per" 



READ 

The Government property which you hereby acknowledge 
is charged to you and yon are responsible for taking care 
of ft and returning it when Its use has been completed. 
DO NOT MARK OR WRITE ONiT OR MUTILATE IT IN 



uu 



I. 



"' #'»Wi| , ■. , , _ . 



73 




Very truly yours, 



ijlnuJjt /kwu y 



(Written 
Signature) 

{& ppnald gJ&m 



V 



*»>.. 



' «TANO*ftO POMM NO. «4 



Oj/^tf Memorandum • united states government 



TO 



FROM 



THE DIRECTOR 



A. H. 



DATE: 7/1/59 





E£fEf^ 



W.C. $»lUv«a_ 
T*l*< Room _ 
Holloaiaa - 



subject: DONALD E(y MOORE 
Inspector! GS-16 
Domestic Intelligence Division 

Mr. Moore is Inspector in charge of the Espionage- 

1 Central Research Branch of the Domestic Intelligence Division* 
In this capacity he administers the Espionage, Nationalities 
Intelligence, and Central Research Sections of the Division, 

Without question, some of the most vital work performed 
by the Bureau today is in the counterespionage field. The problems 
posed by the activities of foreign intelligence services in this 
country are many and varied, .considering the intense activities 
of the Soviet bloc and the heavy security safeguards the Soviet 
bloc intelligence maintains against penetration and infiltration. 
Despite these factors, the Bureau has definitely forged ahead 
in its offensive against these elements. Mr. Moore has contri- 
buted heavily to our progress in this respect. He has shown 
intense interest, alertness to exploit incidents to the advantage 
of the Bureau, and has constantly generated enthusiasm in our 
programs. 

Moore has above average Judgment and a sound knowledge of 
field and investigative procedure. Because of this he has been 
selected on occasion to directly supervise in the field highly 
important espionage cases. He made an outstanding contribution 
within the past JCew months In the detection of a Soviet illegal 
agent and the development of this individual as a double agent for 
the Bureau. 

Mr. Moore takes over the running of the Division Ift^the 
I absence of the Assistant Director and Inspector Sizoo, and has 
I repeatedly shown himself capable in this respect. He is a career 
employee who is thoroughly loyal to the Director and the Bureau, 
and has shown himself capable of handling Bureau affairs with 
persons on the outside at any level. 

In view of the heavy responsibilities and sustained 

1 performance of Mr. Moore, I respectfully suggest that at such 
time as funds are available he be considered for reaUocatrioh Jf 



tto Grade GS-17. 



V$ 



Enclosure 



JLi — # 
5 AHB:CBH (2) 

1 JW.20 83> 



Over - Administrative Division Addendum 



,j 



UL ,, ^ ^ 



^\^l 



?> 



m 



ADDENDUM OF ADMINISTRATIVE DIVISION - 7/9/59 ->EJI:gt 

Inspector ,Moore entered on duty 3/10/41 and is presently in Grade GS-16, 
$14, 430 per annum. He has been in Grade GS16 since 9/8/57. * He served in 
several field offices, as a Supervisor at the Seat of Government and as ASAC in 
Detroit and New York prior to his transfer to the Domestic Intelligence Division 
on 10/14/56. His Bureau record has been above average. On 9/16/58 he was 
c ensured_and placed on probation because of the activities of Special Agent 

ipervisors in the Domestic intelligence Division who had been discovered engaging 
in Improper practices after they had officially signed the attendance registers. 
On 11/12/58 he was continued on probation as a result of weaknesses discovered 
during the inspection of the~Domestic Intelligence Division. He was removed 
from probation on 3/11/59 as a result of the recheck inspection which reflected 
entirely satisfactory performance on his part. Inspector Malone who made the 
recheck inspection said he displayed an exceUent knowledge of his duties and had 
made adequate checks to insure that employees under his supervision were gain- 
fully employed at all times. Mr. Belmont rated him Satisfactory 3/31/59 and 
stated he had an excellent knowledge of over-all Bureau policy, stood up well 
under pressure and placed the Bureau's work before his personal convenience. 
He was afforded a cash award in the amount of $200'on 4/6/59 for his exceptional 
performance In an espionage case of major importance. He was censured 6/2/59 
for failing to discover a number of errors in correspondence he had reviewed. 
The Satisfactory rating on 3/31/59 resulted from the fact that he was on probation 
during a substantial part of the rating period, It being noted Mr. Belmont commented 
that other than that his performance had been excellent in every respect. 

The latest physical examination report for Inspector Moore dated 
12/5/58 reflects he was 6' 1" tall, weighed 189 pounds with a large frame. The 
desirable range for one of his height and frame is 174 to 191 pounds. 

RECOMMENDATION 



The Administrative Division agrees with the (Domestic Intelligence 
Division that Inspector Donald E. Moore be reallocated to Grade GS-17 at this time. 

PE RMANENT BRIEF OF SA MOORE'S FILE IS ATTACHED. ^ 

■ - 2 - 





August 7, 1959 



Mr. Alan H. Belmont 
Tederal Bureau of Investigation 
Washington! J). C. 



Dear Mr, Belmont; 

I am pleased to commend, through you, my 
associates in the Domestic Intelligence JMvlsion who made 
such material contributions to the success of an operation 
in the security field of extreme importance to our country. 

I was very impressed witn the aggressive, 
alert and competent manner in which they discharged their 
responsibilities of directing and guiding the activities of the 
field In order that this undertaking could be carried out with 
the highest degree of success. They displayed outstanding 
judgment and intelligence in meeting and overcoming the 
many difficulties which are inherent in an operation of this 
nature and their services were in keeping with the finest 
traditions of the Bureau. I want you to convey my sincere 
appreciation to them. 



m 






srttffl* 



l\ 




Sincerely 


yours, 


l-Mr. 


Belmont (1 


tersOnal Attention) 

b7D 

J 




Mei 






ABU'Jx 
« 


wc 

1 






i 







(over) 





• 

M*. AhmH, Beljnoat 
Washington, £. C. 




r 


Place copy of Ms letter in files <rf following 
personnel: 



Oho A. Bzell 
M, W. Kulirtz 
William A. Branigan 
>JX JE. Hoojtft, , 

^SSSepn* XT Sizoo 



-a- 






'» 



fliajecf^ft, FBI 



742»/5* 



$ac+ *ru 






1* 



b7D 



*ua«h«4 tr« *««**»«»4aiUiu for iactatlf* a««»*a *»* 
coaa«8d*tion« fay *«t»l»ye«,ef thi§ »!**•• who #«U- 



ud ih« i« »4» 4#**«tiaa 4trHTTfI»t**t ** 7/*#~25/ 
S9. A total *t *9 •»i>loy##t *t9tlei$»ata<t it *M» opara- 
tiaa oi tk« *i 9 k\ «f 7/24-23/S*. spaeifie l«t*#rft *t 
e»««aii4*U«» t?t *>ai»u raaa*Mm4a4 for taaaa Agtatp **° 
414 *«tst«*4i*9 ****w ytaar A;*ati **• ka»4i«4 rovtiftt 
a««igft«*att 4«ri«* t»« aparatiaa, Imt **•«• a**art* ea*~ 
t*ifc»«t«4 i» it* »»*«♦**, ara tavlftg tilt* f»*t HtM U 
tfcair »a* •••»*! f«M*r«« *■**• *»*» 414 s*a4 *♦**. it 
it »*% **u t«ai* parfarawaea »4* «*•» tfctt w*ai4 
Aata**i«ata apaeial ra«*f»itA*a *y $l# »*wm« 

a *paam* r*«»«**aaatUa i* .attacfrtd 4w?»»« Jia ••*- 



b"D 



■'JWfc * 







be 



*f t*a 



•£»«*i*f i»«rf%rn«ii«« of *t*a 
ftaraaa Saalta saratea. 

I «U* t# talr*a»ia4ga *»4 axpra** «r **•«*** appraeiatiaa 
far tli« txctlltit t**p**«ti*«, a**i*ta«e* *»a r?ai4a«aa 
a**ar4a4 tfti* affiaa fcjr a«pi»ya»* aa4 ofMeUU *t tM 
A4«ia*at*ati*a, Da*a*ti* lfft«illy#»e« •*« La»arat**y 
0tVl*ia**« tttptaya** aa4 *ffi«l«ti *• taaaa vaviaits 
41via*a*a «•*• a»apari»«Iy •* taai* **•• «** «****t* i« 
a? 4*r ta «•*• tM* apatatiaai * »•««•*»* rfitkaat taair 
a**4*t*a*a aad ?a*4aa*a, till* «pmti*ft «#al* »©* p»*- 
*4fc*j kttt fcaaa carrlad oat. It i* *a*pa*tf«Ur #*y«a*ta4 
f|iiU« fc*a4* »f taaia &J*UIa«t awka raa*«wa»4atia»« 
eeaaaralag ea*«*a<iatAon* aad award** 

F«v «.*• 4a*ar»at*a« #f U« ******* I **9**—Uf ****%** 

%** *9*x~*ll *«p«nri»io« *»4 p«rtleip»t»tf U th» pU«»i»g 
•f Uft»»t 4«ftett»» »p*r«U<Mi *« 7/24>a&/&t. U»ri»y 

tbt p«rtin*fti ptri#4, I ««t *itli SAi | ^ | 

*«d tAHOOII L. MifeMttU. i« ifc* pa^l twit •»yytiA»|<5 



•k>tai«t4 



t*« Mifiy «»4 to«*t»i«r with SA , , 

f«tt«i« ut4ia^««c» inf«t Mti«* wnrnrkiti '•■«!•* 

fra# U# Ci.b««i, by *** i»fotw»il. 1*1* «»* **%***** »f 
•* «ii4«r tn€^gf>eii««f ac0» **4 *** 4tU**$ ** **t $*t%* 
1* tM »*it«~sp •■ fer.[ 
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7 t>ir««« («•*. 
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C aeration involving informant be a a n February 1QV7. llm 

Land was 

Anonymous letter was pre, 



Anonymous lezzer axis prepared 
vy apeciai Agents of mi and tent to Czech Xmlaoay which it was later 
determined triggered his decision not to return to Czechoslovakia at 
such time me he ma ordered home, A fictitious double agent operation 
acta instituted early in this operation wherein informant advised Czech 
mtlitary intelligence headquarters that he had developed a V,3, Army 
officer and me operating him am an agent, through this fictitious 
operation, military information which Joint Chiefs of Staff deeired 
to be Planted in the Soviet bloc me passed. Informant me able from 
February, 195?, until 7-25-59* when he defected, to provide the bureau 
with very valuable information regarding Czech codes, military plane, 
intelligence targets and information available to Czech* re U*S, 
military plans and operations. During the entire operation, his 
marital life ham been one series of violent explosions whtch necessi- 
tated clever and at times ingenlo m handl tng on the part of bureau 
personnel involved in this operation* In January, 1959, tt was 
determined he would, within a matter of weeks, be ordered to return 
permanently to Czechoslovakia, and a plan was devised whereby his 
assistant was declared persona non grata, thereby leaving htm as the 
only Czech military representative in the V,8, and prolonging his 
utilization by the Bureau for at least an additional six months of 
operation. Informant was successfully defected on the morning of 
7-25-59* at which time he departed the Czech Embassy with over 50,000 
official documents. Included among these documents were 4$ cipher 
pads and location of Czech intelligence drops. Defection and departure 
from Czech Embassy were performed under the most dangerous and arduous 
conditions requiring excellent Judgment and cool and clear thinking 
at all times* 

Prom its inception, the contacting agent with the informat 
was Sa fearfen Z, McDowell mo, by his guidance, understanding and 
ability so completely win the confidence of the informant, was able 
to defect him in a manner which resulted in producing maximum intelli~ 
gence benefits to the U,8, Government, 



Prom Tebruary, 1957$ until October, 295&» SA Jaleolm a, 
^''UtT was the alternate contact with the informant^ He mn the 
confidence of the informant and was of inestimable value in relieving 
Q SA MaOowell of many administrative details re handling of case, Ft 
Jft served as the "double agent in the fictitious intelligence operation 
which was set up for the informant and in the final phases of this 
operation was utilized ae a passenger in the taxieab which picked «,u 
informant as he departed from the Czech JCmbassy with a number of 
valuable documents in his possession. 



2 - 



9* 



v 
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. ErsW-QzLQter, X95&* until informant** defection, b6 

SA I H ma* assigned ae the alternate contact wtth 

informant and served ae the ^double agent* in the fictitious 
operation* He participated in numerous con facte with the informant, 
was of i neat t stable value in relieving 8A McDowell of many administra- 
tive details and was responsible for analysing and preparing material 
disseminated in this matter* Me too participated during the night of 
informant's defection, assisted in the planning of the over-all 
operation and teas an important factor in the settling cf informant, 
informant's wife and children at the safe house upon consummation 
of this operation. 



SA \ \ is the security coordinating 

'n wrv and has Had the over-all supervision of this ct 



supervisor in wru and has Had the over-all supervision of thts case 
mince its inception* fie has displayed great ingenuity in devising 
some of the phases of this operation, made innumerable suggestions 
V 1 3/ inestimable value, provided expert instruction and direction 
$ *** in the handling of this case, and he assisted in the removal from 

the Xmbassy area x>f voluminous material taken out by the informant* 
Under the moot trying conditions, he functioned in a cool, calm and 
collected manner which aesured the successful defect ton of the ; 

informant* 



M\ \ assumed the duties of staff supervisor 

in Aprils 1959* Wish included the immediate and personal supervision 
of this operation* Be participated in drawing up the detailed plans 
of the defection* He Mas been responsible for following detailed 
operational matters in connection with this case on a day-to-day basts 
and for organising the numerous phases of the operation surrounding 
r\ informant's defection* Shis included preparation for the safe house 
to take informant and his family to, extensive surveillances of all 
Czech personnel and coordination and maneuvering of the o9 Special 
Agents and one matron involved* in the operation during the night of 
defection* During the critical hours of the informant's departure 
Jrom the Embassy he played a hey role in the general vicinity of 
the Mmbasey and showed exceptional alertness and boldness in assisting 
informant after he dropped out of the window from the Xmbassy. My 
bold and alert action, he personally supervised the successful removal 
sf informant's personal possessions from his residence during daylight 
hours and after informant's defection without incident* 

SA John y. Egjjealed rew up the surveillance plan, surveyed 
the automotive and technical needs for the operation during the night 



of defection and participated in the removal of the perso nnt effec ts 

of the informant frtim hie former eff total residence* StAs I I 

'2ffl)>* \ \ and \ \ were in charge of moving the informant *& 



personal property from his former residence, entered it surreptitiously 
and removed items belonging to the informant and his family under 

-J- 
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truing conditions and without inai&mt* &* I vtfnJZh 

^fSSSS iSi Saw prior io d*f*9tt*n i»d thr*w**»* *** ****£ fSf 
coexnmicatton* tnw***4 in tht* dtf*** £** •£ JK »*?£< mSS?«w 

eviration could mt hav* frf* *t#***«^*y «*»**^***« ,** <ggjs- 

£J* 2?)fSJi v «»«*»£. »*• SSto*"* P«»»«di*» .S**"**"- 

«afe«M« r«2at(«n« *•<*(> »»*»»/ /•**£ jH^fSffisRtti 






54 




M .Vetteale, SA ifurpKy, .SA \ | ^ | 1 -£* | 1 



&4 Scharf and SA Landreville. 
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momma** w ggwOT? ffl^ffi^^^,|>fyr^^|,, 

Domestic Intelligence Division concurs *tf £& yv&$i&>*Jt<£ai40ft3 
$/ £tf« a&ty relative to the above-mentioned incentive awards and 
letters of aosmenddtton* 

fn addition ta t he above *i*****»d*t4*** *j*m ista* m*o t 




rtnoKtoandtti a $?5& incentive emard far sa I | $/ M# 

Dotaeetio Intelligence Mataion* 8& I f loat fix aswjr zuper visor 

in WQ *h9 had tmedlate supervision of thim case from August, 4g$&» 
««*** #f# transfer to .SOU on 4*&»$9* Swing ttmt period he demonstrata 
an exceptional quality of percept I venece and analytical thinking* It 
mm wider hit guidance and supervision that tha majority of the coda 
and cipher materiel mam stained in the Fall of 190* ffa closely b « 
super vised and kept this case wader control without incident or 
mbarraeamnt to the 3ureau during the delicate period* then an 
abortion m* performed m informnt f s ^i*** &**>**** moh urgta. action 

mim tab** ayalnat informant's assistant } \*o\m 

I [ was seeming a psychopathic ease and^aouid naoc~cbrwrofiis*<i 
tme comet and during the -petted *s\sa Major \ I te%ae* 



none vac used in the fictitious operation the Gaeehe were advised of 
by informant* become apprehensive about hi a career and began to 
complain te Army intelligence, ama cooperated with mo in this mtter+ 

la piem of hie sound guidance, control and supervision of 
this case ahila a WO supervisor, Domestic I ntelligenc e Si vision 



agrees #ith .ms$ '#&>§ reoommndaticn that $A 



] be awarded 4*$$* 



/ 



2ram its incept ton, M -M* W * Wahrta o f Maiam Ma been 
instrumental in smcessfully and effectively boordi noting acttvtttea 
pertaining to thia operation batmen MSI and VSIM* Informant 
contacted General nobert Sonde, .4CM» at the time 3t* decided to co* 
A operate with the &*%• gove rnmen t mod SA j&tnrt* exercised seed Judgment 
tLLrf' and displayed initiative and tact in arranging for the J&reau te 
pAJs-' handle informant aa # double agent* In recent weeks* M tfahrta Ma 
effectively handled liaison mHh the miM and oven tho»gh a large 
nmber of nigh~ranking paraona in the t?*$* $oaernmmt had to be 
advtaed in admanca of informant *a defection, m leaka 'caewrad* Shia 
ia directly attributable to the excellent manner in watch 3A Mdirt* , 
handled hia dutiea* Therefore, it ia reaomanded M %*hrt* receive 
a letter of aemmdatiea* 




Maa_^ | of the £ur*au*a fiealth Service mm 

designated to act aa nur*e*mtrm at tha m aafa home* daring tha be 
period ?/34*2&£@M^med tha informant 'a children arrived at the 
house, Mtaa \__^^\deteoted that the three year old mm ill and 
coffering from a throat and car infection* 8he administered to the 
child and racomended a doctor be called. SMa mc dmc and by the 
falleioinj day the child ma mil on the my to recovery* Misa\_ 
refused relief witil tha chlld*a condition was norms!* 

* jjr •** 



me maaisww 
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1 . .-■■ , 

mtmrially in maiming Informnt'owifo and in giving aaro and 
attention £* him family in an A4»*r #/ j?r«a* omtional •train and 
transistion fred m oaptipo comunist society to a ^r## society* 

. Xtt *tf«w 4/ fc#r fcfgfc devotion to the prinaiplom of the 
mm*alm profession and her outstanding performance mi oh 
contributed grea tly to the mnoomom of thie operation, ft t$ be 
r**&m*n44& Miam I + meml*e a Jotter of oomtendation* 

MC J*mm%* 0*10 t ook charma o* mm on **21~*<i* Stnoo 
that time, m nam taken anaotioo part in tha formtldtim of the 
plana looting up to 4ho informint'm dejection. Ha ham aontri totted 
finely and pertinent suggest tone and taken a positive and aggressive 
approach 4a thm problem* at hand, ahteh approach instilled an air 
of confidence and ammurwee in alt pornom*! involved and led ta the 
successful oonoummtion of this def motion* MS Gala personally 
handled the overfall supervision and participates and gam on-the- 
spot mupermiaton at tha time of defection* Mo mm in thm -panel truck 
near thm £*bamay throughout the operation during tha period of 7/24* 
25/S9 Wider alamo, uncomfortable and trying conditions* but aooptto 
those koMiaapm gave excellent ditemtton and guidance, SAO 8alm 
personally took part in isoving the material the informant dropped 
out of the Mmbammy into tha panel true* under tha Moot truism 
conditions and without any inotdonU 

it tm raaommnded ho mo granted an inemntiva award of #300+ 



4|tO# 
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ADDENDUM (QAgthmm 7/39/Stt); The successful defection otM* Womjat 
nan evokea many commendatory statements fromMgft-ranWngomcialB of other 
Government agencies indicating that the information areceived *nd disseminate^ 
from this operation was of outstanding value to the U 8. Government, was well 
written and apparently prepared with great care. This operation was toe most 
sensitive and most valuable in oar operation* in the Soviet-Woe category. TOe 
informant was operated as a "Sector in place 1 * which represents the ultimate 
In intelligence objectives. This defection, with the wealth of material obtained, 
represents a distinct accomplishment for the Bureau. 

There is attached a memorandum from Branigan to Belmont ^dated 
7/28/59 covering in detail the encslle nt supervision of this op eration at the Seat 

o/j «* «"»«»»««««* ™ brf«^f *rf sapftgyiflor r^ .i 1 ? gyy >d| y m 

a" (1) that he be coneidersifor promotion to grade ue-w, anava) if this irnot 
possible at mis time, | |be given an incentive award In the amount ol f40Q. 



This esse, since its inception, has been handled in the Satellite Imit^ 
$f the Espionage Section under the immediate supervision of Special Agent J 

JosephJiJtodUUU Supervisor in Charge. Meehan has made many constructive / 
suggestt«isan7gtven close analytical thinking to this delicate operation based » 
JrftUm his keen incite and detailed Iwowledge of satellite iatoW^ence, Jacluding 
*^ Csechoslovak work. During the early morning of July 25, 1959, Meehan acted 
as coordinator in the handling of numerous documents informant obtained, 
being alert for pertinent material requiring prompt attention. 

RECOMMENDATION ; 

Recommend a letter of commendation be forwarded to BA Meehan. 



ADDE NDUM UHSthmm) 7/29/S9r s^HAn CMmt yltllam A. Branigan has had 
. / over-all re sensibility f or the supervision and direction of this delicate operation 
MAiascfaras the Espionage Section is concerned. He hss atforded this unique 
^ operation his personal supervision, working closely with field personnel to protect 



Enclosure 
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WF O letter to D irector 3BI 7/18/89 
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ADDENDUM (AHB;hmm) 7/29/59 (Continued); 

the security of the operation ah a Selector in place. " He has participated in 
conferences, exhibiting a clear analysis of the over-all situation, being constantly 
aware of Bureau policies and objectives in helping to set policy with constructive 
guidance* Throughout this operation Branigan Jtas endeavored always to seek the 
ultimate net advantage to 0. S. intelligence, yet skillfully staying within the 
confines of the Jurisdiction of the Bureau. 

Close supervision and constructive suggestions, particularly with 
regard to dissemination have been made by Supervisor ffifto A. gg«n r the Ho. One 
Man of the Bsplonage Section, Wle the Section Chief was on leave during the 
Tjjfpweek preceding the defection, this operation from Section level was under direct 
P^ supervision by IselL Be took hold with enthusiasm to see that oyer^aU planning 
was in order and that advance dissemination matters las prepared *fcere possible. 
Be was on duty beginning 5:19 a.m. , 7/25/50, during fee final stages rendering 
assistance and participating in the evaluation of the problems that arose during 
the day. 

Inspector P. g. Moore In charge of Espionage and Central Research 
has likewise afforded this operation close personal direction, has participated 
I* in conferences voicing many worthwhile suggestions. Mr. Moore has always 
-j^serieusly considered the unusual and aggressive recommendations made by the 
Espionage Section carefully, weighing the risks involved with expected results, 
balancing the possibilities of embarrassment and international repercussions 
should something go wrong before approving such recommendations. Moore 
afforded this operation his personal direction during the early hours of 7/85/W, 
prior to his departure on annual leave, being constantly on the Alert to any 
situation which might cause smbarrassment to the Bureau. 

Inspector Joseph A. Slsoo. in my absence, maintained the Division 
supervision over this operation which required close coordination of activities 
jwith the Washington J'ield Office together with Seat of Government supervisory 
fiitUnterests In this and other Divisions. He passed on and made Bureau decisions 
on Saturday (7/1 5/8d)and Sunday <7/*«/59) relating to problems arising with the 
Washington yield Office and Czechoslovak protest matters wim the State Department 
as this operation was breaking. 



-8- 
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7/88/59 



RECOMMENDATION; 

For the reason* set Jorfli above, 1 recommend that letters of 
commendation be directed to Supervisor O. A. Xwrtl, Section Chie* WiUiam A. 
Branigaa and Inspectors Donald JS. .Moore and Joseph A. £isoo. 



■*9* 



COPT #236 
7-30t59 



TO : MR. MOHR 

FROM : W, S. TAVEL 



£> £, % c 



o ^^ 



SUBJECT: 
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INCENTIVE AWARD AND G* Bay Davidson 

COMMENDATION MATTER CRDAPH 



PURPOSE: To advise of recommendations received from Washington Field 
office (WFO), Domestic Intelligence Division (DID),, and %he Laboratory , 
for 8 incentive awards and 29 letters of commendation for contributions 
to the development of captioned informant as a double agent and his 
eventual defection as military attache from the Czech Embassy on 7-25-59* 

BACKGROUND: This operation began in, February, 1957, when it was deter- 
mined that informant was having illicit affair with another employee of 
Czech Embassy* Anonymous letter prepared by, Special Agents of Bureau 
sent to Embassy which subsequently triggered his decision not to return 
to* Czechoslovakia at such' time- as he was ^ordered home* A fictitious 
double agent operation was instituted whereupon informant advised his ■■, 
superiors that he had developed a U* 8* Army officer and was operating: > 
•him as « an agent. Through this operation military informati on which >Joih£j 
Chief s* of Staff desired to be {planted iri ^Soviet bloc was passed. In- 
formant provided Bureau with valuable information regarding Czech codes* 
military, plans, intelligence targets, etc*, from* 2/57 until defection on 
7r25-59* During this entire operation "his marital 1 life was one series 
t of violent explosions which necessitated clever and ingenuous handling \ 
on theiipmrt of Bureau personnel. His stay, tn U^S* was prolonged by 
ingenuous plan to have one >6f his* assistants declared persona' non grata* 
He isucessfully defected on* morning of 7-25-59 at which time he departed > 
the Czech ^Embassy with over 50,000 documents. Defection* and departure 
performed under most dangerous* and arduous * conditions requiring Judgment 
and cool, clear thinking on part* of entire personnel participating in 
operation* ' , }* ' 

JUSTtF&ATION FOR: INCENTIVE AWARDS: The following agents mate-, the moat - 
substantial contributions to .the development and handling of this double ' 

',,, .agent and his eventual- defection* The files of these agents {have all 
'been reviewed and reflect that they , all have very ftne records and there 

„ appears mo reason why they should not be- approved fpr t incentive\awards* 
The amount of awards recommended by SAC f WFO a nd /or D Jfp is parenthetically 
set out opposite their names*. SOG Supervisor \ \ was recommended for 

promotion, to grade OS -14 and' if not possible was recommended* for and he 
^incentive awards '*■"*. 

S (2) Original Filed in 67-266-3131 .#** 

CRD:jma 
ENCLOSURES 

|2 r i m%$^ . i 

< ■' i^*. - - i i _^ y i -id 



Memo randum Tannl t o Mohr 
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SA LAN DON L* MCDOWELL ($5Q0h Contacting agent with informant since 
inception* Hie guidance, under standing and persuasiveness were primarily 
responsible for informants defection* (Received $500 incentive award 
1-29-58 for outstanding work in original development of this informant* 
SA MALCOLM Q* MUELLER >( $200): Jr cm 2/57 until 10/58 was alternate * * 
contact with informant* Was of inestimable value in relieving SA 
McDowell of many administrative details* Served as f 'double agent'* in 
fictitious, intelligence operation and was utilised as passenger in 
taxi cab which picked up informant as he departed from Czech Embassy* 

SA\ \($3Q0): From 10/58 to 7-25-59 was assigned as al- 

ternate contact with informant and served as "double agent" in fictitious 
operation* Participated in numerous contacts with informant and was of 
inestimable value in relieving :8A McDowell of many administrative details* 
Assisted in planning over-all defection operation and was important factor 
in settling of informant, his wife and children at safe house* 



8A>\ \($500)t Security, Coordinating Supervisor, WFO. 



has had over-all supervision of case since inception* Has displayed 
great ingenuity in devising some phases of operation* Made innumerable 
suggestions of inestimable lvalue and provided expert instruction and 
direction* Assisted in removal of voluminous "material, from Embassy area 
whei\ informant defected* Done under most trying conditions* he f 



gill \(&400)s Assumed ^duties of Staff Supervisor in WFO 



April $i 1959, which included immediate and personal supervision this 
.operation* Participated in drawing up detailed plans and was res- 
ponsible for following detailed operational ^matters on day-to-day basis 
and organisation of numerous phases of operation surrounding infor- 
mant's defect ion* By foold and alert action he personally supervised 
successful removal of informant's personal* possessions /from his re~ 
sidence after informant defected* * - ' 



SA \ I C$250) t SOQ Supervisor, was Staff Supervisor 



in WFO and had immediate supervision of case frjomd/Sd' to 4/2/59* De- 
monstrated exceptional perceptiveness and analytical thinking* Under 
his guidance and supervision majority of code and cipher material wast 
obtained through informant in Fall, 1958* He closely supervised and 
kept case under control without incident or embarrassment notwith- 
standing :ma j or activities during period of supervision* 

SAC JAMES H* GALE ($300): Since assignment as SACyWFO, on 5-11-59 has 
taken an active personal part in formulation of plans leading up to 
informant's defection* Has contributed timely and pertinent suggestions 

and has taken positive and aggressive approach to problems at hand* 

~2- v> 



Responsible for instilling air of confidence and assurance 
in all personnel involved and led to the successful consummation of this 
defection* 

Memorandum Taml to Uohr J!L 
BE: 1 ■ b7D 



SOG SUPERVISOR | \ ($400): Has had direct personal 

supervision of frftss case since 8-28+-S8* Has demonstrated sound 1 judg- 
ment in maintaining security of informant as a "defector in place 19 and 
at the same time has attained the delicate balance between security and 
maximum utilisation and dissemination of data obtained* Handled matter ; 
most skillfully in spite of problems involved* Has furnished sound and 
original thinking to the field for its guidance* Responsible for tre- 
mendous volume of disseminated material in this case through White House, 
Vice president, and other high-placed Government officials* He pro- 
posed a general defection plan toith details of which were worked out in 
conference and put into* operation on the morn ing of * 7 -25-59. Success 
of operation attributed , in a lavage measure to \ \ capable supervision. 

JUSTIFICATION FOR COMMENDATION* -SAC, ' JFFO^rec anuria nded 15 agents for 
commendation each of whom played a prominent part in thts major operation*, 
These recommendations avvear justified* Also recommended commendation 

for Miss | | Bureau nurse, who acted. as nurse -matron at 

the "safe house" during period 7/24-85/59. 

DID recommended commenda+.i on for Section Chief William A* 
Branigan, Supervisor Otho A* Esell, and Inspectors D* E, Moore and 
Joseph A* Sisoo* Also recommended for commendation was SA U*V* Kuhrtz 
of the Liaison Section who has- been instrumental in successfully and 
effectively coordinating activities between ACSI and USIB* Each of 
foregoing played prominent part in handling of Bureau's responsibilities 
in this operation and appear justified. 
Assistant Chief of Staff -Intelligence 
U*St Intelligence Board 
Labor mtc^y recommended commendation for two agents} one 
photographer, one Laboratory Aide, three Translators and Section Chief 
Downing for vital contributions to handling of material procured as a 
result of informant's defection* Each appears deserving* ,' 

RECOMMENDATIONS t ] 

1* In view, of the major contributions made by SA Landon L, 
McDowell of the WFOin the handling and ^direction •#/ this informant,, it 
is recommended that he be approved for a cash award of $400* 



I agree 
JP M 
7/30 



I agree 
7/30 



I agree 
OK T pe ERC 
E , 7/30 



CKS reg, 4,30 p» down 
Mr* Ro" en 3/4-59 lh 
oks rec'd 3 30 pm 8/6/59 lh 



fr 



Memorandum Tntial 
RE: 



to Mohr 
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2* In view of the material contributions made by the follow* 
ing, it is recommended that each be annroped for a cash award of $200 : 
SA Malcolm G» Mueller . S A \ L SA I | 

I sau James H* Gale* 



SA 



'f 



SA 



I agree 
JPM 
7/30 



I agree 
7/30 
FH 



I agree 
OK r per ERG 

H 7/30 



Letter & 
Authorizations 
Q-7-59 afh 



he 



3, 'Inasmuch as SOG Supervisor^ 



_„ -..- — „.„. v»w www w*.^*., v ,„ v , | \has been a Bureau super- - 

visor for less than three years and was censured in 1958 for delinquencies' 
detected during inspection of DID, it is recommended that he not be 
approved /or promotion to Grade GS-14 at this time but be approved for 
a cash award of $200* 



I agree 
JPM 
7/30 



I agree 
7/30 

FH 



Ok 
H 



I agree 
T pe £RG..-r, 
7/30 '" 



11 



Z'itt & auth 
8-7-59 afh 



4* That the following agents of the WFO be commended for the 
su bstantia l contribut ion s made bv +hem +.a f he success of this operationt 



SA 



, S A\ 

saF 



~5I 



1st 



SA Charles E* LeGlair * SA 

L SA 



«/. Murphy, Jrn SA [ | _^ 

SA Robert L* Scharfj and SA Ernest jl Landfevtlle* 



SA>John 7. Debtee. SA Peter 



Suggest they all be commended as a team operation by letter to SAO* 
JFU 9/30 VeaB Btn , afh Iagree 

T pe ERG 



.b6 



8-7-59 



I a 



Fh 



r**/ao 



7/30 



5 * That Miss \ \pf +,he Bureau Health Service 

in the Administrative Division oe commended for the devotion to duty 
manifested by her in her delicate nurse^matron assignment* 



I agree 
JPM 
7/30 



OK 
H 



I agree 

FU *■ 
7/30 



Done 
8-7-59 
afh 



I agree 

9 pe ERG 
fit 7/30 



••"•j* 



,4- 



r 



Mem orandum Tauel to Mohr 

RE: b7D 



6* *7ia* £43 Supervisor Otho A* Esell* Liaison Agent M*W* 
Kuhrts, Section Chief William A* Brantgan, md Inspectors D* E* Moore 
and Joseph A* Sizoo of the DID be commended* 



suggest one letter to 
Belmont commending staff* 

JPM tyes I agree 

7/30 H FH 

7/30 



Done 

8~7<»59 afh 
I agree 

T pe sac 
, 7/30 



Thai SAti Walt&r Tin Boyle and Lvnda l L^Shanevfelt. 



JT 



Laboratory iAt&t 



\ 



Photographer 

Transla-tors V t 

as well as Section Chief Churchill F* Downing of %he Laboratory be 
commended for their material contributions to this case* 



and [ 



bo 



Suggest one letter to 
Parsons commending staff I agree 
JPM 7/30 yes FH 

H 7**30 

Send separate letter 
to Bros since assigned 
to N* T* 

JPM Done 

8/11 8/11/59 



I agree 
T pe BRC 
7/30 



Separate let$ 
of comm to Konus 
since he has 
now ret 9 d to 
Miami 



Done 
8*>7<»59 

59 



PERMANENT BRIEFS OF THE FILES OF THOSE RECOMMENDED FOR INCENTIVE 
AWARDS ARE ATTACHED* 

Detached 



m§ — 



f 



/ 



^^mmmmm 



mtm 



mtui^imn 



RECEPT.FOR GOVERNMENT PROPERTY 
FEDERALBUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 






I certify that I have received the following Government property for official use: 



i t- 



Inspectors 1 Manual*'!- 




(Issued August 17, 1959) 



Inspectors 1 Manual ! yi^f 
(Issued August 1$, 1956) 




READ 

The Government property which you hereby acknowledge 
Is charged to you and you, are responsible for taking care 
of it and returning it when Its use has been completed, 
DO JOT MARK OR WRITE ON JMft MUTILATE IT Iff 

anV way. m J^m 

^ J ' .' OCT 



i*VMM^|NMN««M 



** m & 



.+ j»##4*$Mifttaitj| 



Very truly yours, 



(Written 
Sfoflfow); 




4£t^ 



(jw Donald E,j Moore 



SwtuiL 



"bo 



j— r 




unitePstates department of justke 

FEDERAL BUREAU OF INVESTIGATION 



SWI 



TO-253 (U-22-5A) 



WASHINGTON 25, D. C. 



' (typsot print plainly) i 



InRepty,Plw«Itf#to 

Director 

.Federal Bureau 1 of Investigation 
United States Department of 'Justice 
•Washington, 3D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI' who has previously contributed to this fund and who dies froa any cause except self-destruction 
while employed as a Special Agent, I aa forwarding herewith for CHECK - MONK QBBR) the sumof $10, pay- 
able to the Assistant Director, Administrative* Division, FBI, to be included in said fundi Payment will 
be aade for deaths self-destruction after the Agent has been a aeaber of the fund for a continuous period 
■of tvo.yeers. It is understood and agreed that "the sua tendered herewith is a^voluntary, gratuitous contri- 
button to said fund .which I understand is to be administered In the following aanner. 

the Director of the FBI will appoint a coaaittee which shall consider all aatters pertaining to 
the acquisition, . safe keeping, and .'expending of said fund, which coaaittee will recoaaend appropriate action 
to -the Director in, pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive -all contributions and' account for seae'to the Director. Upon the death of 'any SpeciaUgent 
who Is.t aeaber of said-fund the appointed coaaittee will consider the case and suteit a recommendation to 
•the Director as to its conclusions. Appropriate instructions will 'then be issued to the Assistant Doctor 
of the Administrative Division r dlrecting him to pay 'to the designated beneficiary the sum of ?10»W». ine 
■liability of the fund shall not under .any circumstances exceed the, amount of monies in the fuolat the time 
any liability jjhell occur, the following, person is designated ts ay beneficiary for FBI Agents' Insurance Fund: 

M e /Jih.htNfiLh, £,. Mo6/?£ _ __^R elatlonshlp_j^/££- Pete_ <q/*A? ■ 

im™ * < A <re*M» Mew fa[ flkMM &M w< 

The following person is designated es,my beneficiary under the Chas. S. Ross Fund providing 51500 
death benefit to baarfiftlaw.of agents killed in the line of duty. 



Name 




A*f Ai tiAVA 



Relationship., 



.Date. 



Qjiddress,. 



y Hi- 



OCT 6 m 




Very truly ywtfs, 
Special Agent 



i i ■■ l.^ 






A 



Report ..of medical ex amin a ton ^ 



I. IA57 NAME-FIRST NAMf/toOU NAME 

(Typ« or print 



MOORE, DONALD E. 



1 €iWS AND COMPONENT OR •'OStTION 

'^INSPECTOR ,-..r (1 



3. IDENTIFICATION no. 



4. HOME ADDRESS (iV&wftf, *£r«tf or jRJFT), cifjf $r <<w«, *<m« cwrf Stafc) 



5. PURPOSE OF CXAMINATION 

ANNUAL 



6* JDATE OF CXAMINATION 

11-9-59 



7.SEX' 

M 



*, RACE 



W 



t. TOTAL YEARS/GOVERNMENT SERVICE 



10, AGENCY 



MILITARY 



CIVILIAN 



1>. ORGANIZATION 4^NIT 



12. DAT! OF ?1RTH 



7-llrl8 



15* PLACE OF **RTH 



KANSAS 



14. NAME, RELATIONSHIP, AND ADDRESS Of NEXT OF WN 



IJ^tXAMINING fACWTY OR CXAMJNER* ANO ADDRESS 

NNMC 



16. OTHER, INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THJS CAPACITY <TofoO 



LAST $IX MONTHS 



CLINICAL EVALUATION 



NOft* 
M/L 



NE 



(Check each #t#/rt in appropriate co> 
umn; enter "NE" if ry*>i *ra}tj*t*>d 



16.. HEAD, fACC NECK ANP SCALP 



19. NOSE 



20. SINUSES 



21, MOUTH ANO THROAT 






23U ORVMS <fVr/or<tfio*) 



24, 



* T *^^* tXAL «»4w *^w«« <*, 60 end ff7) . _ 



25. OPHTHALMOSCOPIC 



26. PUPILS (EqvAltt $nd r«rctfwO 



.27. 



CCUURMOTH.lTY^^yj^)^ ~* 



26 LUNGS ANO tKE$T</«dfwrftf.6r<a*«#) 



29. HEART {7V«tf, ine, r A^Am, to unit) 



30. VASCULA* SYSTEM (Vcrfcwirfef.'ett.) 



"31, AtoOMtN AND VISCERA {Include hernia) 



32 



ANUS ANORECTUM ^^^^ 



33. ENDOCRINE SYSTEM 



34, OHI SYSTEM 



35, V*PC* EXTR*MiT*E$ iSEX*' **"*• * 



?«.F£JET 



37, LOWER IXTRtMiTttS^* ffi, 



fr s *? ( "* g ^i)?t?- g t *f.^^^- ^ 



36. SPINE. OTH£* MUSCULOSKELETAL 



3^ &£NT1FY|N$ BODY MARXS^SCARS/TATTOOS 



40. SKIN. LYMPHATICS 



41< NEUROLOGIC t?«*»'(t6r^m t««f« v»utor item T#) 



42, PSYCHIATRIC {Speei/v «•* p*r#<m«W* *>**<*<»»* » 



43, PELVK (FtmaUi only) {ChecX hots done) 

Q VAGINAL' O RECTAL 



A6NOR- 

. MAL_ 



NOT8S. (Describe every +b/kOrmality in detail, Enter pertinent item number before each 
comment, Continue in item 73 And u*e addition*! aheeti if.fifcessary.y 



*v 












^ 



V 



+ 



®k 



(Conttnde fail*"* 7 J) 



o£#&- 



44. OENTAt XPtdce appropriate tjfmboU Above or below number *nt vpperfond lower teeth, retpectieelf.) 

V^+ReetonbU teeth X^ Miteina teeth / (iX8y * 

fi**WoM , e$torabl€ teeth 



. X~ M1$$taa- teeth | 



bridoe. bncheU U 






30 J29 



2$ 



26 



W 



11 12 



13 



15 




24 



23 



21 



20 



l» 



17 * 

T 



REMARKS-^NP^AOOjTIONAL OENTAL T . s .Z«/_ 
■DE FECTS AND.ftfSEAseS4$i^4 ^ ^*sh 

M0T6i^^tiental-^tandaiids 
Caires NCD 



U30UT0RT fyc9i»« 



45. URINALYSIS: A, "S/fClFlC GRAVITY 



». ALBUMIN 



W 



^neg. 



C. SUGAR 



Jlfig^ 



47, SEROLOGY i$pecifi test iuei end fetvlt) 



JUfi22_ 



0. MICROSCOPIC 

negative 



41 EXG 

Nornral* 



49. tLOOD TYPE AND *M 
FACTOR * 



46. CHEST X-RAY tfiece, date, film number <pnd retuU) 

11—9—59 
18059-59 negative (14 X 17) 



50.OTHWTIST* 




t. 



n g DEC S3 195a o/b 



r 



MEASUREMENTS AND OTHER FINDINGS 



$1. HEIGHT 

73 



52. WEIGHT 

189 



55, COLOR HAIR 

Brown 



54. COLOR EYES 

Blue 



55. mjtiPi 

O Slender Qmedwm ,J3 heavy Qck$£ 



51; TEMPERATURE 

97.8 



57. 



KjOOO PRESSURE <Xrt» «f *««rf few*) f 



51 



PULSE lUrm «t fcwl *««*) 



A. 

SITTING 



» Y *130 



»* 82 



- RECUM-i 
RENT 



SY*. 



WAS. 



c 

STANOINC 



SYS, 



t*Al 



A SITTING 

„84 



RAFTER EXERCISE 



C.'*MW.Am*. 



0* RECUM8ENT 



I. AFTER STANDING 
JMW, 



54. 



DISTANT VISION 



€0. 



REFRACTION 



II. 75M NEAR VISION 



*tGKT20/2Q ,COWtTO20/ 



»Y 



OX 



COM. TO 20/6 **' 



wn&t on <*>*r. 



TOM/ 



»Y 



OX 



coyWo 20/6 ' *y' 



12.' HETERORHORIA tSpetifir iktonct) 
£S # *X* 



R.H, 



CM, 



RRlSM OlV, 



PRlSM CONV. 
CT 



j**—* ? 4%fM ' 



>c 



to 



IX ACCOMMODATION 


14, COCOA VISION (ft#* vied $*d re$ult) 






15* DEPTH PERCEPTION 
(7>rf *«*.«** fcore) 

3 


UNCORRECTED 


RIGHT LETT 


AOC-1946-18/18 


correcteo "" ^ vT^ - u 


16. field c* vision 


17* N*G*T VISION (Test %std $nd §core) 


«. m> UNS TEST 


Hr INTRAOCULAR TENSION ' "* 


70* HEARING 


71, , ! , AUDIOMETER 


7t PSYCHOLOGICAL AND PSYCHOMOTOR 


RJGHTWV /15SV M 

15 15 




456 

959 


*O0, 


woo 


9000 


»OO0i 
3899 


4000 
4094 


0000 


«000 


ttrrwv a$ sv a$ 


RIGHT 




















left 























7>. NOTES <Ctaf*ft«e4) AND SIGNIFICANT OR INTERVAL HISTORY 



tUn tddMonel »heet$ ifnecetttt f) 



74 SUM MARY CT DEFECTS AND DIAGNOSES (Lkt IfefHOMt wkh ktt\ *%mbm) 



71 RECOMMENOATIONWURTHER $PECIALIST EXAMINATIONS INDICATED (Specif $) 



71. 



A. PHYSICAL PROFILE 



77. EXAMINEE tOuch) 

AJ3ttOUALtftEOFOR 

f *. Q IS NOT OUAUFttO fOR 



*, PHYSICAL CATEGORY 



T^T" 



7V l* NOT OUALIFlEO. UST DlSOUALIfYlNG DETECTS RY ITEM NUM*£R 



* 79.<-TYPEO OR PRINTED NAME Of PHYSICIAN • 

O, R JOHNSTO N, CAPTMC USN 



SIGNATURE 



. S/ G . ^ R . .Johnston 



W. TYPED OR PRINTED NAME Of PHYSICIAN 



SIGNATURE 



IK TYPED OR PRINTED NAME Of DENTIST OR PHYSICIAN (/ndtc&U which) 



* ** w > m> nmammiitiw w» 



SIGNATURE 

S£ 



. J* ,, B. .,;ffer.y is ~, 



U. TY«0 0* HWtTEO NAMt Of *CVttWIN« Of flCCft 0* AfMOVINS AUTHOMTY 



SWNATWW 



*>•' -* - 



V 



NUMfcEROf AT* 
JACKED SHEETS 



V t. tOVCftNMCNY V'NflH« 0rf>$«^p9>O-»lJ22M 






m % 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee w /wa* S?/? ZJo/)/S?a /J & 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

11 69 

14 72 

17 76 

46. Is necessary, unless facilities for affording sam$ are not readily available. 

48. Not required unless examinee is over 35 .years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Q2fis CDis not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactlcs^and dangerous assignments which might entail the practical use of firearms? 

XJZnio 



D Yes If "yes" please specify defects. 



Does exar 

D2Jno 



2. Does^xaminee have any defects prohibiting safe operation of motor vehicles? 
U-J Yes If "yes" please specify defects. _ _^^__~— ,__-___ 



.*')* 



L.1- %H<<> 



Lv. 



Weights for Moles 



Htlght 


SMALL FRAME 


MEDIUM FRAME 


LARGE FRAME 


F««t-lnch«* 


D«slrobl« 


Maximum 


D«slrat>U 


Maximum 


DetlrobU 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


„ 136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


i 

190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is O small 



CD medium 



DO large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics! 
I consider his present weight 13 Satisfactory □Excessive □ Deficient 



5- Under proper medical supervision, examinee should Close 

Ogain 

Remarks: . —-—————_—_•_—_-••—-__■_-___ 



.pounds 
.pounds 




(Signature oAtedical Examiner) 

NOV 17 1959' 

(Date) 



^S 



>?•:; 



^ 



# 



•V ^ 



^tana&ra Form $$ 

^ t>*0MtWAT»B »r * "*■ 
Br^iAvoT rai Bn>GiT 
Cucrti* A- 24 



c 



Y 



REPORT OF MEDICAL HISTOR 



& 

^ 



**rt 



THIS INFOXMATION IS fOU 0FF1CUI OSE ONLY AND Will NOT »E RELEASED TO 8KA0THOMZEB fttSONS 




1-^MT NAMC^RST NAME—MIOOUNAMt 



2. GgADE AND COMPONENT OR POSITION 



4. HOME ADDRESS (dumber, ttteet or RTJ>* cUy or town, tone tnd State) 



5. PU&BOSE OT EXAMINATION 



^ 



*z 



», TOTAL YR$> GOVT. JSERVTCC 
MRJTARY I OVIUAN 



10. PEP ARTMENT, AGENCY. OR SERVICE 



11. ORGANIZATION UNIT 



12. DAJE OF BIRTH 



E OF BIRTH 



i3.nACE< 



14. NAME. RELATIONSHIP AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER* AND ADDRESS 



itTdTHEK Information " 



17^XATEMENT OF EXAMINEES PRESENT WEALTH IN OWN WORDS. ( Follow hy description of put history, if computet fatij j 



l^rtTfAMILY tt|$TORY 




- 




it. RISANY BLOOD RELATION (fareM, brother, lister, otter) 

L<OR, HUSSAND ©ft Wfff> 


REUTION 


AGE 


STATE OF WEALTH 


1$ DEAD, CAUSE Or DEATH 


OEATM 


YES 


NO 


{Check each item) 


RELATIONS) 


FATHER 




$ft?#Sd ,1 


/JJ*/i/?r 


** , 




**" 


HAD TUBERCULOSIS 




MOTHER 


W 


f/tt/? 








"V 


HAOSYPMOiS 




SPOUSE 


</* 


&&* 4 






™^ 




HAD DIABETES 


gfoT^Sl? 




fr 


&*>*£ 








1^ 


«AD CANCER 




BROTHERS 


¥t 


&4&6 








^ 


HAD KIDNEY TROUBLE 




AND 










^ 


1 


HAD HEART TROUBLE 


/>rW/£"<\ 


SISTERS 












•^ 


XAD STOMACH TROUBLE 


, 












K 




HAD RHEUMATISM (Arthritis) 


/?#*#£/* 


CMHL&REN 


'</ 


,^f ,.„. ,,,.,,„ , 








*^" 


HAD "ASTHMA.* HAY " FEVER.*" 
HIVES . . . 






6 


V 








i^ 


HADE*SLEPS5/(W 






r 


4* 








s 


COMMITTED SUICIDE 






3 


4t 








^ 


»£XN INSANE 





JXZSThavE YOU EVER HAD OR HAVE YOU NOwjjpfac* sheet it left ofeuh item) 



YES NO 



{Check **cA item) 



YES NO 



(CAecJfc eacA Jfem) 



YES NO 



<CA«cA each item) 



YES NO 



{Check each item) 



y 



SCARLET FEVER, JERYSIPELAS 



K ^GOITER 



• " TUMOR. GROWTH. CY$T. CANCER 



^'WPHTHERIA 



^^USE^ULOSIS 



^ 



/ "TRICK'* OR LOCKED KNEE 



• "T.I 






kKING$WEAT$^ 

{Night sweats) 



7$ 



RUPTURE 



Z 



)T TROUBLE 



^""RHEUMATIC FEVER 



•* 



APPENDICITIS 



Neuritis 



^ 



^ -"SWOLLEN OR RAINFUL JOINTS 



^•ASJHMA 



PILES OR RECTAL DISEASE 



PARALYSIS {Inc. infantile) 



MUMPS 



^ ''Shortness of breath 



^ ^n c^'n^i^^o^' 



^ st REOUENT OR FAINFUL URINATION 



.EPILEPSY OR riTS 



lS ^WWCWPING COUGH 



^ 



^ /KIDNEY STONE OR BLOOD IN URINE 



23 



m.: 



-CAH. TRAIN. SEA. OR AIR SICKNESS 



»<- "*■ RSOWNT OR SEVtW HtAOACH* 



• 1 



^ 'Chronic cough 



SUGAR OR AUtUMIN IN URINE 



~^ 



/^^ts J 



^ ' f REOUtNT TROUBU SUEPING 



DIZZINESS OR FAINTING SPEUS 



PALPITATION ORKWNDING HEART 



XPi. 



? r > 



is 'Frequent or terrifying nightmares 



EYE.TROUBLE 



HIGH OR LOW BLOOD PRESSURE 



:? 



S '^VENEREAL DISEASE 



-J% 



& DEPRESSION OR EXCESSIVE WORRY 



IS. EAR. NOSE OR THROAT TROUBLE 



CRAMPS IN YOUR UGS 



DECENT GAIN OR LOSS OF WEIGHT 



y ^TREQUtNT INDIGESTION 



~^ 



4^ 'tOSS OF MEMORY OR AMNESIA 



L^ -ifcUNNING EARS 



ARTHRITIS OR RHEUMATISM 



"^ 



^^£D WETTING 



• ^HRONIC OR jyCWPP CQLPS 



STOMACH^ UVE* OR INTESTINAL TROUBLE 



s 



BONE* JOINT* OR OTHER DEFORMITY 



*^GJ 



ay lameness 



^ ,J 9*y9^ TRgugjgrAWYggrr 



~^ 



SEVERE TOOTH OR GUM TROUBLE 



GAUjpUOOER TROUBUOR GALU STONES 



• ' A/IY DRUG OR NARCOTIC HAWT 



-A 



SINUSITIS 



'JAUNDICE 



TJfMi REACTION TO $£RUm7dRvG" 'OF 



22. 



OF ARM. LEG, FINGER. OR TOE 



V* HO 



EXCESSIVE DRINKING HA«T 



^/ HAY FEVER 



• 



PAINFUL OR "TRICK* SHOULDER OR ELBOW 



HOMOSEXUAL TENDENCIES 



l /fUHAyX YOU EVER {Check each item) 



22. FEMALES ONLY; A, HAVE YOU EVER- % COMPUTE THf FOLLOWING; 



TPC 



T3r 



WORN GLASSES 



.TTEMPTEDSUfCIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



r WORN AN ARTIFICIAL EYE 



-*£ 



.EN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



'WORN HEARING AIDS 






IVEO WJTM ANYONE WHO MAO " 
TVBERCULOSt^ 



KEN TREAtEO FOR A FEMALE DISORDER 



DURATION OF PERIODS 



Stuttered or stammered 



p ^OSuGwEO UR ImjOOD 



i AF T€R U 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 
OUANTITY: O norma! Qewessive Qs^nty 



^WORN A BRACE OR BACK SUPPORT 



£0 EXCESSIVELY AFT£H INJURY OR 

TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 



23. HOW MANY JOSS HAVE YOU HAD IN THE 
PAST THREE YEARS? 

ft 



24. WHAT 1$ THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS 



Z5. WHAT KS YOUR USUAL OCCUPATION? 



2e. ARE YOU {Check one) 

O UWf HAHDE9 O LETT HANDED 



Jfr-<23«0-l 



Y~ V 



YES 



NO 



CHECK EACH ITEM YES Oft NO. EVERY ITEM CHECKED *YES" MUST BE FULLY EXPLAINED IN BLANK .SPACE ON RIGHT 



"^ 



HAVf YOU BEEN UNABLE TO HOLS A JOB BECAUSE OF S 
' A. $CNSmviTYTOCl«MlCALS,OVST.$UNlteHT.tTC 



i^*" >*' t, inability TO K*fom certain motions 

■ i wmm » ; i rfl w n H i n i|« mn *'» " )' m i n i n M '» m i'» » « MW Bi—i n ii^'i W » mw »»'w | " | M» 



7?' 



C INABILITY TO ASSUME CERTAIN POSITIONS 



IS ' O, OTHER MEDICAL REASONS (///»*, lfr« r» asone) 



s* 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 






did YOU HAVC DIFFICULTY WITH school studies 
Oft TEACHERS? (If yea, give details) 



J> 



HAVC YOU EVER BEEN ft&VSCO CM PLOYMENT BECAUSE 
OF YOUft HEALTH7 (If yes, «*« f • reason and give 
details) t 



jZ. 



HAVC YOU EVER BEEN OENIEO Uft INSURANCE? 
{If yes, state reason and give details) 



S" 



32. HAVC YOU HAD; Oft HAVC VOU tttii ADVISED TO HAVC. 
ANY OPERATIONS? (// yes, describe and glre 
age at which occurred) 



33. HAVC YOU EVER BEEN A PATIENT (committed or 
vol uft tary) IN A MENTAL HOSPITAL Oft SANATOR- 
IUM? (If yes, specify when* where, why, and 
name of doctor, and complete address of 
hospital or clink) 



33.JW 
IS na 



34. HAVC YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
^ * THAN THOSE ALREADY NOTtO? (If yes, specify 
w^ when, where, and give details) 



y 



35. HAVC YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com* 
plete address of doctor, hospital, clinic, 
and details) 



^ 



HAVC YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 



s 



37, HAVC YOU EVER BEEN REACTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, Oft OTHER 
REASONS? (It yes, give date and reason for 
rejection) 



y 



3$:"HAVC YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. Oft OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, foe unfit ness or un* 
suitability) 



y 



% HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVC 
YOU APPUED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION Oft COMPENSATION FOR EXISTING DISABIL- 
ITY? (// yes, specify wha t kind, gran ted by 
whom, and what amount, when, why) 






G> A- ^^j - .n*^-*™/^" 



N 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY MC AND THAT IT B TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS* Oft CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED Oft PRINTED NAME OF EXAMINEE 



y^L^ £ fa. 



40* PHYSICUN S SUMMARY AND ELABORATION OF ALL PERTINENT t»ATA (Physician, thall cot/men* pi tU poatiwt tnwert t* temt tO thru 39) 



s?r4J#*/7 <? Q*7U4A*"*^jr &-/t> • 
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r, 
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TYPED OH IfRINTEO NAM! iOf WYSK1AN OR tXM&C* 

. 6. K. JOHMSTOtCCAPT, MC. O 



BATt 



*«•*» 



SfeNATUW: 




f *r- 



NUMBER OF A1 
SHEETS 



^AmCHEO j 



"75 



X*~C228fr* * U $. COVERNMEWf PWNfIN<t OFFICe 1 195*-0-*1 1344 




wm 



>W&m- 



^f^ pc;: 



^v^^ X+f -*r : .^^V^^ 



C 



V 



Jrt/ 2 - S*J*c 
\ff\W 1 - 5ron/ 
» » 1 - D. X* 



fotBtNMENT 



4^ 2T. 5»J««nt, 



r. il. 5ran^ 



2 
2 



BrJxont 
Brant g an 

- 2). #• Jfoor* 

- Administrative Divi9t9H 

- Lttrpnto 

(J 



December 



t 



**}9CTl 



b7D 



SSPIONAGX 



is the 






-.»« *r'«! '^fB^rffifc' in&s 



/»»^ 







f* 



] 



a/ d»«ratfcn 07 a soviet »^^ey«* «*»* •••;• — ", ~~ 

Zinttnue to yyuire m0 * r <**"c«te handling since \ , - ■ ■ 

J I IntttaUy we were confront wilhnU 

i fear* that hie cooperation "J*™ ™^^** llVeful ^ *&> 
~4<0P*rdize the lives of his ^"»J ^^R.jJ^S SrS» htm. Anosl 
^our agents, he has become "j^^f^ M'"? Ne w7ork Office on , 

recent development has »«™ «** J^fflgj f o U r new J a J Soviet citizen 

December 5, 1959, that the Soviets ***/*?* [ p^gf jetto ns Secretariat, 
legally in this country as an em P^°yj e ^ f JJ\ e J^\lT^ erial to] 

Tt is our hope that \ rJUlUJi -in thii * country and that through 

■fc^SSf 4 SSiV^W5£S*i" ZllTlUa! operation, in *. 
United States. 

'Attached New York letter December 21, 1959, cites ^e outstanding 

picture 7f Soviet illegal espionage activities^ , ;/ ,. ^V^ 

with New rork agents charged vUhthe Sl*f^JSJlfl2ln3S his family in . 
due to his Soviet background and fear of reprtsa is a ^Z aaentat that the] 



1 t » 
Enclosures 
205-76241 
\pLtceo / 2/ 



jjk/ 



l 




SSS ADDENDUM OF ADMINISf HATIVE DIVISION, Page 5a 






x^ v rn~ -^iv.vp,-^" "*■•»"' >**■, 



nr ~*j "^ - 



f 



l^paailflL/ro* Branigan, to Belmont 



hlD 



o/ *ft*fr assignments in handlino thtl i»£lJ,l+ \?Z J ° t he r *9Mirement* 

nrmr^ ^ Neto Yor * Office recommends that Aaents O'TOOLF jr#rmr ~~* 

**a* **/, M^ Je operation could be t^JStV 11 ** /"IV ""* the realization 

appeared at the] ^^^™ ror/t pointed out that iohen\ 

4 7 agent personn el, the weeke art noltlT"?'/ J> >■ , 19S9 > and "*» "«8IJ 



laemifted 



performan ce, creativ * ™%JE \rt *<{" h f t, St t sta i ned ' *>°»e-aoerage 
cation o/ l ' £ /& y£?? ™J?K *?JZ5 7*£* Jx>«f*Me *** tdentifi- 

all inves tigation. b * \ 3ecurit y to the informant and to the over- 



I 



. - 2 - 
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r 1 ? » 



V 



1 /-»» " 



V*mArat»diim /ro« Brant gan to Belmont 

J?«* I b7D 

205-75&1 



Special Agent* 



jVeie v^»»v r^o» w ^o iruHniA ual letters of oomnjen dation for b 6 

5ft* vicinity of 



meTT.xtGton u^y* f^j^it f« tft* e>ha*rvazion poaza in 



the 

for the following Neto York a gent at 



drop* New York alio recommends letters of commendation 



V 



Special Agent ALBJsRT C, WOODCOCK - He manned observation post 

overlooking Soviet establishment at 630 Park Avenue, New York Citu* 

December j>, 7950, and contr ibuted to resolving identification of 
when he observedj. 
activity at the 
New York* 



iZL^these premises some three hours after 
drop which is located in Queens County, 



b6 



^ 



^ 



./ Special Agents | J | I <**** 

|» These agen ts were present in observation posts_December 5, 

* m ^ \as 



)lrop area and were able to identify | \as the 

same individual they had previously seen in the signal area utilized in 
this case during previous activity in April, 1959* 



Special Agents JAMES Jb\ IREAN&Y and \ J- These 

agents had assignment of securing observation posts and other discreet 
coverage in the other drop areas which were not used; however, New York 
feels that the enthusiasm and initiative of these agents in this assignment 
were notable and worthy of commendation* b6 



Special Agents [ 



jind CARLYL& ft. MILLER - These 



agents were utilized to contact scores of firms and individuals to secure 
a supply of several rare chemical compounds which are necessary components 
in developing the secret writing used by the informant. Two of these 
compounds were rare in chemical circles and through the efforts of these 
agents a supply of these chemicals was made available by contacts they 
made at Ciba Laboratories and Antara Chemicals. 



Special Agent 



who has handled various phases of 



this investigation such as assisting in writing reports; making arrangements 
to pick up fradulent passport which informant secreted in personal hiding 
place; conducting extensive investigation of two concerns from which 
material in informant's possession had ostensiblu come; and conducti ng b ° D 
intensive in vestigation to identify } | 

in Moscow. 



SAC, New Yorkf also recommends letters of commendation to 
ASAC JOSEPH L. SCHMIDT for his effective manner in fulfilling his adminis- 
trative and leadership responsibilities in this case; to Staff Supervisor 
ARNOLD E. BRANDT who had over-all responsibility for this case and 



L 



3 - 



T-V- 



1 



g^paidiaL^Mi ifr-an/scm to Bslaont 






hll) 



|gffis^a%.»&g r '<"• «■' — " la? •** *«*«.» o/ 



eft* informant; and Supervisor \ t -■» - — •«— »'»y «v 

direct and specific responsib ility r^ ^ t — |lfl J? *?! e7tar 9"t toith the be 



RXCCWWDATIQNSi 



shared in the supervision* 



(1) 
each be 



' *•_ *W. case as stat «?S3^&^£*'^ <W?»«"»« 



r«cowii en dot/ ons . 8 «*a*«* aooW, /n accordance u/cn New York 



(S) 






£££&£ ^enis ARTHUR,^, 
lORTSLtti* AT&ERT C.yVOt 



accordance !,«» * w ror * recommendation . 



BnRVP7> v 



or reasons slucect abovei in 



I ley the AVv, Vfl^/iw;.. J I and Supervisor 



m.w«rtcW *itH \ % 'XrfZSSJSIItt J?* " aSms siat " °^» 



bo 



*x 



/ 




- 4 - 



xA 



^ 



£ft) 



W7*»' 






'^''^r^,?,*-^ 



f l 




fsroaun -*/* 2 '™"" J ' " 1S ' 29 ' S9 (AFL) 



b7D 



AWPMl D. B. lioore - 12-29-59 



DEUitd 




ADDENDUM: (CFD:mn) 12-30-59 



at this tim T e here *" n0 lAboratof ^ personnel deserving of recognition 




5 - 



n 






« 



:V ' ^ 



Wmflr.mlBm.teMa B ranigan to Belmont 

'l<KjJi ' b7D 



•7B21I 
ADDENDUM »^««»UTO, DIV^xon 1/V60 CflD:mld 

exceptional mZfe ?£ lfig£™* H** « «» New York . ^^ESS.'" 1 
lions have been handled. tte CMe *» been supervised and the other o^fea^lflea-! 

SAs John J. O'TooIp iv t 

SAs O-Toole and Ame« D P ^ f ? rmances 'solving the overcoming aCh appears ^serving ' 
exceptional |X2^^^"S*" ^ *c«K£X on"™^ &1" 68 - ' 




SA James P. Kehoe P"*"m«c, rating Excellent. 

EOD 3/26/51. QS-12.ff 8»n 

-urity field. 1959 annual perforaa.ee rating E^lenU 0tttstan *»8 w* In 




- 5a - 

OVER 



"**- - ; *•»*■ 



■v 



* •* ' s 



Ma moranduaa from Brariigan to Belmont 



ttoranauaa 



b7D 



103-73241 



SA Joseph F. Diffley 

EOD 6/9/47, GS-13, $10,370 

Over-all record satisfactory. During last three years has been commended 
once through SAC. No censures and received cash award on 5/27/57 for outstanding 
work in security field. 1959 annual performance rating Excellent. 

3A Francis Joseph Kehoe 
EOD 12/10/51, GS-13, $8570 



Excellent. 



Over -all record satisfactory. 1959 annual performance rating was 



RECOMMENDATIONS: ,'..',.. I 

' ' ''•■ #*•''■■.■■.'>. ' / " 

„i *~i-i SAs John J. O* Toole; Jr. , James P. Kehoe , Joseph F. Diffley, andb7D 
Francis Joseph Kehoe, be approved for ca sh awards of SI 5 (Teach for their outstanding ] 
■Erork in the handling of security informant I ~ and other involved ramifications ' 

of this case. (Amount of awards in line witn awards approved for similar performances \ 
in the past.Jt is realized the Director stated in connection with the Micek automobile accH 
dent case that all promotions, reallocations and awards were to be frozen for New York in 
view of our having to pay $110. 000., It, nevertheless, is felt that an exception should be 
made in these cases in view of the particularly meritorious character of the work pexformt 



'/t 

,./ 2. SAs 
Albert C. Woodcock , 

'■' " ' r m Jj * '» H V m '1 



/ 




*-*> 



_ L j^ m 



Robert E. Sho-rtelle. 



Oarlyie W TMiller, andf 



the New York Office be 



commended lor reasons set forth in page 3 of this memo. 



t® 




]/ 




- 5b -• 




It 



OVER) 



|jg^^^ ^VVV \^ f 



H V > 



■^fc morattdttm from Branigan to Belmont 



b7D 



1C3-73241 



3. a is not recommended that SAs James E. Treaney and[ 



«J. JJ. A£> UVfc ICVWUllUfcUum MUM. WW w«*— >-w «-. ..-v-—^ 1 

]of the New York Office be commended since their assignment of security 



i, Arnold E. Brandt, and Supervisor 



c&servatlon posts and other discreet coverage In the other drop areas were not used. 
Recommendations based on enthusiasm and initiative of these agents In this assignment, 
delusion of them in a general letter to SAC, New York is recommended. -£■ ^ 

4. tt Is recommende d that ASAC Joseph L. Schmidt , Staff Supervisor 



^ffif 



J 



]pf the New York Office be 

^commendecTf or the exceptional supervision, guidance, and direction afforded in New 
York. , <_^a , JL 






/ 



^2? 




>•&» 



<*% 



+f 






5. Jt is recommended that SOG Supervisor Anthony P. /fetrento , Section 
Chief William A y^ranigan , and Inspector Donald B/^oore/of the Domestic Intelligence 
BivMcn also be commended for their keen analysis of all facets of this case and the 
capable instruction and guidance they have given the field. 

^lirniiFJrTBBISraOFFILESOFSASJOHNJ. O'TCOLE, Jit. , JAME3P. K3H03, 
332?a F, MFFLEY, AND" FRANCIS J0S3SH 3B33HOS ATTACHED. 

/ / 

Ci aV' 1.;' 
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'UPMED STATES DEPARTMENT OF J^ICE 
FEDERAL BUKEAU'OF INVESTIGATION 



l BW53' (11-22-54) 



JnKep^ ( JP2eas«Aef<rfo 

.Ffkto. 

Director 

FederaV-Bureeu of .Investigation 
United States Department of Justice 
'Washington, D.X. 

Dear Sir: 



WASHINGTON 25. D. & 



RGs SA, 



Jipnald £• Uoore 



(type or print plainly) 



For inclusion in the fund to be paid to -the designated beneficiary of. any Special'Agent of 
•the FBI who has previously contributed; to this fund and who dies frea any cause except self-destruction 
while eaployeoVas a Special Agent, :'I ea forwarding herewith (by CHECK -,M0NEX (TO) the sua of $10, pay 
able to the Assistant Director, Adainistrative Division, FBI, to be included 'in said fund. Payaent will 
be.aede for death' by self-destruction after the'Agentbas been a aeaber of the fundfor a continuous period 
of two'years. It is understood* and agreed-that the •sua tendered herewith'ls.e voluntary, gratuitous contri- f 
,bution to said furrt which I understand is-to'be.adainisteredin the following .Banner. 

* 

the Director of the FBI* will appoint ■ a comittee which shall consider all Batters pertaining to 
:the acquisition, safe. keeping 'and expending of said fund, which coaaittee will recoaaend appropriate action t 
to the, Director in' pertinent Batters, the 'Assistant* Director of the Adainistrative Division or the FBI 
shall receive all contributions and account for saae to the Director. Upon the death of any Special Agent 
who is a Beaber orsaid<fund the appointed' coaaittee 'will consider the case and sutoit a.recoaaendation to 
•the Director -as to Its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Adainistrative • Division, , directing Ma 'to pay to the designated* beneficiary, the suae/ $10,000. the 
liability of the fund shall-not under «any circuastances exceed'the aaount of aonies in'thefund at the tiae 
any liability shall occur, the, following .person 'is designated as ay beneficiary for FBI Agents' Insurance Fund: 

Vile — 2~ e ~ 60 



Nam e 7). Jean Uo ore. 



Relationship,. 



Date. 



imt** s 505 Crown View drive, Alexandria, Virginia ■ . 

the following personals designated ts ay beneficiary uaier the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents* killed i n the line of duty. 

Nan a S^e<M*Uwe ' Relationship. 1 _E/! n *" 2-0-60* 

ub*» f SOS' dpddm^nea drive. Alexandria, Virginia 



•Date. 



I 



Lwr** 







Very truly jours, 



Special Agent 



■JMMHfti 




tJ'< 3t." •?'■$ A. 



January 11, 1960 
jPiSRiGMAL 



&Jmh 



Mr. Donald i£.i/Moors 
Inderal Bureau of Investigation 
Washington, P. C. 



.CD 

S 8 

-3 



Dear Mr. Moore: 

The high caliber ol your performance In dis- 
charging your heavy responsibilities in connection with a 
very confidential operation in the JSTew York Division of 
importance to the Bureau in the security field wag cer- 
tainly noteworthy and I am taking this means to commend 
you. 

Una capable instruction, direction and guidance" 1 
you afforded the field and the thorough and astute manner bo 
in which you carried out your responsibilities wero in- 
dicative of your careful analysis and keen perception of » 
the delicate nature of this assignment. You made valuable g 
contributions to the efficient execution of this operation * 
and I do not want the occasion to pass without expressing 



30 

m 

•c>. 

33 
rn 



i """I o 



o 

3 



' .* 



T»\\ 



my sincere appreciation. , , , , , - 

Sincerely yours, 



*47 



V****^ 



, / """^ g J _ Mr < Be i mon t (personal Attention) 
^ kcrr.fi u*i<* LL*n*j 1 ^^ * ^ 



Tolson^ 

JW01»T 



JSehnonrt * 
CdUaW . 
peLoacfc , 

Ma lone ^ 

&0seh *«« 
Tamm .*** 
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Tcatter . . ... „ .,. .„ . . V" .1 i, , ./ 

WjC.SuUiv«n ^^ \ JV f 

9*«*y ■ .^•i«m m , i MAJtt.(^0MlO' r tEUTYP£^NlTLji 








'M 



„csy/- 



e- 



f/ J 



J- 



OPtlQNAl fO%M NO, \Q 



UNITED jSTATES GO^K 

Memorandum 



to : ^ M R ...ri.PABSfl 



from : A. H« 



ENT 




•• 



date: 4/1/60 



subject: DONALD E .14I00RE 
Inspector, GS-16 
Domestic Intelligence Division 



Tolson *_. 
Mohr - 
Parson* «... 
B«lmoM «. 
Callahan * 
J??Loacn - 
Mo Ion* .mm 
McGuJte #, 
Rosea — 
Tcttom-MMM. 
Trotter -. 



WjC, $vlUvan -, 
T»l*.Koom^» 
,Jn$ram .,11,1,1 . 
.Candy j 1 



On July 1, 1959, Inspector Moore was 
considered for reallocation to GS-17, and it 
was suggested that this be reconsidered on 
January JL, 1960 ♦ 

His work during the past year, as reflected 
by the efficiency rating submitted 3/31/60, was 
definitely superior, (For administrative purposes 
it should also be noted that he meets the Bureau's 
weight standard requirements, and his overtime 
record has been consistently well above the 
Division average.) 

It is respectfully recommended that he 
be considered for promotion to GS-17 at this 
time. 



AHB:CSH (2) 
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ED-185 (Rev. 6.20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE m , t 



REPORT OF PERFORMANCE RATING 



Name of P™ r i» y ~- DONALD E.^OORE 



d 




Where Ac.; r ~i. Domestic Intelligence Division, Front Office 

(Division) (Section, Unit) 



Official Position ™- -'Wctor, -OS-16. 



Rating Period: from- 



4/1/59 



to. 



3/31/60 



ADJECTIVE RATING- 



EXCELLENT 



Rated by: 
Reviewed by: 
Rating Approved 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 

initials 



<&* jb *HL«tf m 



Assistant 
IM rflfltor 



Signature 



Title 



' ' Date 



'^.(^S^^ 




Title Dale 

Assistant Diiector JUH 



Signature 



Title 



Date 




TYPE OF REPO; 



,Rr %ECri5d i-^-^rr" 



*>' 4 JUN231P1 



(X) Official 

(*) Annual 



y^^nt m*- *, -*! * 



Administratis?^ *.»*»».»«.., Natabrad ^L/t t ^^ 
) 60-Day 6 JUN 2(/l960 

) WD ay 7 """ '''*^ 
) Transfer 1| 

) Separation from Service 
) Special 



V 



NARRATIVE COMMENTS 

Note The regulations rehire that OUTSTANDING rating* be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY' ratings must be supported by a statement in writinsstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE. WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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FD4S5a (Rev, 4.14.58) 



*F 



>\M> 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 



(For s*e a* attachment to Performance Rating Form No. FD-J85) 



n^f^ v ~ DONALD E, MOORE 



TOe, 



Inspector 



Rating Perk** fr*m 4/1 /S9^ 3/31/6 




RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee'* performance should be rated. All employees in .same "salary, grade should be compared. 

Rate stems a* follows: w * 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent, 
. Satisfactory (good or very good). 
«...nT ,. Unsatisfactory. 
-> Q.i. No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. 'XXrttfartfing" adjective rating reautre* tA) that all rated element* be ***¥' *rd tB) that each and every rated element be fectual?y justified by narrative detaH on 
reversed form ff>185. ' ' * | * ' 

2. "Excellent/' Satisfactory" or "Unsatisfactory" adjective ratings will <$eperrf upon the composite result of evaluating all rated elements rather than following any 
mechanicaf formulas; f»owever, tor art employee to be rated "Excellent" he must not be rated unsatisfactory on »ny performance evaluation factors on the rating 
guide *rtf check-itst *n4 must be rated "Excellent" or ,4 0uHtandingr'.on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating 1$ reasonable M the light of elements rated. 

A Any element rated "^^satisfactory'' must be supported by narrative comments. 

8. An "officiar adjective rating of ''Unsatisfactory* 1 must comply with the requirements descfSted on tfre reverse of form FO-185. 



-.X (l) Personal appearance. 

>.rtT., (2) Personality and effectiveness of his personal contacts. 

.,, £tlm (3) Attitude (inciting dependability, cooperativeness, Royalty, 

enthusiasm, amenability and willingness to etjuitably snare , 

work load). ] 
. 1 ' t \m i (4) Physical'ritness (including heafch, energy, stamina). 
■ "fe^Ti (5) Resourcefulness and ingenuity, 

i (6) Forcefulness and aggressiveness $s reared. 
^ i^K ■ (?) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
-Jjt. (8) Initiative and the taking of appropriate action on own 

responsibility. 

■rfc i (9) Planning ability and its application to the work, 
.n/y.. (10) Accuracy and attention to pertinent detail. 
■■■*fr.. (U) Industry, including energetic, consistent application to duties* 
.. ."f ■ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet k 
attr&utable to causes beyond employee'* control 

(13) Knowledge of duties, instructions, rules and regulations* te- 
cluding readiness of comprehension and "know how" of 
application. 

(14) -Technical or mechanical skills, 

(15) Investigative ability and results: 
- (a) Internal security case* 

— - (b) Criminal o* general investigative cases 

(c) Fugitive cases 
■ , i (d) Applicant case* 
•»__ (c) Accounting cases 

(16) Physical surveillance ability. 



■« VC (17) Firearm* ability. 

n ■^T7i . (18) Development of informant* $M source* of information. 
■i .TfT„ (19) Reporting ability: 

i .- • i . , (a) Investigative report* 
■ii . t i. (b) Summary report* 
u,*** i (c) Memos, letters, wire* 

(Consider:._«eorjciseness; flinty, .^.organization; 

nency of leads; — ^administrative detail ) 
p (20) Performance as a Witness. 
,J±L. (21^Executive ability 
(a) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
i Training subordinates 
i Devising procedure* 
) Emotional stability 




in *t" (0 Promoting Kigh morale 

.131 0)" ■ 



Getting results 
. (22) Ability on raids and dangerous assignments: 
■ (a) As leader 

(b) As participant 

*** i (23) Organizational interest, such a* making of suggestion* for 

t improvement. 

JjLL (24) Ability to work under pressure, 
. (25) f Miscellaneous. Specify *od rate; 




osponsi 



Ety 



Specify general nature of assij 
tor, etc.): ----- - - -- 



during most of rating period (such a* security, criminal, applicant a^uad, or as Resident Agent, supervisor, instruc 

ftr.iirity - administrator 



R Specify employee'* most noteworthy special talent* (such a* investigator, desk man. research, instructor, speaker):... 

Desk man - Inspector - Executive 



C (1) U employee available for general assignment wherever vxeds of service reo^ire?Xf|S(If answer is not *Yes," explain in narrative comments.) 
(2) U employee available for special assignment wherever needs of service reo i uire?»i2^(If answer is not M yes»" explain in narrative comment*.) 

D. I. Has employee had aft abnormal sick leave record during rating period? NO % Has employee used more sick leave (including annual kave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? -HO— ( W answer to either question is *Yes»* explain in 
narrative comments.) 

E 3Es employee o^aJified to operate a motor vehicle incidental to Us omoal duties? LS5 Yes 1 , ,„„ 1 No 

If answer is "yes," personnel rile must reflect the following: (a) Ha* valid .State or local operator'* license for type vehicle he is to use. <b) Is 
physically ft to drive, (c) Past safe driving record OK or ha* passed jBureau road test, 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding; Excellent Satisfactory, Unsatisfactory 



.EMPLOYEE'S INITIALS, 



492S&C 



RE : INSPECTOR DONALD E . MOORE 



NARRATIVE COMMENTS 

During the entire rating period, Inspector Moore 
has been in charge of the Espionage-Central Research Branch 
of the Domestic Intelligence Division ♦ Upon occasion, he 
has also taken charge of the entire Division, in the absence 
of the Assistant Director, and has handled this assignment 
in a highly creditable fashion* 

Mr, Moore presents an excellent personal appearance, 
and has an excellent personality. I have noted he commands 
the respect of persons with whom he comes in contact, and yet 
has the ability to secure their cooperation. The same is 
true for his handling of personnel within the Bureau. His 
attitude is excellent and he pours a high degree of energy 
and industry into his work. 

He is constantly confronted with problems arising 
both from the field offices and within the Bureau, which 
require prompt and decisive judgment. He has excelled in 
this respect, showing resourcefulness and ingenuity in 
meeting these problems. 

Mr. Moore is consistent on accuracy and handles 
a large volume of work. Due to extensive field experience, 
both as an agent and an administrator, coupled with his 
experience at the seat of government, he has an unusually 
sound background of investigative and administrative work. 
He has applied his knowledge to excellent effect. 

There is no question of Moore's ability to work 
under pressure and handle difficult assignments. In fact, 
he excels in this respect, rising to the challenge of 
difficult work. He is firm in the handling of his duties; 
at the same time he is practical, and employs procedures 
which produce practical results. 

Mr. Moore received an incentive award for excep- 
tional performance in connection with an espionage case, 
on April 6, 1959. On June 2, 1959, he was censured for 
failure to detect nonsubstantive errors in mail approved 
by him. On August 7 t , 1959, he was commended for contributing 

Employee's initials 



RE: INSPECTOR DONALD E. MOORE 

(Narrative comments continued) 



to the development of a double agent, and again on 
January 11, 1960 he was commended for high caliber perform- 
ance in connection with an espionage matter* 

Inspector Moore is a thoroughly experienced, 
highly devoted executive of the Bureau, He has performed 
in a superior fashion during the rating period, and is 
being rated EXCELLENT. 



Employee f s 
initials 



PART II - SPECIFIC- COMMENTS 

2. JUSTIFICATION FOR ANY "MINUS RATINGS GIVEN 
'N.A. 

t 

2. EXPERIENCE AND .ABILITY AS. INSPECTOR'S AIDE . 
Mr. Moore is an Inspector 



3. PARTICIPATION IN INFORMANT- PROGRAMS , 

He has shown excellent results in an administrative 
capacity in the development of informants 
, and double agents. 

4. TESTIFYING EXPERIENCE AND ABILITY 

N.A. 

'$*■ DISCIPLINARY ACTION 

r , , « 

On 6/2/59 he was censured because of nonsubstantive 
errors detected' in correspondence approved by him. 



6, , ACCOUNTING INFORMATION 



N.A. 



7. POLICE ' INSTRUCTION 



N.A. 



Employee * s 
initials 



*W^ 



• 



-ft « 



} 



PART II - SPECIFIC COMMENTS (Continued) 

8. SOUND TRAINING 

N.A. 

9. RESIDENT AGENTS 

N.A. 
10. FOREIGN LANGUAGE ABILITY 

Language in which prof icient None 

Completed language school Yes / / No /~7 

Fluent to extent Agent can handle typical investigative 
problems as follows: 

1) conversation form - Yes /"7 No /"7 

2J written form - Yes^/ No£J 

Agent's span-i^b language ability is rated: 

Excellent Very Good Good Fair Unsatisfactory 
Read: Poor 



Write: 

Speak: 

Understand: 



m vr 



frequency - language ability was used during rating 

period* 

11* ADMINISTRATIVE ADVANCEMENT 

a) Agent is interested in administrative advancement -Yes ]£%? No /~7 

b) , Agent is completely available for administrative 

advancement -Yes £%7 No/~7 

c) Agent is^considered completely qualified at present 

for administrative advancement including 

experience, ability, personality and appearance - Yes^&f N o/ 7 

d) Consider qualifications very good, , excellent * , 

outstanding XX ♦ 

e) Agent has potential for future administrative 

* ^advancement - YesjSff No // 



Employees 

initials - 2 - 



Tr 



FMtlalRir.ltyS?) 



i 



♦ 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



J'te-/*d 



I certify that I have received the following Government property for official use; 

IflOOfltX 

Foreign Operations Policy Manual #6 



READ 

The Government property which you hereby acknowledge 
Is charged to you and you arc responsible lot taking cote 
oi it and returning It when Its use has been completed, 

MUTILATE IT IN 



DO NOT MARK OR WRITE 01 

ANYWAY. 

■i.. 







Very truly yours, 




(Written 
SUpatow) 

p* , Donald Eilfaore 



'J ll 



|l ! 



'iKnfetVfW&'Jija;) .*.-. 



» 



COPY 



May 24, 1960 



Mr. AianH. Belmont 
federal Bureau of Investigation 
Washington, D. C. 



Bear Mr, Belmont: 

I am writing to commend you and, 
through you, the personnel of the Domestic 
Intelligence Division for the outstanding manner 
in which a special project was handled. 

The preparation of this material was 
extremely difficult because of the extensive re- 
search required and of the short deadline which 
had to be met. I was very Impressed with the 
exceptional fashion In which the document was 
produced and its excellence Is certainly a credit 
to you and your associates. I want to take this 
opportunity to let you know of my appreciation 
and to ask you to convey my sincere thanks to all 
for their superb services. 

Sincerely yours, 
8/ J. Edgar Hoover 



COPY 



r 






k. 






l 



i 






i 



MR. BELMONT 
W. A; BRANIGAN 



IX 



May 25, 1960 



'/ .' 



EXPOSE OF SOVIET ESPIONAGE 
MAY, 1960 

i 

Reference Is made to my memorandum of May 20, 1960, detailing 
the manner in which personnel of the Domestic Intelligence Division prepared 
the captioned paper. This memorandum noted that numerous Special Agents 
and clerical employees made Important contributions to the document which 
was prepared and It was recommended and approved that for these contributions 
a letter of commendation should be addressed to you as Assistant Director of 
the Division and copies of the letter would be placed In the personnel files of the 
employees Involved, 

A ttached Is a copy of the letter received by you. A copy of this letter 
should be placed in the personnel files of the following employees: 



Special Agents: 



Edwins. Youtz ■ 
William F. Shubatt 
Daniel F. X. Callahan 



Clerical personnel: [ 



J ohn J. Doyle 



b6 



See addendum! page 2. 



WAB:hmm 

(21) 

1 - Belmont 

l - Branlgan ^ I 

1 - Administrative Divjeldn 

1 - Personnel file each pemployee mentioned. 





MEMO TO: MR. WBSMmt 

BE: EXPOSE OF SOVIET BSMONAGS 




ADDENDUM (WABtniam) S/OT/dOs^ Intflftftrtf TtamM X ja^JEtt4>lay*a * 
moet prominent part in the preparation o* Ibis paper and certainly mere 
cottld be no commendation o( pereonnei without including a recognition of his 
moat valuable nervlcee. 



*2- 



Sfn4*4 Form 50 -5 Part 
Rev, July 1957 
JPro%&ulgatc4 fcy V. S. Civil 
Service C<rtnmissfc?$^£jyt-M 



% 



OTIFICATION OF PERSONNEL ACTION 



# 



so-*oe-*$ 



/' 



V NAME (LAST tCA*S)^i«t-M*ddle^.*^*-Mr^ 

MOORE > DOWALD E« (MR.) 



2. DATE OF BIRTH 

7-11-18 



3. IDENTIFICATION (optional) 



02997 



4 THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED oELOW, WHICH AFFECTS YOUR EMPLOYMENT, GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REYERSE SIDE Of THIS FORM. 



5. NATURE OF ACTION (standard f#rm/Woyy mvsf b* vs*d) 



PROMOTION 



from- inspector 



GS 16 

$14,430 per annua 

Domeatlc Intelligence 
Division 
Washington* D # C* 



6. EFFfCTIVE 

DATE Of ACTION 



6-13-60 



$. POSITION TITLE 
ANDNUMMR 



9. SERIES, GRADE, 
SALARY 



10. NAME AND 
LOCATION OP 
OfflCC EY 
WHICH 
EMPLOYED 



11. DUTY 
STATION 



7. CIYll SERVICE OR OTHER LEGAL AUTHORITY 



gSCEPTEP CT IA? 



TO- 



Iaspector 



GS 17 

$15,375 per amxua 

Domestic Intelligence 
Division 
Washington, D* Co 



Yet 



12. APPORTIONED 
POSITION 



Yei 



STATEi 



ApportknmentWoived 

J " " 1 Proved 



T3. VETERAN f REFERENCE 



No ■ T J £pt: I ~ * 0-pt. Di»ob.^ It 0-pt. OfW 



14. TENURE GROUP 



15. POSITION OCCUPIED IS IN THEi 



Competitive 
Service 



Excepted 
Service 



16. APPROPRIATION 
from: $. * E., FBI 
To: $AME 



17. PAYROLL DEDUCTIONS 



OS* 



riCA 



reeu 



1$. DATE OF APPOINTMENT 
AFFIDAVITS foccewfon* e*fy) 



19. REM ARKS* 

i ._-^- t -.l a. Svbject to completion of 1 yeor probotionory (or trW) period commencing^ 

1 j b. Service covnting toword coreer (or permo«ent) ten vr« tfroma 



Seporottonsi Show reotons below, ot required. Cfceck, if applicable; j j c During probation II d. From oppointment of 6 months or leu 

Tills promotion is tenporary and will renain in effect only 
for the duration of present assignment. 

Basis for this position is Section 505 (e) of the Classification 
Act of 1949 as aaended* 



67-J/OT KECORDET^ 

19 vidiN 15 ISbU 



«— 4 



jk 



vfh< 



p 



20.' EMPLOYING DEPARTMENT OR AGENCY 

U. S. DEPARTMENT OFJUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER oVfferenf fhon 

<t*m 10, obove; FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON 25, D. C 



22. SIGNATURE for olfcer ov*W#coflo«MND TITLE 



1 . SU.. 
01 Direc 

2), M>T{| £* ■*« 



Director 

SsdShm 



A>< 



t4 



L 



4. PERSONNEL FOLDER COPY 



&JU, S. OOVI«NM|NT PRINTING OrrKf) U3e-5$036$ 



t, 1*1* + 



Surwhrd Form No. 2S09 

CHAFIX* I.» Fjr\M, 

$ GAO 500J 



JU- 



f£eod 



JfH BENEFITS REGISTRATION FO, ijfc 
bstAl f fAttOYttt H*AITH fcCNOTS ACT Of 1 959 Hf 

xnoas ©ft bock of Sost po$*. Uso o<\!y typewriter or jk-a'^p ^^e*v) 



PART A 

AUMft 
ftSSTfCl 



/Vi 



PAST B 

fill \X TKlS 
?**T tf Y03 
WIS* TO «< 
ROU S A 
KEAITH KKSFUS 



If •*#%£«*«*! 
if +ppU*u 



T8IS f AST IBST 

Aiso&muo 
» if you 

JPRCUKDlf. 



1. NAMfi 



CLASH 



f/i**T) 



$^*OW£ SNCtAt* 



mOOti^ da/*A£-0 S: 



2. OATf Of KZi* 



MONTH 



OAY 

// 






*. YOU* MA* WO A&C&3& (NVMK* AND 57*£tT) 

o. Are yo« covered; by, or is cw*y foaftiJy member lisfed beft 



(C*TY AND ZONC WWMMJtj 



3t»TATQ 



ow cov* 
ere J by or eftxo&n$ Xt% t o p?oa vnder tSe f edergj Cmpfoyees 
HeoIfS teneftts Act of 1 959 Cihrov$J> tHe^iwol lifter* of cfto&er 
United Sfotes <* District of Columbia Govemanofti employee or 
OAnvttor*]? 






?/^/,y ^/ l — ' 



wD 



N'O" 



CAKSfi* - } CONTKH -NO. 

3214943 



5, Are you no* morrwo? 

NO Q3 



5, SEX __ 

maic ©a 
cm 



ftMAte 



7, rncrce c« 

fcft^e, 



X'* £» proper box to 'show yovr cnnvot bosfc »ol?ry i 



vno»$oooOQ3 
*koco*to s$;v*9 OGD 



J6.0C0 tO $9,999 Q3 



I. 1 elect to enroll 'no fceoto b*r<fi* pfca os *1wvm below. I ovtorh* cSdvctens Jo U ^o^e hom my so1ory 4 corr.p^sot.ort, or oftftvfty 
lo cover *y show of fr* cost of fho #nroI*m*nT, (Copy ^•^Mforiwtfoft «*jv«.W b*.'o w ^rc/» u«iV« cover of brocfcvre of fie pfan yov setect ; 



NAMC O? KAM * 



on»ON cwoh oi? towj 



gNJtOtlMgNT CQOC KUMSf « 



y- i ^ i ^ 



2. K spoce below ttf otl el'i^^te fo^»V «wnber*AW?5vowt excepts l«» yo^f wife or fcv*bond firsts tSen yovr vrtmorried c^^drw w<?tr. 
oao 1 9, irtdvd^j kocify odopJed «K;yccft # o^d .5?epcK>idreft .ond ^ttrno'e cKiy tw who live .wtifv yov fa .o rrjwlor poreitf-cH>«d f ebtk>^ 
sKJp. Ih^lvd* ct*> o«y v<wwr**d <^»Jd*ver - 19 -who become d»^bled before <tje 19 cmd >vho 4 beccvse of ft* disobiI?V* J * fccopobte 
of 5e?f-5vpport» {AHath o c*ot*or** c&tiftcv** foe o tfsebhd cfciW o^te ?9 or over J 



NAM£$ OF f AVAY M£AAJ«$ ^ 



rWSw^/)/;A<S <J^ /?^ //i // r- 



CATC Of *!*TH 
(Mooifr, Oo^ Y*or J 



^-^•^ 



a 



1 

3 



3 



NAMJS Of f AMUY M5M«» 



be 



OATe Of IWH 



s 



Ji 







X Sf yew ere a fcs*»c> (employee or o*v^£cftt)-~doe* fa* f^Mily listed obove WcJvde o Kysbo^d who i* focopcble of self* 
swpporf by feasca cf mental or physkaJ duobtflfy wKicS ccft be **p*G$4 to coftf^ve ^or more *c« one yeor? onswer 
« "Yts,** ettoch o o^ocfor*j cerf#SccfeJ 



PACT C 

mx \? ycu 
wr>« not r* 

axca yc« 

Watl«£i5T. 



?WC€ AM *X M IN ITEM 1 OR tTCMX VW<«»CH«V£t AW^ ANO AN$WU KfM >■ 



PACT 

f ut n this 
mi tf yc^i 

CWLSC€ YOW 
EKXOllMEJtT. 



PART £ 

All V80 

«EC!snfc 

«OT fftt 
W T»1S fAIT. 



PART 

TO tl 

IT 
ACOiCT. * 



REMARKS 

f OR SS£ CSU 
IT AXXOITASIS 

m Acota. 



KOQ 



I.I elect *joI to cn&tt in qny pSgn 
vnder fre Kea^ Senef fs Act 



□ 



2. I elect to conoel «sy present enroU* 
fldent vrvder fte KeoSfc fte*vefJ» Act 



D 



3, The reoson for my e-tec»»on is (?hc* on **,X" # *> proper box)* 

(o} I o*« covered by o pto« vnder the HeoMi ^en«f*Js Act tKrova^ ft« enroll- QuU 
«eM <f ray >*vsbo»d< wife* Of po/eAf. 

(b) I on covered by o tieoitS inswronce pfon wMch «s not under the Heofcn D3 
tenefrs Acf* 

(c) Any ortver reoson. LJuU 



I e5e<t to cNonge*f*y enrolVaent ci snown by fte enrotrfwent nvr^ber ond ofher ^tformcrion <n Pert & 



I. f nro!5*»e*rf cocJe euafetf of Tp/eseftf pfon. 



2, NvMber of evenf which permrts cMntye, 
($«# #c»fcJW <w» bocfc»f ck>&$»» for pre^«^ i^mt^.,) 



3, '<D?fe of.*vent which permits d>on$e« 




£*~.4i ~£& 



(OAt« 



, KAVit ANO ADOSS55 Of IV^tOYlNO Of flCt 



or AUTHCtireo aockcy ofnctAO 




MOKTH 



OAY 



YtA* 



? 

.W/VSN!HO,--*Any V*f e«t^«ol f»J*e »tot««e*%» U 
fW» ♦^^atJOrtTor.wiaiMt lywsrefM-^WAf^rtw* f *»*riv# 
lK*f*to Is « vie4«»^> *# r>ie tow pv^»X«VU ky * 
Aa* *f «♦» «»«*• *\»a $10,000 or lmprU**me** «f 
n«r mor* tfco* S y««rs # er toth. (|$ U.S-C. 1001.) 



2. OATC R£C£lYtO IN 
tMPlO^lNO Of f i« 



<. >AYROU 'Of f ia NO. 

15-C2-8001 



3. £f FCCT^t OAtt Of 
CLfCTION 



5. *AY*OU ACTK>N 
tW(TtM J ANO OATC) 



- ''frs 1 1 






Trl^JiCoto— To C'ftploying OSCco 



Anx 1949 
J* 



©»WNM fO*M NO. I» J^t 

UNITED STATES GOVEK^ENT 

"Memorandum 



Mohr 



^> 




TO 



date: 6/10/60 



Jofo 
DeLoach 
Ma lone * 
McOttitrt , 
Rosen «« 
T« mm j 



FROM 



subject: 



Trgttejf ^-_ 
W,C,$uJUUv«a, 
Tele. Room « 

Ggndy*.*. i 




MR. MOHR 

W. S. TAVEL^<^ 

DONALD E.^MOORE 

Inspector 

Espionage- Central Research Branch 

Domestic Intel ligence .Division 

EOD 3/10/41, GS 16, $14,430 

Mr. Belmont has recommended that Inspector Moore be promoted to grade 
I GS 17 and Mr. Parsons concurs. He has* held his present'positiori since October, 1956, 
and has been in grade GS 16 since September 1957. We have 28 super grade positions 
(GS 16, 17, 18) filled. in the field and 34filled at the Seat of Government, with 13 vacancies. 
The promotion recommended for Inspector Moore will not make any difference in the 
number of super grade positions filled since.it will be a promotion from one super grade 
to another. 

Inspector Moore entered on duty March 10, 1941, is in GS 16, $14,430, 
41 years old, married with four children and has a Bachelor of Arts Degree and attended 
Law School. Prior to his assignment tothe Domestic. Intelligence Division in 1956 he 

J had served as ASAC at Detroit and New York. The;Director saw him in September, 1957, 
and stated he made an excellent personal appearance. In September, 1958 ,, he was 
censured and placed on probation inasmuch as a. number of agent supervisors in the 
Domestic Intelligence Division were discovered engaging in activities which were incon- 
sistent with the fact that they had indicated on attendance registers that they had begun 
their official duties. In October, 1958, it was approved that Inspector Moore would 
handle the desk of Assistant Director of the Domestic Intelligence Division in the absence 
of Assistant Director Belmont and Inspector Sizoo. In November, 1958, he was continued 
on probation in view of weaknesses disclosed during the inspection. During a recheck 

I inspection of the Domestic; Intelligence Division in February, 1959, Mr. Malone stated 
that Moore displayed an excellent knowledge of the branch which he supervised and he was 
removed from probation on March 11, 1959, as a result of the recheck. Since then he 
has been censured on June 2, 1959, because of errors in correspondence but he has also 
been commended in March and August, 1959, and January and May of 1960 and received 
a cash award ln_ April J959. On his 1960 Annual Performance Rating, Mr. Belmont rated 
him excellent and stated that he was consistent on accuracy and handled a large volume 
of work, was firm in handling: his duties and was a ^orca^hly -< exgejriMiced. h^gWyjdeyoted 
execujiie^of the Bureau. He is interested in, avallabTeTor^n^conslderea to have out- 
ding en 



standing qualifications for administrative advancement. He is within desirable weight 
That Inspector Moor^e be promoted.to.GS.17. T ./ mfrs \ZZ* *\ 



RECOMMENDATION: 

itlnsp 

PERMANENT) BRIEPt ATTACHED 




p 



4 



OUiiO 3L3, i$so 
PERSONAL 



Mr, Donald X. Moore 

Federal Bureau of investigation 

Washington, JO. C. 



jDear JJoore: 

1 mi indeed pleased to advise you 
of your pronation to the position of Inspector, 
$15,375 por umuM in Grade 03 17, effective 
Juno 13, 1900* 

* ' ■ 

Tor your information, this promotion 
is tesporary and vlU remain ia effect only for 
the duration of your present aewignaeat* 



MAILEC 

' JUN 14 19S0 

COMM'EBl 



* <, * ' i .* ^ Edgar Hooves 



ix57 



~ i l-Hi l i »i* -^ H B » *■ », 



^0l«On .^-.-n,^:^-. 

Mo^f 3 
£qf*on$ ; 

'^Italian ,. ^ ^ ^ 

Ma lone ^^ _m,_c» 
-trottef -^-.-.-..^ 

W^.jSuQiV^nwr--. 

Teie/.frootn -»»»-. 
Ingram -_ ^ _ r . L — -^.^ 



1 - Jfr. Parsons (PERSONAL ATTENTION) 
1 ~ Mr, BelnOat (PERSONAL ATTENTION) 

1 - Miss Us 11 ton 
1 - Movement 



(6) 
67-191804 





■ j 



v.s 






FJMM«(R«y,12.W) 



ft 



) 



J 

g 



t 



RECEIPT FOR GOVERNMENT PROPERTY 

iFEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



C<ti4' 



I certify that I have received the following Government property for official use: 
r« 




D, C, Official Parking Penult, expires June 30, 1961 



RETURNED 



D. C, Official Parking Permit, expires June 30, I960 



READ 

The Government property which you hereby acknowledge' 
is charged to you and you ate responsible for taking care 
of it end returning It when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



FILE 

Very truly yours, 3-M 



(WttttW 

SlgMtweL 



m 




[in* 



■■>) 



SSL, Donald EMloore 



■"( 



H i..- 



^fD-300 (Rev, 2***60) ' 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 




£ 



Last 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



2 

3 

4 

9 

11 

14 

17 



62 

65 
67 

68 
69 
72 
76 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Qis Ois not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

CD No O Yes If "yes" please specify defects. . 



2. Does examinee have any defects prohibiting safe-operation of motor vehicles? 
t CZ] No d Yes If "yes* please specify defects. ■ ... 



If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? □Yes/#Oj &w 






Desirable Weight 


Ranges for Males 






Height 


Small Frame 


Medium Frame 


Large Frame 


5' A" 


117- 125 


123 - 135 


131 • 148 


5'5» 


120 - 129 


126 - 139 


.,» 134- 1S2 


5' 6* 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 • 148 


143 - 162 


5' 8" 


132-141 


138 - 152 


147 -- 166 


S'9 ff 


136 - 146 


142- 156 


151 - 170 




5' 10* 


140 - 150 


146 - 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


448 - 158 


154- 171 


164 - 185 


6'1'^ 


152- 163 


158 - 176 


^169- 190^N 






156 - 167 


163- 181 


\^_ "^J*S 




6' 2" 


174 - 195 




6' 3* 


160 - 171 


168-186 


178 - 200 


6' 4* 


169 - 180 


178 - 196 


188 - 210 


6'5 # 


174 - 185 


182-202 


192-216 



3. Examinee's frame is ED small 



CD medium 




large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight CD Satisfactory OExcessive O Deficient 



5. Under proper medical supervision, examinee should CD lose 

CD gain 



. pounds 
.pounds 







A 



v>K 



^£ <?'<■ 



sf/t/> 



'JUL 2 01960 

(Date) 



UNITED STATES GOVERNMENT ^T fet*w . 

~\ jf T Belmont •« 

Memorandum s»: 

Ma tone -* 
• McCuire^ 

loosen _ 

**o • Mr. Callahan date: 6-16-60 J« mm 



Trottejf *— — 
V.C. $vJLUv«4 , 
t*W.Roonl^ 



FROM 



C. R. DavidsonCf%4 fe 

0. 



Subject: DONALD E. x MOORE 
Inspector 

Espionage - Central Research Branch 
Domestic Intelligence Division 
EOD 3-10-41; GS-17, $15,375 

The following Is a brief and concise summary of Mr. Moore's 
record for the Director's use. On 6-13-60 he received a promotion to 
Grade GS-17, $15,375 per annum. 

On 3-10-41 he entered on duty as a Special Agent and served 
at New York, Buffalo and Indianapolis before being transferred to the 
Seat of Government on 8-17-47. He subsequently served as ASAC at Detroit 
and New York and on 10-14-56 was designated Number One Man in the Domestic 
Intelligence Division. He was designated Inspector on 11-9-56. 

Since January, 1959 he has been COMMENDED on four occasions 
the last being on 5-24-60 through Mr. Belmont for his participation in 
the outstanding manner in which a special project was handled. On 4-6-59 
the Director personally presented him with a CASH AWARD in the amount of 
$200.00 in recognition of his exceptional performance in connection with 
the investigation of an individual of great importance to the Bureau in 
the security field. During this same period he was CENSURED on one 
occasion that being on 6-2-59 because a number of nonsubstantive errors 
appeared in various items of official correspondence reviewed and approved 
by him. 

On 3-31-60 Mr. Belmont rated him EXCELLENT and added that he 
was consistent on accuracy and handled a large volume of work. He was 
firm in the handling of his duties; at the same time he was practical and 
employed procedures which produced practical results. He was a thoroughly 
experienced, highly devoted executive of the Bureau. He was interested in 
available for and was completely qualified for administrative advancement 
with outstanding qualifications. 

His daily average overtime for the last six months is as 
follows: December, 1959, 2 hours 27 minutes; January, 1960, 3 hours 6 
minutes; February, 2 hours 57 minutes; March, 2 hours 45 minutes; April, 

iJ& u £!L 32 £!2\i te 3' J&y* 3. hours 26 minutes. He exceeded the division 
average in each of the last six months. 

His 1959 Annual Physical Examination dated -Ll-9~59~ref lects ... ^ 
that his weight was within the desirable weight limits^- "Do* 

3 m, a .\t! REC-143 ^•■~::;:.^- c *°~ 

U UL 21 &f*A 0ffices of Preference as of January, 196Qi>axve, Seat, .of o y ' 
Government* aMJ/Ffashington Field Office. ^^j i_ . * J W- At> \%\) 

(2) PERMANENT BRIEF ATTACHED -yy^^ /),\v *(/?' 




ft 



July 14, 1960 




MEMORANDUM FOR MR. TOLSON 



m 



On June 17, 1060, I saw Inspector Donald E, Moore 
of the Domestic Intelligence Division, who called to express his 
appreciation for his recent reallocation to GS- 17. 

Mr. Moore makes an excellent personal appearance, 
seems to be interested in his work, and I would rate him above 
average. 

I discussed with Mr. Moore the great Importance of our 
intensifying our work inJthe domestic intelligence field and the care 
wh@h we must exercise in carrying out our responsibilities in this 
Held in view of the delicate nature of the work. 






JEH:EDM(5) 



fi* 



Very truly yours, 

J? u 

John Edgar Hoover 
Director 



tfLC-Vtf 



i*olson MjL^M^-,, 
Mohr , 



■ ^" ' ir ^^. J p t-. * 



^gftonsj^a 

QttHcthgtn - ^^ trm** 
peUxtch -. m , fWh . trJ 

MQ lone _ * » »,<> a n^ bi m t^ 

fiosen jjb ^ wmp, . ^ ■ ■■ »_ 

trotted 
'W«G/SyUxv<hi , 







■ f '! 



m *^ 



JUL 211980 _ 

.MAft, WOOM UJ T£ LST YP5 'WT UJ 




rD«2$$ (Ret, J.7.J7) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



(Type or print plainly) 




InR^yJUseRcj^ WASHINGTON 25, D. a 

FOetf*. 

Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C. RE: SA> 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who ha* 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Aaent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sua pt $10, payable to the Assistant Director, Administrative 
Division! FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two yearsi It is understood and agreed that the sun tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand Is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of saWfund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
.same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of 110,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated <i$ my beneficiary for FBI Agents' Insurance Fund: 



ljfl& b, cJg/K' MootiZ 



Relationship 

Yfg. 



M 



Date y y 

■412/1 



/•7/60 



Address 



&rff*W/ View be. OuiMHU , Ytf. 

The following pereonls designated "as my beneficiary, under the Chas. S. Ross Fund providing $1JOO death benefit to 
( benefictary of agents killed In the line of duty. 



Name 



g/?M& H fl<M£ 



Relationship 



Date 



Address 




Pot recorded 

01 10 AUG 22 r 



Very truly yours, 



i)wMl. k 



^HA 



Special Agent 



*m 



$£&ndax<l Form 513 

Rev, August X9$4 

Promulgated 

By Bureau of tbe Budget 
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CLINICAL RECORD 


CONSULTATION SHEET 


REQUEST 


TO: 


OWKOEBDIC.DEPT. 


FROM: iReqwttlng v>ar&. %nit t or tctisity) 

STAFF CLINIC 


DATE OF REQUEST 

29 Jen. 57 



REASON FOR Fti&J&T (Complainti and fLndinQi) 

CC Pain in rigjot shoulder 

This F.B.I. Agent jives a history of pain in left shoulder. Last -August was 
treated in K.Y C. by infections in r-igfrt shoulder with apparently good results. 

About 21 Jan $7 pain and tenderness recurred, Pain severe uses ASA 2 to 3 tine daily 
Motion quite restricted 'tender over point of shoulder. 

Please examine and advise. 

PROVISIONAL DIAGNOSIS 



gjEMC* 



DOCTOR'S S1GNATURI 







APPROVED 



PLACE OP CONSULTATION 



EMtR©t;NCY 

□ routine 



CONSULTATION REPORT 



Pac/ 







4-~ y^^j 



&*^&^> ^<^^t^L/ <L ^^r^^ic^L 




-^ ' & 




A 



%7~ 



1 ( ~ 













xtinued on reverse side) 



vre 






IDENTIFICATION NO. 



ORGANIZATION 



PATIENT'S IDENTIFICATION (JPcw f,yp*<* ©* written entifes giv*} ftmm+~Ust t fir»t, 
' i ■ wtt<fdle; £r*d*; </♦ f *; /k>s// f «7 or /n *<*/<*/ facility) 



)R2, Donald Edgar 



FBI Inspector, 



REGISTER NO. 



WARD NO. 

Staff Clinic 



CONSULTATION SHEET 
Standard Form $13 



V T $, GOVERNMENT MINTING Off »CC ( 1950*^0-30865^ l$~$Ml$-$ t 



TZ 



standard Form sizW , m v 
,J>wattl«*Ced August 1«43 "J • 
JSy Boreaa of tb* JSodget 

» OSroulw A«S8 






i- 


CLINICAL RECORD 


CONSULTATION SHEET 


,0: /3er~ 


FRO M : <JR«(rvtf»rf«tf ward or «niO > ^ 


DATE Or REQUEST 



REASON FOR REQUEST (CoW&<tfat9WAfiMt>Q*) 




PROVISIONAL DIAGNOSIS 



pOCXOR-3 SIGNATURE 



APPROVED 



PLACE OF CONSULTATION 

[ Qbed»di Qoncauu 



Q EMERGENCY 



OONSULTATIO! 



UU^c^v^c 



lTION report 



•20> 



N, 



^o.i^/: 



•3.<V 



£*-^UkL2L 



no 4k- 

<-~. | Co / n c n — »Jji \ f 




RE AND IITLJE 




/9BK5 




ap*AiC 




identification NO- 



ORGANIZATION 



registe; 



7W 



WARD NO. ^ 



CONSULTATION SHEET 
Staxul&ra Form 513 



/\ 



<NAMC OF HOSPITAL ©8 OTKW* MGD1CAL FACILITY) 



V. f. «0VeHMMeNT>tEN1>M« OTPK* ,I^-W11>*3 



?/ 



r\ 




rj&> 



% 







AA^fy+^nr**- 






7# so****' 



&taUcc*£^ 




, i »• , ii 



« • 



i i 






' V 



\l 









(5/*y NAM«-rW$T NAMC^MKcCTnAmT^Jt" 
<^^HOM( ADDRtSS <Y*»Vr. ttreet or RFD t c*y or fow 



REP ORT OF MEDICAL EXAMINA^N 

27grad7and"c3^Rw 



j' 






ADDRESS {tfumbir, street or R fj) t c*y or fow*. *o*« «n< Stat*) 



ACt 



vV 



7-//-/ 9 



». TOTAL YEARS GOVERNMENT SERVK* 



< JJ PURPOSE OF CXAM (NATION 



^ DATE V WRTH g). PUCE OF WRTH 



MILITARY 



I CIVILIAN 



/fa/fs/rs 



1$. CXAMINJNG FAOUTY Oft CXAMlNtR, AND ADORtSS 



17. RATING OR SPECIALTY 



^6>, 



X/rsfecraf 



IT OR POSITION 



fO. AGENCY 



U. ORGANIZATION UNIT 




14. NAME. RUATIONSHtR, AND AOORCSS OF NEXT OF KIN 



It. OTHER INFORMATION 
TIME IN TMI$ CAPACITY {Totol) 



LAST SIX MONTHS 



NOR- 
MAL 



Sp££^ 2$ OPHTHALMOSCOPIC 



CLINICAL EVALUATION 

(C/tecA eech item in Appropriate col- 
umn; inter "W if nof every a ted ) 



II. KCAft FACE. NECK AND SCALP 



11 NOSE 



2a SINUSES 



21. MOUTH AND THROAT 



22. CARS-ttNtRAL ^/^rgS^S 



21 DRUMS tPerforttion) 



24 f YCS~££N£RAL * * r ***«' •*»*» ««* r«/r««»#» 



26. n*U$ <£,'ff««;0«^fMcrio*) 



27. OCUUR MQTHTY Z^JJZT 



2$ 1UNGS ANQ CHEST <7»rf**f bmstt) 



21 HEART <7 , ftr(trf I iw, f kythn, eovRit) 



30. VASQUU»$Y$TCM {yfrfcaritifi. <te.) 



51. AKOMCN^ANO VISCERA ilndttit tenia) 



52.ANUS ANQ RECTUM \XZEtt£2X 



55. fopQCRtNt^STEM 



U. fc-C SYSTEM^ 






36. FEET 



57. tOWCRtXTRt^^ay^^.^^ 



56. SPIN*. OTHCR MUSCULOSKELETAL 



51 gCNTtFYING BODY MARKS, SCARS» TATTOOS 



40. SKIN. LYMPHATICS 



aBnoTC 

MAL 



NOTES. {Doacnb* ♦**'/ *bnorm*!ity in detetl. En ft pertinent item number before eseh 
comment. Continue in item 73 end use mdditionel theeto if n*oe#««r/.) 



41. NCVROLOfctC i$**%Mri*m Uwtm »n^ &m ?f ) 



42. FSYCHUTRJC(Sj*«v*»«*»p*r#<MwiW»*»*«*(«) 



43. fEtVK tFemolet ontf) {Chech Aow «W) 

Q VAGINAL Q RECTAL 



, BiQ-m 






J 










(Can fj/iw in /f»m 71) 



44. OCNTAL iPUce eppropriatt nmboli Above or bdov number »f upper **4 lower Uetk, retpectioelf.) 
^ »..*_»* *^l ^Mwtni teeth i*X*} -Fixei bridge, br$ekeU to 



O-Hcstortbte teeth 



h*No*restor*M4 teeth 
Sb Z 5 



X5^ 



Replacei 6y 4e*t%re* 



T 



30 



27 



10 11 



24 23 



JZ !5_ 

21 ,20 



Hd%44 ebutmettt 

Xt 

14 IS U t 



REMARKS ANO ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



4S. VRlNALYStS: A. $PtCtF>C GRAVITY / Q f /J 



UMUT0IT FI»DO(« 



i, ALDUMM 




D. MICROSCOPIC 

- Ita 

'ir 



4f. iLOOD TYPt AND RH 
FACTOR 1 



46. CHCST X-RAY <Kw«, UU. film number end rttvX) 



SOL OTHER TESTS 



/U^pc^ff 



*1'\ 



\\ 



^^ 



MEASUREMENTS AND OTHER Fl HOIKS S 



SI. MOOHT 



22. 



52. WEIGHT 



SJ. COLOR HAIR 



54. COLOR EYES 



51 WILD: 

O SLENDER O MEDIUM ^StHEAVY QoKSC 



». TEMPERATI 



tu«£ti^ 



■LOOO PRESSURE (iirm of *#•* tool) 



PULSE (Arm * htwt k$d) 



SYS 



£1 



m 



t**s><?0 



». 

RECUM- 
1ENT 



SY1 



OtASw 



c. 

STANOtNG 
(5 m*.) 



SYS. 



A SITTING 



WAS. 



i2£ 



». AFTER EXERCISE 



C, Z Ml* AFTER 



D. RECUMtENT 



C, AFTER STANDING 
JMIN. 



DISTANT VISION 



REFRACTION 



?zr 



s 



it; *7^~ /37 «** vtstON 



fi/g? 



WNPTTg/ yg^ 



CORK. TO 20/ 



OX 



£j>/£ CORR.TO 



»Y 



LEFT*/ JT^ 



conn, to av^? 



SY 



OX > 



MtUROfHONIA 



tSpedhfdi$Une€) 
EX* 



g^. 



CORN. TO 



•Y 



R.H 



UK 



PRISM OtV. 



PWSMCONV, 
CT 



PO 



«. . ACCOMMODATION 


M. COLOR VISION (Tut %ttt mU r<#«fi) 






«. depth perception 

\Te$t **U tni tore) 


UNCORRECTED 


W6HT LETT 


AoC'/jyC /)f//2 


CORRECTED 


U. FIELD OF VISION 


V. KfCMT VISION (ft#C *W •«< KOM) 


O. RED UNS TEST 


». INTRAOCMUR TENSION 


70. HEARING 


71. AUDIOMETER 


72, PSYCHOLOGICAL AND PSYCHOMOTOR 
{Te*tu*<4tn4 •cor*) 


JWGMT WV| /IS SV /15 
LEFTWY CT' /l»q^ ' ^ /1$ 




MO 


•00 


1000 

lOti 


MOO 

904$ 


MOO 


4000 

40W 


0000 


•000 
919M 


RIGHT 




















LEFT 























7S. NOTES 9R/HmmO 



AM^IGNlFlCANT 



OR INTERVAL HISTORY 






((/•e tddkivMl •*««« ^ *«?««« ary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (1W tffafftOMt wt* torn iwwoeri) 



71 RECOMMENOATIONS-^FURTHER SPECIALIST EXAMINATIONS INDICATED i$peaf 9 ) 




7«. A PHYSICAL PROFILE 




P 


U 


1 M 


c 


s 








. 






77. EXAMINEE (Cfedfc) , 

A. SJlS QUALIFIED FO* 

t. O IS NOT OUAUFIED FOR 


>. PHYSICAL CATEGORY 


71. IF NOT QUALIFIED. UST DISQUALIFYING DEFECTS tY ITEM NUMSER 




A 


» 


c 


t 












71. TYPED OR PRINTED NAME OF PHYSICIAN 

1 l AUNK* OAPU Mb iu 


*°"™"jJa 


?Jjm##(«s 


* ML TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 6*^ 


J ^TYFCO OR PRINTED NAME OF DENTIST OR PHYSICIAN {MkiU which) 


SIGNATURE 




«L TYPED ON PRINTED NAME OF REVIEWING Of Fiojfet APPROVING AUTHORITY 


SIGNATURE JHk 


8 

U£— 


jjgMBENOFAf,' 
TACHEfcSHEETS ■ 



V v' 



(Rev. Aug, 1W0) 

JPbAMVLGATID »t 

&V»^«r tiu»Bvdg*t 

CXKCVUK A* 24 



tMAmN : 



REPORT OF MEDICAL HISTORY A 

THIS WFOMTOh K FOR OfFWAl WE ©W AND WH.L NOT B£ RELEASED Tfr PAOTH0RIZEO PERSONS 



j|2)tWTNAM|;-^rtg$T r NAME^MIDOLE »AM* 



. HOMJEJ 



^L 



@^*W* AND COMPONENT OR POSITION 




ADDRESS itfpihbet] ttrett or RjFP, ciig <* towhizone and Stale) 



{px* fe^ct 



^ ^l PURPOSE OF EXAMINATION 



(J?DATEOFjEXAMWAT10N 



AL 



mL 



. 7-//-/? , 1 / r frt y/s 



2^ 



f.TOTAL YRS. GOVT, SERVICE 
MILITARY I CIVILIAN 



W. PEP ARTMCNT, AGENCY.OR SERVICE 



11, ORGANIZATION UNIT 



©ATI OF BIRTH 



1/ PLACE OF WRTH 



II. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



TC 



15. EXAMINING FAOUTY OR EXAMINER, AND ADDRESS 



OTHER INFORMATION 



(lp 1 STATEMENT OF EXAM INEE^ PRESENT HEALTH IN OWN WOROWlHZoi? *f " dttcription'ofwst history, if complaint exist*) 



(Fft) FAMILY HISTORY 


#1 has any BLOOD RELATION (JpareTU; brother* wter, other) 

77 „ ] <^ HUSftAND OR Wfftt 


TRELATJON 


ACE 


STATE OF HEALTH 


tf DEAD. CAUSE OF DEATH 


DEATH 


YES 


NO 


(Check each item) 


RELATION^) 


FATHER 




f 


f//**4fl» {*"£**'** 


Af.. 




' '"^ 


HADTVSEROAjOSIS 




MOTHER 


7? 


fti/X 


?£cn>je/s) 






• 


HAD SYPHILIS 




5POUSE 


¥/. 


6&C/3 






^ 




HAD DIABETES 


js&ysssse 




,41 


** 








^ 


" HAD CANCER 




BROTHERS 


,.f& 


ff 








jL** "HAD KIDNEY TROUBLE 




AND 










*s 




HAD HEART TROUBLE 


S^TS/f/C 


SISTERS 












>^ HAD STOMACH TROUBLE 














^ 




HAD RHEUMATISM (Arthritis) 


/ntrxf/r 


CHILDREN 


/* 


6>6O0 








^ 


HAD ASTHMA/ HAY ' FEVER." 
HIVES 






4 


*t 








*^ HAD EPILEPSY fW 






£>. 


r 








-y 


COMMITTED SUICIDE 






3 


f 








1/ 


BEEN INSANE 





($. HAVE YOU EVER HAD OR HAVE YOU NQW (Place cUc\ at left of etch item) 



YES NO 



(Check each item) 



m 



NO 



(Check each item) 



YES NO 



(Check each item) 



YES NO 



(Check each item) 



r "SCARLET FEVER, ERYSIPELAS 



iX '"GOITER 



*^ TUMOR. GROWTH, CYST. CANCER 



JX ^TRICK" OR LOCKED KNEE 



P^UPTURE 



^ -*£>IPHTH£RIA 



TUBERCULOSIS 



•^ FOOT TROUBLE 






RHEUMATIC FEVER 



^"APPENDICITIS 



NEURITIS 



^ -Swollen or painful joints 



ASTHMA 



PILES OR RECTAL DISEASE 



^ PARALYSIS (Inc. tafantile) 



MUMPS 



^ " SHORTNESS OF BREATH 



^ 'FREQUENT OR PAINFUL URINATION 



£ EPILEPSY OR FITS 



WHOOPING COUGH 



PAIN OR ^PRESSURE IN CH£$T 



^ -SIDNEY STONE OR BLOOD IN URINE 



* -CAR. TRAIN. SEA. OR Aflt SICKNESS 



FREQUENT OR SEVERE HEADACHE 



^-CHRONIC COUGH 



P "SUGAR OR ALBUMIN IN URINE 



^ FREQUENT TROUBLt SLEEPING 



4^ -XSZZINESS OR FAINTING SPELLS 



V PALPITATION OR POUNDING HEART 



** TOILS 



^'fS 



REOUENT Oft TERRIFYING W$XTMAR£$ 



EYE TROUBLE 



^<HIGH OR LOW BLOOD PRESSURE 



VENEREAL DISEASE 



U '-DEPRESSION OR EXCESSIVE WORRY 



EAR. NOSE OR THROAT TROUBLE 



A" "Cramps in your legs 



p- 1&CENT GAIN OR LOSS OF" WEIGHT 



iS Iloss of memory or amnesia 



'RUNNING EARS 



i, ^frequent VaG^Tioir 



• ''ARTHRITIS OR RHEUMATISM 



^^et£0 WETTING 



7- ^VOUS TROUBLE OF ANY SORT 



V CHRONIC OR FREQUENT COLDS 



V% 



* SUMACH, UVEft OR INTESTINAL TR0UK4 



^ TONE. JOINT, OR OTHER DEFORMITY 



*<fr 



SEVERE TOOTW OR GUM TROUBLE 



IS CAU BLADDER TROUW.I OR «AU$TONE$ 



TK 



MENESS 



*-lwss 



ANY DRiW OR NARCOTIC HAWT 



f 



SINUSITIS 



JAUNDICE 

ANY REACtiON TO SERUM, DRyCQft^ 



OF ARM. LEG. FINGER. OR TOE 



*" EXCESSIVE DRINKING HAWT 



1^- -Homosexual tendencks 



ffi 



is 4lA Y ttSfk 



/ 



• GAINFUL OR "TRJOCSHOULDER OR EIJOW 



tt^ff.^ V^ (Check emch *&&) 



22. FEMALES ONLY; A HAVE YOU EVER— B COMPUTE THE FOLLOWING: 



iS*VK 



WORN GLASSES 



4^ Tempted sufooE 



HEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



WORN AN ARTIFICIAL EYE 



* "Seen a sleep walker 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 






£, "WORN HEARING AIDS 



P'si 



fEO WltM ANYONE WHO HAD 
•M8ERCUL0S« . 



BEEN TREATED FOR A FEMAU DISORDER 



DURATION OF PERIODS 



STUTTERED OR STAMMERED 



y/ W< 



WORN A BRACE OR BACK SUPPORT 



• "COJ^GHEl 

-r^LEOEXcl 
>^ TOOfTMEX 



OUP$LOOD 



HAD PAINFUL MENSTRUATION 



SXCESStVELY AFTfeR INJURY OR " 
TOCffM EXTRACTION 



HAD IRREGULAR MENSTRUATION 



DATE OF 1 LAST PERIOD 

QUANTITY! Q HORHM. Q ^CESSIVS O SCANTY 



23. HOW MANY JOSS HAVE YOU HAD IN THE 
PAST TMREE YEARS? 



24. WHAT K THE LONGEST PERIOD YOU 
HELD ANY OF THESE J08S7 
MONTHS 



25. WHAT » YOUR USUAL OCCUPATION? 



21 ARE YOU <CAecA one) 

D RIGHT HANDEQ Q LETT HAHOEO 



l^CLOSUEE 



^ 



JO— M299-1 



YES 



NO 



CHECK CACH ITEM YES OR NO, EVERY ITEM CHECKED °Y»" MUST BE FULLY EXPLAINED IN SUNK SPACE ON RIGHT 



27, HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF:, 
A. S£N$ITMTYTOCHEMlCAL$>OU$T t $UNLlGHT.ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C INABILITY TO ASSUMf CERTAIN POSITIONS 



^ D> OTHER MEDICAL REASONS (///as. g ire re**ons) 



»"*• 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



^ 



. DID YOU HAVE tHFFlCULTY WITH SCHOOL STUDIES 
OR TEACHERS? {It yes, £&• details) 






w* 



is%\ 



i HAVEYOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTM7 {It yes, *t at* reason and */va 
details) 



1, HAVE YOU EVER BEEN DENIED UFE INSURANCE? 
Alt yes, state reason and f/va details) 



S XL HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
•^ ANY OPERATIONS? <// jas, describe and /*>• 

«/« at which occurred) 



^ lUf 



VE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {It res, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



77' 



34. HAVE YOU t\ftk HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? {If yes, specify 
when, where, and give details) 



y 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CUNICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? {It yes, give, com* 
plete address of doctor, hospital, clinic, 
and details') 



J% 



WAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {It yes, which illnesses) 



37.HA 1 
>SEI 



Sr.^AVt'YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? {It yes, give date and reason tor 
rejection) 



SB. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
'SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? {It yes, give date, reason, and 
type of discharge: whether • honorable, 
other than honorable, for unfitness or un* 
suitability) 



\S 



, HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
• YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? {It yes, specify what kind, granted by 
whom, and what amount, when, why) 



^f^^-- "sy 




I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPUEO BY ME AND THAT IT J 
I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CUNICS MENTIONED ABOVE TO FURNISH TH 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
►VERNMENT A COMPLETE- TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 



TYPED OR PRINTED NAME OF EXAMINEE 



^U^^P 




40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA {Physician shaU comment Mi til positive Vtewer* fo Items $0 thru $9) 



/So f>S>eS€/! f Co *y?Ar4& S? *s* JyM?/fe?s 



4 *** B h 



^ TYPED.PR PRINTED NAME OF PHYSICIAN OR EXAMli 

1 I J0HUST0B. CAPI t UC« USS 



t>ATC 



octiotG 



SIGNATURE 




■jLM 



*% '**" ttfV '"' A 
' fUlUMBCRV'/tTJlCKED 



s 



*t*mZZ " 



"J * " 1 " ' " 53 



"^ 



**-«228HL tr U. 1 GOVERNMENT PRINTING OFFICE 1 19»~0-21 lUA 



.♦- **> 
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Attachment to Standard Form 88, Report, of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 



Af**/?£ 



A 



] oaW*6 



£ 



.Last. 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



.2 
3 

4 

n 
u 

17 



62 
65 
67 
68 
69 

72' 
.76 



46. Is necessary. unless' facilities for affording; same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Isnecessary unless facilitiesfor affording same are not readily available. 
-71. Audiometer examinationsshouldbe afforded whenever possible. 



For All Examinees, Whether. Clerical or Special Agent Applicants or Employees: 

mswer the following question: 

Ois not qualified for strenuous physical exertion. 



The medical examiner should answer the following question: 

EfiT -[ 



Examinee 



To be Answered in the Case of All Male Employees and Male Applicants; 

I. Does examinee have any defects restricting or prohibiting his participation in defensive 
"tactics and dangerous assignments which might entail the practical ^use of firearms? 



"tacucspr 
DZNo 



CD Yes If "yes" please specify defects. 



2. Does^caminee have any defects prohibiting, safe operation of motor vehicles? 
EEJ No O Yes Jf ''yes'' please specify defects. ,«_«——-—_-—-— —- 



If examinee has defective .vision, should he wear corrective glasses while operating a motor 
vehicle? .GDYes EJ No 



ENCLOSURE 



7^ 



( , 





Desirable Weight 


Ranges for Males 




Height 


Small Frame 


*J\lL Medium Frame 


Large Frame 


5' 4* 


117-125 


123- 135 


131 - 148 


5' 5* 


120 - 129 


J26- 139 


134 - 152 


. 5'6* 


124 - 133 


130-143 


138 - 157 


5' 7" . 


128 - 137 


. 134 - 148 


143 ■ 162 


S'8* 


132-141 


138 - 152 


147 -: 166 


5' 9" 


136 - 146 


142-156 


151 - 170 


5'. 10* 


140-150 '' 


146-161 


155-175 


5' 11" 


«. W4 - .154 


ISO - 166 . 


160 - 180 


6' 


148-158 


154-171 


164-185 


6' 1* 


.152 -. 163 


158-176 


169 - 190 


6' 2" 


156-167 


163-181 


174-195 


6' 3* 


160 -.171 


168.- 185 


178 - 200 


6'4f< 


169 -- 180 


.178 -: 196 


188 - 210 


6' 5* 


174-185 


182 - 202 


192 - 216 



3. Examinee's frdme is CD small 



C] medium 



' E3 large 



4. Considering above weight table, the examinee's frame; and other individual physical characteristics, 
I consider his present weight GD Satisfactory CDExcessive □Deficient 



5. Under proper'medical supervision, examinee should CD lose 

"CD gain 

Remarks: __—___— .___«___«_«__^-__««_^_-_______^_«, 



.pounds 
.pounds 




NMNa(ftff.IM?) 



I 



t 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

lihlk. 



I certify that I have received the following Government property for official user 
SOQ UISEBCTOBS* MANUAL # 75 




READ 

The Government property which you hereby acknowledge 

is charged to you and you are responsible for taking care 

of it and returning it when its use has been completed, 

; p DO HOT MARK OR WRITE OMIT OR MUTILATE IT ID 

I jJ i tp ii i ■-, „ ■ ■ » M^i i "'■' "" - 



Very truly yours, 



ft 



(Written 



IVMtAbuJMy uL 



'(typed ^ 

awm Donald En Moore 



^ V 

^ 



— *J 



* 



» ■ •• ♦ 



November 25, 1960 








Persons 
Belmont. 
Callahan 
peLocceh 
Ma tone „ 



McGwire IMIW 
"Tamm 



Trottei ****** 
wX.j$ulhvan 
.Tele.HoOm* 

Ga**y ■ -«,„ 



C 



Mr. Donald E. Moore 
Federal Bureau of Investigation 
Washington, D. C» 



Pear Moore: 



n 



PERSONAL 






/*'•' ^ 




*•- « 




' -u *$ ** 


i 


'? ' fs* 


*i 










# * 


t * * 


* # 



I 



<,<■» 



It affords me a great deal of pleasure to commend you 
for the superior manner in -which you discharged your responsibilities 
In connection with the development of a highly confidential source of 
information of extreme value to the FBI in the security Held and in 
recognition thereof I have approved an incentive award for you. There 
is enclosed a check in the amount of 1164. 00, representing an.award~ 
of $200. 00 less withholding tax. %&&% *~~ 



SO 



*^1 



LJ% 



67- _ 

Tou exhibited outstanding leadcrsfe SigT and 
in your on-the-ecene direction of this difficult undertaking 
result your services vrere of major importance-in-the success „ 
achieved. J know this was a most delicate operation and I wa#*?\2 
certainly impressed with the superb fashion in which it was caewiJd !1 
out. The results realized will be of considerable benefit to our g> * 
work In the security field and I do not want the occasion to pass g M 
without letting you know of my appreciation for your exceptional 
contributions. 

k Sincere 

Enclosure f *•■ *«ar -Hoover 

1 - Mr. Belmont (Personal -Attention) Enclo 

xm L»wu pJ reiflftfiyffifiont this award and should this 
not l>e possible or should presentation bo. unreasonably delayed 
by-^o&c absence oiliciul acting far you should present it, ' 




b7D 



^l Aj 1 ^^ He^refof d (Sent Direct) 



!*■ 



AFKoW^, 
' ' 67-191804_ Award #588-61 



Salutation per file. 



/> 



^ 



. A* Mr s JB«Jnw>»t- T yf / 




November 29, I960 



/ 



x. CallahanJ£ 

Mr- M«Jo»e^. 
Mr- McGuire^ 
Mr.' Rosen— 



Mr. iNwim 

Mr- Trotter ,,. 

Mr* W.C.SuIUvan 
Tele, ft**** 

Mr. Fwpram 

Mist Gandy-— 



z 




Mr. John Edgar Hoover 

Dir6ctor 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr, Hoover: /$&&?%£ Q^cC^ 

Thank you very much for the incentive 

,award presentence and for your very generous 

comments concerning my work. 

Receiving your confidence to the extent 

for the opportunity. 

The justifiable esteem m^ 1 ^/** *** 

held by ™fa> "**£?££&. President- 
political parties, is ,clj«g !?°I n y ou continue 
elect Kennedy's early request thavyou c 

your most important work. I **^** x * £ £ ore 

the C S?«S g f 0?^^ you 6 ma? bf assured that I 
Su£3 forward" S\S opportunity of doing 
Everything possible to help make them so. 

Sincerely,, 



/ytnt*^£ u. 




nnn ald E. Moore 



1 fi OFC 5 ffl» 






9 DEC 1 ibbO 








y,/' ■ J ■ 

VIA AIRTEL 



? 



■J/.E 



; 



FBI 

DATE; 11/4/60 



TO: 



DIRECTOR, FBI 

ATTENTION: ASSISTANT DIRECTOR ALAN H* 



PROM: ^Skojkm YORK/ ( 67*1777 ) 



"^ 



BEIMONTtt/ ' 



SUBJECT: 




] 



b7D 



C/ 






i / 



WNl 



/• 



E3T3OTGE - R 

The purpose of this communication is to bring to 
the Bureau's attention the outstanding work performed by 
certain individual employees in connection with the investiga- 
tion of this case and to recommend that the Bureau afford 
these individuals appropriate recognition for their individual 
contributions to the overall success of the operation. 

BACKGROUND OP CASE 

As the Bureau is aware, investigation of this 
matter comm enced in July. I960, wh en as a result of the SOCAP 
program one I ~| was selected for investiga- 

tion in order to resolve his identity and to attempt to 
determine whether he could possibly be a deep cover Soviet 
intelligence agent illegally in this country. Investigation 

>U - - - - 

notl 



too 



ran idlv developed the information that subject was probably 
not l I who had been born in Detroit and wl 

returned with his family to Germany in the early 1930's. 



According to our investigation, the subject first appeared in 
the New York area in July of 1959 and had lived at several 
addresses in Manhattan, which addresses were either rooming 
houses or third rate hotels. Interviews of former landlords 
in New York and investigation at Detroit and in State Department 

records strengthened the belief, that the subject was, probably 

an illegal agent, ft£(M g 5 UjzJL^—J^jtX- 

Since the subject's current whereabouts as of July,,*" 
I960, could not be determined, a widespread investigation was' 
undertaken covering rooming houses, hotels and banks in — • 
logical areas of New York City in an attempt to locate him. 
In addition, various repositories of public records, such as 
drivers' licenses, automobile registrations, Blue Cross appli- 
cations, etc., were canvassed in an attempfyto find this 
individual . 
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Copies, continued: 

Bureau Personnel Piles 



1 

1 

1 

1' 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



Inspector Donald E. Moore 
AS AC Joseph L. Schmit 
SA James P. Kehoe 
SA John J. OJToble 
SA_ James E. Preahev 



- SA 



SA Rog-fti* W, Robinson 
SA l 

SA Carlvie W. Miller 
S SA 
SA 



SA William A. Fiynn, Jr 
SA Joseph F. Dlffle y 

SA l " _ _ 

,SA 



New York Personnel Piles 



1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 



ASAC Joseph L. Schmit 
SA James P. Kehoe 
SA John J. 0« Toole 
SA James S..Preaney 



- SA 



S A Roger W. Robinson 
SA[ 



- §A 

- SA 

- SA 



Carlvie W. Miller 



S A William A. Plynn, Jr 
SA Joseph F. Dlffley 
saI I 

SA Arnold E. Brandt 
SA 



be 



- la - 
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In September, i960, while one million applications 
•for library cards in the New York area were being reviewed, 
an application with a previously unknown address was found in 
the name of the subject. Investigation at this address dis- 
closed that the subject was in fact residing there at that 
time. Limited physical surveillance coverage was immediately 
inaugurated by means of an off-the-street lookout. An anonymous 
source was developed in the subject's room which developed 
considerable information concerning the subject's personal 
affairs and belongings. This source disclosed that the subject 
had an. expensive shortwave radio receiver secreted in a locked 
foot locker within a locked closet in his room. The source 
also made available samples of several pills, capsules and 
tablets, all ostensibly popular patent medicines. An examina- 
tion of these medications by the FBI Laboratory disclosed that 
one of the tablets, ostensibly a Creamalin tablet, was un- 
questionably connected with a secret writing process. b6 



All of the known data concerning the 



family and | |ln particular, the current 



activities of the subject, tne information supplied by the 
anonymous source mentioned above, together with the Laboratory's 
findings, pointed almost conclusively to the subject's being 
an illegal agent. Since there appeared little likelihood of 
taking effective legal action against the subject, or that a 
continuation of the investigation would lead to further in- 
formation concerning his modus operandi, his assignments, 
contacts, etc., it was recommended that a carefully planned 
defector approach and the operation of the subject as a double 
agent If possible would yield better results to the Bureau 
in effectively discharging its heavy responsibilities in pro- 
tecting the security of our country. The Bureau agreed with 
this recommendation. 

On October 18, i960, under the personal supervision 
of Inspector Donald E. Moore, certain selected Agents of the 
New York Office initiated this program. The 'Bureau has been 
advised by other communications of the specific results 
achieved in the interviews of the subject to date which are 
not being repeated in this communication except to note that 
the subject has admitted that he is indeed an intelligence 
agent, dispatched illegally to the U. S. under cover by East 
German and Soviet superiors and furnished information regarding 
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his training, methods of communication, etc . At the present 
time the subject' is being very carefully handled and there is 
every indication that considerable additional Information may 
be secured in the continuation of this operation. s 

RECOMMENDATIONS ■ " 

INCENTIVE AWARDS ' 

1 

It is recommended that the Agents listed below who 
performed in an outstanding manner in the interrogation of the 
subject for a period of almost two weeks in an isolated 
location,where they were on duty for practically 24 hours each 
day, be recognized for their outstanding performance and achieve- 
, ment with' appropriate incentive awards. Inspector DONALD E. 

A MOORE, who was on the scene during this entire period and 
directed the whole operation, is personally aware of the 
individual contributions of each of those present. It is 
suggested that the Bureau, after consultation with Inspector 
Moore, can best evaluate the individual contributions of each 
of the following. 

The identity of these Agents is set forth below, 
together with additional comments as to contributions which 
they have made in the overall investigation. 

SA JAMES P Jf KEHOE has had this case assigned to him 
since its inception £nd devised many of the investigative 
techniques utilized to locate the subject, secured the lookout 
plant utilized for surveillance, made arrangements for and. 
participated in the anonymous source, helped develop the source 
which made available mail directed to the subject and in 
general, because of his broad background in Soviet espionage 
matters and h is prio r experience in cases of this type, par- 
ticularly the l I nvestigation, was a key figure in the 
entire operation. b 7D 



' SA JOHN J.A O.'TOOLE assisted in planning many phases 
of the Investigation} participated in contacts of the anonymous 
source and was of tremendous value in all phases of the in- 
vestigation_diifi_fco his prior experience in handling' the inform- 
ant in the I case and because of his broad knowledge of 
Soviet espionage investigations . 

- 3 - 
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SA JAMES E ./PREANEY, by virtue of a long background 
in Soviet espionage matters, coupled with his attributes of 
personality and character, was a strong .factor in the eventual 
success of this operation. In addition, together with SA 
PLYNN, who will be mentioned below, SA PREANEY secured on a 
cost free basis the use of the premises of the "safe house" 
used in this operation, which, by reason of physical arrange- 
ment and geographic surrounding, was perfect for the utiliza- 
tion to which it was put. 



fi 



SA I I who also has had wide ex- , 

perience in Soviet espionage investigations, with the exercise 
of great tenacity and persuasiveness during the interrogation 
played the part of a "friend" of the subject and at the present 
time is the subject's principal contact. b6 



AL 



SAS I l and _______ 

while not listed as principal' interrogators, played roles as 
cooks and housekeepers with outstanding skill 'and in addition 
from time to time participated in interviews with the subject 
which had no small part in securing his cooperation. 

l. 



SAS ROGER W. /ROBINSON, 



and 



CARLYLE W. /MILLER werefl as signed roles or guards during the 
interrogation and also assisted from time to time in interviews 
as the operation proceeded. 

All o*f the foregoing, in the face of a difficult 
assignment, despite the personal hardship and sacrifices 
necessarily entailed, performed their duties in an outstanding 
manner with cheerfulness and a splendid attitude. 

LETTERS OP COMMENDATION 

It is recommended that d. personal letter of commenda- 
tion be directed to SA WILLIAM A.^FLYNN, JR., a Resident Agent 
at White Plains who assisted SA PREANEY in locating the house 
used for interview and maintained liaison throughout the period 
with the owner of the premises in order that the entire affair 
could be conducted with great discreetness and without any 
possibility of embarrassment to the Bureau. It «ho\ild be noted 
that the use of this magnificent manor house located in a large 
estate was furnished for this operation without cost to the 
Bureau. 

- 4 - 
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It is also recommended that a personal letter of 
commendation be directed to SA JOSEPH F.lrblFFLEY who, by \ 
reason of his broad background in Soviet; espionage investiga- 
te rmw . and in particular his experience in connection with the 
case, assisted in the planning of various phases of 



this operation and also assisted SA KEHOE in the setting up of b7D 
and subsequent contacts with the anonymous source mentioned 
above . 

It is recomm ended that /a pers onal letter of commenda- 
tion be directed to' SA | | who maintained contact 



with the landlord of the subject's residence in a highly 
effective manner and also assisted SA KEHOE JLn securing the 
lookout plant utilized for the physical surveillance . In this 
connection it should be noted that this plant, which was 
operated for several weeks_^_Has_secured without any rent being 
charged. In addition, Sl \ J assisted SA KEHOE in arranging 

the original coverage of the subject's mail and also maintained 
the daily contact which this coverage required. 

As the Bureau is well aware, an investigation as 
important and widespread as this case has required effective 
efforts of a large number of other employees to handle 
various phases of the investigation, such as the covering of 
numerous subsidiary leads, the long and difficult canvasses 
which were required before the subject was located as well as 
the manning of the observation post and mobile units during 
the period of several weeks while this coverage was maintained. 
It is recommended that a general letter of commendation be 
directed to this office in recognition of the noteworthy 
accomplishments of these employees. 

The New York Office is well aware that the succees 
achieved so far in this investigation could not have been 
possible without the wholehearted support, advice, counsel and 
leadership afforded us from individual supervisors and officials 
at the Seat of Government. Inspector Donald E. Mooro, in 
addition to being personally present during the most acute ' 
phase of this operation, has made great contributions in the 
overall planning of the case which led to such a successful 
conclusion. We are also aware and deeply appreciative of the 
outstanding contributions made by personnel of the F31 
Laboratory who, by reason of the nature of the case and the 
manner in which it broke were required to work long hours in 

- 5 - 
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the various examinations requested and by necessity sacrificed 
long hours during week ends and late evening hours in order 
to provide the proper answers to vexing technical questions . 

ADDENDUM BY THE SAC 

I agree with all of the comments >and recommendations 
made herein and in addition would like to direct the Bureau's 
attention to the leadership provided to this case in a forth- 
right and effective manner by the supervisory staff of this 
office. 1 ' 

AS AC JOSEPH LJSCHMIT, who is in charge of the 
Espionage Division, has/given this case his personal attention 
on a day by day basis. Except for the period when he was 
hospitalized and on sick leave, he has reviewed and approved 
all communications concerning this matter. He has participated 
personally in all the majbr decisions affecting the investiga- 
tion of this case and at all times has provided inspiring 
leadership for all Agents directly assigned to this matter. 
For the effective manner in which he has fulfilled his heavy 
responsibilities from the standpoint of administration and 
leadership, I recommend that a personal letter of commendation 
be directed to ASAC SCHMIT. 

Staff Supervisor ARNOLD EJBRANDT in his capacity 
as Staff Supervisor has had overall /responsibility for all 
phases of this investigation. For the effective manner in 
which he has handled his duties in this investigation, I 
recommend that a personal letter of commendation be forwarded 

to Supervisor BRANDT. 

1 



Supervisor | | has been charged with 



the direct and specific responsibility for the investigation 
of this case and in the absence of Superviso r BRANDT has also 



shared the overall supervision. SA | l has not only be 

provided effective on-the-spot leadership but was instrumental 

in devising the programs and procedures which led to the 

success.'sb far achi eved. For the notable manner In which 1 

Supervisor ! l has discharged his responsibilities, I 

recommend that a personal letter of commendation be directed 1 

to him. 1 

■ ' -6- 
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Memorandum 



TO 



Mr. Mohr 



FROM 



Officials: 



J. F. MalonSBps/ 

subject: INSPECTION - DOMESTIC INTELLIGEN 
E. C, WILLIAMS, INSPECTION STAFF 
OCTOBER 26 - NOVEMBER 18, 1960 



date: November 30, 1960 
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£«lmofti 

Ma to* 
McGuir* 

T$mm .. 
Trotter . 

► T«W«Hoom 

Go My ■■!■■ J am 1 in 



A. HV Belmont, Assistant Director since 9/30/51; Inspector J. Ay Sizoo, 
No. tf Man and Branch Chief (Internal Security - Liaison Branch) "since 9/15/5 
Inspector D. E/Moore, Branch Chief (Espionage - Central Research Branch) since 
10/14/56. Lastdnspection 7/23/58 to 10/31/58, recheck inspection 2/16/59 to 3/6/59. 

Physical Condition and Maintenance - Very Good. Space maintained in orderly fashion an 
generally neat and clean. Immediate corrective attention afforded minor housekeeping 
delinquencies, none of which affected safety or of substantive nature. Operations of night 
and weekend duty supervisor desk moved from Assistant Director's Office to outer office; 

Investigative Operations - Very Good. Work load equitably distributed and adequate. Ma 
flow smooth. Field delinquency increasing and above over-all Bureau delinquency. 
Instructed to reduce. Emphasis on espionage and intelligence operations with positive 
aggressive approach has resulted in identification of two "sleeper type" espionage agents 
through Bureau investigations as well as development of timely intelligence information r? 
identity of foreign intelligence agents. Instructed to continue forward approach. Securtt- 
informant coverage and double agents increased with informant coverage of Communist 
Party 7.86%. Foreign liaison added in 9 countries and cryptographic material obtained 
through aggressive effort which is valued at S960, 000. 

Administrative Operations - Very Good. Supervisory responsibility fixed for effective 
operations and policy guidance to field adequate and in conformity with Bureau regulation? 
Division instructed to insure assignment of citizen letters clearly identified with substanti 
matters to substantive desks. Purge of administrative and form-type mail in "JUNE" file 
(Division record of highly confidential techniques), concurred in by Division, expected to 
result in excess of 50% records space saving. Division alert to economy. 

Personnel Matters - Very Good. Personnel adequate, not excessive. Morale high. 
Employee interest and enthusiasm high with solid teamwork operation. All Agent persons 
within desirable weight limits. Overtime equitable and productive. Division average 3 
months - 2' 34". __ _ „ . , . 

■••■■' Enclosure •'.. >***''* W^^'if^^ 

1 -Mr. Callahan (Attn: Mr. C. R. Davidson) (sent separately)., ,, / 
EtW=dlh,^ ' i&Sfr \ ' uu*+*y x ..-- 

n\L ^ ~ £** s^ ' ■—..-.... 






Memo to Mr. Mohr 

Re: -Inspection - Domestic Intelligence Division 

Contacts - Very Good. Division alert to importance of contacts and. maintains widespread 
liaison function. Speech program effective. 

RECOMMEND ATIONS: 1. Assistant Director Alan H. Belmont, EOD 11/30/36; GS-18 

@ $18, 500; Domestic Intelligence Division since 2/27/50; 

Assistant Director since 9/30/51; age 53. Mr. Belmont has developed a solid team effort 
through aggressive leadership and with. a firm but fair approach. With a thorough knowledj. 
of security operations he commands complete respect for his decisions and ability to put ; 
them into effect. Current efficient operations warrant his retention and the: attached letter 
if approved, will set forth findings of the Inspection. ^f [ 

fr}W 

2. Inspector Joseph A. Sizoo, No. 1 Man; EOD 7/10/35 (clerk) 11/1/38, 
(SA) since 9/15/53 in division; . age 49; GS-17 @ $16,790. A capable and loyal Bureau 
executive who has demonstrated ability to run Division in absence of Mr. Belmont. 
Being throughly conversant with policies and problems inherent in security work he ; 

affords eff ective. leadership in this field. Mr. Belmont advises Sizoo is most competent \ 
in handling his responsibilities and Inspector concurs. Recommend he be retained in , 
his assignment consistent with the needs of the, service. ~ vS^ 



3. Inspector Donald E. Moore, EOD 3/10/41; GS-17 @ $16,530, in 
present position since 10/14/56; age 42. Mr. Moore is responsible for intelligence 
operations of the division and has proven himself to be a strong administrator with 
thorough knowledge of operations and ability to take charge of complicated investigative 
problems. He makes an excellent appearance and affords aggressiveleadership within 
Division. Mr. Belmont advises Moore has excelled* in handling his responsibilities and 
Inspector concurs. Recommend he be retained in present assignment and be considered 
for additional responsibilties consistent with the needs of the service. ^ 



^ 



4. If approved, the attached letter should be, sent to Mr. Belmont 
summarizing the inspection findings. A . vJ*^ 

' - * toiw ■ 
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Memo to Mr. Mohr . 

Re: Inspection - Domestic Intelligence Division * 

DETAILS 

PHYSICAL CONDITION AND MAINTENANCE . . . . VERY GOOD 

i Division occupies space first floor (Front Office, Internal Security 
Section, Subversive Control Section, Nationalities intelligence Section), second floor 
(Espionage Section) and seventh floor (Liaison Section.and Central Research Section) of. 
Justice Building and sixth floor Identification Building (IB) (Name Check Section) . 
Making maximum use of space available. All space found to be maintained in orderly 
fashion, generally neat and clean. Night and weekend supervisors desk installed in 
office of Inspector D. E. Moore to remove these operations from Assistant Director s 
Office reducing traffic. Units within sections contiguously located and sections suitably 
located consistent with available space. Name Check Section properly located in IB 
near files in view of large file review operation. 

Minor housekeeping delinquencies ordered corrected on spot or 
arrangements made to have corrected at earliest date. None affecting safety or of 
substantive nature. General Services Administration schedule controls repainting, 
this being followed by Division. Repair orders being handled individually, on current 
basis. 

INVESTIGATIVE OPERATIONS VERY GOOD 

Work load on section by section basis determined to be equitably 
distributed and adequate. Pending origin matters in field as of 10/1/60 was 18,808 
decrease of 8.1% compared to over-all Bureau drop of 10.5% since recheck inspection. 
Principal decrease in general communist matters. Increase of 44% (1522 cases) in 
matters involving nationalistic tendencies, particularly in area of Cuba and Latin America. 
Delinquency in matters supervised by division increased during.period July - September, 
1960, from 8.9% to 11.2% while Bureau delinquency for same period ranged from 6% to 
6. 8%. Emphasis placed with Division to reduce over-all delinquency. Buffalo Division 
consistently over .12% during period checked with high of 17.9% in September, 1960, being 
followed for steps initiated to reduce. Division to follow offices with continuing high 
delinquency and instructed to reduce. 

Study of mail flow both incoming and outgoing noted no areas of delay. 
Signature mail being received steadily at all executive levels. Six week analysis of 
mail delinquency discloses aggressive steps taken to control and no imbalance with 
regard to personnel and work assignments. Mail count determined all personnel sharing 
in work load on equitable productive basis. Review of 186 cases, including ten most 
important cases in each section developed no substantive or form errors. 
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Memo to Mr. Mohr 

Re: Inspection - Domestic Intelligence Division 

! 

Division has placed emphasis on espionage and intelligence operations 
directed towards penetration of Soviet Intelligence with noteworthy accomplishments. 
Since February 18, 1959, considerable increase in development of "Double Agents 
(26) and potential (36). During same period 41 foreign intelligence agents identified 
and information developed resulted in Soviet-Bloc officials being declared persona non 
grata. Division has taken positive approach to identify illegal Agents as. exemplified by 
program to review new Social Security applications which has turned up two illegal 
Agents. One being developed as double agent and other being checked out for possible 
development. Division successful in developing intelligence of national and international 
importance, dissemination of which has resulted in highly commendatory statements 
regarding Bureau's work. Division alert to responsibility to develop and disseminate 
information of intelligence value. During the period since the recheck inspection the 
Division has furnished cryptographic material originating with 8 countries to the 
National Security Agency. This has been evaluated at $960, 000 in time and labor saved. 

Ceiling of 90 technical surveillances being closely observed. As of 
10/31/60, 86 were in operation, all closely supervised and adequately justified. 
Technical. instructions furnished improving handling of remote control. installation. 

Two informants in top echelon of Communist Party have made seven 
missions to Soviet and other Commurfst countries developing extensive international 
intelligence including summary of. Soviet document dealing with ideological dispute 
between Soviet and Red China. This data extremely important to White House, State 
, Department and other government agencies. 

Central Research Section continues excellent work in preparing articles 
which have had dramatic impact on public, such as "Communist Target-Youth," "One 
Nations Response to Communism," and "Communist Illusion and Democratic Reality. " 
In addition, continues research into criminal matters (Crimdel) and intelligence 
analysis (CINAL). 

Defense plans manual revised and detailed field revisions being 
reviewed on current basis with target date for completion 12/15/60. Security informant 
coverage increased to 1507 (1439 as of 3/1/59). Live informants in Communist Party 
(CP) increased from 412 last inspection to 433 or 7. 86% of estimated party membership 
(5531). Division survey of live informant coverage and emphasis on field offices needing 
improvement continues. Series cf five field conferences on development and handling 
of Security Informants successful in promoting positive recommendations. Communist 
Index program in current status. 
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Memo to Mr. Mohr 

Re: Inspection - Domestic Intelligence Division 

Review of work of Name Check Unit which services requests of other 
government agencies emphasizes broad assistance Bureau affords (1,040,209 requests 
in 1960 fiscal year). Four month comparable period July - October, 1959 - 1960, 
discloses work load constant and being handled with reduced personnel in prompt and 
efficient manner. ' 

Effective work of foreign liaison noted with coverage extended to sources 
in 9 additional countries. Domestic liaison maintained at high level. assuring Bureau of 
access to all levels of government. 

Division programs reviewed and found to be justified on continuing basis, 
generally productive and sound. Close evaluation afforded those in existence substantial 
period of time. Frequency of reporting procedures on potential clandestine radio 
operators placed on annual basis instead of semiannual with no reduction in efficiency 
of coverage. Division directed to maintain record of "Double Agents" developed as 
result of program to place selected persons in touch with intelligence Agentsas factor 
evaluating results. Program to penetrate Soviet Irfelligence Courier System in operation 
three years to be closely followed and termination considered if continues to be 
unproductive. Emphasis placed on constant review of programs in-order to assure 
unproductive are dropped in favor of concentrating efforts on productive. 

ADMINISTRATIVE OPERATIONS VERY GOOD 

Supervisory responsibility clearly fixed with number one men, Section 
Chiefs and supervisors, with smooth flow of policy instructions and effective teamwork 
between officials at all levels. Supervision and policy guidance to field adequate and 
in conformity to Bureau regulations. Survey of correspondence determined citizen 
inquiry on general security matters handled centrally in Correspondence Unit to maintain 
consistent policy in reply to public. Inspector instructed all such letters clearly 
Indicating substantive responsibility be assigned substantive desks. Security-type 
Fraud Against the Government cases handled on one desk in Subversive Control Section. 
Inspector instructed Division continually evaluate centralized handling for future 
consideration of realignment if warranted. 

Errors in outgoing correspondence for 9 week period total 3 in 1759 pieces 
of mail for a percentage of .001%. Division directed to stress need for accuracy at all 
levels of operations. Minor bookkeeping errors noted and corrected in time and 
attendance records, none affecting fringe benefits. Full utilization of #1 Registers in 
Front Office instituted by allowing entries for more than one day. Resultant saving of 
space and feasibility of extending to other areas of Bureau to be discussed at Monthly 
Personnel Conference in 90 days. Odd-hour shifts fully justified and limited to necessary 
around-the-clock coverage of invest! ° ';*e responsibilities. 



S 
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Memo to, Mr. Mohr 

Re: Inspection - Domestic Intelligence Division 

No discrepancies noted in division inventory, however, inconsistency of 
clerks and Agents handling this assignment in various sections observed,and corrected. 
System of clerk being assigned this duty in each section under supervision of #1 Man 
installed as well as maintenance of records in uniform .manner. Division alert to 
economy in operations as demonstrated'by approved acquisition of Xerox machine which 
should save $8, 000 a year in necessary copying of records. 

Constant evaluation of Defense Plans demonstrated, recommendation , . 

made and placed into effect that will "insure the keeping of "chain. of command" up to date 
by arranging for Movement Unit to advise immediately of personnel changes. ; 

Inspector examined "JUNE" files (Division record of highly confidential 
techniques) and recomm3n±d purge of administrative and form-type serials after review 
by Division to determine serials falling in this category. Mr. Belmont agreed and 
present purge plan estimates in excess of 50% records space saving. . Division also ■ 

alerted to possibility of microfilming.. 

Tight administrative controls on mail covers justified and insure 
compliance with existing regulations and policy. Inspector recommended and -Division 
agreed to extend re -authorization period to every six months in 1 "sleeper type" cases 
rather than every 30-day basis to reduce paper work without affecting control. . 
Recommendation adopted- to destroy mail cover index cards for inactive >files 2 or more 
years old. 

Instruction folder for extra duty- supervisor reviewed and recommendation 
for administrative change adopted to fix responsibility for up-to-date instructions. 

Combined production of stenographers ad typists 2. 21 pages per hour, 
considered satisfactory in view of high percentage inexperienced personnel. Division 
instructed to continue intensive training program, to maintain, satisfactory level of 
production and reduce error factor. Retypes due to Agent.error or change 5. 29% 
(February, 1959-4.4%); Inspector instructed need for better preparation and 
correction of faulty dictation practices be continually stressed to reduce error. • 

PERSONNEL MATTERS * . . . VERY GOOD! 

Training of Agent personnelvin all sections, primarily on-the-job type, \ 
is adequate and effective. Agent and clerical conferences monitored, covered timely 
topics and considered constructive. Through observation and interview of numerous 
employees every indication of solid teamwork operation and high employee interest 
and enthusiasm. No indication of factions, cliques or favoritism. Morale found to be 
high. Personnel considered adequate but not excessive consistent with evaluation 
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Memo to Mr.Mohr ■ 

Re: 'Inspection-- Domestic Intelligence Division 

of work in each unit and section as well as Division-wide basis, 
matter of continued evaluation within Division. 



Personnel needs are 



Voluntary overtime. for period August, September, October, 1960, 
averaged 2 hours 34 minutes and determined to bo adequate and productive with work 
load equitably shared. FBIRA membership 99% with division continuing effort for 100%. 
Need for improvement in number of contributions to Investigator stressed. All Agents 
within desirable weight limits. All Agents available during availability check. Three 
Agents on limited duty followed on 60-day basis by Administrative Division considered 
justified. 

Qualified personnel are considered and advanced to positions of greater 
responsibility consistent with Bureau's need. Incentive award and commendation 
programs considered satisfactory, with 38 incentive awards and 415 commendations 
for Agents and clerks since recheck inspection. Inspector suggested commendation 
letters to clerical personnel generally be presented by section chief with oral 
congratulations - Division agreed. July - October, 1960, figures reveal Division with 
5.9% of personnel at Seat of Government has contributed 23.1% of total suggestions* 
Promotional availability list maintained and discussed at clerical conference yearly. 

\ , Exit interviews of clerical employees spot checked and handled satisfactory 

Inspector instructed Assistant Director or person acting in his absence conduct Agent 
i exit interviews. No abuses noted in spot checks of employee rest periods. Division funds 

audited and found to be kept in accordance with Bureau regulations. Spot checks of work 
l» boxes and desks located, no notes over 90 days. Sick leave properly taken and no 
• indication privilege abused. One supervisor instructed to execute certification of past 
I safe driving record (FD-289) bringing up to date all records relating to personnel 
i qualified to drive Bureau car* Check made of available Agents credentials, badges, 
! revolvers, and identification tags. One Agent instructed to obtain new credentials 

with up-to-date picture and one Agent to have credentials cleaned. Other property 

examined considered satisfactory. 

CONTACTS • . . VERY GOOD 

During the period 10/59 - 10/60, the Division has had an aggressive 
speech program totaling 113 speaking engagements before quality groups, particularly 
at the Government and university level. Assistant Director Belmont has made seven 
speeches including a National Strategy Seminar in California. Chief Inspector W. L. 
Sullivan has gained material acceptance for his speeches in the security field and during 
the period spoke on 76 occasions. These have all been well received as evidenced by the 
commendatory response. Three supervisors in Central Research being assigned speeches 
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Memo to Mr. Mohr 

Re: Inspection - Domeiic Intelligence Division 

on selective basis because of increased demand and to augment this important 
program. ' ^ 

Liaison functions of this division are widespread due to the very 
nature of security work. Mr. Belmont keenly aware of importance of liaison. 
The Division maintains contacts with all civilian and military Government agencies 
on a regular basis as well as membership on key strategy committees inthe area 
of national defense. This extends to key international groups such as NATO and 
through our foreign liaison with key security and police forces of allfiiendly nations. 
A.review of this program discloses that at all levels, executive, legislative and 
judicial, liaison representation is effective and timely. 

Relations with the Department of Justice were found to be controlled 
by the Front Office in accordance with- Bureau regulations. No areas noted of 
individual supervisors maintaining unauthorized liaison with Department 
representatives. "* a. / 

Or 
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NAME: DONALD E. MOORE TITLE: INSPECTOR 

PAYROLL #2997 GRADE GS-17, $16,530 

Non-Veteran NOT ON PROBATION 

/) NOT ON LIMITED DUTY 

Assistfeiit/ Director Belmont: 

[^vMr. Moore has been assigned as Inspector in charge of 
the Espionage-Central Research Branch of the Domestic Intelligence 
Division since October, 1956 ♦ 

He presents an excellent appearance, has an exceptionally 
fine personality, a splendid attitude, and pours a high degree of 
energy and industry into his work. In handling the work of his 
Branch he is constantly confronted with problems arising, both from 
the field and within the Bureau, and he has excelled in resource- 
fulness, ingenuity, and excellent Judgment in meeting these 
problems* Due to his extensive field experience, both as an agent 
and an administrator, and his experience at the seat of government, 
he has an unusually sound background of investigative and administra- 
tive work, and he has applied his knowledge to excellent effect* 

Inspector Moore excels in his ability to work under pressure 
and handle difficult assignments, rising to the challenge of diffi- 
cult work* He is consistent on accuracy and handles a large volume 
of work* 

Upon occasion, he has also taken charge of the entire 
Division, in the absence of the Assistant Director, and he has 
handled this assignment in a highly creditable fashion* 

Mr. Moore has been commended on numerous occasions for 
his excellent handling of Bureau matters, and in April 1959 he 
received an incentive award for exceptional performance in connec- 
tion with an espionage case* Since the date of the last recheck 
inspection he has been censured on only one occasion*- 6/2/59, 
for nonsubstantive errors in items of correspondence approved 
by him* 

Inspector Moore is a thoroughly experienced, highly 
devoted executive, and has performed in a superior fashion 
during the period since the last inspection* 



Rating: EXCELLENT fm 

DOMESTIC INTELLIGENCE DIY. INSPECTION /) J( 

11/3/60 X X 

.AHB^CSH 



* A* 
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INSPECTOR WILLIAMS • ' - the Inspector is in agreement 

(meh, 12/6/60) (,] with the Mews of Mr. Belmont. 

> l/ Mr. Moore, presents an excellent 

appearance and has a most effective, personality. He is an excellent 
administrator, commanding full respect of the employees.under his 
supervision. Hejias done,an outstanding job in directing on-the-scene 
operations of a delicate nature. He-is completely. loyal and dedicated! 
and has a highly intelligent, practical approach. He is interested in 
and available for administrative, advancement and he is considered" 
to have excellent potential in this regard. He is within satisfactdry 
weight limits and;has equally shared the workilpad.in the division. 
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<C^lkt haft .-^%^,>, 
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December 12, 1960 


\ 


PERSONAL 




*r. Donald .*-• Jfoor« 




Federal Bureau of Investigation 
Washington, D. C. 


' 


* • 3 

Dear Mr* Moore t 




I am indeed pleased to commend you 
lor the outstanding attitude you exhibited in re- 
porting for duty today despite the extremely 
hazardous travel conditions. 




You demonstrated a most exemplary ■ 
devotion to the work of the FBI in considering 
your services so essential that, in spite of an 
announcement that all Federal- Government 
agencies would be closed, you reported for duty. 
I certainly appreciate your dedicated efforts and 
I want you-to know I have instructed that a copy of 
this letter be placed in your personnel file. 




Sincerely yours, 






^ 


• ^TT * w ~ 




Vi 


» 


^ail,roomCII3 -ret3BTY.f>e unit Q 
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March 10, 1961 
PERSONAL 



Mr. Donald E. u Moore 
Federal Bureau of Investigation 
Washington, D. C. 






Bear Moore: 

In appreciation of twenty years of dedicated public service with 
the FBI, it is my pleasure to present your Twenty-Year Service Award Key 
and to extend my most sincere congratulations on a job well done. 

Tour years of faithful service to the ideals and purposes of the 
FBI have contributed immeasurably to its success and you may be justifiably 
proud of your efforts and achievements as" a Bureau associate. As your re- * 
sponslbilities have increased over the years to the demanding position you « 
occupy in the Domestic Intelligence Division you have shown admirable ability? 
and skill in furthering the best interests of the Bureau. Our organisation must 
look toward its tried and experienced personnel for the leadership, strength 5 
and stability needed for the continuing effectiveness of its operations and »ou •* 
may readily number yourself among this group. More Important than this ex« 
pression of my deep gratitude is the fact that your unselfish devotion to the o 
Bureau may well serve as an inspiration for your associates ^emulate. J£ur 



many accomplishments over the years have be«MKcoltHBu1I% factor \\ aug- 
menting our reputation in the field of law *T&QTtQm£pLujU-~4^A~ p--*z^ 




1 sincerely hope that good health and your own pe^Wikl l liSsire,„wUl 
enable us to receive the benefit of many more y*aifir6ryoiff tleWeTservlce. 



ToU0r| iT^Mirr ^ 

Mo'hy -.-. ii Tj..rj- j.:j^j 

Belmont , 
£'dikfhtm 
'Conrad ^ 



With best wishes and kind regards, 

Sincerely, 



-Enclosure 




Ttotter awn 

£vaft5 ,r 

tete^oom^n- Mr. M Vj A- Jones (Direct) 



^4— Mr. Belmont (Personal) 
ones (Direcl 



l/f 1 ' 



Salutation per reading room. 
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FD-185 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF (PERFORMANCE ^RATING 



Name ^f^i^ - DONALD E.YMOORE 



& 




Whe e As$i "~* » Domestic Intelligence Division, -Front Office 

(Division) (Section, Unit) 

Inspector, GS-17 



Official Position Title: 



^ 



Rating Period: from 4/31/60, 



tn, 3/31/61 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory/Unsatisfactory 



Employee's 

initials 



Rated by: 
Reviewed by: 
Rating Approved 




Signature 



Signature 




Assistant 
Director 

Title 



Title 
Assistant Director 



Signature 



Title 



9/rr/i/- 

Date • ** 



AP8l9 196V 



Date 



r 67- \a\slT^ 



(xj& Official 
?*) Annual 



TYPE OF REPORT AW\-'' ' 1 > "V" ^ " <k5%L. 
^ft*-' tarehtd Numbered ,,... 

ft J**»& APR k7 1961 u < ' 



I9APR 25 1961 



M 



( ) 60*Day 

( ) 90-Day 

( ) Transfer 

( ) Separation from oervice 

( ) Special 



NARRATIVE COMMENTS 

Note The regulations require that OUTSTANDING ratings be supported by * statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECI At COMMENDATION- 

UNSATISFACTORY ratings must be supported by a statement m writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made, AFTER THE WARNING TO HELP tJhe employee bring his performance up to a 
satisfactory level.. 
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HM85* (R«v.4.M-$$) 
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IFORMANCE RATING GT»E 
FOR INVESTIGATIVE PERSONNEL 

( For use *$ attachment to Performance Rating Form No, FD48S ) 



Namt of Employee , 



DONALD E. MOORE 



, Title 



Inspector 



Rating Period; from4 / l / 6Q to 3/31/61 




RATING 0U1DE AND CHECKLIST 

Only those items h*vifjj? pertinent bearing on employee'* performance should be rated, All employees in same salary grade shouH be compared 

Rate items *$ follows: 

, Outstanding (exceeding excellent aftd deserving of special commendation). 
, Excellent, 

> Satisfactory (good or very good). 
k Unsatisfactory, 
.JNo opportunity to appraise performance during rating period. 

Guide for determining adjective rating; 

1. "Outstanding" adjective rating requires W that all rateo dement* be *W and (8) that each and every rated element be factually justified by narrative detail on 
reverse of Form Fr>I$5, 

2. "XxceJIent," ''Satisfactory" or Unsatisfactory" adjective ratings will <itp^<i upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; nowever, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checM*st and must be rated "excellent" or "Outstanding" on the majority Of such rating factors. Good Judgment must be exercised $o insure that 
adjective rating is reasonable In the light of elements rated. 

A Any element rated ''Unsatisfactory* must be supported by narrative comments. 

B. An "official" adjective rating of '^Unsatisfactory" must comply with the requirements descrfred on the reverse of form fO-l$5, 




. iTT i. (1) Personal appearance. 

L-..rf*..-.r (2) Personality and effectiveness of nis personal contacts. 
+~ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably snare 
work load), 

(4) Physical fitness (including health energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness *$ required. 
-,, 7t? l (7) Judgment including common sense, ability to arrive at proper 

conclusions, ability to fe&te objectives. 
~j** (8) Initiative and the taking of appropriate action on own 
responsibility, 

^ (9) PUnning ability and hs application to the work, 
t._-f--, (10) Accuracy and attention to pertinent 'detail. 
*,£t7jm (11) Industry, including energetic, consistent application to duties. 
,"/" (12) Productivity, including amount of acceptable work produced 
and rate of progress on or 'completion of "assignments. Also 
Consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
-■i iTT i, (13) Knowledge of duties, instructions, rules and regulations, fo« 
eluding readiness of comprehension and *know how" of 
application. 
° (14) Technical or mechanical skills. 
"*" (15) Investigative ability and results: 
- (a) Internal security cases 

.. (b) Criminal or general investigative cases 

, (t) Fugitive cases 

- - (d) Applicant cases 
.. ( e ) Accounting cases 

J2_ (16) Physical surveillance ability, 

A. Specify general nature of assignment during most of rating period (such as security, criminal* "applicant squad, or ^ Resident Agent, supervisor, fostruc* 
tor, etc.): 



J^Tl(l7) Firearms ability, 

duL. (1$) Development of informants and sources of information. 

it. (19) Reporting ability; 

mmmmp («) Investigative reports 
__ _ (b) Summary reports 
■1*1? ., to Memos, letters, wires 

(Consider«»«-cottciseness; ,_elarity; .^.organization; 
^« l thoroughness;« fc ^,accuracyi— —adequacy and perti- 
nency of leads; .^^ administrative detail) 
jSL (20) Performance as a witness, 
dt* (21)JExecutive ability: 
-2H. (a) Leadership 

Abihtv-jto handle personnel 
Planning 
Making decisions 
Assignment of work 
i Training subordinates 
Devising procedures 




^ Kg) Uevisingpro 
■r j* (h) Emotional stability 

— =- (!) ~ 



i) Promotm* high morale 
"** (j) Getting results 
. (22) Ability on raids and dangerous assignments: 

(a) As leader 

\b) As participant 

. (23) Organizational mterest, such *s making of suggestions for 

improvement 
; (24) Ability to work under pressure. 
. ^I^Miscellaneous, Specify and rate: 

ffggfttfffEl ty for adUl- 

— tlonai responsibility" 



ImhXm 



Security - administrator 



is not *yes>° explain b narrative comments.) 
not "yes," explain in narrative comments.) 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

^ Desk man - Inspector - Executive 

C, (1) Is employee available for general assignment wherever needs of service require ? . Ye S(If answer is 
(2) Is employee available for special assignment wherever to&ds of service require? * e ^If answer is 

D. X, Has employee had an abnormal sick leave record during rating period?^Ho.2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? „JiQ,(If answer to either question U "Yes,* explain in 
narrative comments. ) 

E, Is employee qualified to operate a motor vehicle incidental to his o&dal duties? KXJ Yes 1— J No 

If answer is •yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. \b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test, 



ADJECTIVE RATING: 



EXCELLENT 

Outstanding, Excellent Satisfactory, Unsatisfactory 



.EMPLOYEE'S INITIALS, 



/>&uf 



— im i tf^ ^-— — -^m ■ hi - ; -^^^^^■^^^^^^^Ti 



RS: INSPECTOR DONALD E. MOORE 



NARRATIVE COMMENTS 

Mr* Moore has been assigned as Inspector in charge of 
the Espionage-Central Research Branch of the Domestic 
Intelligence Division during the entire rating period* 

He presents an excellent appearance, has an exceptionally 
fine personality, a splendid attitude, and pours a high degree 
of energy and industry into his work* He has had extensive 
field experience, both in the investigative and administrative 
fields, and has, as a consequence, the ability to understand 
and meet the problems of the field which confront him on a daily 
basis* 

He has excelled in resourcefulness and ingenuity, and 
has shown excellent judgment* He excels in his ability to 
work under pressure and handle difficult assignments, rising 
to the challenge of difficult work* 

His approach is analytical and designed to produce 
concrete results, rather than mere show* He is deeply 
interested in the problems facing the Bureau in the field 
of Soviet bloc espionage, and has devoted himself assiduously 
to solving these problems* He handles a large volume of 
work in an accurate manner* On the occasions when he has 
taken charge of the entire Division he has shown himself to 
be highly capable in this respect* 

In May 1960 he played a prominent part in the preparation 
of a special project, for which he was thanked by the Director* 
In November, 1960 he received an incentive award for the 
superior manner in which he assisted in the development of a 
confidential source of information of extreme value to the FBI* 
On 12/12/60 he was commended for his outstanding attitude in 
reporting for duty in spite of hazardous travel conditions* 

Mr* Moore is an excellent administrator, commanding the 
full respect of the employees under his supervision* He is 
completely loyal and dedicated, and has performed in a 
superior fashion during the entire rating period* He is 
rated as EXCELLENT* 

Employee's 
initials 

fit**-' 



PART II - SPECIFIC COMMENTS 
1, Justification for any Minus Ratings Given: 

n.a. 

,2. Experience and Ability as Inspector's Aide: 
Mr* Moore is ah Inspector. 



& 



3. Participation, in Informant Programs: 

He has shown excellent results in an administrative capacity 
in the development of informants and double agents. Received 

4. Testifying Experie nce and Ability: incentive award 11/25/60 for 
z * — such activities on his part. 

N.A. 

5. Disciplinary Action: 

None 



6. Accounting Information: 

N.A. 

7. Police Instruction: 



N.A* 

8. Sound Training: 

N.A. 

9. Resident Agents: 

N.A. 

10. Foreign Language Ability: 

None 



Employee^ 
initials 



V. 



11. Administrative Advancement : 

.a. Agent is interested in administrative advancement - Yes xxx 

No ~ 

b. Agent is completely available for administrative 
advancement - Yes jcxjf 

No 

c. Agent is considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance- Yes XXX 



No 



d. His qualifications for administrative advancement 
are considered to be (answered only if answer to 
"c" is "Yes") - Very, Good 

Excellent 



Outstanding XXX 



e. Agent has potential for future administrative 
advancement (answered only if answer to "c" is 
"No") - Yes 

No 






-2- , ' Employee's 

initials 
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May 18, 1961 



V 

Mr. Donald K. Moore 
505 Crown View Drive 
Alexandria, Virginia 



Dear Moore: 

I have been informed of your illness, 
and want to express my concern and the hope that your 
condition is steadily improving. 

Let me urge you to take things easy 
for a -while, giving no thought whatsoever to returning 
to work until you feel perfectly well again. 



M'Wl 31961 

COM Vi-nci 

1 - Mr. Belmonti(Personal Attention) 

cer,.nJ t*,it 

(4) 1/ )(\ 



Sincerely, 

r d. Edgar Hoover 
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Mr. Moore has the 3-day measles which- he contracted from his 
children. It is possible he may return to duty on 5-22-61. 



1 



Address obtained from Information. 
Salutation obtained irora Reading Room. 
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July 14, 1961 



PERSONAL 



\lm 



Mr. Donald E J Moore 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Moore: 

II is indeed a pleasure to commend you for 
your excellent performance in the over-all direction of 
the investigation of a leak of classified Information 
which appeared in "Newsweek" magazine. 

You exhibited unusually fine judgment, 
ability and tact in conducting the initial interviews and 
In the supervision of this highly sensitive matter. I 
was very much Impressed with the splendid fashion in 
which this investigation was handled and your perform- 
ance throughout was a distinct credit to you and to the 
FBI. Z do not want the opportunity to pass without 
expressing my appreciation for your effective and 
devoted efforts. 
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MoH* ■■> n ip i i nn 

■Cfcltahanj 



DeLoach w 



Mai one ^^ 
Tftosen 

j&uUivan 

Ttottet *. 
1>le. Boom 
Jntftam j, 




Sincerely, M 1 •>»■, 
J. Edgar ftfevec 

1 - Mr. aillivan (Personal Attention) 

1 - Miss Usilton (Sent Direct) / 

1 - M. A. Jones 

AFH 

(6) 

67-191804 

NOTE: Salutation per file. 
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OPTlO*MAi«fOKM NO. 10 



.U UNITED STATES GOVERNlJ 

^Memorandum 



to :W. C. Sullivan 



ToUoft - 
Belmont 




from :S, B. Donahoe^u. 

WcnLEAK OF CLASSIFIED INFORMATION 



date: j u ly 12, 1961 

1 - Adm. Division 
1 - Mr. Donahoe 



Collahon , 
Coiwo4 — 

Ev««s —« 
Molon* — 
Rosea «. 
Sullivan - 
Tov*l ■ 



Trottet.^— 
T«U« Room . 

tncram - 
Gan4y .. 






* (l ifaBcnLEAK OF CLASSIFIED INFORMATION 

[\\l \ APPEARING IN JULY 3, 1961, S^VEBK" . 

\\Vi,\ * MAGAZINE ARTICLEXAfolONH) ^J'PBpAGONPLA 

ESPIONAGE - X / D-.Jbrt /97<Mr& 

>AC) Marl 
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Case was initiated 6-27-61 at request of Attorney General 
on behalf of President in view of grave leakof "Top Secret 
security data. This top priority investigation was a sensitive 
?rS u "ry ?ri a .•- „..Vi„ i;E„* ..«««. i^ndvA Utilization of personnc 




iplete, f 



i 



ixi»ut4^vjL V « M w cowplete w the inquiry by 
j comprehensive report by 7-6-61. 

The fact that VfFO fulfilled this coir-fitment and did an 
excellent job in doing so t is a tribute not only to the highly 
connetent performance of its personnel but also to the outsranaing 
loyalty an§ attitude displayed by these employees $J tod foge t 
the iob done during the July 4th holiday period. This holiday 
situation added to the investigative problem since key people had to 
be located and interviewed. .Some idea of the scope of the 

lhis P slort period V cSIsiderable work was required outside normal 
work hours. 

SAC Johnson recommends individual let ters of ^o^endation 
be directed to 24 key Special Agents for their performance in this 
rLc These Sen did a particularly noteworthy job and their 
average overtime raSged P from 4 hrs* 33 sins, to 10 hrs. 43 bus. 
per day during the pertinent- period. 

He also recommends individual letters of emendation 
to 21 stenographers who did outstanding work, were exceptionally , 

i ■■ ■ ' 



7? o, 



65-66811 

SBDidmdA* 

(6) r 

1 - Mr. Belmont >. 

1 - Mr. Mohr *£?r <fi> 
1 - Mr. Sullivan ^\jp 
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Memorandum to Mr. Sullivan 

Re: LEAK OF CLASSIFIED INFORMATION 

APPEARING IN JULY 3, 1961, "NEWSWEEK" 5- 

MAGAZINE ARTICLE CAPTIONED V PENTAGON. PLAN" 

65-66811 . , 

cooperative and worked outside normal hours for period ranging * 
from 4 hours to in excess of 30 hours. ' 

He also cites the fact that 9 other Special Agents 
participated in the interviews to a lesser extent and 6 other 
Special Agents handled a delicate surveillance problem in 
flawless fashion. He points to the exceptional efficiency of 
the Chief Stenographer and Assistant Chief Stenographer. With 



k 



regard to this group he recommends an over-all letter of commendation 
to the office where a copy will be placed in respective personnel 
files. 

At the Bureau I feel the individual efforts of 
SA John F. Wacks, who supervised the case t and SA W. Raymond 
Wannall, Jr., Number One Man of this Section, deserve recognition. 
The report in this case was received at 7:35 p.m., Thursday, 7-6-61, 
and was to be sent to the Attorney General on Triday, 7-7-61. Both 
of these men had worked all Thursday but nevertheless worked all 
through that night and the following day in order' to conduct a 
thorough and minute check of accuracy and quality of the report 
and to digest its contents in preparation for a written analysis of 
the results and transmittal to the Attorney General. The fact that 
this SOG aspect was handled with maximum efficiency is attributable 
to the loyal, hard-working performance of these men. 

KFCTffiTOATTONS: 

1. Recommend individual letters of commendation be 
directed to personnel enumerated by SAC Johnson. While this will 
require a considerable number of letters it is believed the loyal 
and efficient efforts of these employees should be individually 
recognized. 

2. Recommend over-all letter be directed to SAC Johnson 
taking cognizance of excellent efforts of other' participants and also 
particularly commending personal efforts of SAC Johnson who gave 
this matter strong personal leadership and firm direction from the 
start. 



^/y/V 3. Recommend, individual letters of commendation to 
SMWacks and SA^YannallJ at SOG. \\ 

See page 3 
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Memorandum to Mr« Sullivan 

Re: LEAK OF CLASSIFIED INFORMATION 

APPEARING IN JULY 3, 1961* "NEWSWEEK" 
MAGAZXKE ARTICLE CAPTIONED "PENTAGON PLAN 1 * 
65-66811 
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ADDENDUM : W. A. Branigan, 7-12-61 \ 

In addition to the/ above, the excellent services of 
Section Chief st.<>rTHnff p T yfaftnahoa and Branch Chief Inspector 
JP. E.y Moore should not gounrecognized. Inspector Moore was 
pers/hally in charge of this investigation and personally con- 
ductfecT the initial interview with the ranking Defense Depart- 
ment officials and members of the Joint Chiefs of Staff. He 
personally conducted those phases of the investigation looking 
to the dissemination of the information. He used unusually 
fine judgment and tact in conducting these interviews and di- 
recting the over-all investigation. Section Chief Sterling B. 
Donahoe likewise was personally involved. While guiding the 
case on a section level he personally prepared and assisted in 
the preparation of the communications which were disseminated 
on a high level. He worked zealously on this case with unusual 
fervor. It is recommended that both Inspector D. E. Moore and 
Section Chief Donahoe receive personal letters of commendation. 

WAB:td 
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UNITED STATES DEPARTMENT OF JUSTICE 
.FEDERAL BUREAU OF INVESTIGATION 



r» JUb JW JU*.i* WASHINGTON 25, D. C 

Jff * J«L3ff-WI 

Director 

Federal Bureau of Investigation -, 

United States Deportment .of Justice K , n K r* (ft/I * ,* O tf 

Washington, 0. C. RjGs SA P^ffHLQ ^ /r|OOfYt: 

Dear Sir: 

For Inclusion in the jtund to be paid to the designate* beneficiary of any SpeciaUgent of the FBI who has 
previously contributed to (his fund 'and who dies from any cause except self-destruction while employed 'as a Special Agent, 
I am iorwgrdlng herewith (by CHECK- MONEY OBDER) the sum of $10, payable to the ^Vsistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will fee made jor death by self-destruction 'after the Agent has been a 
member o< the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which J understand Is to be administered in the following manner* 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acgulsitioni 
safe keeping .and expending of. said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions *nd account for 
same to the Director* Upon the death of any Special Agent who l$ a member of said fund the appointed committee will consider 
the case, and submit a recommendation to the Director as to Its conclusions, Appropriate Instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,COO. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents 1 insurance Fund: 




Name k I ^Relationship Date 

MS, ft, SLSM ti\mK I w#int I ifei/t/ 

Address i * ' • 



for Cmh fifiw J)/?. MLMhllL W. 



The following person 1$ deelanated ,as »y beneficiary under the Chas. S. Roes fundi providing $1500 death benefit to 
beneficiary .of agents killed in the line of d«ty, other than travel accident*. 



Kane 



OQiAl 



P JAM& 



Relationship 



Data 



Address 








Special Agent 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



i 

I certify that I have received the following Government property lor official use: / 

»tan4 Key, Riddell Building (6th & 8th floors) // 



returned Key, Riddell Building (6th floor, west 
entrance,) 



READ 

The Government property which you hereby acknowledge 
Is charged to you and you are responsible for taking care 
ol it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY.,,. 



t I * * * *Ji M ., . 



W 



Very truly yours 




(Wkltta 






<^_ Donald E(ioore 



y * »n i 



f>r 



3fi. 



! 3 , , 
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FD-MalRev.lM?) 
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RECEIPT FOB GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES-DEPARTMENT OF JUSTICE 

August 18. 1961 



I certify that I have received the following Government property lor official use; 
tetasecr 

Key to west door, 6th floor, Itiddell Building 



^ 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANYWAY.. ,.-.. ;..j,| 



/ (f^**™*». 






Very truly yours, 




(VUttfQ 

Signatare) 




IMiL 



^ k Donald E./Moore 



r-* 



'Vki a, -j gui 



*tt** s ****^ E 5«* > £ -if w : -*^***; t 
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\ Standard Form «8 

{ * <R«Y, June tV5fi) 




T NAME-ftRST NAME^MtDDLE NAME 



R0)RT OF MEDICAL EXAMINATION^) 



4. WOMi 



ADDRESS (Aw^fcr, *&<<* or AW, Cfcf W (0«>*, «# 



i^l 



ft^iM cn4 State) 



/<SEX 



>Trace 



Vf URPOSE OT EXAMINATION 



RADE AND COMPONENT C« POSITION 



3 ftfl S. /te . c *• ? ..<■ 




OT EXAMINATION 



9 A A/ 



link* 



1 TOTAL YEARS 'GOVERNMENT SERVICE 



!0. AGENCY 



MILITARY 



CIVILIAN 



>3tT PLACE OF *IRTN 



II, ORGANIZATION JUNIT 



14, NAMt RELATIONSHIP, AND ADDRESS "Of NEXT OT KIN 



15, EXAMINING fA&UTY t>R EXAMINE*, AND ADDRESS 



1$, OTHER INFORMATION 



17, RATINGTOR 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTMS 



CLINICAL EVALUATION 



NOR- 
MAL 



^ ,mm I ■ ■ i 



/UJ2. 



~- 



V* 



(CAecJc eacA j'fe/ri tn' appropriate -co^ 1 
vmn; enter "JVfi'' ft not evaluated ) 



U, tfEAp.TACfc NECK AND.SCAL* 



11 NOSE 



20. 5INU$£$ 



21. MOUTH AND THROAT 



«. l*K>*-sawfc*AV ^^ %w<iM , |fa)pM ^ « w 7/ , 

iii«*miiii»ii ■mi — -a»,nf— i ii—miJw.— . >■■..!■■■«■ T ■■ i ■*■■■■& 



23, -DR.UMS (Perforation) 






♦nrfnf ifawu ggj, tfQ <w»< ft?) 



?$ OPHTHALMOSCOPIC 



rJ6, PUPILS <&wrftf* e*<* reaction) 



^OCUUIT4WTlLlTY<^aja M ~* 



,1«UJUNGS AND CHEST (/»<&<& 6reart») 



:fr flJN j 



29. WEART (Thrust, 9iz*,thiflKm, Muttis) 



30, VASCULAR -SYSTEM (rar*co*fc*«, «fc,) 



StoioOMEN -AN0 VSCERA </ntf *<fc htrnk) 



tZ ANU^ANO RECTUM j*™^^^ 



33, ENDOCRINE SYSTEM 



*4, G-W SYSTEM 



31 VPP£REXTREMiTr« iSSo*' 



56. fEET 



37, LOWER EXTREMlTttS^^gjfS^ 



35. -SPINE, 'OTW£* MUSCULOSKELETAL 



39, IDENTIFYING 6O0Y MARK$, SCARS, "TATTOOS 



40..SKIN, LYMpHATfcS 



41, NEUROLOGIC {E<iuil*brv*m t**t* undvt Hem 70) 



42, =PS YCH IATRIC tSp&tftfmni per*on«lvty4*)*Uiti<»* ) 



41 PELVIC tftmatet only) (Check how tone) 

Q VAGINAL Q RECTAL 



ABNOR- 
MAL 



NOTES i {D*9$?ib* *v*/jr *be\otm*hty in detail, Enter pertinent item number before each 
comment. Continue in item 7 J end use additional eheeta if necessary.) 
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va^v ^ \du^ ""*> ' 
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& 051 5 1361 / ' 



(Continue in itemVS) 



44. DENTAL (Placi appropriate wmboli *bot>i of Ut<m »*m&*r ofupptf tni tower teeth, respectfaelfj 

0~ResU>Mbl4 teeth ' X-^ MmHa teeth tfXS>~ fixed bridge, bnckett to 

t^mnrestonUi teeth "XXK~ft 

* X 

\ ? 2 3 4 % 6 



T 



^Replaced 6y dcntura 



10 



.31 



30 2? .2$ 27 



26 



11 ^12 



13 



wwtf«tf$ abutments 
14 15 ^ £ 



24 



23 



21 



20 1$ 

X 



1$ 



17 r 

T 



REMARKS AND ADDITIONAL D ENTAL 
TOTECT5 ANtt DISEASES 



<^« 




UIOIUTOItY flNOlNGS 



'4$ r L^INALYSt S: A. ^Ctf< GRAVITY A O /A 



*. AUUMIN 



C; SUGAR 



^t< 






D MICROSCOPIC 



«. CWBT X-KAY iFitce, iaU.film n%mUr ant rtnU) 



J~?6 G^-Cot /Qj 



T 



WF 



-7 



) 



47. SEROLOGY (Specify tcH %*el and result) 



4S.*K< 



A /J* 



•\ \ \ , If >• 



ft^^ 



49, *LOOO TYPE AND RH 
fACTOR 



50/OTKER TESTS 



2. 



(^ 



^ 



P 



MEASUREMENTS AND OTHER FINDINGS 



SI. HEIGHT 



4^ 



Lk&L. 



52* WEIGHT 



J.04! 



***4 



COLOR HAIR 



m 



EYES 



55. WHO: 

O SUNDER Q MEDIUM 



HEAVY QoftESC 



5*. TEMFERATURt 



££L 



*LOOD Fft£SSU*E <^4f m *t ketrt leset} 



m 



5*. 



FVLSE <Xrm «* *«rf fc«*) 



A. 

SITTING 



SYS 






*£CUM« 

*ENr, 



SYl 



«W$» 



C. 
STANDING 



SYS> 



«A$> 



A. SITTING 



». AFTER EXERCISE 



C. 2 MIN. AFTER 



0. *£CgM»£NT 



E, AFTER STANDING 
J MIN. 



51 



DISTANT VISION 



60. 



WGHT 20/ yf Q CQRR/TO wJ^O 



JuXt<± 



REFRACTION 



«. 73T^7 NEARVISION 



*Y 



OX 



,^2S 



CORR.TO 



tY 



mZS. 



ixrtntfo 



CORR.*TO20/*£ 



2S. 



»Y 



t&JU** 



ox 



COR* TO 



#Y 



12. HETEROFHORIA i$pec%f ibtence) 
SS* EX* 



ft.H N 



UH 



FRl$M PIV. 



FRlSM CONV. 
CT 



>C 



„*o 



«1 ACCOMMODATION 


«.«* 


jOR VISION {Test %9e& ««* re#itft) 






«. t«nn ferceftion f 


UNCORRECTED 


right < ixrr 


4os~/Wd /x/sz> 


'CORRECTED 


AFIELD OF VISION 


<7« NIGHT VISION (7%j< itwrf •*< teorO 


«. *E0 UNS TEST 


€9. INTRAOCULAR TENSION 


70. HEARING 


71* AUDIOMETER 


72. FSYCHOLOGlCAL AND PSYCHOMOTOR 
(7>it* *««<««< fore) 


RIGHT WV ;/*S A* sv / i> A$ 

tEFTWY */l$ SV /IS 
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71 NOTES <C0wri*iwrf> AND SIGNIFICANT OR INTERVAL HISTORY 



CO 



-ZTh -3" 

«"*"■ CO 



UJJ 

a: 



CO 



74 ' SUM MARY OF JDCTC CTS AND DIAGNOSES <JMrt iiafti<*u v*A *<m ««m^i) 



< We tidltUyMX iKteti ifnectinrf) 



71 RECOMMENDATIONS-* URTHER SFECtAltfT EXAMINATIONS INDICATED (Specif) 



Ol«O^A^ 



77. EXAMINEE <C*ecl) 

A.&JS0UAUFIE0FOR 

». Q IS NOT OU AUfJEO FOR 



71. 



X.* PHYSICAL FROFtU 



F "0 * i *« ■ - J t * * 



#. FHYSICAt CATEGORY 



71. IF NOT OUAUFlEO. LIST CHSOUAUFYING DEFECTS 1Y ITEM NUMBER 



71 TYFED OR FRINTED NAME OF FHYStCIAN 



SIGNATI 






80. TYFED OR FRINTED NAME OF FHYStCUN 



SIGNATURE 



II. TYFED OR FRINTED NAME OF DENTIST OR FHYSICMN (Indicate which) 



•2. TYFED OR FRINTED NAME OF REVIEWING OFFICER OR AFFROVING AUTHORITY 



SIGNATURE 



SIGNATURE 



^N&#«»c£*T<ff H^ 



lOF^AT-r 1 } 
SHEETS I 



TfcCKE^ SHEETS 



, 60VCHNMCNT t*#mn<l OPFM 



-U. »M% iit/ ^gf\ 



p i 



I ^Standard JForm 8& > 

f "** -<R«v v Aue.lWO) 
i FromCksati* *t 

-BvjtrAt? or THX BvtxsiT 
Cxwxru* A* 24 



tEPORT OF MEDICAL HISTORY 

TKtt IKFOJtMATtOM » FOX Of FIC1AL 0$C OW A*0 WH.I NOT IE KEUAKO TO «XA*TK0WZE0 n«0K$ 



£jJ L*$T NAMg>~f tftST NAMC~MTQOtf NAME 





4* HOME ADDRESS {N%mbe/ t Hreet or RFP, eity or town, ton* *ni State) 



■Dt AND COMPONENT OR POSITION 



BUS 



OTtXAMINATION 



c^« 



rw 



/A i w . 



♦. TOTAL YRS, COVT. SERVICE 
M1UTARY | CIVILIAN 






10. tCfMTMCNT, ASCNCXOK SMVK* 



sfit W#rf J\ 



It. ORGANIZATION UNIT 



ATI Of *J*TH O VKACC OF *iRTH 



15» WAMl/NC FACIUTY OR E XAMINER. A>lf ADDRESS 



14. NAME. RELATIONSHIP, AND AOOR£$$ Of NCXT Of KIN 
I t.' OTHER iNfORMATJON 



' QZjfcTATEMENT Of EXAM WEC> PRESENT HEALTH IN OWN WORDS, ( JPoC<w 01 description of pott history if complaint exist i) 
&06 & 



fl^fAM«.Y Wr$TOftY , 


/l$iiA$ any WUOOD R£tAT(ON (Parent, brother, sister, other} 

flJ*P* WUS«AND Oft WIFE* 


RELATION J AG* 


STATE Of HEALTH 


^ DEAD* CAUSE Of DEATH 


DEATH 


YC$ 


NO [ <£htck'esch item) 


RELATIONS) 


fATHE* 


69 


^'Aitee*S£A, t .. 


IrftogasAtf /tenets \ 


£>?.. 


" 


t^^fHJP TU«ftCULOSl$ 




MOTHER 


7.7 


P**# 








|^THAp^$YfMIU$ 




SPOUSE 


,Y* 


SZ&6 b 








**^*[HAp*ijXHn* 


&>***** 














i^HA^CANCER 




BROTHER* 












j^j" HAD KtONCY TROUBLE " 




AND 










-J^ 


^ [ HAD HEART TROUKI 


/'/tTMSK 


SISTERS 












j^lHAD STOMACH TROV8U 














,-kT 


""" J HAD RHEUMATISM ( Arthritis) 


f/?T#£K 


CHILDREN 


/4 


te> * # a 








'"''"'""JUM 'ASTHMaTHAY "f EVER.*' 

*"Th*ves . 






..£ 


/* 








,^-^had epslepsy (w 






? 


// 








j^fCOMMlTTED SUK20E 






• 


// 








fc*^pe£EN BMSANE 





AVE YOU EVE* HAD OR HAVE YOU now (Place check at left of each Item) 




- > I ''I* 

ENCLOSURE.... 



/ 



YES 



NO 



CHECK EACH ITEM YES OR NO EVERY UtM CHECKED "YtS" MUST BE f ULLY EXPLAINED JN *LANK SPACE ON RIGHT 



frT*HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE Of ; 
A. SENSITIVITY TO CHEMICALS, OUST. SUNLIGHT, ETC 




». INABILITY TO PERFORM CERTAIN MOTIONS 



■0, INABILITY TO ASSUME CERTAIN POSITIONS 



OTHER MEDICAL MASONS (If yes, glv reasons) 



:». HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE7 



7$ 



DlO YOU WAVE OlFF ICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (///el, give details) 




HAVE YOU EVER BEEN REfUSEO EMPLOYMENT BECAUSE 
E-YOUR HEALTH? (If yes, sta te reason and give 
r e tails) 



31, HAVE YOU tVt* tetti DENIED iff* INSURANCE? 
(If yes, state reason and give details) 



HAVE YOU HAD. Oft HAVE YOU BEEN AOVtSEDTO HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 



33. HAVE YOU t\ftn BEEN A PATIENT (committed or 
+&luntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, specify when, where, why, and 
name of doctor, and Complete address of 
hospital of clinic) 



34. HAVE YOU t\ft^ HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREAOY NOTED' (If yes, specify 
when, where, and give details') 



35. HAVE YOU CONSULTED OR BEEN TREATED tY CLWlCS* 
RHYS1CIANS, SCALERS. OR OTHER PRACTI TIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com* 
plete address of doctor, hospital, clinic, 
and details) 



'HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 



37 > X3Cvi 

^tSERi 
4^ REA! 



37 > X3CVE YOU V/tk BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAU OR OTHER 
REASONS/ (If yes, give date and reason for 
rejection) 



3$. HA>C YOU tVt* BEEN DISCHARGED f ROM MILITARY 
^-SERVICE BECAUSE Of PHYSICAL* MENTAL, OR OTHER 
y^ REAS0NS7 <// yes, give date, reason, and 
typ* of discharge: whether honorable, 
other than honorable, for unfitness or un* 
suitability) 



,V£ YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, gran ted by 
whom, a f*d what amount, when, why) 











\ CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST Of MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED A BOVf TO fURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL RECORD FOR PURPOSES 
°* . ffl0C£ ? St ' VlQ M y AW>UCATB:>N *?* TH ^ tM 1-9 YMENT °* SERVICE, 
TYPED OR PRINTED NAME Of EXAMINEE ri rn " --..ji-j.l-.-i. 




'S2c6&# £ sty*-*^- 



4fc PHYSICIAN S SUMMARY AND ELABORATION Of ALL PERTINENT DATA (Physician shall comment fa all poitk* sftsweri i% items tO thru 39) 



3& ~~ (?Iju~a-mJCu6 



mo 'tu^Uz JLns /OJLouUaJ 



T 



a>v& 






iU 



TYPED OR PRINTED NAME Of PHYSICIAN OR EXAMINER 



SATE STRATUM. ^^ 



r«. 



NUMBER Cf ATTACHED., 



U 1 GOVERNMENT PWNYING OFFICE * 19K-0-2U344 



te. .... •• 



y ^*^ PO-300 <Rer. 2-9-eO) ^^^ 



-■* 



Attachment to Standard Form 88, Report of Medical-Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee -, , ,. . . . , 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 
* 4 -67 

9 68 

H 69 

14 72 

17 76 

46. Is necessary unless facilities for affording same are notreadily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. ^Is necessaryunless, facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Qslis Ois not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail thepracticaluse of firearms? 



E3No □ Yes ;lf "yes^please specify defects., 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
03 No CD Yes .If *yes* please specify defects.. 



If examinee has defective vision, should he wear corrective glasses while-operating a motor 
vehicle? 13 Yes □ No 

ENGCOSHBEJ J 





Desirable Weight 


Ranges for Males 


• 


Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117 - 125 


123 - 135 


131 - 148 


5\S» 


120- 129 


126 - 139 


134-152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - ,137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 . 


151 - 170 


5' 10" 


140 - 150 


146 - 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154-171 


164 - 185 


6'1* 


152 - 163 


158 - 176 


,169-190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3* 


160 - 171 


168 - 186 


.178 -200 


6' 4* 


169 - 180 


178 - 196 


188 - 210 


&S* 


174 - 185 


182 - 202 


192 - 216 



3- Examinee's frame is Q small 



CZ3 medium 



C0 large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
J[ consider his present weight Satisfactory OExcessive □ Deficient 



S. Under proper medical supervision, examinee should Dlose 

Dgain 

Remarks: /fljAMW^^AAs^ 



P pounds 
.pounds 



CP (?: /nttd&dtot/ 



(Signature of Medical Examiner) 



4 &fJ, 



/96l 



(Date) 
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RECEIPTiFOB GOVERNMENT PROPERTY 
FEDERAL BUREAU-OF INVESTIGATION. 

UNITED STATES DEPARTMENT OF JUSTICE 



fal'Ll 



I certify that I have received the following Government, property for official use: 




Key to Roor 613 Riddell Building 




3d 



•J 



This key is separate from master key 



READ 

i 

The Government property which you hereby acknowledge 
is charged to. you and you are responsible for taking care 
of It and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANYWAY. 



puracuEMJi 

8 OCT 9 «1 



ymmtm 




Very truly yours, 



(Wrlttw 
Stgftatore) 




fouAJf 




rrp" 



ftH Donald BJUKoore 
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NAME: DONALD E. uMOORE TITLE: INSPECTOR 

PAYROLL #2997 1 GRADE GS-17, $16,530 

Nonveteran * NOT ON PROBATION 

NOT ON LIMITED DUTY 

ASSISTANT DIRECTOR SULLIW: 

Since October 1956 Mr* Moore has been assigned as Inspector 
in charge of the Espionage-Central Research Branch of the Domestic 
Intelligence Division. In handling the work of his Branch he has 
excelled in resourcefulness, ingenuity and excellent Judgment in 
meeting the problems constantly arising, both from the field and 
from within the Bureau. He has an unusually sound background of 
investigative and administrative work, due to his extensive experience 
both in the field and at the seat of government! and he has applied 
his knowledge to excellent effectl He handles difficult assignments 
and excels in his ability to work under pressure, rising to the 
challenge of difficult work. 

On occasion he has taken charge of the entire Division, in 
the absence of the Assistant Director, and he has handled the 
administration of the Division at such times in a highly creditable . 
fashion. 

Since the date of the last inspection Mr. Moore has received 
no letters of censure, and has been commended on three occasions 
for outstanding work, receiving an incentive award in connection 
with one of these commendations for outstanding supervision of an 
espionage case. 

Mr. Moore is deeply interested in the field of Soviet bloc 
espionage and has devoted himself assiduously to solving these 
as well as other problems coming under his supervision. In all 
of his work he is consistently accurate and he handles a large 
volume. 

Inspector Moore is a completely loyal and dedicated employee, 
commands the respect of all employees under his supervision, is 
an excellent administrator, and has performed in a superior fashion 
during the period since the last inspection. 

* 

Rating: EXCELLENT 



DOMESTIC INTELLIGENCE DIVISION INSPECTION ~ . 

12/5/61 /• ^ 
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W INSPECTOR. J. T. HAVERTY: For Inspector's comment reference 
UrMJTH:spd ; 12-26-61) is made to Memorandum from- J. F. Malone 

T\iV to Mr. Mohr re Inspection of Domestic 

Wl Intelligence Division dated 12-2^-61. 
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ALL INFORMATION COHTAIHED 
HERE III IS UNCLASSIFIED EXCEPT 
WHERE SHOUN OTHERWISE 



EXEHPTED FROM AUTOMATIC 

DECLASSIFICATION 

AUTHORITY DERIVED FEOH: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 

EXEMPT I OH COM 2SX(1J 

DATE 05-31-2011 



Mr. Mohr 



12/29/61 



J. F. Malone 



INSPECTION - DOMESTIC INTELLIGENCE DIVISION 
J. T. HAVERTY, INSPECTION STAFF 
DECEMBER 4 - 18, 1961 

SYNOPSIS 

Officiate: William C. Sullivan (GS-18) promoted to Assistant Director S/2/61 preceded 
as Assistant Director by Assistant to the Director A. H. Belmont; Inspector J. A. Sizoo, 
No. 1 Man and branch Chief (Internal Security - liaison Branch) since 9/15/53; 
Inspector D. E. Moore, Branch Chief (Espionage - Central Research Branch) since 
10/14/96. Last inspection 10/26 ~ 11/18/60. 

Physical Condition and Maintenance - Very Good. Division moved to Rlddell Building 
8 ' 1 2/61. bfcace adequate and well organized but limited room for expansion. Space 
generally very well maintained. Minor delinquencies corrected on the spot. Security 
checks satisfactory. Physical security will be enhanced with Installation of buzzer and 
burglar alarm systems which division has ordered. Additional fire extinguishers, 
drinking fountains and identifying signs recommended by Inspector* No safety 
delinquencies In autos. Garage space secure. 

Investigative Operations - Very Good. Cases handled have increased 19, 688 to 

22, 070 (plus 8. 2%) for calendar 1961. Field delinquency shows downward trend, 
programs to uncover illegal agents and infiltrate Soviet-bloc intelligence operations 
rJiave shown very good results! Examples: 123 Soviet-bloc officials Identified as 

Suspected intelligence agents; 3 illegal Russian agents identified and Bureau double- 
Jagents operated against Soviet-bloc have increased 12. 9%. Cryptographic material of 
t diplomatic establishment obtained valued at $408, 500. Counterintelligence activities 
Ineffective. Improved security informant program - Division instructed to intensify 
Jcoverage of Communist Party to replace informants who are potential witnesses. High 

level communist sources have furnished most valuable information concerning opinions 

of Soviet leaders. 

g^ l nistr atlve Operations - Very Good. Work load adequate and equitably distributed. 
tSupexyHIon well handled and teamwork effective. Steno production and accuracy much 
" ?*t>yed-since last inspection - further improvement stressed as production still below 
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iorandum to Mr. Mohr 
A INSPECTION -DOMESTIC INTELLIGENCE DIVISION 

Seat of Government average. Correspondence errors low. Minor recordkeeping 
delinquencies ordered corrected. Suggestion Program above average. While no weakness 
found In supervision of Liaison Agents, Inspector recommends periodic submission of 
daily reports on unannounced basis in order to further tighten supervision; discussed in 
separate memorandum. 

Personnel Matters - Very Good. Personnel adequate but not excessive. Employees 
enthusiastic toward assignments and morale very high. All personnel exhibit business- 
like attitude and gainfully occupied. Overtime productive and equitable. No overweight 
agents, 2 on limited duty equitably sharing wo xk load - justified. Inspector 
recommended considering commendatory action for one agent. 

Contacts - Very Good. Speech program effective and intensified (up 64, 4%) and division 
well aware of contact and liaison responsibilities. 

RECOMMENDATIONS: 

(1) Assistant Director William C, Sullivan, EOD 8/4/41, GS-18 @ 
$18,500, Domestic Intelligence Division since 6/4/64, designated Assistant Director 
6/3/61. Mr. Sullivan has taken an aggressive, enthusiastic approach to Ms new 
assignment and has proven to be a firm but fair administrator. He enjoys the respect 
of his subordinates. Letter attached will summarize inspection findings. 



(2) inspector Joseph A. Sizoo, No. 1 Man, EOD 7/10/85 (clerk), Xl/1/88 
(SA), age 51, in Division since 9/15/53, GS-17 @ $ 16, 790. A thoroughly experienced 
administrator with an excellent knowledge of problems inherent in the security field. Has 
an enthusiastic approach to Ms work and exercises sound judgment on the problems wMch 
confront him daily. Mr. Sullivan advises that Mr. Sizoo* s position carries heavy 
responsibilities and his aggressive, imaginative approach makes him exceptionally well 
qualified to handle all duties assigned to him. Inspector concurs in these comments. 
Recommend he be retained in his assignment consistent with the needs of the Bureau. 



(3) Inspector Donald E. Moore, EOD 3/10/41, GS-17 @ $16, 530, in 
present position since 10/14/56, age 43. Makes an excellent personal appearance and 
has a most pleasing personality. He is Inspector In Charge of the Espionage-Central 
Research Branch of the Division and takes an enthusiastic and aggressive attitude 
toward Ms work. He has demonstrated aggressive leadership and a thorough knowledge 
of his duties. He Is a most capable administrator and enjoys the utmost respect of all 

the employees under his, supervision* Recommend he be retained in present position 
and be considered for additional responsibilities consistent with Ttho j&eds iof fie Sure 



Jureau. 
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^"SSwOT^'j^TICINraUJOSNCB DIVISION 

DETAILS 



MMtM)l**M»MHt«« 



..VERY GOOD 



PHYSICAL CONDITION AND MAINTENANCE 

Bivislon hat occupied entire sixth and eighth floors, Rideil Building, 
1730 K Street, Northwest* since 8/12/61. %ae# is ada^at* and weU organized (unite 
contiguous within sections) but haa limited room for expansion. Frequent security 
check, made fcy division officials. Physical security is satisfactory; however, will he 
enhanced with installation of buzser and burglar alarm^yetemaby Laboratory. Such 
arrangements are being made. Persons entering space on sixth and eighth floore 
Scared to identify themselves at all times, ^vision very security conscious and 
security stressed at all conferences* 

Space very well maintain***' Minor delinquencies corrected on the spot, 
wch as trimmSg of piaate ^^ obscured^ot ographa in the main lobby and loose 
wire cords, destruction of out-dated stattsucal records. 

Furniture and fixture nee* are being properly requested and handled 
consistent with availability of funds. **fs and drapes, jocularly for Liaison Section, 
wtorVoutsidere visit, will be coa|i*red *«•* *«"» available. Only one drinking 
fountain on each floor which is consider* I inade^ate; addition*] Liouataine recommended 
huhanector. Riddell Building eoeprms to D. C. fire Code but fire extinguishers 
toaiedtn elevator lobbiea not rsslOy accessible in event of localised firea. Additional 
erfWshere recommended. aajistaet Director instructed to secure signs identifying 
sShftoor space of diviaion. ttfet automobiles assigned to division well maintained 
toflreproof, 24-hour garage. * delinquencies affecting safety of operation noted. 



J 



VERT GOOD 



WVE8TI0ATIVEOPJB^TI0«,mv.^......> 

Cases opened ^handled by division increased from 10, 688 in 1960 to 
M 070 in calendar 1961(8.^ Flald delinquency 8. 4% as of 11/30/81, has shown 
n^r-all downward tren/ te jM 8 menths. Hours of pending work per agent have 
?« c Jaased^%to Sir. fU'57***» *^ 100. 4% in Mrs Moore's sectiolsince last 
increase*** , bailor instructed to supervise closely. 
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prigrame to uncover illegal agents and infiltrate Soviet-Hoc 
^loseJf supervised and have secured very good reaults. Since 
let-bias officials have been Identified as intelligence agents or 
i. S*wsy of mall to known foreign drops has uncovered 
LUgal sjssian agent who proved to be cooperative and identified 
. Sine* 11/1/60, 4 Soviet-bio* official representatives declared 
\ep0xtff** refused re-entry into U. ■ S. As of 12/l/61there were 
ive d/P^-seants )>elng operated by Bureau in Soviet-Bloc 
a^mpared with 45 active and 38 inactive on lo/l/60 for an 
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Memorandum to Mr, Mohr 

Re: INSPECTION - DOMESTIC INTELLIGENCE DIVISIOK 

(S) 

( S > T>mgram to P en«tr« ta foreign diplomatic •etablUhmenta In U. S. in part 

year resulted in Bureau fiirnlihlngl * 
| | There has been an additional aavlng- 



made under thli program lor which no monetary evaluation has as yet been received. 

As a result of the penetration of Israeli Intelligence operations, 1 Israeli 
intelligence agent was recalled at the insistence of State Department while 4 others were 
excluded from subsequent entry. 

As a result of Counterintelligence, the pro-Castro July 20th Movement 
has been severly disrupted. Also, the Cuban dominated press service, Prensa Latina, 
has been indicted. During inspection period valuable information was developed re 
Dominican intelligence activities under the Truljillo regime* Also, coverage in the 
Latin American field has been broadened. 

Since last inspection there has been an increase in security informants 
developed in the Communist Party, aamely from 423 to 481 (plus 8). This at a time 
when the Party has deactivated its recruitment and when national membership has 
dropped slightly from 5298 to 5260 (, 71%). An increase from 831 to 655 (plus 24) in 
security informants in the other subversive organizations was also noted. 

la view of Impending prosecution of Communist Party leaders in which 
Bureau informants may be utilised as witnesses, Division was instructed to increase 
coverage to replace those Informants who may be uncovered. 

Counterintelligence Program effective on numerous occasions in causing 
disruption and dUaUusionment within the Communist Party* A similar program was 
instituted on 10/12/61 with respect to the Socialist Workers Party* 

In 3 missions to Soviet Russia, 2 highly placed sources to the 
Communist Party were able to secure information of extreme value to White House re 
thoughts of Soviet leaders on Berlin question, status of relations between China and 
Soviet Russia and Khrushchev** evaluation of President Kennedy. 

Central Research Section presently p ieparlng textbook on Communism 
and section continues its excellent work in preparing articles and research into criminal i 
Mattel's (CRIMDEL) and intelligence analysis (CINAL). Inspector recommends that 
these programs have a definite value and should be continued. 

iaaison of high quality and functioning effectively. Legal Attaches 
located 270 fugitives and Selective Service delinquents and effected the informal 
deportation of 50 Bureau fugitives, as well as 19 other subjects who did not have 
Bureau fugitive status. Recoveries made by Legal Attaches amounted to $658, 253. 
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Memorandum to Mr. Mohr 

Re: INSPECTION - DOMESTIC 1NTELLIQENCE DIVISION 

There has been a marked increase in the number of investigations conducted for foreign 
police and security agencies (11, 195 in 1960 to 15/141 for first 10 months of 1961). 

The Border Coverage Program receives intensive supervision and 
over-all informant coverage has been increased by 5 since last inspection. Defense 
Plans of all offices in current status and being closely supervised. 

ADMINISTRATIVE OPERATIONS.,.. ...VERY0OOD 

Work load found to be adequate and equitably distributed. Supervision 
of work well handled and effective teamwork among officials at all levels. 

Stenographic and typist production 2. 97 pages per hour (last inspection 
2. 21 pages per hour). Seat of Government averages for steno-typist 2.7. Retypes due 
to error 4*06% (Last inspection 14. 46%). Division ordered to further stress production 
and accuracy* During period 11/6 - 12/1/61, division handled 14*78% of mail with 
correspondence error percentage of 12. SO (low). Mail flow checked and found to be 
satisfactory. Although in separate building division has experienced no undue delay in 
securing flies. 

No errors In time and attendance records and low error percentage 
(19%) in maintenance of #1 Registers* Triage benefits were not affected* No 
delinquencies in maintenance of forms and inventory in order* Old work sheets 
concerning inventory ordered destroyed and inventory policy folder ordered brought 
up to date* Odd-hour shifts found to be necessary, practical and Justified and limited , 
to necessary 24-hour coverage of Investigative responsibilities* 

Tickler systems reviewed and found to be satisfactorily maintained I ' 
except that tickler folder on schedules for physical training ordered purged* No \ 

unauthorized filing systems* Uniform system of reporting weekly delinquency figures , 
within the division ordered* Since the last inspection, division submitted 4. 32% of all M 
suggestions submitted to Bureau while division has only 2* 1% of total personnel. 162 / \ 
files reviewed. No substantive or form errors detected. Mail covers closely supervised 
and division well below quota* 

Through tight controls technical surveillances have been reduced from 
85 to 77 (9* 41%) since last inspection and security microphone surveillances have been 
reduced from 45 to 42 (5* 66%)* All such surveillances justified and closely supervised. 

While no weakness was found in supervisory control over Liaison Agents, 
periodic submission of daily reports on unannounced basis by Liaison Contact Agents 
recommended by Inspector to further tighten supervision. This is subject of separate 
memorandum re liaison Section. 
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Memorandum to Mr. Mohr i 

Re: INSPECTIOK-lXJMiKTICINTELliiaE^CEIXVISXCW 

1 

PERSONNEL MAtTERS.......... ,..♦.' ...VERY GOOD 

i f 

Personnel assigned to each section carefully surveyed and considered 
adequate but not excessive. Division making every effort to absorb increased woik 
load with present complement. Employees observed to be alert and Interested in their 
work* Morale very high. Harmonious working relations exist and personnel have 
adjusted rapidly to new surroundings. Inspector noted very businesslike attitude on 
part of employees. Division xlgidly adhering to instructions that employees be 
gainfully occupied at all times white on duty . 

Agent and clerical personnel recieve individual instruction and on-the-job 
training upon assignment to division. Conferences on divisional* sectional, and unit 
levels monitored and found to be well prepared, constructive and actively participated 
in. Division average voluntary overtime for 3 months (August, September, and 
October, 1961) was 2:33, (SOG average 2:42) is equitably shared and productive. 
Membership in TBI Recreation Association is 99%. FBI Recreation Association 
activities on all levels were well attended. Submission to "The Investigator" above 
average. Agent personnel are within desirable weight limits. Two agents on limited 
duty, 1 due to poor eyesight, other due to heart condition - both equitably sharing work 
load - justified. 

Personnel are kept aware of opportunities ior advancement and are 
promoted consistent with Bureau needs. 37% of clerical employees on Promotional 
Availability list. Incentive Award and commendation programs satisfactory. During 
period 11/7/60 to l?/5/81 there were 335 letters of commendation, 35 Incentive 
Awards * Inspector recommended division consider requesting commendatory action 
for one agent. Employees found to be aware of compensation matters, Government 
Employment Policy and Suggestion Program. 

Exit interviews spot-checked and iound to be handled promptly and in 
conformance with Bureau policy. Rest periods scheduled on sectional basis and no 
abuse detected. Divisional funds are maintained according to Bureau regulations and 
appropriate records kept* Employees work boxes and personal property drawers 
conveniettly located and maintained in neat and orderly condition, Sick leave properly 
controlled and no abuses noted. Records pertaining to qualifications to drive Bureau 
cars up to date. Two agents instructed to obtain new credentials due to obsolete 
photographs and 1 agent instructed to obtain new credential case. Other personal 
property of agents spot-checked and found to be in satisfactory condition. 

' \ 

.\ .6- 





■ Memorandum to Mr. Mohr 

I Re; INSPECTION - DOMESTIC INTELLIGENCE DIVISION 

' CONTACTS. . ♦ ........,...*,,.,.,., ♦«»..,...♦,,.... ."VERY GOOD 

JSpeech program extremely eff ective with Assistant Director and several 
agents actively participating in giving speeches on Communism, Espionage and 
Intelligence activities before high quality groups. 186 speeches handled during past 
year as compared with 113 during comparable period in 1960 (64. 4% increase). 

Close contact maintained by the division with all civilian and military 
government agencies on a regular basis. In addition! division maintains membership 
on several important key committees including the Interdepartmental Intelligence 
Conference of which the Director is the Chairman and for which the division provides 
the Executive Secretary, Division is well aware of their contacts and liaison 
responsibilities and this phase of operations is receiving close supervision. 
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subject:! FBIRA ANNUAL REPORT 
A jCALENDAR YEAR 1961 

S^OPSIS;, • ,,; -^ W 

JN 1961 was an exceptional year for the FBIRA - perhaps the most active in 

wits 30-year history. Membership totaled 13,749. Discount tickets purchased for 

I Ice Capades, Ringling Brothers and Barnum and Bailey Circus, Shrine Circus, 
^Flower Show, Lawrence Welk Program, King of Kings, Charles Laughton Recital, 
Mi* Story, professional tennis matches at a savings to our employees of over 

l\Sl, 500. Two week-end excursions to New York and a 15-day trip to Hawaii with 
stopovers at Los Angeles and San Francisco arranged. Pistol Club reactivated with 
over 250 employees participating. Numismatic and Chess Clubs organized. * " 
Approximately 5, 000 persons attended annual picnic and field day at Quantico^ 
I Virginia. Magazine subscriptions and racks obtained for rest areas in Justice, 
Identification, Old Post Office and Riddell Buildings. Five television sets made 
available to 112 hospitalized employees and a transistor radio was loanecfto one such 
employee. TV also rented in those hospitals where outside sets not permissible.. 
Crutches purchased for Health Service. Keys awarded to 14 employees 'who qualified 
.for Possible Club byfiring a perfect score on practical pistol course. Honorary life 
1 membership cards presented to four Special Agents who completed 35 years of Bureau 
service. Discount book listing reputable merchants offering special rates to FBIRA 
members revised. Calendar of Events setting forth current activities printed and 
distributed monthly. "Investigator" published monthly. Floral wreath placed beneath 
plaque in Director's reception room in connection with Memorial Day ceremony, 
j Theatre tickets for "Music Man" exceeding $2,000 obtained before public sale for 
I FBIRA members. Twelve hundred seats and 1, 375 programs sold for Inaugural' Parade. 
Two thousand National Geographic magazines and 5,000 reprints of June issue con- 
taining FBI story purchased for employees at discount. Interoffice firearms 
competition held and J. Edgar Hoover Trophy awarded to Anchorage. Eight hundred 
j copies of the record, "Notify the FBI," obtained at, discount. Muzak installed in Old 
1 Post Office -Building. Approximately 600 people attended annual fall dance. Hostess 
Club attended 24 parties for patients, at Walter Reed, Andrews Air Force Base, Fort 
Belvoir and D:> C General Hospitals. Formation of , Skin Diving Club explored. Intra- 
mural baseball, Softball, touch football, basketball, bowling and tennis offered. 
Varsity baseball and basketball teams also sponsored. Recommendations and details 
follow. ■<«<•*, 
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RECOMMENDATIONS: 



1. That the divisional Assistant Activity promoters named on pages three 
and four be commended for their wholehearted support and for giving unselfishly of 
their personal time and efforts to promote a most comprehensive and very worth- 
while recreational p rogram. Special cognizance should be taken of the exceptionally b6 
fine job done by Mr. | | In addition to his contributions as Assistant Activity. , 

Promoter in the Identification Division he also coached the Men's Varsity Basketball 
Team, served as Commissioner of that sport, organized bowling leagues, and ', 
assisted with, the touch football, softball and baseball programs. 
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2. That following employees be commended for co-ordinatin g and suoer- 
Msingy vari ous FBIRA activities in a highly commendable manner: SA | 

Domestic Intelligence Division, Baseball Commissioner; SAO. Ge orge 



A I Domestic Intelligence Division, Baseball Commissioner; SA~OT 

y^eaierf Jr. , F iles and Communications Division, Bowling Commissioner; 
1 I Laboratory, Football Commissione r: SA William E ^L'eis: 



SA 



Administrative Division, Tennis Commissioner; SA[ 
Investigative Division, Pistol Commissioner; Miss p 
Communications Division, Director of Hostess Group; MIssT 



Leishear,. ■ 
meral 
Jiles and 

JFjjles and 



Communications Division, co-ordinator of television sets; Nelson L^cSwitzer, 
Administrative Division, President Numismatic Club. In addition to'f oregoing, 
official recognition should be afforded following employees who assisted with the 
operations of the Pistol Club: SAs Clvde P.YAde'rhQld J William Ajfe&livan, General 

Investigative Pivis ion; SAI l ldministrative Division: SAs 

Edwin M. Hofroyd, | Victor~R. Schaefer, Special Investigative 

Division; S A John W.Yy' ^eirne , Crime Records Divisio n; SAs Basil G.> L?<Pe ttit 
and Roy Dy gimpson / Domestic Intelli gence Division: SAl £ "*"- 

Training andrTnRnprtlfy i Division: SAsT I John P.' Jyl cKmnev. 



■bb 
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-, ^J John D. $f c 

I Washington Field Qffir.P- SAgT 



J. 1 , I TrainingandMnspectionDivisW, and' Miss | 

y g ene ral Inve stigative Division. All but the latter served as instructors on the 



range. Miss handled a multitude of administrative details for the Pistol Club. 





OVER. 



*»^^— ^ ^ _ 



W %* "W i ri; T '"in»f y>- s*^- -^ i » C i i^Mj- j* 



ADDENDUM OF C. R. DAVIDSON 



CRD.-ccf January 4, 1962 



I certainly agree with the recommendations of Mr. Harris and wish, to 
make the following observations and recommendations: 

I sincerely feel that this was a banner year for the FBIRA and 
v attribute its success primarily to the extraordinary efforts of SA Carl A. 
^Harris, our Activity Promoter. He was an indefatigable worker. His 
/ entire performance was marked by a determination to provide more employees 
with more activities and services than ever before at a minimum cost with 
the highest possible quality. He was always willing, aggressive, and 
enterprising and was an outstanding idea man who in my opinion was one of 
the most capable and successful Activity Promoters the FBIRA has ever 
had. 



RECOMMENDATIONS: 



y.y. 



1. That Mr;, Harris be commended for the outstanding job he did as 
' Activity Promoter during 1961." 

2. That the following officers of the FBIRA also be commended for the 
contributions made by them to the success of the organ ization during the year: 
Donald Ey Moor e, Vice-President; ' *--'-*—*■ *-"-"- 




riduring 1961.' 





Assistant Activity 



Promoter; Raymono^Cy/ R.enneberger ': Treasurer: Chester L XBogers* 
Treasurer; James RAMalley, Roy K. \Moore r Jamie S^ Johnson. and 



Assistant 



be 



V 
I 



■William 



Sec: 



Cleveland, members of the Board of Directors) and Mrs. 



ecretary. 
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DETAILS: 



FBIRA OFFICERS - 1961 



The following directors and officers were elected by FBIRA members 
for calendar year 1961: 



directors. 



Directors (2 year terms): 

President: 

Vice President: 

Activity Promoter: 

Assistant Activity Promoter: 

Treasurer (Permanent) Raymond C. Renneberger 

Assistant Treasurer (Permanent) Chester L. Rogers 

Jamie S. Johnsorf-and William V. Cleveland' were carried over as 



Jam,es R. Malley* ' 
JRoyifC. , Moore - 

C. Ray Davidson' ' 

Donald E. Moore; 

Carl A. Harris - 



be 



The following Assistant Activity Promoters were appointed for the same 
calendar year: 

Identification Division 

Training and Inspection Division 

Administrative Division 

Files & Communications Division 

Domestic Intelligence Division 

General Investigative Division 

Laboratory Division 

Crime Records Division 
Special Investigative Division 
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/JohnC. F^fsMorrig^ 
Mount C A U s pulinskyv/ / 



Director's Office ' Mrs^Bannon ' / 

Washington Field Office Joseph A./Connors x 

MEMBERSHIP 

During 1961 13,749 employees were members of the FBIRA. Thirteen 
thousand one hundred se'yeri joined at the full rate of $1.50 and 642 employees 
purchased $.75 memberships. Latter covered the six-month period from 7/1 through 
12/31/61. 



TICKET PURCHASES 

In January, 1961, 1200 seats and 1,375 programs were sold to FBIRA 
members for Inaugural Parade. In the same month over 1,000 tickets were purchased 
at a discount for the Ice Capades at a savings of $674. In March, 1961, 350 tickets 
were purchased at discount for Ringling Brothers and Barnum and Bailey Circus 
resulting in a savings of $300. Also in March, 143 tickets were obtained for the 
Flower Show at a savings of $72. 50. A Session with Charles Laughton, professional 
tennis matches and the Shrine Circus were featured in April, 1961, with 25, 35 and 
100 tickets for each being purchased at a savings of $18.75, $17.50 and $55 respectk*fy. 
In May, 1961, over $2,000 in tickets were obtained for The Music Man, 

starring Forrest Tucker, which played a limited engagement at the National Theatre 
6/12 through 9/2/61. In June, 1961, through special arrangements, 374 tickets were 
obtained to the Lawrence Welk performance at a savings of $187. Two hundred tickets 
to the movie, West Side Story, were obtained in November, 1961, at a savings of 
approximately $80, and in December, 1961, 290 tickets were purchased for the 
Hollywood extravaganza, King of Kings, at a savings of approximately $116. Total 
savings in discount tickets exceeded $1, 500. 

EXCURSIONS AND TRAVEL 

The FBIRA spring excursion to New York City occurred on April 28th, 
29th and 30th, 1961. One hundred fifteen persons participated at a, cost of $38. 50 
each. In addition to round trip transportation by chartered bus and two nights at the 
Wellington Hotel, the tour included a beef dinner at the Wellington, tickets to Broad- 
way plays of Mary, Mary, My Fair Lady or Do R0 Mi» NBC radio and television 
tour or Circle Line Cruise around Manhattan Island. 
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The FBIRA New York Fall Tour was held over the week end of 
September 22, 23 and 24, 1961. Eighty FBIRA members and their friends 
participated. Travel arrangements were handled by National Trailways Bus System. 
Accommodations were obtained at the Warwick Hotel and we were able to provide 
several extra features and still offer the trip at $3 per person less than the Spring 
Tour. This was possible because National Trailways does not operate on a 
commission basis. The extra features included a tour of the United Nations, Radio 
City Music Hall and better seats for Fiorello or Mary, Mary. Additionally, tickets 
were obtained to the Broadway play, Camelot, for Friday night at an extra charge of 
$8. 05. Fifty such tickets were sold for that performance. 

In June, 1961, the Philadelphia Office sponsored a one-day tour of 
Washington and chartered a Greyhound bus for this purpose. The Philadelphia group 
consisted of 30 FBI employees, their friends and families. Arrangements were 
made for the group to tour the White House, National Gallery of Art, House of 
Representatives and Bureau facilities. While here, each member of the group met 
the Director. 

j . : 

The highlight of the 1961 year was a very successful 15-day trip to 
Hawaii with stopovers at Los Angeles and San Francisco, California. Fifty-four 
Bureau employees and their relatives took trip in a chartered plane. The group 
departed Washington, D. C. , 10/20/61 stopping at St. Louis to pick up five passengers.: 
Two other passengers joined the tour at Los Angeles for two extensive tours of the 
city, Hollywood, Beverly Hills and other points of interest, including a day at 
Disneyland and Knott's Berry Farm. Four days were spent at the sumptuous 
Hawaiian Village Hotel at Honolulu prior to a visit to the outer islands of Hawaii, 
Maui and Kauai. The group returned to Honolulu on the evening of 10/31 and 
immediately enplaned for San Francisco. It remained in San Francisco for two days 
before returning to Washington, D. C, 11/3/61. 

HOSTESS GROUP 

During 1961 the FBIRA Hostess Group met twice monthly to visit local 
service hospitals under a, program sponsored by the American Red Cross. Their 
mission was to entertain and boost the morale of service veterans who might otherwise 
be isolated from outside life. All members of the Hostess Group are assigned to the 
various divisions at the Seat of Government and they have all received specialized 
training at the local Red Cross Chapter House which specifically qualifies them to 
serve as hostesses at dances and parties for hospitalized veterans. The group 
received many letters from Walter Reed, Andrews Air Force Base, Fort Belvbir 
andD. C. General Hospitals thanking them for their untiring efforts. 
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QUANTICO PICNIC AND FIELD DAY 

The annual Quantico Picnic and Field Day was held on Saturday 6/3/61. 
Approximately 5,000 employees, relatives and friends were in attendance. There 
were games and races for the children, a firearms demonstration by the range 
instructors and, as an added attraction this year, we arranged for the Marine Drum 
and Bugle Corps ajid Crack Drill Team to present a unique demonstration. in precision 
and harmony. One of the most talked about events was the surprise appearance of a 
low-flying jet airplane which had been previously piloted by the Marine astronaut in 
reaching a.speed twice that of sound. The whole affair, without question was an 
outstanding success. 

MUZAK 

Muzak continued to be provided for the Identification Building, Records 
Section of the Files and Communications Division, Health Service in both the Ident 
and Justice Buildings and the Mechanical Section located in the basement of the 
Justice Building. In addition, Muzak was obtained for areas of the Washington Field 
Office located in the Old Post Office. 
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DANCE 



The FBIRA Annual Fall Dance was held Saturday 12/2/61 in the Grand 
Ballroom in the Mayfl ower Hotel and approxima tely 600 employees and their friends 



or relatives attended. 



provided the music. During inter« 



mission those present were en tertained hv a "Sing Along" group led by SA's John W. 



O'Beirne, Harold K. Light and 

given and the entire affair was enthusiastically received. 

per person 



be 



Numerous door prizes were 

Tickets, were sold for $1.50 



MAGAZINE SUBSCRIPTIONS 

Additional magazine subscriptions were obtained for recreational areas 
in the Identification, Justice and Riddell Buildings as well as the Washington Field 
Office. Additional racks to house these magazines were also procured. Arrange- 
ments, were also made for FBIRA members to purchase magazines at discount rates. 
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INJURY EQUIPMENT AND TELEVISION SETS 

During 1961 FBIRA purchased a pair of crutches for the Health Service 
to be loaned to Bureau employees in need of such equipment. During the year, five 
television sets and one transistor radio were made available to 113 hospitalized 
employees. This program has been a great morale booster 'for the sick and has 
expanded considerably over previous years. In certain hospitals where outside 
television sets were not permitted, the FBIRA bore the rental expense of such 
equipment from the hospital. 

POSSIBLE CLUB 

Fourteen male employees qualified for membership in the FBIRA 
sponsored Possible Club during 1961 by firing a perfect score on the practical ; 
pistol course at the FBI Academy at Quantico, Virginia. 

PISTOL CLUB 

The FBIRA sponsored Pistol Club for nonagent personnel was re- 
activated in March, 1961, and the response to this activity has been overwhelming. 
More than 250 employees have participated on a schedule which permits them to fire 
on the indoor range once every two weeks. Twenty-two caliber pistols are supplied 
by the FBIRA and ammunition is obtained at wholesale prices through Training and 
Inspection Division. Firearms instructors from FBI Academy at Quantico have been 
assisted by a qualified, Bureau firearms expert in order to afford maximum range 
safety and to provide as much individual guidance as possible. During the summer 
months, operations of the Pistol Club were suspended because of the warm weather 
and vacation. schedules. The club commenced firing again in October, 1961. Each 
group meets from 6 until 8;30 p.m. at the FBI indoor pistol range in the Justice 
Building. 

NUMISMATIC CLUB 



In August, 1961, a Numismatic Club was formed to accommodate FBIRA 
members interested in the science of coins, paper money, tokens and medals. There 
are about 35 members whomset monthly. Outside speakers have been obtained and 
other interesting programs have been planned. 
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CHESS CLUB 

During November, 1961, a flyer was printed announcing the formation 
of a Chess Club provided a sufficient number of employees indicated interest in such 
an activity. The initial x^smnseJncliided 26 FBIRA members and the first meeting : b6 

was held 12/7/61. Miss| | Files and Communications Division, was 

elected President. Future pians ana method of operation were discussed and the 
club hopes to fully organize during January, 1962. 



SKIN DIVING CLUB 

During March, 1961, a survey was conducted to determine if there was 
sufficient interest ampng certified skin divers in the FBI to justify a Skin Diving Club 
under the sponsorship, of the FBIRA. The survey disclosed that we have eleven 
qualified employees wjio were interested. Two hundred additional employees wanted 
to join the club but had little or no instruction in skin diving. During the survey, it 
was made clear that should such a club be organized, instructions would not be 
provided. 

The eleven employees qualified and interested met with S A Joseph H. 
Gamble, who is a certified skin diver, in order that the practicability of forming such 
a club could be further discussed. It was agreed that a club would be premature at 
this time but that the eleven should band together on an informal basis in order to 
arrange for skin diving activities if the group so desired. ■ ' 

FBIRA HONORARY LIFE MEMBERSHIP 



During 1961 the FBIRA presented honorary FBIRA life membership cards 
to four SA's.who completed 35 years of Bureau service. The employees are Glen A. 
Paulson, Edward J. Armbruster, William A. Temple (deceased), and James L. 
Flood. 

INTEROFFICE FIREARMS COMPETITION 



The Anchorage field division won the annual interoffice firearms com- 
petition for the second straight year. Results of this competition were computed from 
practical pistol course scores fired by SA personnel during the third outdoor fire- 
arms period. The Anchorage Division will retain "The J., Edgar Hoover Firearms 
Trophy" during 1962 having obtained an average of 97 .36. 
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The 5, 551 SA's participating had an over-all average of 90. 66, more 
than a percentage. point over last year's average. All but nine field divisions topped 
their 1960 average even though in some instances their relative standing may have 
decreased numerically. The interest and enthusiasm of the SA personnel throughout 
the FBI toward this competition have been most gratifying. Should the Anchorage 
Division win again' next year, it will retain permanent possession of the .trophy. 

DISCOUNT BOOK 

Arrangements were made for the publication of a new discount book 
listing discounts by reputable retail and wholesale concerns. This was done as a 
service to members. of the FBIRA and a strict policy of nonsolicitation was followed. 
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COOPERATIVE FUNCTIONS 



The FBIRA Activity Promoter served as a.co-ordinator for all 
recreational activities held by various divisions at the Seat of Government and 
maintained a calendar of scheduled affairs, an inventory of sports equipment 
available and assisted any division which desired aid -in getting facilities or space for 
programs. The FBIRA also compiled and distributed monthly "Calendar of Events" 
setting forth activities of the FBIRA, D. C. Recreation Department and others. In 
conjunction with the American Legion annual Memorial Day Ceremony honoring the 
war dead of the Bureau, the FBIRA ( placed a floral wreath beneath the, plaque in the 
Director's Reception Room for the purpose of honoring the 'Bureau's service martyrs. 

PURCHASING SERVICES 

During 1961 FBIRA obtained 2,000 National Geographic magazines and 
5,000 reprints of the June issue containing the FBI story. These were purchased at 
discount for FBIRA members. 

Also during 1961, 800 copies of the record, ^'Notify the FBI, " were 
obtained at discount for distribution to interested members of our Recreation 
association. 

INVESTIGATOR 



The FBIRA sponsors and underwrites publication of the FBI employees' 
magazine, "The Investigator. " This magazine is issued monthly and it is used to, 
communicate. news of the wide range of activities, affecting Bureau personnel, 
including such categories as social affairs, anniversaries, personnel' changes, births 
and deaths, etc. A number of outstanding features were published during 1961, 
including five articles, written by Bureau employees in recognition of the "Civil War 
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Centennial, " a story on NASA Exploration, the 20th anniversary of Pearl Harbor 
and the 30th anniversary of the FBIRA. The Feminine Slant section of the 
magazine was expanded considerably during the year and a number of favorable 
comments were received concerning the colorful portrayal of activities of women 
in the FBI. Suggestions for improving the publication have been solicited from all 
field offices and replies are expected by 1/30/62. These will be carefully analyzed 
with a view towands adopting any worthwhile ideas. 

■ 

BASEBALL 

The FBIRA varsity baseball team placed second in the Washington , 
Industrial League. The Silver Hill Sand and Gravel Teem; which won the Industrial 
League went on to win the All American Amateur Baseball Tournament at Zanesville, 
Ohio. This is the same tournament wonby the FBIRA team in 1960. In competition 
with area service teams, the varsity baseball team won eight out of nine games'. 

The Intramural Baseball League completed another highly successful 
year with the "Gents" again becoming league champions for the second consecutive 
year. Competition commenced on 4/29/61 and ended with the final game of the play- 
offs on 9/19/61. During this period, approximately 116 employees comprising eight 
teams representing the various divisions and sections at the Seat of Government 
participated with four games being scheduled every Saturday. Each team played the 
other team twice for a total of 14 games during the regular season, following which 
the top four teams percentage wise engaged in the best two out of three play-offs with 
the number one team playing the number three team; the number two team playing 
the number four team and the two winners playing for the championship. Although 
the "Rebels" won the league championship with a 12-2 record and were followed by 
the "Gents" with a 9-5 record, the "Rebels" were defeated in two straight games by 
the third place "Cats" who in turn lost two straight games to the "Gents" who had 
defeated the "Knights" 2-1. This indicates the spirit of competition and balance of 
the league and the keen interest that was maintained until final results were known. 

BASKETBALL 

The FBIRA -Men's Varsity Basketball Team enjoyed its finest season in 
many years. After a slow start in winning only five of its first eleven games, the 
team went on to win 20 of the last 25 games to post a final record of 25 wins vs. 11 
losses. The Varsity won the McKinley Tech Number 2 Industrial League champion- 
ship with a 10-1 record and placed third in the District of Columbia championship 
play-offs. 
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With no one great star, the accomplishments that the Varsity team 
achieved this year were because of the great team effort that was put forth. Five 
men averaged more than ten points per game and the team as a whole averaged 70. 5 
points per game while holding its opponents to a 62.2 points per game. Although 
players. on opposing team reached the heights of 6' 7" and 6' 8", the tallest player 
on the Varsity was 6' 2 1/2". 

The FBIRA Men's Intramural Basketball championship for the 1960-1961 
season was won by the Identification Division "Rockets. " Thirteen teams participated 
in the intramural program, these being divided into two leagues - the American, 
consisting of seven teams, and the National, consisting of six teams . After a play- 
off, the National League was won by the Washington Field Office "Fielders. " In the 
American League, the Identification Division 'dockets " outplayed all opposition in 
posting an undefeated season with a 14-0 record. When the winners of the two i 
leagues met to determine the intramural champion, the "Rockets" achieved it's 
fifteenth win. Although both the "Rockets" and the "Fielders" were entered in the 
D. C. Recreation Department's "B" tournament, both teams were defeated in the 
first round of play. 

The FBIRA Girls* Varsity Basketball Team placed second in the D. C. 
Recreation Department's Class "B" tournament during the 1960-1961 season. As a 
result, the team was awarded the runner-up trophy. 

BOWLING 



The 1960-1961 season closed with four didpin leagues, three tenpin leagues 
and one duckpin team having been sponsored by the FBIRA. Latter was entered in the 
Interagency Men's Major Bowling League. It is estimated that approximately 400 
employees participated each week in bowling activities in the Washington area. This 
included a.league made up. partially of bowlers from the Washington Field Office. 

At the end of the league bowling season, the tenth annual duckpin bowling 
tournament was held at which time the first and second place teams from the various 
duckpin leagues competed for the "J. Edgar Hoover Trophy. " The team known as the 
"Pin Poppers" comprised of bowlers from the Washington Field Office won the 
tournament. 

The three tenpin leagues enjoyed a very prosperous season and 
undoubtedly in time will surpass. in number the employees participating ;in duckpin 
bowling. Many of the teams inboth leagues (duckpin and tenpin) were mixed and 
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individual prizes were given for accomplishments, by both sexes. 

The newly„ formed men's duckpin team which representeithe Bureau in 
the Interagency Men's Major Bowling. League finish ed only one gam e out of first b6 



place after 39 weeks of high-class competition. SA | of the Washington 

Field Office finished the season with a high average of 122+. Maurice F. Rowe, 
Administrative Division, had high set for the- league (449) and also had third high 
game for the league (177). The team as a whole finished the season with a high 
average of 587. 

Bowling has continued to be one of the most popular sports in whicha 
large number of employees can participate. 

GOLF 

The FBIRA didnot sponsor a, golf program during 1961 because of an 
incident which arose regarding the Federal Golf Association, In April, 1961, the 
Patent Office withdrew from the Association after two Negroes were refused member- 
ship. An Association spokesman pointed out that interagency golf competition is 
held throughout the summer at segregated private clubs in the suburbs of Washington. 

Following the withdrawal action of , the Patent Office, President Kennedy 
issued a strict order 4/20/61 that no executive department or agency should permit 
its "name, sponsorship, facilities or activity" to be used in connection with any 
recreational group practicing discrimination. All department and agency heads were 
ordered to check on their current practices. In issuing his memo, the President 
repeated his earlier statement that "It is the, policy of the Executive Branch of the 
Government to encourage by positive measures equal opportunity for all qualified 
i persons within the Government. " 

The Federal Golf Association conducted apoll of its members 
with regard to future membership policy. The poll disclosed that a majority of 
approximately 2 to 1 of the members desired to restrict membership to individuals 
believed acceptable to the private golf clubs where most of the Association's events 
were.played. In other words, the Association elected to remain a segretated 
organization, thus precluding the participation of any FBIRA sponsored teams. 

Consideration was given to having a golf field day exclusively for FBIRA 
members. Because of the expense involved in promoting such an activity and also 
the unfavorable publicity which might result because of the Federal Golf Association 
incident, the officers, and directors of the FBIRA voted against a golf field day. 
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SOFTBALL 

Intramural Softball had a very active program during 1961. The FBIRA 
sponsored a total of 21 teams representing 11 men's teams and 10 women's teams. 
The men's teams were divided into two leagues with seven on the day force and four 
on the night force. The ten teams for women were divided into three leagues, two 
day force and one night force. Two day force teams were further divided into Justice 
League and the Ident League. 

Competition was exceedingly keen with the Bureau championship being ■ 
won by men of the Technical Section, Identification Division, and the women of the 
Fingerprint Correspondence Section, Identification Division. Both of these teams 
were eliminated in the D. C. Recreation Department's Industrial League play-offs. 

Approximately 400 employees participated in the softball program. 

TENNIS 

During 1961 the FBIRA sponsored doubles team competition for 
approximately 60 women and 50 men. Employees of the Administrative Division won 
the Women's Team Trophy and employees of the Washington Field Office won the 
Men's Team Trophy. 

A singles tournament was also sponsored for men and women of the FBI. 
Again first honors went to the Administrative Division and the Washington Field Office. 
Two employees in the Washington Field Office won the men's doubles tournament 
there being no women's doubles tournament because a sufficient number of females 
were not interested. 

TOUCH FOOTBALL 



Five teams representing 170 employees participated in the 1961 FBIRA | 
Intra- Bureau Football League. The "Colts" won the championship and entered the J 
Washington City-wide Tournament sponsored by District of Columbia .Recreation ! 

Association. In the final game, the "Colts" were defeated by the Government Printing ! 
Office which won the city championship. : 
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January 10, 1962 
PERSONAL 



m 
o 

o 



* 



Mr* Donald EaU&oore 
Federal Bureau of Iavestigatiot* 
Washington, D* C« 



1 O 

O 



"fotsort :* 



w * >> ■»; % ■ *w* > - 



C0ftf Cld turn* * * ***** 

P*Loach .„.,.„.„ 
gvtffts 
M<it6ne w 
ftosen **«**. 



Dear Moore; 

I am taklag this c^rtunity to commead 
you for the splendid manner ie which you performed 
m Vice President of the I BIRA during 18«1 . I was 
wry pleased with the success achieved and I know 
it can be ascribed in no small degree to your willing- 
ness to devote your time and efforts to this worth- 
while organisation, Hease accept xay sincere thanks 
for your excellent services. 

Sincerely, 

IL fdgar Hoovtf? ;s ; *^r;"*i-*" ■ ■ 
1-Mr. Sullivan (Personal Attention) "%/J!/JZ/ty- 24i 

^ • i.-c..v.a , — „.^j] ■^r—i'ZZT" 

1 -Mr. M. A. Jo nes (S^jftrect) ^ JAM ,Vl '#*&.*/" 

1 . (Sent Direct) 



be 



I AYH:mjp^ 



* 
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utation per personnel file. 
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March 20, 191 
PERSONAL 


52 


Mr. Donald E. Wore 
Federal Bureau of Investigation 
Washington, D. C. 






Dear Moore: 







Callahan .,,, IJ .^^, 

Hva-w* »■.-„,«„,«,. 

Mai one,,.. «^,«, w 

■ffpfeen -nft.jjjwi.jiirn iwj-n 

SulUvcfn , l ,„ aww , 

Tavel . 




You are certainly to be commended for 
your over-all supervision of the development of a 
highly confidential source of vital significance to the 
Bureau in the security field. 

This ia an outstanding accomplishment 
and you should indeed be proud of your contribution. 
I know of the numerous obstacles encountered and I 
am sure your effectiveness In discharging your 
responsibilities played an important part in over- 
coming them. You demonstrated splendid judgment, 
ability and leadership and I want you to know of my 
appreciation. 

fiEC-131 ' 
Sincerely, 

& fdgar tioover 



1 - Mr. Sullivan (Personal Attention) 

Re: TOPHAT, IS-R. 
1 - M. A. Jones 

(Sent Direct) 
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Tefo. Room , 
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Name of Employee;. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



DONALDE.UfOORE 



1 




Where A™ r «*< Domestic intelligence D i vision, .Front Office 

(Division) < (Section, Unit) 

Official P/^'rinn Tstu- Inspect or . GS-17 . 



Rating Period: from April 1, 1961 



to. 



March 31, 1962 



ADJECTIVE RATING;. 



OUTSTANDING 



1 Outstanding, Excellent; Satisfactory, -Unsatisfactory 



^ Employee's 
.Initials 



Rated by: 



Reviewed by: 



Rating Approved by; 




Assistant Director 4/13/62 



Title 



'Date 



Signature 



to the 4/18/62, 
ir e cto r- — -' - - ' 



M. ( ] Signature 



■^UaSevd?*. 



Title 

Director 



Date 

4/19/62: 



Title 



■Date 



* 



(X) Official 
(X) Annual 



TYPE OF REPORT « X 



( 



MAV23 2SSSI 




Administrative 

) 

) 90-Day 

) Transfer 

) Separation from Servio 

) Special 




• 



1 T ^1 



NARRATIVE COMMENTS 



Note; The regulations require th*t OUTSTANDING ratbgs be supported by * statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported by * statement 5n writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the em^oyee hmz his performance up to a 
* satisfactory kvel * 



' v 



HMSSa (Rtv. 4.14-53) 



TOFORMANCE RATING eW)£ 
FOR INVESTIGATIVE PERSONNEL 



(For use *$ attachment ^Performance R*tin^ Form.No, JTMSSfc 



Name of Employee , 



DONALD B. MOORE 



, Title, 



Inspector 



Rttex 



WW ^ 4/1/61 , 3/31/62 



RATING GUIDE AND CHECK-3UST 

Only those Hems .having pertinent bearing on employee's performance should be scaled. '< All employees in same salary grade jshould be compared. 
Ratcttems as follows: 

, Outstanding (exceeding excellent and deserving of special commendation). 
, Excellent. 

, Satisfactory (good or very good). 
■ ~ ,o Unsatisfactory, , 

',,. Q, m'JN t o opportunity to appraise performance during rating period. 

Guide Cor determining adjective rating: 

1. "OutsUnding'V adjective rating requires (A) that all rateo elements be 'H*" ♦^d <8) that each »r\d every rated element be factually Justified by narrative detail on 
rtv^n^ of Form fO-185. 

2. "Excellent" '"Satisfactory" or "Unsatisfactory" adjective ratings will <Stp*r4 upon tf* composite tesun of evaluating ail rated elements rather than following any 
mechanical formulas; however, for en employee to be rated "Excellent" he must not be rated unsatisfactory .on any performance evaluation factors on the rating 
guide *rrt check4tst and must be rated "Excellent" or "Outstanding" on .the majority of such rating factors, Good judgment must be exercised to trtsurt that 

- adjective ratirtg is reasonable to the light of elements rated, 
A Any elemerft rated "Unsatisfactory" must be supported by narrative comments. 
6: An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form Ff>185. 



Note; 

+ 





. *?, (1) Personal appearance. 

^ (2) Personality and effectiveness of his personal contacts. 
i Hh, (3) Attitude {including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work bad). 

(4) physical fitness {including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefumess and aggressiveness a* required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives, 

- » (8) Initiative and the taking of appropriate action on own 
responsibility, 
(9) Planning ability and Its application to the work. 
: (10) Accuracy and attention to pertinent detail 
T(U) Industry, including energetic consistent application to duties, 
i (12) Productivity,* including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence JO deadlines unless failure to meet is 
^ attributable to C9»se$ beyond employee's control 

i *** (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *know how M of 
application, 
O (14) Technical or mechanical skills, 
Q (15) Investigative ability and results: 
_ (a) Internal security cases 

._■«■■ j(b) Criminal or general investigative cases 
. (c) Fugitive cases 

— — (d) Applicant cases 

- i i (e) Accounting cases - 

«J (16) Physical surveillance ability. ■ - - 

A. Specify general nature of assignment during most of rating period (such ts security, criminal, applicant t^4, or as Resident Agent, supervisor, instruc- 
tor, etc): ■ - 

Security - administrator 



~fr"(17) Firearms ability, 

***" (18) Development of informants and sources of information, 
_£. (19) Reporting ability: 

j^^^. (a) Investigative reports 
_- (b) .Summary reports 
.— _ (c) Memos, letters, wires 

(Consider„«xonciseness; «_clarity; ^^.organization; 
.^■^th^oughnessj^^^accuracyi^^-adequacy and perti- 
. nency of Jeads;«_administrative detail) 

Oi (20) Performance 9^ a witness. 
-^fc (aiJ^Executive ability; 
Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
h) Emotional stability 
i) Promoting high morale 

j) Getting resuh? 

i-TJT., (22) Ability on raids and dangerous assignments: 
,. (a) As leader 

., ■ ■ (b) As participant 
, (23) 'Organizational interest, .such as making of suggestions for 

improvement. 
, (24) Ability to work under pressure. 
, (25) Miscellaneous. Specify ^tA rate: 
, 1 -»■ Dictation ability «— — — — — — — — . 




& Specify employees most noteworthy special talents (such ^ investigator, desk man, research, instructor, speaker): 

Desk man - Inspector - Executive . , , 

C (1) Is employee available for general assignment wherever **#&* of service require? Y6S fo answer b not V*» M «*pWa in narrative comments.) 
(2) h employee available for special assignment wherever needs of service require? «X££(If answer "is not *yes, M explain in narrative comments.) 

D. h Has employee had an abnormal sick leave record during rating period?**i2. 2. Has empjoyee^ed more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave' earned during such period? », ™P, (If answer to either question is *Yes, w explain In 

narrative comments. ) 

E. Is employee qualified to operate a motor vehicle "incidental to his official duties? u£29 Yes I , 1 No , » . . 

If answer is "yes" personnel file must reflect the following: (a) Has valid State cr focal operators license for type vehicle he is to use, (b) I* 
physically ft to drive, (c) Past safo driving record OK or hts passed Bureau road test, 



ADJECTIVE RATING:, 



OUTSTANDING 

Outstanding, Excellent Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS, 



INSPECTOR DONAIJJ E. MOORE 
GRADE, GS-17 



;(1) Personal Appearance: Mr. Moore makes amost impressive personal 
appearance. . He is tall; , weiLproportioned, dresses neatly and has 
excellent poise and posture. .Additionally,. he handles* himself most 
impressively in meeting and in conversing with people. 

(2), Personality/. His personality is marked^ superior intelligence, 
friendliness, seriousness, reflectiveness, maturity, calmness; 
stability, pleasantness and depth. 

(3) Attitude :. Mr; .Moore's professional attitude leaves nothing to be desired. 
He is dependable, enthusiastic, cooperative; Uoyal, amenable and willing. 
Without hesitation, he accepts any.kind of an assignment. 

(4), Physicalfitness: He is in excellent health and possesses an unusual* 
. amount ;ofenergy;and stamina which, enables Mr. Moore to. work long 
hours over- extended periods of I time without any -loss inefficiency. His 
physical cohditioh.permits him.to handle any.arduous assignment and i . 
heis qualifiedto participate in raids. and dangerous assignments. 

(5) Resourcefulness and ingenuity: Mr. Moore: consistently shows; 
resourcefulness and ingenuity in'handling his assignments. He thinks- 
independently; and has confidence : to act upon his decisions . . 

(6) Forcefulness and aggressiveness: He has the ability to. combine 
fbrcefulness and aggressiveness, withtact and diplomacy., Thesetraits, 
takeh'tqgether; are very effective/and havemuchto do withhis value as 
an executive. 

(7) Judgment: He. has a very analytical; .probing mindi He, possesses 
unusual ability to define objectives accurately and quickly; and arrive at 
logical conclusions; This. talent has been instrumentalia his achieving 
outstanding results;in the workfor which Mr. Moore is responsible. 



inspector Donald E. Moore 
Grade GS-17 



(8) initiative: ^He has very superior initiative; and has, no hesitancy 
about-making decisions and accepting responsibilities. He does not 
wait to betbld to proceed, but. does so as a result of his own 
interest. 

(9) Planning ability: He has an outstanding ability to plan and 
organize his .work, which permits him to handie an unusual volume 
and variety of assignments. He can streamline, procedures quickly 
and knows what: should and should hot be done. 

(10) s Accuracy : Mi*. Moor e,is most careful. He- has the ability 
itp handle:anunusuar volume of, wprkinarshort period of time 
without sacrificing accuracy. 

(11)' i Industry: He is most industrious. He consistently devotes 
his attention to his responsibilities and is willing to assist others 
with. theirs. 

(12), Productivity: .Mr;. Moore produces, a high volume of work. 
The quality/of his work is excellentand he possesses a knowledge 
whichenables:him- to arrive at a detailed and 1 complete analysis of 
any problem ih'his field; 

(13) Knowledge of duties : ;He has a complete understanding of his; 
duties. With over < 20 years of experience,, he is thbroughlytfamiliar 
with the Bureau's policies,, procedures and responsibilities. 

(17) 'Firearms ability : He is proficient in theuse of the Bureau's 
firearms andiS; familiar with the various operations and safety 
regulations pertaining to their use. He conducts himself on the 
firing line witti confidence and. effectiveness. 

(21); Executive ability: Mr. Moore is considered outstanding in the 
field.of executive ability. Heshas.demonstrated outstanding qualities 
for leadership,-., handling;personnel, ? making decisions,, planning, 
iand.deyising hew procedures. His judgment is highly respected:, 



inspector Donald E. Moore 
Grade GS-17 



(22) Ability on raids and dangerous assignments: Mir. Moore has 
an outstanding capacity for participating in and serving as a leader 
on raids and dangerous assignments. 

(23) Organizational Interest : Mr. Moore has shown an outstanding 
interest-inimproving the work of the Bureau. He has consistently 
advanced ideas and suggestions to improve operations. 

(24) Ability to work under pressure: Mr. Moore, has consistently 
displayed outstanding ability to work under pressure. He is able to- 
handle a* number of assignments with speed and efficiency and does 
not permit: the pressure of time to detract from the quality of his 
work. 



During the year, Mr. Moore has received three Letters of 
Commendation for outstanding work. 



- * 
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PART II - SPECIFIC COMMENTS 


1. 


- JUSTIFiCAtlON FOR ANY MINUS. RATINGS GIVEN 


N.A. 


2* 


EXPERIENCE AND, ABILITY. AS INSPECTOR'S AIDE 


IMr; Moore is.an Inspector; , '. * 


3. 


PARTICIPATION IN t INFORMANT PROGRAMS; 


4. 


He has shown excellent, results in ah administrative capacity in 
the development of informants and double agents. Received 
Letter of Commendation ,3 -2 0-62 for such activitiesron his part. 

TESTIFYING EXPERIENCE AND ABILITY 


s 


N.A. 

i 


,5., 


DISCIPLINARY ACTION 




None 


6. 


« • 
ACCOUNTING INFORMATION- 




N.A. 


7. 


POLICE INSTRUCTION 




.N.A.. 



- PART II - SPECIFIC COMMENTS (Continued ) 



> *-** ■* .-* 



8; SOUND TRAINING 

'n.a:- '••" 

9. RESIDENT AGENTS 

' "N.A." " " " 
10. FOREIGN LANGUAGE ABILITY None. 

Language in which'prof icient 

Completed language school 



Yes £J No £7 



Fluent in language to extent Agent can 

handle typical investigative problems as follows: 
1) conversation form - Yes /""/ No,/~7 



2) written form 



- Yes £J No £7 



(Evaluate language proficiency in each phase as Excellent, 

.Very Good, ,,,60.08, Fair or UnSatisfactopI ' 

N^mTofnLluiguage T [Read pWrfte ] Speag I Understand" 



Frequency 

- during the rating, period: 



language ability was used 



11. ADMINISTRATIVE ADVANCEMENT : 

a) Agent- is interested" in* administrative advancement --Yes 7X7 No /"7 

b) Agent is cbiapletely. available .for administrative 

advancement - Yes @[f No £j 

c) Agent is considered completely qualified at present 

for administrative advancement including experience, 

ability, personality and appearance - Yes {%/ No ■ £j 

.excellent , 



d) Consider' qualifications very good „ ^ 

outstanding X . 

e) Agent has, potential for future administrative 

advancement 



- Yes £7 No C7 



.- 2 - 



